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Membership Benefits

• Chamber members are invited to all 
business events to network and socialize

• Members can attend most Chamber events 
free of charge

• Enjoy priority over non-members at all 
events organized by the Chamber

• Promote your company in The Bulletin, on 
the website and via other channels

• Receive the Chamber’s quarterly magazine – 
The Bulletin

If you are interested in becoming 
a member, please contact us at:

Moskovská 13, 81108 Bratislava
Tel.: +421 944 308 441 
e-mail:  info@netherlandschamber.sk 
www.netherlandschamber.sk

non-profit civil association
est. 1997.

The Netherlands Chamber of Commerce is a meeting 
place for people looking to conduct successful business 
in the Slovak Republic or the Netherlands and a place to 
exchange information. 

The main purpose of the Chamber is to provide extensive 
support for commercial and other relations between the 
Kingdom of the Netherlands and the Slovak Republic and 
to support and protect the common interests of
its members, primarily:

• to assist members with networking and lobbying

• to promote Dutch and Slovak businesses, particularly 
those of our members

• to support the exchange of information, know-how 
and experience among the members

• to promote investments  
and trade with Slovakia

The Netherlands 
Chamber of Commerce
in the Slovak Republic 

Become a member!

advertisement
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The President Speaks

Jan Lamber Voortman
President of the Netherlands Chamber of Commerce

Dear Members and Friends,

At the beginning of a new year, it is time to think about the old one. 2018 was a great one, when I think through what we did, the goals we 
achieved and the plans we made. Let ś look at it together.
We visited the Aksen association in Piešťany, whose goal is to increase awareness of the importance of activities for senior citizens and 
encouraging their active role in society. By joining a painting and music workshop with seniors, we saw that our money had been spent very 
well. We also talked with the director of Aksen, Jarmila Staneková, about the plans and future of the association.
At the Mussels and Fries Evening, we tasted delicious Belgian beer and mussels raised in the province of Zeeland in the southwest part of the 
Netherlands.
We were delighted that two other events, the Back to Work Cocktail event and the Patrons’ dinner, were hosted at the residence of our am-
bassador and we really appreciate this gesture. At our Back to Work event, we also welcomed State Secretary, Mr Norbert Kurilla, who gave 
an interesting speech. We had a great time at the Patrons’ dinner with all the members and guests. We were honoured by the company of 
Jeroen Meijer from Control Risks, with whom we discussed the possibilities of doing business in Slovakia from the security perspective.
Our regular financial and legal meetings were very productive. For example, we signed a letter on the law on procurement and we signed a 
diversity charter with the Pontis foundation.
Last but not least, I would like to mention our beautiful and exotic Charity Gala Dinner at the Sheraton hotel. The event was not only a 
chance to meet each other and enjoy delicious food and drinks, but mainly to help. We held an online auction and the money from it went to 
the Depaul organization, which helps homeless people. They plan to buy a car for Depaul staff, so they can be more effective. Let me thank 
all of you who contributed to a worthy cause!
We always appreciate any ideas you would like to share with us which will help to improve the Chamber. Please contact Mirka and we can 
schedule an appointment to discuss them. For any business-related matters, I am available at jlvoortman@me.com . 
Enjoy reading the new Bulletin and I hope to speak to you soon at the Chamber events,

Jan-Lamber

Editorial 
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Welcome New Members!
Welcome Welcome

Cesam
CESAM was established in March 2005 to 
produce and assemble finished products 
and components for RF-Technologies. 
The production plant is located in Vráble 
Industrial Park. Employing 100 people, 
the Company is developing a base of 
satisfied Western European customers. 
We have a modern machine shop for 
sheet metal working (punching, bending, 
roll-forming, welding and clinching). A 
modern CNC wood router is able to make 
complex shapes in fire resistant silicate 
materials. Your production or part of it 
can be done here at minimum cost. 
A well-trained, skilled and motivated 
quality team ensure high quality products 
and on time deliveries. All components 
are continuously inspected during 
production to ensure high quality. CESAM 
is ISO 9001:2015 certified. 
Our service enables you to transfer 
your production or part of it to Slovakia 
without unnecessary risks and costs.

1 to 1 Administration
“1 to 1 Administration” - provides 
technological solution for your 
administration. Our client can focus on its 
core business and “1 to 1 Administration” 
will manage all your administration. 

Accounting and Reporting services: 
Complex processing of statutory 
accounting • Documents Digitalisation 
• Regular local reporting • International 
Financial Reporting • Preparation of 
annual financial statements • VAT services 
• Tax compliance • Payment services • 
Communication with statutory bodies

Payroll and HR services: Complex 
processing of payroll • Employee 
registration and deregistration • Statutory 
reporting • Client ś reporting • Electronic 
payslips portal • Time and attendance 
system (supported iOS a Android) • HR 
electronic employee card • Personnel 
Payroll and HR consultancy

Other services: Archive service • 
Consultancy HR services • Project 
manageent (supporting the change of 
the accounting system, HR and payroll 
system, the time and attendance system)

CESAM s.r.o.

Hlavná 1795/58, 952 01 Vráble, Slovakia
+421 37 793 0080
www.cesam.sk
cesam@cesam.sk

1 to 1 Administration s.r.o.

Slávičie údolie 7511/33, 811 02 Bratislava
+ 421 905 206232
1to1-administration@onetoone.sk
Jan.Seliga@onetoone.sk

Otolift Stairlifts
125 years ago Otto Ooms established a 
blacksmith’s workshop in Ammerstole 
and building fishing ships. His son 
continued and started to build petrol 
tanks. At the end of the 60’s, his sons 
Alex and Otto Jr. focused on lifts 
production for people with wheelchairs 
on real stairlift and the name was 
changed to Otoliftin 1970 and a change 
of the company name to Otolift. In the 
new millennium, new branches were 
established in Milan, Paris and Newcastle 
and in 2011 production has begun in 
Slovakia. The company became an 
international leader and in 2016 has given 
a royal award by King Willem Alexander. 
At the end of 2016, production moved 
from Nové Zámky to brand new premises 
in Palárikovo and it employs about 280 
people.

Otolift Stairlifts Ltd.

Osada Čiky 23, Palárikovo
035 642 15 75
www.otolift.com
otolift@otolift.sk

PATRON MEMBER

CORPORATE MEMBER

INDIVIDUAL MEMBER

PATRON MEMBER

CORPORATE MEMBER

INDIVIDUAL MEMBER

PATRON MEMBER

CORPORATE MEMBER

INDIVIDUAL MEMBER

Alex Ooms
Managing director Royal Otolift stairlifts

Ján Šeliga
Managing Partner

Crowdberry
Founded in 2015, Crowdberry is the first 
crowd-investing platform in the Czech 
Republic and Slovakia. Crowdberry is an 
investment marketplace connecting pri-
vate investors (the “Crowdberry crowd”) 
with innovative growing companies that 
have already proven the sustainability of 
their business models.  
Crowdberry not only helps investors in-
crease the value of their investments, but 
it also allows them to co-own companies 
that match their values and preferences. 
Conversely, Crowdberry helps companies 
obtain funding to develop their opera-
tions and stimulate further growth by 
attracting investors capable of providing 
active support thanks to their experience 
and knowledge. 
Crowdberry is the first crowd-invest-
ing platform that gives investors the 
opportunity to choose among startups; 
profitable, stable businesses; and real 
estate projects with different risk and 
return profiles.

Crowdberry a.s.

Staromestská 3, 811 03 Bratislava, Slovakia
+421 918 865 073
www.crowdberry.eu
info@crowdberry.eu

PATRON MEMBER

CORPORATE MEMBER

INDIVIDUAL MEMBER

Daniel Gašpar
Managing Partner at Crowdberry

Alex Hubrecht
Director
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Scaleup Marketing
My name is Diederik Gerbranda. In 2014, 
I arrived in Slovakia thinking I would be 
leaving the country in a couple of months. 
The Dutch insurer, Achmea, had a tempo-
rary assignment for me at Union. Reality 
turned out different and I’m still here. 
Today, I’m married to Katarina, living 
happily in Senec and I’m the father of a 
three-month old son, Oliver. My partner 
and I are building our company, Scaleup 
Marketing in the Netherlands and Slo-
vakia, helping our customers grow their 
businesses. I work as a growth marketer 
and OPS manager. I jumped at the chance 
to become a member of the Chamber, so 
I could further expand my Dutch network 
here in Slovakia.

Scaleup Marketing

Trencianska 56/D, 82109 Bratislava
+31 653 770 605
www.scaleupmarketing.nl
diederik@scaleupmarketing.nl

PATRON MEMBER

CORPORATE MEMBER

INDIVIDUAL MEMBER

Diederik Gerbranda
Founder

Upstudio
UPSTUDIO Video Production are reliable 
partners for the creation of media 
materials. We were founded like a full-
service video production studio that 
specialized in corporate communications, 
edu-cation, marketing, and sales videos.  
Representative offices are open in 
Moscow, Bratislava, Vienna, and Milan. 
Our clients are multinational and local 
companies that are leaders in their 
sectors.  
In order to achieve the best result, 
every project is worked on: marketers, 
directors, screenwriters, cameramen, 
graphic designers, editors, sound 
engineers, composers, and others. 
Depending on the complexity of the 
project can work 3 - 15 people. 
UPSTUDIO helps to present companies 
and achieve other marketing and sales 
goals through video instruments.

Upstudio

Mickiewiczova 16, 811 07 Bratislava
+421 924 460 923
www.upstudio.pro
sales@upstuduo.pro
www.facebook.com/upstudio.pro/

PATRON MEMBER

CORPORATE MEMBER

INDIVIDUAL MEMBER

Vladimir Shumilov 
Co-owner UPSTUDIO agency

HC capital
HC CAPITAL is a leading company of the 
broad focused group of companies. The 
company owns property that goes into 
a business of other companies of the 
group. These companies are engaged in 
various activities (1. providing of hotel 
services - accommodation and recreation-
al facilities, facilities for relaxation and 
free time, 2. export of conveyor belts).

HC Capital a.s.

Kolárska 8, Bratislava
+421 905 510 914
sekretariat@hccapital.sk

PATRON MEMBER

CORPORATE MEMBER

INDIVIDUAL MEMBER

advertisement

Welcome Welcome
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Loyalty

67% of participants have been a member 
for 4 years or longer. Considering the 
continuous growth in membership, we 
can conclude that the loyalty of members 
is high.

Top 5 most important reasons for 
membership

1. Access to networking events, 
seminars and workshops (considered 
important to very important for 
>84%)

2. Contribution to, and keeping in 
touch with, the Dutch community 
in Slovakia (>67% of participants 
considers this important to very 
important)

3. Gaining business knowledge about 
the Slovak market (>63% find this 
important to very important)

4. The Bulletin magazine (>52% 
consider it important to very 
important)

5. Going on company tours and visits 
(important for >42%)

Participation

The Netherlands Chamber organizes 
a series of events every year, which 
are always well attended by members, 
non-members and guests. The top 3 
most frequent attended events by our 
members are:

1. The Annual General Meeting and 
New Year’s reception

2. The Back-to-Work Cocktail event

3. The Annual Charity Gala dinner

90% of members consider the number of 
events to be well balanced.

Bulletin magazine

The quarterly magazine Bulletin provides 
a platform for members to inform 
readers about their business activities, 
and economic information worth sharing. 
The magazine covers a variety of topics 
and contains interviews and event 
reviews. The magazine is well appreciated 
and 63% of participants reads every 
issue partly or completely, and 37% 
occasionally.

Most appreciated content by members:

1. Member news (>79% find this 
important to very important)

2. Focus on and theme-related articles 
(>78% find this important to very 
important)

3. Financial, tax and legal updates 
(>63% find this important to very 
important)

4. Event reviews (>47% find this 
important to very important)

NL ChAMBER - MEMBER SURvEy

The Netherlands Chamber of Commerce in Slovakia 
celebrated its 20th birthday in 2018 and so we decided 
to research what our members think of us. A survey 
amongst our members gave an insight to what they 
expect from our networking and service platform. 

LOYALTY

67%
OF PARTICIPANTS HAVE BEEN

A MEMBER FOR 4 YEARS 
OR LONGER.

LESS THEN
2 YEARS

2 - 4 YEARS

MORE THEN
4 YEARS

IMPORTANT IMPORTANT

67% 63% 52% 42%
ACCESS TO NETWORKING 
EVENTS, SEMINARS AND 
WORKSHOPS

KEEPING IN TOUCH WITH, 
THE DUTCH COMMUNITY
IN SLOVAKIA

GAINING BUSINESS 
KNOWLEDGE ABOUT THE 
SLOVAK MARKET

THE BULLETIN
MAGAZINE

GOING ON COMPANY 
TOURS AND VISITS

TOP 5 MOST IMPORTANT REASONS FOR MEMBERSHIP

VERY IMPORTANT IMPORTANT IMPORTANT

84%

67%
THE ANNUAL GENERAL 

MEETING AND NEW 
YEAR’S RECEPTION

65%
THE BACK-TO-WORK 

COCKTAIL EVENT

61%
THE ANNUAL CHARITY 

GALA DINNER

THE TOP 3
MOST

FREQUENT
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EVENTS 

WELL BALANCED

OF M
EM

BERS

91%
CONCIDER THE NUMBER
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79%78%63%47%
MEMBER 

NEWS
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AND 
THEME-RELAT
ED ARTICLES

FINANCIAL, 
TAX AND 
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UPDATES

EVENT 
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37% READS
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Useful links:

Download reports: 

Available on www.bulletin-magazine.com

www.netherlandschamber.sk - Offical website of the NCC in 
Slovakia. Check and subscribe for upcoming networking events 
here!
 
www.netherlandsworldwide.nl - Useful site with important links 
for Dutch living abroad.

www.profesia.sk - The largest recruitment platform online in 
Slovakia
 
 www.orsr.sk - The official business register online. Find out who 
you are dealing with and who are the authorized directors and 
owners of every Slovak company here.

www.finstat.sk - Annual closing figures of all Slovak companies 
including relevant parameters and historical performance can 
be found on this website, which displays the official deposited 
tax statements of all Slovak companies.
 
www.platy.sk - Helpfull website to compare salaries with industry 
standards and average payments in Slovakia regions and 
neighbor countries.
  
www.greenpages.spectator.sk - From cleaning services to sports 
facilities, education to legal services, health or real estate... the 
green pages offer the links.

Contact us:
info@netherlandschamber.sk
www.netherlandschamber.sk

The Netherlands Chamber of Commerce 
is here to help you!

We provide networking events, business support and guide you through the maze
of Slovak legislative and cultural need-to-knows. 

Become a member or contact us for more information 
on www.netherlandschamber.sk

Investment or Start Up 
in Slovakia? 

advertisement

Become a member!

Bulletin

Online

>94% of members visit the NL chamber website frequently for 
the following reasons:

Social media participation 

39% follows us on Facebook, and 22% on LinkedIn

Business 
Barometer
We asked members the following 
questions on their experience 
of doing business in Slovakia:

Do you consider Slovakia “the best deal 
in Europe” from your company’s perspective?

Does Slovakia have a productive and modern 
industrial sector?

Does Slovakia have talented people to offer?

Are low labour costs very important?

Does Slovakia offer a stable and sustainable 
economy?

Do you consider corruption a major issue 
for your (future) development?

Do you see potential for your company

in Slovakia?

REGISTER FOR EVENTS

FIND CONTACT LINKS
OF OTHER MEMBERS

FIND CHAMBER
CONTACT DATA

22% 39%
L I N K E D  I N

OF M
EM

BERSFOLLOW US ON

F A C E B O O K

OF M
EM

BERSFOLLOW US ON
W

ro
nG

ri
GH

t
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by:

Slovakia: 
A maze of uncertainty?

Stina Hartikainen,
analyst

Filip Jirous, 
consultant

Jeroen Meijer, 
senior partner

Slovakia is still recovering from a political crisis and 
public outrage triggered by the killing of journalist 
Jan Kuciak in February who had been investigating 
organised criminal activity and corruption in the 
country. However, overcoming institutional stagnation 
and clientelist networks – and the associated business 
risks – will require political will, something that remains 
largely absent.

Political outlook 
2018 has been a turbulent year in Slovak politics. The crisis 
following Kuciak’s murder brought down long-standing Prime 
Minister Robert Fico, and the coalition government narrowly 
managed to survive under Fico’s successor, Prime Minister Peter 
Pellegrini of Fico’s Smer-Social Democracy (Smer-SD). On the 
surface, the political situation has started to stabilise. However, 
Kuciak’s death once again brought to the fore the extent of 
criminal and corrupt networks in the country, and the inability 
and/or unwillingness of political actors and institutions to 
counter such practices. 

The ongoing investigation into Kuciak’s killing will be subject 
to close scrutiny. Successive scandals in the past several years 
have fuelled public discontent over political corruption and 
impunity. Hollow political commitments are unlikely to appease 
the population. Failure to get to the bottom of the Kuciak case 
– including prosecuting all those involved – would likely fuel anti-
government sentiment, potentially sparking renewed unrest.

Consequences for business
Smer-SD has presided over stagnant anti-corruption efforts 
and an increasing politicisation of institutions since 2012. 
Its rhetorical commitment to countering corruption has not 
been coupled with the political will to reform or provide the 
authorities with the independence necessary to go after the big 
fish. There is little to indicate that Fico’s ousting will bring about 
more far-reaching changes, as he remains a key decision-maker 
behind the scenes.

Given these political dynamics, genuine reforms to strengthen 
institutions are unlikely to materialise under the current 
government. As a result, the threat from white collar crime and 
the associated risks to international businesses are likely to 
persist. 

Employees and business partners engaging in bribery and 
other fraudulent activity will continue to pose a notable threat 
to businesses, as many corrupt and criminal networks active 
in the country have not been prosecuted. Impunity towards 
such crimes – particularly for influential local individuals and 
businesses – has helped entrench such practices among local 
officials and businesses – including prospective partners.

Mitigating risks
Revelations of misconduct by third parties can expose 
international companies to scrutiny under both domestic and 
transnational anti-corruption frameworks, which can result 
in financial and reputational damage. Accordingly, companies 
need to take appropriate measures to mitigate the risks posed 
by white collar crime. Effective risk management includes early 
warning systems, such as threat and risk monitoring, which 
helps ensure that the business understands and – if necessary 
– can adjust to changes in the risk environment in a timely 
manner. 

Implementation and enforcement of internal compliance 
programmes are necessary to mitigate the threat from 

employees and third parties. Key components include 
counterparty due diligence, pre-employment screening and 
transaction testing. Promoting a transparent organisational 
culture and providing training and monitoring of key policies 
such as anti-corruption standards and codes of conduct to 
local staff can also help reduce the threat from inside the 
organisation.

Companies must ensure that they are prepared for the worst by 
putting in place effective crisis management and contingency 
programmes. These include procedures for handling white 
collar crimes issues such as dawn raid plans, as well as tried 
and tested business continuity plans in case of subsequent 
prolonged business disruption.

Case study: fraud investigation
A major concrete manufacturer asked Control Risks to 
conduct an investigation into the CEO of its joint venture 
partner in Slovakia, following suspicions that the CEO had 
been engaged in fraudulent activities.

Our investigation revealed that the CEO was involved in 
a web of businesses, three of which presented a conflict 
of interest. In some cases, the CEO’s business partners 
were principals of the client’s JV partner, which was also 
a competitor. Our enquiries showed that the CEO was 
favouring the competitor’s business interests rather than the 
client’s. 

Our investigation provided the client’s legal team with 
enough evidence to take disciplinary measures against the 
CEO, ultimately resulting in his dismissal. The client decided 
to implement a new code of conduct and develop a strategy 
to limit the influence of the aforementioned competitor.

© Control Risks

controlrisks.com
facebook: Control Risks
www.instagram.com/controlrisks

Focus onFocus on
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Professional equity crowd 
investing is set to help 
new leaders out of Slovakia 
become globally successful

Companies face a wide range of opportunities as well 
as challenges in todaý s fast changing globally
connected business environment. Any company must 
adapt to dynamic changes, grow, innovate, strive for
the best customer service and relations possible, to 
avoid being left behind by tough - global - competition. 
Usually this requires additional financing or growth 
capital.

by: Daniel Gašpar
Managing Partner

Nowadays, globally successful companies - once startups - 
of the likes of Eset, Pixel Federation, Sli.do, Sygic or Visicom 
built their success on skilled people with technical and IT 
backgrounds. They all have originally emerged out of Slovakia, 
which is becoming a strong innovation hub in CEE. Newer 
generations of Slovak companies targeting international or 
global markets follow, among others Ecocapsule, Exponea, 
MultiplexDX, SEAK, Innovatrics, Sensoneo or Voltia. Bringing 
SMEs to the next level of success or building innovative 
companies from scratch increasingly requires external capital, 
which shall be deployed to accelerate a company’s innovation 
powerand enable it to keep a head-start from competition. 
Bank financing faces increasingly tighter regulation and is not 
necessarily available for certain financing needs of businesses, 
e.g. geographical, product or team expansion, acquisitions or 
changes in shareholder structure.Equity investments on the 
other hand strengthen the balance sheet of a company and 
enable initial absorption of losses incurred from expansion 
and fast growth. They also improve their risk profile and enable 
access to early or additional bank financing. And thus, should be 
considered as complementary to traditional sources like bank 
financing.

Equity usually comes from private investors like venture capital 

or other private equity investment funds. However some 
healthy  businesses seeking expansion are not suitable or open 
to receive financing by venture capital or private equity funds. 
Companies  – start-ups or SMEs – thus increasingly turn to the 
crowd. Professional equity crowd investing then fills the gap or 
become a complementary source to other financing solutions. 
It tends to follow first financing rounds by founders, family 
members or friends and is followed by or comes alongside 
investments from business angels and first institutional 
investors (e.g. venture capital funds).

Quite a mature market in the US, UK or Western Europe, crowd 
investing is a newcomer to CEE. However, since 2016 dozens of 
companies in Slovakia and Czechia raised their funding this way 
already. They all have the profile to become international or 
regional leaders.

For most crowd investors, financial returns are only a part of 
their motivation to engage. They also use their investments 
as a gateway to companies’ innovation power, as a source of 
inspiration for their own businesses or a way of supporting the 
entrepreneurial ecosystem while still maintaining significant 
investment return potential. With crowd investing enabling 
active support and engagement of private investors, a target 
company gains not only the required growth capital, but also the 

leverage of their experience, wisdom and network. Moreover, 
investors naturally take up a role of enthusiastic ambassadors 
and bring along new customers, suppliers, team members or 
advisors; all beneficial factors for further growth and success.

One of the best recent examples in Slovakia is the globally 
recognised self-sustainable micro-home Ecocapsule. In winter 
2016, cofounder Tomas Zacek met 20 potential investors at one 
of the investor events at Tatra banka Private Banking organised 
by the professional crowd-investment platform Crowdberry. He 
presented his vision and the investment opportunity to become 
a part of the entrepreneurial journey of his company. Already 
back then, Ecocapsule and its iconic design were resonating 
globally, receiving hundreds of order inquiries. However, Tomas 
only had four colleagues and almost no budget to kickstart the 
production. The company was not yet eligible for bank financing 
and had been broadly misunderstood by traditional investment 
funds.

In what has later become one of the largest crowd investing 
campaigns in CEE, Ecocapsule accepted 11 private investors 
from three continents as new co-owners. 750,000 euros 
enabled the company to develop and produce first Ecocapsules. 
Moreover, certain investors supported the company on its 
growth path by helping with sourcing components, product 
development, distribution in Southeast Asia or identifying 
suitable factory locations and potential clients.

After a year in January 2018, the company presented the 
results of its first investment round in a world premiere to the 
Slovak media: a fully functional Ecocapsule ready for its first 
customers, flown by a helicopter to the rooftop of the UNIQ 
building in Bratislava’s city centre. The second investment 
round launched in June with a first closing in the summer of 
2018 is being used for production and delivery of the first 

units to their customers and ramp-up to serial production. The 
investment round has been in a final closing steps at the time 
of writing this article. First round investors are already seeing 
a significant appreciation of their initial investment for taking 
risks at an early stage and were also participating in the second 
round. With 2.75 million Euros from dozens of investors in two 
investment rounds, Ecocapsule’s funding story demonstrates 
the benefits of professional equity crowd investing. Investors 
become a part of the company’s entrepreneurial story, can 
actively engage with the company and thus to help improve the 
value of their investment if they wish to do so.

The latest news says, that Ecocapsule has successfully agreed 
on deliveries and distribution partnership with a Dutch 
company in addition to already covering the Southeast Asian, US 
and Australian market.

Crowdberry a.s.

Staromestská 3, 811 03 Bratislava, Slovakia
+421 918 865 073
www.crowdberry.eu
info@crowdberry.eu
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how an external financial 
manager can save you money
The outsourcing of accounting, outsourcing of payroll, 
labour, marketing, legal services, production and 
many other activities is already standard for most 
companies. The usage of external professionals is 
more effective in today’s situation, due to the business 
significant increase, merges and acquisitions.   The 
time when sufficient managerial knowledge for the 
owners of small and medium-sized businesses was 
the knowledge of the bank account balance and the 
amount of unpaid invoices, is gone for good.  However, 
qualified experts that can guide you in your complex 
decision-making are missing on the market.

by: Ján Bocko
M&A department

Analysis of our clients’ results proves that companies in 
the same industry - production, service or sales, who have 
an internal or external Finance Manager (Officer, Director) 
achieved in the last 3 years “double-digits” higher profit after 

tax than the companies where such position is missing. Our 
analysis confirmed that our clients after they started 

using an external Finance Manager, improved not only 
profits, but increased equally the sales and the 

operational efficiency. 

The role of the qualified and experienced Finance Manager is 
not to “cut-the-costs” as many consulting companies present as 
their primary solution. The role of a qualified Finance Manager 
is to review the internal processes inside the company, to 
standardize and optimize them in order to facilitate growth, 
and optimize, not cut, costs using various methods (Operational 
Excellence, Lean, Six Sigma, ABC costings, DuPont…). A qualified 
Finance Manager helps to discover weak points inside the 
company and eliminate them using relevant KPÌ s and Score 

Cards to drive growth through an agile organization. The 
outside view on the current management of the company and 
its financial health will bring new impulses and often leads to 
the implementation of improvements and innovations that drive 
the company forward. The innovations and improvement of 
financial health (working capital, bank financing) are just among 
the main expectations of business owners.  And last but not 
least, a qualified and experienced Finance Manager is able to act 
when an unexpected situation occurs.

Many companies have internal qualified managers who fulfil the 
above mentioned requirements and who are able to complete 
the tasks beyond shareholders expectations. Congratulate 
gents, you may skip further reading of this article. For other 
companies’ owners the question is not “If to outsource an 
external Finance Manager” but when and where to find him/her.  
The solution might lay in using an external Finance Manager or 
CFO on Demand. 

The advantages of CFO-ON-DEMAND for owners significantly 
exceed the potential risks (which exists with an internal CFO). 
The following arguments might eliminate myths spread on 
the market and help owners to start with an external Finance 
Director service:

•	 The KEY advantage being that an external Finance Manager 
has wider experience form different companies and 
industries than a “long-lasting” internal Manager.  

•	 An external Finance Manager is not surprised by a crisis 
situation and brings the solutions, compared to an internal 
Finance Manager who might be shocked after many 
profitable years. 

•	 An external Finance Manager can implement the modern 
and effective processes upon proven concept in all 
companies.   

•	 He/she invests his/her reputation to meet the client’s 
expectations and guarantee the damages in full, compared 
to internal Finance Manager who is responsible for losses 
and damages up to 4-months salaries.   

•	 An external Finance Manager focuses on the internal 
processes and results instead of playing internal “political 
games” inside the company and is available on demand 
immediately when you need him/her without holiday.  

•	 Your possibility to release him/her immediately whenever 
you consider he/she should be released is another huge 
advantage compared to an internal employee, you can use 
the external Finance Manager only for the time necessary 
or for a specific project, thus bringing extra cost-savings.

•	 Payment to an external Finance Manager is for work done, 
not for the time spend in the office and the fact that there 
are no additional costs (desk, chair, computer, health and 
social insurance, new vouchers for holiday and many other 
benefits, costs for recruiting or head-hunting) makes him 
effective but not valueless. 

 The External Finance Director is therefor the solution for the 
lack of highly qualified finance people on the market and at the 
same time making sure your company has all the tools and skills 
it need to grow and prosper.

VGD Slovakia s.r.o

Moskovská 13, 811 07 Bratislava
+421 255 410 624
www.vgd.eu
info.bratislava@vgd.eu
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Hand in hand with economic expansion, the demand for a 
larger labour force increased, causing an unprecedented drop 
in unemployment. Since 2012, the share of unemployed fell to 
one-third and currently is at a historical low of 5.4%. The labour 
shortage has become a problem for further economic growth, 
which can be pushed up either by higher employment or 
productivity. In order to increase employment, given such a low 
unemployment level, the economy has to rely on newcomers 
to the labour market such as discouraged workers, pensioners, 
women on maternity leave and migrants. But increasing 
productivity is more profitable for the economy in the long run. 

Private investment is currently flourishing, and the automotive 
industry is the main contributor. The largest private investments 
mainly include new facilities or capacity expansion. The 
increasing dependence on the automotive industry makes 
Slovakia more vulnerable toward foreign demand shocks but 
the discussion of this this problem is beyond the scope of this 
article. 

The public sector supports investment, too. The government 
is not short on stimulating capital expenditures to build new 
factories and industrial parks, but a lot of public investment 
is realised thanks to the inflow of EU funds. In the first nine 
months of 2018, public capital expenditures increased nearly 
40% compared with last year, yet 15% of the overall allocation 
for the current programming period 2014-2020 was drawn 
by 3Q18. Most of the resources were invested in transport 
infrastructure. Programmes to support human resources, such 
as those to help young people with unemployment and support 

social integration, are also quite successful. 

The strategy seems to work well, as incoming foreign investors 
are gaining from improving infrastructure. Unemployment is at 
its historical low, and wages grow steadily. Nonetheless, Slovakia 
misses the long-term perspective, where rising productivity 
and augmented value added would leave its reputation of a 
cheap assembly behind. For this, investments in research and 
development are necessary, a field in which the Slovak economy 
has lagged behind for a while. 

Among the EU28, Slovakia is among last eight countries with the 
lowest R&D expenditures relative to GDP; all other CEE countries 
are better off. R&D expenditures are relatively low. They 
peaked with 1.2% of GDP in 2015, when the share of EU funds 
on overall R&D spending reached 35%. But the reduction in EU 
funds a year later pulled R&D down to 0.8% relative to GDP. In 
comparison, overall R&D expenditures in the Czech Republic 
reached 1.7% GDP in 2016, whereas in Hungary and Poland 1.2% 
and 1.0%, respectively. The research volume at Slovak private 
companies also remains significantly below the EU average. The 
share of private R&D relative to public R&D is around 50%, while 
in the EU it averages 2:1. 

The information about EU funds’ tapping points out that 
promoting research and development is not currently a 
government priority. The Research and Innovation Programme 
is the fourth largest; for research and development with 
€1.7bn allocated from EU funds. Just to draw a comparison, 
the largest programme that should help to improve integrated 
infrastructure is nearly €4bn. Not only the size but also the 

Slovak investment is booming, 
but what about the long run?

by: Monika Junicke, Ph.D.
Senior Economist

This year, Slovak economic growth is at its peak. Since 
last year, investment has been a significant contributor 
to overall economic dynamics. After negative growth in 
2016, investment gained a second wind and the most 
recent statistics perceived that it grew 20% compared 
with a year ago. The need for higher investment has 
been noticed for some time, since the economy has 
been working on capacity constraints and a further 
increase in productivity was necessary. 

degree of tapping of R&D funds lags behind. So far, less than 4% 
of the overall allocation was drawn. This is far lower than other 
funds’ tapping, such as the operational programme to support 
employment, where nearly 35% of all allocated sources has 
been drawn. 

If the government wants the Slovak economy to stay competitive 
for a long period, it should start promoting R&D more seriously. 
The first step was allowing a tax deduction for private R&D 
expenditures, though this option has not been fully exploited by 

the private sector. But to make Slovakia more attractive for R&D 
investment, it is necessary to improve the level of education 
as well as to encourage cooperation between the private 
and public sectors. This is for the long term. As for now, the 
government has to focus on tapping and allocating as much as 
possible of the EU funds within the current terms.
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Types of video marketing that your 
marketer might not know about

What if investment in advertising no longer pays off? 
What do you need for a video to bring results? How can 
you attract the attention of a generation who grew up 
with a smartphone in their hands?

by:

We have repeatedly seen that our clients wanted to make a video, but there was no 
understanding of what kind of video would work. Many people think it is enough to 
shoot a video with beautiful views of the office or product, place it on their website and 
sit back and wait for the clicks and feedback from satisfied customers. In fact, such 
a video will not work and will not bring any benefit to the company. To create a great 
video, you need a clear understanding of the target audience you want to reach and 
what tasks it should solve. In this article, we will look at the tools we have successfully 
used while working with our clients in different areas.

1. Brand videos and company culture videos
The goal of brand videos is to build awareness around your company and to intrigue 
and attract your target audience. The purpose of these videos should be to introduce 
yourself to your viewers. Tell your audience the story of your brand, rave about your 
core values, and convince them your company is unique and worth their time.

Company culture videos humanize your brand and if viewers enjoy it, you’ll be 
more likely to gain brand advocates who will share your message. These videos can 
include anything, from a tour of the office to a slice-of-life employee interview, a 
company outing, or anything else that showcases your company’s unique dynamic. 
Your employees know your brand best and happy workers love to rave about their 
workplace. Take advantage of that and include short interview pieces from a few 
employees in your video.

2. Demo or review videos
A demo video shows how your product works — whether that’s taking viewers on 
a tour of your software and how it can be used or unboxing and putting a physical 
product to the test. Nothing promotes a product or service better than showing it in 
action to highlight its benefits.

According to a study by MediaPost, 57 per cent of consumers are more confident in 
making a purchase online after watching a product video. This is great for building 
viewers’ trust. They’re used to companies preaching at them, begging for their 
business, and will appreciate knowing you care enough about them to recommend 
products that you won’t profit from.

3. Explainer videos / how-to-videos
Instructional videos can be used to teach your audience something new or build the 

Vladimir Shumilov 
Co-owner

foundational knowledge they’ll need to better understand your 
business and solutions. 

This type of video is used to help your audience better 
understand why they need your

product or service. These can include anything from sharing 
tips, walking the viewer through an activity, or teaching them 
how to solve a difficult problem. Information-oriented queries 
are more common than queries with the intent to buy, or other 
queries that come later in the funnel. For this reason, from a 
search perspective, these videos

are most likely to get the most views. Your audience will begin 
to see your company as a trusted resource and hopefully, down 
the road, as a trusted provider of products and/or services.

4. Animated videos
Animated videos can be a great format for hard-to-grasp 
concepts that need strong visuals or

to explain an abstract service or product. A great way to 
differentiate your brand video from others like it is through 
animation. Animation offers numerous possibilities to show 
your brand off in a creative way. It provides visual and emotional 
stimulation and leaves the viewer in a good mood.

Animation also allows you to incorporate a brand character. 
With ads, product packaging, and storefronts, every day your 
viewer comes face-to-face with more brand names than they 
can remember. While it’s easy for a company name to slip 
someone’s mind, they’ll have a much easier time recalling the 
face of a memorable character.

These are just a few types of video marketing, which help 
companies achieve the best results and keep the attention 
of viewers of the new generation. When choosing the type of 
video, first decide what result you want, what tasks the video 
should address and who is the target audience. For our part, we 
will try to ensure the implementation matches the idea.

UPSTUDIO agency
www.facebook.com/upstudio.pro/
sales@upstudio.pro
www.upstudio.pro
+421 945 460 923
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Business in Slovakia,
first contact

by our member: René Marcel Ponneker
Coach

Four years and a couple of months, that’s how long I’ve been in 
Bratislava. Roughly the duration of WWI. One of my first lectures 
in Slovakia was about letters Slovak soldiers wrote home during 
1914-1918. 

A box of these letters was found some years ago in a town 
hall. These letters were blocked by the Military Censor of the 
Austrian-Hungarian Imperial Army. The letters weren’t easy 
to read, because they were written in Slovak, using Hungarian 
grammar.

During and after this lecture I realised: I hardly know anything of 
Czechoslovak history, particularly Slovak. And my home is only 
1,000 km away.

Why did these soldiers write in a mixed language? What 

happened? Why do old people still use German and Hungarian 
words in their conversation?

Pressburg? Poszony? Which language was spoken? What 
language did I need to speak, to be understood? Not just 
languages such as Slovak, German, Hungarian or English, but 
the cultural language, for which no Google translate exists. What 
are the taboo acts?

Soon I discovered my language (or habits) didn’t suit Slovakia so 
well. 

If I make an appointment, I’m always on time, or 10 minutes 
early. Slovaks arrive 5 minutes after that. Slovaks aren’t late, 
no they gave me extra time to prepare. It took me some time to 

stop getting annoyed when waiting for my counterpart. 

When I made an agreement (for business, to sign a contract, to 
send an offer), the agreement stands. Yes is yes, no is no. Well, 
in Slovakia an agreement is not so clear, until THE boss, not my 
counterpart, agreed. Until that time, I had to wait. Delegated 
responsibility hardly exists. And why not? Because the boss is 
the boss. 

When we had a meeting, I was prepared, otherwise others might 
be irritated, and a non-prepared for meeting is useless. Often 
I was the only prepared one. So a meeting took more time, or 
I had to schedule more meetings. It looked unprofessional; 
however, I found meetings are for talking about a lot of things, 
but not the TOPICS. Because that is taking responsibility. And by 
taking responsibility, people could make mistakes. And making 
mistakes looks weak. Showing weakness evidently isn’t part 
of the present Slovak school system. And because no-one is 
taught that making mistakes is a valuable way to learn, people 
in Slovakia avoid making mistakes, for example, by not taking 
responsibility or not acting at all.

When working in teams, I used to spread tasks around (and 
the responsibility). However everyone wanted to take orders. 
Meaning no taking initiative, because ’you never told us to do 
that’.

So, instead of people being able to say what they think and do 
what’s good for the company, I had to learn a new ‘language’. 
That includes taking a deep breath, taking time, absorbing the 
countries’ habits, asking for others’ help (instead of ‘what’s 
your opinion’), asking questions and realising the only ‘wrong’ 
question is the one you never asked. 

Soon, I created a network of dear Slovak friends and we talked 
a lot about the how, who and why (and why not). Without Slovak 
insiders, it’s not easy to do business here. However, I draw 
red lines. So it’s clear to others what are my do’s and don’ts. 
Clearness, by some considered as typically Dutch, makes others 
easier to understand. And it’s respected. 

Trust and shared goals are needed. Assumptions are easily 
made, but a real focus is always indispensable. Not always easy 
in Slovak society, where power, muscles and the right car lets 
everyone know who is the boss.
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An ideal country in which to expand your business? 

However, entering a new market is not always easy. There 
are many things you need to deal with: a different language, 
different culture and business customs, different legislation, tax 
systems, regulations, etc. Fortunately, all these things can easily 
be dealt with, especially if you work with the right partners that 
can support you and help you get around. 

The Czech Dutch Chamber of Commerce (CDCC) was established 
more than four years ago in the Netherlands with the mission 
of becoming a key partner for Central European companies 
and entrepreneurs to develop and grow their business in the 
Netherlands. The Chamber strives to contribute to a positive 
image of the Central European region in the Netherlands. While 
the CDCC was initially focused on Czech companies, it has 
recently expanded its scope to Slovak firms and entrepreneurs. 
The Chamber works closely with the Slovak Embassy in 
The Hague and jointly organizes a number of social and 

business networking events. It also cooperates with its sister 
organization, the Netherlands Chamber of Commerce in the 
Slovak Republic. 

When you want to succeed in a new market, in addition to a 
good product or service, you need to get access to distributors 
and potential clients. Networking is a very useful way to do this, 
allowing you to meet new people, learn about the market and 
meet members of the local business community. You may have 
already experienced that the Dutch are very good at networking 
and developing their businesses through their networks. 

The CDCC organizes business and social networking events 
as well as topical business seminars and other events to help 
Slovak and Czech entrepreneurs establish more contacts and 
grow their business. The Chamber also offers its members basic 
consulting services on doing business in the Netherlands and 
market research. 

If you are already active in the Netherlands, or are considering 
entering the market, get in touch to see how we can support 
you. 

how to succeed in the Netherlands: 
Build your network, find the right 
partners and ask for help
Did you know that the Netherlands is one of the most 
attractive countries to start a new business in, or 
expand your existing one? There are plenty of reasons 
for this: the Netherlands is one of the most prosperous 
countries in the world with a high purchasing power, 
it offers a very favourable business climate, it is highly 
innovative, the Dutch government promotes start-ups 
and the Dutch are known for their entrepreneurial 
spirit and openness to new ideas. And very importantly, 
11.9% of the Dutch working population is self-
employed.

by

Learn more about us 

at www.cdcc.nl 

or contact us directly at info@cdcc.nl
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 In October, the Ministry of Justice has released a proposal of 
major recodification of the Civil Code and Commercial Code. 
Undoubtably, such recodification would be one of the biggest 
changes in the private law area in Slovakia since 1993.  The 
ambitious reform aims to end issues between the two legal 
norms by unifying contract law into the Civil Code so that for 
example a purchase contract will be regulated in the Civil Code 
only and not in both, the Civil Code and the Commercial Code. 
The reform brings also numerous novelties, which will enhance 
the business environment.  One of such novelties will be a 
possibility of parties to agree on a limitation of liability up to 
a certain amount. Currently, there are doubts if such limitation 
is legal as the current Civil Code restricts similar agreements.  
The proposal is currently in the process of commenting by the 

public. It remains open if such recodification will be finalized 
before the end of the term of the current Government. 

.
The Government has raised the minimum wage from 480 euros 
to 520 euros per month, and 2.989 euros per hour. The new 
minimum wage is effective as of January 1, 2019.

.
 The recent amendment of the Cadastral Act introduces several 
practical changes in the real estate sector. One of them is 
to precise the definition of infrastructure objects which need 
to be registered in the cadastre. In addition, the amendment 

Legal Update
for October 2018 to January 2019

by our member:

introduces formalised procedure on rectification of mistakes, 
which should restrict the current discretion of local cadastral 
authorities.  In addition, the cadastre will contain also 
information on real estate’s price, however, such information 
will not be public and will be available only to specific persons, 
such as public authorities.

.
The proposal of the Act on Termination of Certain Executions 
aims to tackle the “old execution proceedings”. There are 
currently more that 3 million execution proceedings, which 
were initiated prior to 2017. Their enforcement often is unlikely 
because they aim against debtors without property. The Act 
proposes that certain executions older than five years will be 
automatically terminated based on this Act. Moreover, the Act 
sets forward additional circumstances under which an execution 
may be terminated. For example, if a creditor proposes to stop 
the execution or if a creditor or a debtor ceases to exist without 
a legal successor. 

.
As of November 2018, the EU has repealed the Regulation 
concerning the notification of investment projects in energy 
infrastructure. Consequently, businesses in the sectors of oil, 
natural gas, electricity and bio-fuel, will no longer have to notify 
about their investments in energy related projects for the 
purposes of the repealed regulation. 

.
Ministry of Justice proposes several changes in the so called 
“RPVS” registry, which requires registration of UBOs in a public 
registry if a company deals with the Slovak state. The proposal 
aims at removal of various practical issues and inconsistences 
in the RPVS registration. In addition, the amendment is to 
narrow the scope of companies which need to be registered 
with the RPVS.  Another change is the removal of wide definition 
of top management, which sometimes need to be registered 
in the RPVS. In particular, a company should no longer list a 
company’s executive employees and so called “procurists” in 
the RPVS.

.
On 14 November 2018, the Constitutional Court has ruled that 
certain provisions of the Act on the Acquisition of Ownership 
to Agricultural Land are against the Constitution. Under the 
unconstitutional regime, if an owner of agricultural land wishes 
to transfer its land to a third party who is not conducting 
agricultural business in the relevant area, various limitations 
apply, such as a pre-emptive right of local agricultural 
businesses. Consequently, once the court’s decision will be 
officially published, the provisions restricting transfers on the 
acquisition of agricultural land will not apply.

.
The Parliament overturned the President’s veto on the 
amendment to the Public Procurement Act and the amendment 

became effective as of January 1, 2019. The amendment 
introduces multiple practical changes such as increase of the 
limits on application of tender procedures, cancelation of the so 
called “two envelope system” or several changes to the dynamic 
purchasing system. In addition, the amendment amends the 
rules on changes to a contract and introduces specific occasions 
when a contract can in total be amended by more than 50% of 
the value of the original contract.

.
As of January 1st 2019, due to the amendment to the Criminal 
Code, persons providing certain specific services without 
professional qualification could be criminally liable. The 
amendment aims at persons providing services such as legal, 
medical, tax or accounting advice without the proper licence.  
These persons can be punished by up to 3 years in prison.

Hillbridges, s.r.o.

Sedlárska 1

811 01 Bratislava, Slovakia

tel: +421 2 3219 1111

email: hillbridges@hillbridges.com

www.hillbridges.com
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Cycling the Dutch way –
a delegation to the Netherlands
In May 2018, The Netherlands Embassy in Slovakia 
coordinated a regional cycling delegation to the 
Netherlands in May 2018 for cycling stakeholders from 
Slovakia, Czech Republic, Poland, Hungary, Slovenia, 
Croatia, and Romania on cycling infrastructure and 
policy concepts.

Slovakia was represented by the chairman of Smart Cities 
Klub, an association for Slovak towns looking to become 
more sustainable, with a focus on cycling infrastructure 
and a representative of the NGO Cyklokoalicia, who are also 
represented on the Committee for Transport in the City of 
Bratislava. The aim is to share experiences gained during the 
visit to the Netherlands.

During the delegation, Amsterdam, Rotterdam, Utrecht, 
Nijmegen, and the Hague were “biked through” to get inspired 
by Dutch specifics of infrastructure, policy planning, awareness 
raising, and changing behaviour of citizens. 

It is interesting to note that it was Dutch citizens that pushed 
policymakers into bringing back cycling in the late 60s.

Dutch policymakers highlighted key aspects, which include a) 
coordination at the national level, with a budget of €500 mil. 
divided into two planning periods of 3 years; b) road security; 
and c) behavioural-change campaigns and education. 

At the municipal and city level, cycling infrastructure assists 
with absorbing the expected future growth of population in the 
millions. Measures include: 

o Reducing car parking places next to houses 

o Transforming streets into cycling-roads, where cars are only 
guests and must adapt to cyclists 

o Improving and extending roofed cycling garages and 
technologies for storing, and bike-sharing 

o Building cycling highways. 

On the return, the Dutch cycling spirit was spread further in 
Slovakia. In October, Smart Cities Klub organized a follow-up 
workshop for representatives of the Slovak towns that are 
building cycling infrastructure. The technical details of Dutch 
cycle paths were included in a project for Bratislava. The 
delegate from Cyklokoalícia is also an advisor of the newly-
elected mayor of Bratislava and a successful candidate for the 
Dutch initiative “Cycling Mayor”

by

Contacts and knowledge-sharing 

on the Dutch cycling approach:

Dutch Cycling Embassy – a platform for facilitating cycling 
worldwide www.dutchcycling.nl

Mobycon – adapting state-of-the art Dutch concepts of 
innovations in traffic, transport and mobility with multi-
disciplinary team. Concepts adapted in Scotland, Albania, 
Denmark and beyond. www.mobycon.com

Humankind City – promotes a multidisciplinary approach to 
make cities more liveable  www.humankind.city

Happy Mobility – helps with projects of active, healthy and 
inclusive mobility in cities   www.happymobility.nl

humans of 
Dutch-Slovak 
relations

Do you know the famous photoblog Humans of New York?

“Humans of” blog and social media concept has spread all over 
the world (including, for instance, Humans of Amsterdam), 
depicting small but somehow strong, interesting or funny 
stories of individual people captured on the street to illustrate 
the society of a city or a country.

As we believe it is the people who can give you the most colorful 
picture, we have decided to celebrate 25 years of Dutch-Slovak 
bilateral relations and 25th birthday of our Embassy in 2019 
through a collection of personal stories of people who are 
representing a rich variety of areas of Dutch-Slovak cooperation.

34 personalities who shaped the success story of these 25 years 
have shared their inspirational stories with us, therefore the 
brochure’s focus on “Humans of Dutch-Slovak Relations”.

The book provides an overview of Dutch-Slovak common 
projects, milestones of bilateral relations, as well as personal 
impressions of both Dutch and Slovak societies. The Chamber 
members are also well-represented, so if you would like to know 
what made Odin Goedhart use his secret music skills, what did 
Elena Májeková do on the beach before sunrise, or what are the 
top 7 Dutch characteristics according to Mirka Michalková, stay 
tuned!

SAVE THE DATE for the official launch of the book on 28 March 
2019 in Danubiana!

balon.sk

book your 

with

ride

Wholesale Banking

= sustainable
business 

Moving towards sustainability is not about achieving perfection. It is 
about achieving improvement. And at ING, we reward improvement.

We want to help your business improve its sustainability performance 
and we offer you the financial incentives to do so. Whether you are 
increasing supply chain transparency or building a more collaborative 
circular business model, we look at where you are going and want to 
help you get there.

In short, we take the long view, offering you our connections to finance 
as well as a network of expertise and experience in making sustainable 
business practice pay.

ingwb.com/improve

commercial
sense

+responsibility

advertisement

advertisement

Focus onFocus on



32 33

Bulletin Bulletin

Bikes can also benefit from smart technologies. Many cities 
demonstrated this at a workshop organized by the Smart Cities 
Klub in Trnava, which is considered the capital of bike friendly 
towns in Slovakia. There was a wealth of experience to share, 
including people from municipalities, and urbanists from 
Holland, a country with a deeply embedded culture of bike 
riding.   

“We wanted to organize an event to present the practical 
knowledge of our Dutch partners and an open space for 
brainstorming and creation of new ideas. That’s why we 
started this event riding on the cycling paths in Trnava. Physical 
movement is the best stimulus for the human brain, we have 
proved that to ourselves again,” explained Miloslav Jurík, 
Chairman of the Smart Cities Klub.

An expert presentation in the conference hall was part of the 
workshop, which also focused on practice. The opening speech 
of the conference was given by the Ambassador of the Kingdom 
of the Netherlands in Slovakia, Henk Cor van der Kwast. Lior 
Steinberg and Jorn Wemmenhove from Rotterdam and the non-
profit organization Happy Mobility/Humankind presented their 
views and study cases for innovative solutions for development 
and support of sustainable transport in cities. 

The workshops discussed potential solutions for specific 
problems: “How can cycling help to develop smart cities?” 
Mayors and municipal experts from Trnava, Žiar nad Hronom, 
Michalovce, Hlohovec, Brezno, Banská Bystrica and Nové Zámky 
proposed their own ways for adapting cycling to their towns. “It 
was interesting to hear new ideas and proposals of colleagues 
from other municipalities and get immediate feedback. These 
events bring new ways of dealing with common problems and 
more intensive collaboration on alternative transport in cities,” 
said the Mayor of Trnava, Peter Bročka.      

The smart city concept can help tackle traffic congestion, raise 
the living standards of citizens and create an environment for 
entrepreneurs to succeed in. “For the millennial generation, 
which will soon become the core of the working force, 
digitalization is already a central part of their lives. They expect 
to have all the essentials of a digital network in the town, they 
live in,” said Miloslav Jurík.      

Smart cities put the focus on the quality of public spaces, online 
services, problem-free transport and on the interconnectivity 

of different types of transport. Modern technologies must 
therefore be applied more extensively to plan the future 
transport structure and transport can be managed online. 

The workshop “Slovakia Towards Smart Cities by Bicycle” was 
given by the Ministry of Economy of the Slovakia foundation 
as part of the project “Slovakia Towards to Smart Cities”. The 
Embassy of the Kingdom of the Netherlands, City of Trnava 
and the Cyklokoalícia non-profit organization were partners of 
the conference. The event was also attended by the Chairman 
of the Syndicate of Slovak Self-governing Regions SK8 and the 
President of the Trnava Self-governing Region. 

What is The Smart Cities Klub?

The Smart Cities Klub is an original informal platform for sharing 
experience and collaboration between city leaders and experts 
in preparing strategies and programs on the road to a smart 
city. The Smart Cities Klub was inspired by more than 20 years 
of cooperation with towns in Slovakia and more than 10 years of 
cooperation with Scandinavian partners. Its mission is to change 
Slovak cities by using smart technologies, and by improving the 
quality of life of their inhabitants. The Smart Cities Klub focuses 
on people-oriented city development, where technology is 
a tool, not a goal. The main characteristics of the smart city 
according to the Smart Cities Klub are: efficiency, openness, and 
inclusivity, cities not only designed for “active age” people, but 
for everyone, with a focuses on people’s happiness. 

Why is cooperation so important?

Of key importance is the collaboration of the Smart Cities Klub 
with other entities working in this area, especially in Europe. 
There is a common barrier we have to deal with which often 
causes heated discussions at workshops and conferences. 
Mobility projects, for example, are difficult to organize due to 
a lack of finance, skilled people, and sometimes the degree 
of initiative of people in charge. When projects finally start to 
materialize, they meet tough opponents, traffic engineers at 
police traffic departments, for example. They can block new 
projects, because of the very strong formal power they have.   

“I hear these type of complaints frequently. Two or three 
officers at the police traffic department or in another state 
department can influence their region in a very negative and 
radical way.  This is partly a result of their personal history. 

Smart cities
by

To be smart means 
also means supporting 
sustainable transport 
in cities

Now, we have people in charge who graduated from the 
Faculty of Construction of the Slovak Technical University in 
the 80s. Construction engineers were taught that cars and 
public transport should always have priority. Pedestrians were 
an afterthought and no thought was given to cyclists. These 
people are making decisions today in the middle ranks at 
state administration and that causes serious complications,” 
explained Vladimír Jurík, founder of the Smart Cities Klub. 

The Smart Cities Klub have set up the Smart Cities Academy in 
cooperation with Danish, Norwegian, and Swedish colleagues to 
present to the state and the public good international practices. 
“So many times, the mayor becomes enthusiastic about new 
international ideas and experiences they have encountered, but 
when they come home, their own people prevent them from 
implementing them. We want to move that type of thinking 
forward. People in charge take those decisions very often 
because they have not seen good examples,” added Vladimír 
Jurík. 

Why Dutch partners? 

The first reason why Holland is attractive as a partner is 
its history of cooperation and resilience as a country. For 
centuries, there has been a threat of flooding, local water 
boards were created in the 13th century to collectively protect 
the low countries from flooding and they are still in use today. 
The key part of this is that society trusts that people feel the 
responsibility to connect and care for others. Secondly, such an 
environment leads to innovation and adaptability, and openness 
to new ideas. 

The Start-up Delta initiative 2015 is a good example of an 
innovative idea to connect and merge local start-up ecosystems 

with the ecosystem of the Netherlands as a whole with all the 
layers of government and corporations. The advantage of unity 
is the outcome: breaking down barriers and improved access 
to talent, capital, networks, knowledge and markets. It would 
never have materialized if they had remained divided. 

Another example is the National Smart Cities Strategy, created 
under the leadership of Prime Minister Mark Rutte. The five 
biggest Dutch cities and 32 large and medium-sized towns have 
joined that initiative. 

The towns needed high-end digital infrastructure and a space 
for experimenting to allow them to upscale their pilot programs 
into functional large-scale projects. These projects are then 
unified, and expand, which keeps costs low and that is an 
advantage for the citizens. 

Slovak towns are now looking for proven practices, Holland 
is relevant for them due to the very compact structure of the 
towns, low distances to walk or to drive. Holland has a long 
history of managing very dense towns as a liveable environment 
and Slovakia, due to its limited market, is focused on exports.

The Netherlands wants to be become a global leader in smart 
mobility, which means it must operate abroad.  “The old dividing 
lines are disappearing, as traffic merges into one integrated 
system, and the playing field is not regional, or national, but 
international,” said Marije de Vreeze, ITS Manager at Connekt 
in a blog of Nico Anten, Managing Director at Connekt. That is 
why the Smart Mobility Embassy was established. It is a public-
private network within which national and local authorities, 
knowledge institutions and companies promote Dutch expertise 
worldwide.
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The Royal Netherlands 
Embassy in Bratislava 
gets greener

by

Our Embassy introduced Het Nieuwe Werken – The New 
Way of Working principles last year. What are they? It is 
a vision in which recent IT developments are the driving 
force for better design and management of knowledge 
at work. It is about renewing the physical workplace, 
the organizational structure and culture, the 
management style, and last but not least, the mentality 
of workers and managers. We have introduced new 
open space offices and guest rooms as part of these 
changes. 

In practice, it means each of us owns a laptop with an attachable 
keyboard which allows us to work at distance and interactively. 
The working space has been opened up and is now more team 
oriented. More meeting rooms makes it easier to meet external 
partners and has made the embassy more approachable and 
modern.

But this is not all. The Ministry of Foreign Affairs in the Hague 
makes sure its missions abroad also consider sustainability 
and practice it in everyday life. With all the changes and 
reconstruction, we have also given consideration to the 
environment. Our embassy is implementing the 5 R’s (REFUSE, 
REDUCE, REUSE, RECYCLE, ROT). This approach is applied to our 
daily work and to the recent reconstruction of our embassy. 
The Institute of Circular Economy assisted us in choosing the 
right construction material, paintings, chemicals, and sanitary 
materials in order to have as low a carbon footprint as possible. 

•	 We made sure old furniture and carpets did not end up in 
landfills and were reused or recycled. Our old furniture, 
i.e. desks, cabinets, lockers and bookcases were donated 
to St. Vincent de Paul High and Primary School in Ruzinov, 
Bratislava. We were happy to see that kids enjoy using the 
ambassador’s table.

•	  Our new carpets are made of recycled PET bottles and our 
old carpet was used for bio-energy.

•	  In our kitchen, we reduced our paper consumption and 
the environmental impact by using towels instead of paper 
napkins. Our cleaning supplies and soap are sustainable 
and package-free.

•	  In the open space office, we reduced the number and size 
of trash bins and we are committed to reduce packaging to 
the minimum.

•	  We have reduced the number of our trash bins: there is 
now only 1 bin in the kitchen and 1 paper bin in the office.

•	  We have implemented a digital workspace and only print 
documents when absolutely necessary to minimize paper 
consumption.

•	  Bio-paint with a low carbon footprint was used for the 
walls and eco-friendly lightbulbs in our lamps. 

•	  We bring our own food containers for take-away lunches 
or textile bags for shopping for supplies and we do not use 
individually packed sugar and milk.

•	  The furniture and sanitary in our bathrooms is locally 
produced.

Our effort has not gone unnoticed. In the ranking of around 
90 embassies across the globe, Slovakia won second place in 
sustainability. We are trying to keep the pace up and get more 
eco-enthusiasts on board. Our embassy was involved in a 
mentoring marathon organized by Business Leaders Forum of 
Pontis. It was great to see Accenture, Tchibo, Drogerie Markt, 
and Eset on their journey to sustainability. We shared the 
embassy’s experience with the 5 R’s in practice.  
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Slovensko tulip planted 
around Slovakia

by

On the occasion of the celebration of the 25th 
anniversary of the independence of Slovak Republic, 
the Embassy of the Kingdom of the Netherlands in 
Slovakia dedicated to the citizens the unique tulip 
variety named “Slovensko”. Slovensko tulips were 
“baptized” by President Kiska in April 2018 as they 
blossomed in the Presidential Gardens in Bratislava. 
Several chamber members who contributed to the 25 
years projects were present at the baptizing ceremony 
at the Presidential Palace. Another 2,500 bulbs were 
given to the Presidential Palace this year.

Now, it is time to make them bloom all around Slovakia, the 
Embassy of the Kingdom of the Netherlands in Slovakia has 
gifted them to towns around the country. Our Ambassador, 
Deputy Head of Mission and local employees have toured 
Slovakia. The bulbs were planted before the winter, and we can 
look forward to them blooming in the spring of 2019.

The first planting of the special Slovensko tulip took place in 
Trnava on October 4. Our Ambassador was accompanied by 
the Mayor of Trnava Mr. Peter Bročka and governor, Mr. Jozef 
Viskupič by the Church of St. Jacob (Kostol svätého Jakuba). 
The planting was followed by a cycling tour and 
workshop, which you can read about in this 
bulletin.

One week later, on October 15, we 
continued to plant the bulbs in Levoča, 
Prešov and Košice, together with the 
representatives of the towns and 
with Ambassador Henk Cor van 
der Kwast. We hope that people 
will be pleased with the result in 
spring, over 11,000 bulbs of these 
new tulips have been planted 
around Slovakia. In Levoča, we 
planted 1,000 bulbs in front of 
Bazilika sv. Jakuba together with 
the Acting Mayor of Levoča, Mrs. 
Lýdia Budziňáková. Before planting, 
we cycled around the square with 
the Acting Mayor and students from a 
local school. Afterwards, we continued 
in Prešov, in the Park Legionárov where 
we cycled together with Mayor, Mrs. Andrea 

Turčanová. We finished 
this beautiful sunny 
Monday in Košice, 
where Acting 
Mayor, Mr. Martin 
Petruško planted 
tulips in front of 
the National 
Theatre 
and 

the musical fountain. During the planting in the Eastern part 
of Slovakia, we were accompanied by Honorary Consul Matúš 
Murajda, and we would like to thank him for the organization. In 
the evening, we met the Dutch community living in the Eastern 
part of Slovakia. The next day, our ambassador gave a lecture 
on the role of the Netherlands in security (cybersecurity and 
Dutch policies to counter terrorism) at the University of Security 
Management in Košice.

In the same week, on 17 October 2018 and on 18 October 
2018, we continued planting in Nitra, Zvolen and in Banská 
Bystrica. The Mayor of Nitra, Mr. Jozef Dvonč, together with 
the Ambassador planted 1,000 bulbs in front of the City Hall, 
and planting was followed by a cyclo-tour around the town. 
Afterwards, the Ambassador gave a lecture on press freedom at 
the Constantine the Philosopher University in Nitra (Univerzita 
Konštantína Filozofa v Nitre, UKF). 

The Mayor of Zvolen, Mrs. Lenka Balkovičová and other 
representatives of the town joined embassy members for 
a bike tour around the square, which was followed by 
a trip to Pustý Hrad, from where there is a great 
view of Zvolen. The Mayor planted bulbs with 
our Deputy Head 

of Mission, 

Martijn 
Lambarts, in the Ľ. Štúra 

park. Mr. Ján Nosko, the 
Mayor Banská Bystrica also 

planted with our Deputy Head 
of Mission, Martijn Lambarts 

close to the SNP memorial in the 
SNP park. After the planting, we were 

invited for a discussion about the activities of the Mayor of 
Banská Bystrica, focussing on the smart mobility sector.

The Embassy of the Slovak Republic in The Hague visited the 
Dutch company, JUB Holland, which developed the Slovensko 
tulip. Tulip bulbs were received from JUB Holland and were 
stored in the embassy. The Ambassador of the Slovak Republic 
in The Hague, Mr. Roman Bužek planted 100 bulbs in the 
embassy’s garden. 500 Slovensko tulips will also bloom in 

the spring in the beautiful tulip park, the Keukenhof, in the 
Netherlands. https://keukenhof.nl/ 

There will also be several hundred Slovensko tulips at Flóra 
Bratislava in April 2019.

The bulbs were planted before the winter and will bloom 
in spring 2019, when our embassy will celebrate the 25th 
anniversary of its office in Slovakia. The special Slovensko 
variety will soon be available on the market and you can also 
plant them in your garden.

The variety is registered in the International Tulip Registry of 
Cultivars and was created by The Royal General Bulb Growers’ 
Association KAVB in Hillegom. The knowledge and expertise 
that has been passed down through four generations, is the key 
to the success of family business. What began in 1910 as Jac. 
Uittenbogaard is now an international flower bulb company, 
under the name JUB Holland. They have been passionate about 
cultivating the finest bulbs since 1910. And the wonderful thing 

is, one hundred years after the founding of the 
company, they are now supplier to the Dutch 

Royal Household. They are a prize-
winning international bulb company 

where 40 people work with the 
best of nature, each and 

every day. Unique 
tulips, exclusive 
dahlias and 
exquisite 

bulbs: the 
company has 

more colour 
than the Paris 

fashion shows. The 
bulbs are cultivated 
as sustainably as 
possible. In 2015, 
Sir Paul McCartney 
baptized his tulip with 
the company. This 
year, they won the 
International Grower 

of the Year 2018 and last 
year they were the Winner of the 

Horticultural Entrepreneur Award. On 35 hectares of land, 35 
tulip varieties and 15 daffodil varieties grow in the open air and 
in the greenhouses, around four million tulips are grown from 
January until May.

Netherlands embassy in Bratislava

Fraňa Kráľa 5, 811 05 Bratislava 1

+421252625081

btl@minbuza.nl
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Who did your
donations help?
The Netherlands Chamber has become well known for 
its charity activities over the last 13 years. Thanks to 
our generous members who donated 2% of their tax, 
and guests who took part in the auction and raffle 
at the Annual Charity Gala Dinner 2017, Chamber 
President, Jan Lamber Voortman, was able to hand 
over a check for €10 000 to AkSen. 

Non-for-profit organization AkSen, based in Piešťany, helps 
seniors remain integrated into society and provides special 
programs. With the amount raised, we were able to support an 
art and music therapy project for seniors in the Piešťany region. 

AkSen’s goal is to create a well-equipped therapeutic centre. 
Music and art therapies help seniors and people with 
Alzheimer’s.

The donation from the Netherlands Chamber helped create a 

place to improve the lives of seniors. AkSen’s goal is to assist 
seniors stay healthy with positive thinking.

 Total project value  € 10 004.10 

  . Music therapy  € 7 448.72  

  . Art therapy  € 2 555.38  

AkSen have brought music and art therapy to a number of 
Slovak regions (Bratislava, Banská Bystrica, Nové Zámky, Prešov) 

reported by:
Kamila Adamkovičová

and they also organise art therapy for grandparents and their 
grandchildren. Events like this are very important for both 
groups, as they allow them to better understand each other. 
AkSen also plans to offer therapy to disadvantaged children in 
the future.

We are in continual contact with AkSen and AkSen Executive 
Director, Jarmila Stanekova, updates us about the project every 
month. At the Annual Charity Gala Dinner 2019, AkSen will 
present their progress in the project.

We would like to thank all our sponsors, partners and guests 
for helping to make this evening happen and for the generous 
charity donations during the Annual Charity Gala Dinner 2017.

www.socia.sk
www.facebook.com/
SOCIA-nadácia-na-podporu-sociálnych-zmien

advertisement

Focus onFocus on



40 41

Bulletin Bulletin

Independent living for 
people with disabilities

reported by:
Maria Machajdíková

Independent living. What is behind this concept? What 
does independent living mean?

The SOCIA Foundation has long been pondering the definition of 
independent living. This reflection has turned into a conference, 
where we created space for discussion for all people with 
disabilities. What does it mean to live independently?

We cooperated with the Social Work Advisory Board, Jana 
Žitňanská, Member of the European Parliament, and the 
Slovak Disability Council.  At the end of June 2018, we held the 
Independent Living – What it Means to Us conference. 

Maroš Matiaško, a lawyer, opened the conference by presenting 
the General Comment on Article 19 of the UN Convention on the 
Rights of Persons with Disabilities. This is a detailed guide for 
states on how to create conditions for independent living. Given 
Slovakia is an EU member, European legislative initiatives must 
be followed, which Jana Žitňanská informed us about. 

In the next block, several people with disabilities talked about 
their lives and about people with a similar life story. It was very 
important for us to be able to meet and listen to each other. 
In the afternoon, we held discussions in small groups and 
addressed the main question of the conference: independent 
living – what it means to us. 

The conference was very successful, but our work continues. 
During the summer, the participants commented on the 
principles of independent living, and in the autumn we 

processed the comments and have prepared a leaflet and a 
poster.

What are the next steps? The conference was only the 
beginning. Each of the problem areas requires further work. 
Therefore, we will continue with a series of roundtables on 
current topics. The first one, at the end of October, was a 
discussion with parents of children with disabilities about their 
expectations for support in the early years of the child’s life. 
We also want to meet with experts on early intervention in 
the environment of marginalized and socially disadvantaged 
families. We are preparing a publication on the right to housing, 
which we believe will contribute to the debate on affordable and 
accessible housing for everyone.

The essence of independent living includes everything that we, 
people without disabilities, consider normal. We all need to 
change our attitudes and give people with disabilities access to 
the same things we consider essential for ourselves. 

DON’T LET 2% OF YOUR 
TAXES GO TO WASTE!

The Fund of the Netherlands Chamber of Commerce was established for the purpose of 
collecting 2% of the income tax of our member companies and friends to support a good 
cause. In 2018 we were able with help of 2% to support with 13 318 Eur the project of 
Depaul Slovensko. And since 2005 the Chamber supported various projects amounting 
215 440 Eur.

If you decide to support the Fund of the Netherlands Chamber, please follow these 
two steps:

1. On your income tax return, please write in this information on the beneficiary:
 Name: Holandská obchodná komora v Slovenskej republike
 Seat: Moskovská 2663/13, 811 08 Bratislava
 IČO: 31771670
 Legal entity: občianske združenie 

2. Then send a scan of the last page of your income tax return to: 
director@netherlandschamber.sk. 

Thank you in advance for your support. 

Contact for more details:
M. Michalková
director@netherlandschamber.sk
+421 944 308 441

Allocate it to the fund of the Netherlands 
Chamber for charity purposes.

DONATE 2%
OF YOUR
iNcOmE TAX

advertisement
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Sport’s Day 2018

This year Chamber members again competed in four disciplines: 
beach volleyball, tennis, football and a relay race. The Foreign 
Chambers Sport’s Day has a long tradition and each year this 
event brings chambers and their members together for friendly 
competition and a good time. Everybody gave their best and 
contributed to the great atmosphere. Thank you Union, ING 
Bank, and DAVINCI for representing the Netherlands Chamber 
during Sport ś Day 2018.

When:  September 15, 2018 
Where:  Sport Center Pavla Gleska, Bratislava

We would like to thank our generous partners:

ING Bank  team: winners of relay race!

3rd place in beach volleyball

Davinci football team

EventsEvents
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Back to Work 
Business Cocktail
When:  September 18, 2018 
Where:  Ambassadoŕ s residence , Bratislava

We would like to thank for hosting this event:

The first networking event after the summer holiday was the 
traditional Back to Work Business Cocktail. The get-together and 
opening of the busy autumn season was hosted by H. E. Henk 
Cor van der Kwast at his residence in Bratislava. We had the 
pleasure to welcome as the main guest of this enjoyable event, 
Mr Norbert Kurilla, State Secretary of the Ministry of Environ-
ment. It was a successful and very pleasant evening with a great 
atmosphere and perfect company.

Martijn Lambarts (Netherlands Embassy) welcoming Lucia 
Číšková (Business Lease)

H.E. Henk Cor van der Kwast
Welcome to our new member Wesconi represented by 
Arend Mulder

Welcome to our new member Pontrain represented by Rene 
Marcel Ponneker

EventsEvents
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Welcome to our new member UPSTUDIO, represented by 
Vladimir Shumilov

Jan Lamber Voortman, president of the Netherlands Chamber Norbert Kurilla, state secretay, Ministry of Environment

EventsEvents
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Speed Business Meeting 
Autumn Edition
When:  October 1, 2018 
Where:  Park Inn Hotel Danube Bratislava

The first day of October started the last quarter of the year with 
a very busy business meeting. This networking event continues 
to be a very popular platform to present company products and 
a great opportunity to create new business partnerships. But it 
wasn t́ all about work – and after the event the guests net-
worked and socialised.

EventsEvents
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28 comfortable and stylishly rooms and apartman
RESTAURANT, LOBBY & INDOOR BAR, CONFERENCE ROOMS

wellness centrum, outdoor and indoor pools, jacuzzi
dry, steam and infrared sauna, tepidarium and fitness club

27 holes golf course  30 % DISCOUNT,     Practice areas GRATIS
Professional trainers and Golf Camp for juniors

STAY&PLAY 

FROM 97 €

Memorable breaks in the Tatras

Golf Resort Black Stork, Velka Lomnica, Slovakia,  052 466 1111, international@golfi nter.sk,  www.golftatry.sk

210 x 148,5 mm Luxury spa magazin Hungary inzercia 2019 zak 23467.indd   1 21.1.2019   13:02:26
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Business Ladies Day 2018

When:   October 11, 2018 
Where:  Penati Club, Bratislava

On 11 October 2018, Penati Club Hainburg was full of success-
ful, beautiful and hard-working business ladies. This year the 
event moved from Austria to Bratislava and we were happy 
to welcome more then 100 ladies as guests. The afternoon 
started with a panel discussion on “Women in Leadership”. Naďa 
Hartmann – Managing Director at G4S Secure Solutions (SK), 
Nicci Cook – Head of HR, Jaguar Land Rover Slovakia, Alexandra 
Habeler-Drabek – Member of the Board of Directors, Slovenská 
sporiteľňa, Daniela Schlattl – Executive Manager, voestalpine 

Slovakia, s.r.o. and Magdaléna Kardošová  from Motor-Car 
Bratislava revealed their secrets to success.

The event continued with training sessions and lectures on a 
number of topics. Workshops and presentations were also part 
of a rich and motivational program. We hope that every busi-
ness lady found something that will contribute to their network-
ing, career progress and that the ladies had a great time with us.

Great time for networking

Special presentations

Panel discussion with female leaders

Workshops and sessions

EventsEvents
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9th Mussels and Fries 
Evening
When:  October 18, 2018 
Where:  Sheraton Bratislava Hotel

We would like to thank our generous partners:

Our members again enjoyed various delicious food and drinks 
on this beautiful October evening. There were mussels from 
Netherlands, fresh fries, coffee, tea, and traditional Belgian beer 
and wines. There was also something sweet for everyone in the 
Belgian pralines selection. Mussels and fries is a special delicacy 
which is very popular in Belgium and Holland. We wanted to give 
our Dutch and Belgians members a taste of home and introduce 
this delicacy to Slovak members for the 9th time, due to its great 

popularity in recent years and it seems like mussels and fries 
are still very popular. Thank you to all those who participated.

H.E. Henk Cor van der Kwast welcoming the guests

Perfect wine tasting of internationnal wines by Fine Wines

Representatives of Belgians companies enjoyed  
the evening as well

J.L. Voortman duringb his opening speech inviting the guests

EventsEvents
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Jan Lamber Voortman (president of the Chamber) welcoming 
Lucia Číšková (director of Business Lease Slovakia)

Erik Schwartz (GHS Legal) with spouse
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Patron’s Dinner

When:  October 23, 2018 
Where:  Ambassadoŕ s Residence, Bratislava

On 23 October, H.E. Henk Cor van der Kwast hosted a dinner 
at his residence. Patron members of the Netherlands Chamber 
were invited to this special dinner. Guest of honour was Mr 
Jeroen Meijer, Senior Partner at Control Risks, who provided 
in-depth analysis of the security situation in Slovakia relevant 
for Dutch entrepreneurs. The dinner continued with a lively 
discussion on this topic. 

We would like to thank H. E. Henk Cor van der Kwast for his kind 
hospitality. 

Peter Brudňák from NN receives the Patron membership 
certificate

Odin Goedhart from Heineken Slovensko receiving the Patron 
membership certificate

EventsEvents
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14th Annual Charity Gala 
Dinner - Caribbean Night
When:  November 17, 2018
Where:  Sheraton Bratislava Hotel

Did you know that the Netherlands Chamber and its members 
have supported people in need and helped various projects for 
13 years to the tune of more than EUR 200 000?

The Chamber continued in charitable activities in 2018 at the 
14th Annual Charity Gala Dinner.  Many of our members and 
special guests joined this evening to celebrate in Caribbean style 
and support good a cause with us during this great evening. We 
were honoured by the presence of H.E. Henk Cor van der Kwast, 
Ambassador of the Netherlands in Slovakia, who gave the intro-
ductory address. The festive menu was prepared by Sheraton 
Bratislava Hotel team. We enjoyed an amazing performance 
from the Cuban band, Lazaro con Salsa Hemingway, with exotic 
dancers, who filled the dance floor. The Netherlands Chamber 
has become well known for its charity activities over the last 13 

years. The Chamber continued this tradition and this celebration 
also had a charitable character. The evening program included 
a charity auction and charity raffle. Thanks to our generous 
members who donated 2% and guests who participated in the 
auction and raffle, Chamber President, Jan Lamber Voortman, 
was able to hand over a check for €10 000 to Depaul.

This year we raised sufficient funds to purchase a car for 
Depaul ś terrain work. Depaul helps people who are home-
less, vulnerable and disadvantaged. The car will help Depaul ś 
terrain workers homeless people in Dúbravka and Karlova Ves in 
Bratislava, particularly in the winter season. 

We would like to thank all our sponsors, partners and guests for 
helping to make this evening happen, and thank you for your 
generous charity donations and the great atmosphere!

DIAMOND SPONSORS

SILVER SPONSORS

BRONZE SPONSORS

Beatrix Šidová (ING Bank) with friend

Martina Zomborská (Cloetta) with husband

Lucia Tomková (Grand Hotel River Park) and Daniel Tomko 
(Crowne PLaza) 

Michel van der Sar (Easy Transport B.V.) with spouse

Lenka Ľauková (Netherlands Embassy) with partner
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RAFFLE  & AUCTION SPONSORS

A PGA Golf Course

H.E. Henk Cor van der Kwast

Alex Hubrecht (Cesam) with spouse

J.L. Voortman, president of the Chamber

RAFFLE  & AUCTION SPONSORS

CHARIT Y DONORS

Miro Jurík from Depaul
Kamila Adamkovičová from Socia presenting the 
project AkSen from 2017

Herwig Merken with spouse

EventsEvents
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Richard Kellner (Komerční banka) with spouse

Štefan Rybovič (AK Rybovič) druing the charity presentation

Erik Palinský with spouse

Otolift representatives receiving the Patron membership 
certificate

Raffle

EventsEvents
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Reinhold and Silvia Hofman (Fine Wines)

Cuban singer Lazaro Paul van Dongen (NMH) and Igor Flimr (pro4CE)

EventsEvents
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Members’ News:
Family Business with a Spirit for 
Innovation: 
35 Years of cargo-partner

The cargo-partner group celebrates 
its 35th anniversary this year. From an 
airfreight specialist with a small team 
at Vienna Airport to an international 
all-round info-logistics provider: We will 
give you a brief overview over the main 
challenges the company has faced in the 
last three and a half decades as well as 
the principles that form the foundation of 
its international success.

The year 2018 marks the 35th anniversary 
of cargo-partner, and cargo-partner 
teams are celebrating the occasion with 
a range of different activities around the 
world: from a “family day” at the company 

headquarters to an international 
children’s drawing competition, a hot 
air balloon sponsorship and a special 
merchandise edition. Several cargo-
partner countries are also celebrating 
anniversaries this year, including the 25th 
anniversary in Slovakia and the Czech 
Republic, the 20th anniversary in Poland, 
and the 10th anniversary in Thailand 

and Singapore. This occasion offers a 
chance to look back on the past three and 
a half decades and the milestones and 
challenges cargo-partner has faced along 
the way.

Hillbridges celebrates its 10th 
anniversary!

We are very grateful for the trust, support 
and loyalty of our clients, the entire 
Hillbridges team and their families, who 
have contributed to the success of the 
firm in the last decade and have made it 
all possible.  

We look forward to the next ten years and 
remain committed to provide you with 
the highest quality service and help you 
achieve your goals with the same amount 
of passion and enthusiasm as always.

Dolphin welcomes new 
colleagues

At the HQ location in Ivanka pri Dunaji, 
Dolphin Slovakia recently welcomed their 
new HR manager Paulina Krakovik and 
Operations manager Vojtech Pokryvač.

We are pleased to welcome them on 
board and share contacts for ambitious 
talents willing to join in our continued 
growth challenge. Send your CV and 
motivational letter to paulina@dolphin.
sk or visit our recruitment page to learn 
more about vacant positions  
www.dolphin.sk

Slovak-Dutch embassy 
news:
The Diversity Charter Slovakia

On the 29 November 2018, the Chamber 
and the Embassy signed the Diversity 
Charter. “In the Netherlands, diversity 
is a natural part of daily life. The Dutch 
support diversity in culture and in 
themselves” said Richard Kellner, Vice-
president of the Chamber, during the 
signing ceremony. The Diversity Charter 
Slovakia is administrated by the Business 
Leaders Forum. The Diversity Charter 
is a voluntary initiative supported by 
the European Commission and the 
EU Platform of Diversity Charters. It 
is a voluntary initiative for promoting 
diversity management principles and 
sharing good practice across member 
states. For more information, visit: www.
chartadiverzity.sk

in short: The Slovak Spectator:
Millionaires and ordinary people 
are mostly bothered by the same 
problems

The biggest differences can be perceived 
in the case of property price increases 
and social measures.

Older millionaires are more critical 
towards the state’s operation than 
younger millionaires and ordinary people. 
While rich and less wealthy people 
agree on most threats to society, they 
have different opinions on the increase 
in property prices and the packages 
of social measures introduced by the 
government.

This stems from the Wealth Report 
survey, carried out by J&T Bank.

Both millionaires and ordinary Slovaks 
say that corruption, cronyism, nepotism 
and low law enforcement are among the 
biggest threats to society. Both groups 
are concerned by red tape and the low 
efficiency of public institutions, as well as 
a high tax and payroll tax burden.

Other problems, described by more than 
80 percent (and in some cases more 
than 90 percent) of respondents, include 
an unclear state economic strategy, a 
low level of education, low expenses on 
science and research, and low financial 
literacy. This is because they negatively 
impact all people, regardless of their 
income and fortune.

Corruption is seen as problem by both 
rich and poorer people.(Source: Sme)

How powerful is a Slovak 
passport?
Slovaks have visa-free access to 180 
destinations in Europe, America, and 
eastern Africa.

Slovakia has the 31st most powerful 

passport in the world according to the 
passport indexes by Canada-based global 
consultancy Arton Capitol and London-
based advisory firm Henley & Partners.

The latter has put Slovakia in the 11th 
spot in 2019, alongside Hungary, Latvia, 
Lithuania, and Slovenia. People in these 
countries, including Slovaks, have visa-
free access to 180 destinations in Europe, 
America, and eastern Africa.

Although Slovakia’s ranking has not 
changed much, Slovaks could travel 
without a visa to 165 countries in 2017. 
A year later, the figure rose to 179, 
according to the Henley & Partners 

Passport Index. Top 5 most powerful 
passports by Arton Capitol

1. United Arab Emirates

2. Germany

3. Singapore, Denmark, Sweden, 
Luxembourg, France, Finland, Italy, 
Netherlands, Spain, Norway, S. Korea, USA

4. Belgium, Austria, Greece, Portugal, 
Switzerland, Japan, UK, Ireland, Canada

5. Czech Republic, Hungary

Unemployment rate drops to 
historical low
The challenge for 2019 will be to have the 
unemployment rate fall below 5 percent, 
Labour Minister Ján Richter stated.

The unemployment rate in Slovakia broke 
another record. It fell to 5.04 percent in 
December 2018, down from 5.09 percent 
compared with the previous month. 
When compared with December 2017, 
it decreased by 0.9 percentage points, 
according to the latest data from the 
Central Office of Labour, Social Affairs 
and Family (ÚPSVaR).

The number of job applicants ready to 
take a job immediately amounted to 
138,198 people last December. While the 
number has dropped by 1,329 people in 

monthly terms, annually has dropped by 
23,717.

The number of all job applicants 
amounted to 169,802 people in the last 
month of 2018. It dropped by 25,781 
people y-o-y, which represents a decrease 
of 13.18 percent.

Bratislava airport handled record 
number of passengers in 2018
It also broke other records last year.

Bratislava airport has broken another 
record. It handled a total of 2,292,712 
passengers in 2018, which is the highest 
annual number of passengers since its 
establishment in 1951.

In annual terms, the number of  
passengers increased by 18 percent.

“In its whole history, the airport has 
only reached the 2-million-passenger 
threshold twice before – in 2007 and 
2008,” said Jozef Pojedinec, chairman of 
Bratislava airport’s board, as quoted in a 
press release. “And now, in 2018, not only 
have we achieved this threshold again, 
but with almost 2.3-million passengers, 
we added a significant surplus to the 
figure.”

Several records in 2018

In addition, the airport achieved several 
other records in 2018. For example, it 
reported the longest unbroken series of 
monthly records in passenger numbers in 
a row. The highest numbers of passengers 
were recorded in June, July, August, 
September and October.

Slovakia breaks record in car 
production, but future is electric
This year will be extremely demanding for 
the car industry in Slovakia.

While Slovakia continues breaking annual 
records in car production, it should not 
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rest on laurels and instead tackle the 
challenges the automotive sector faces. 
These include global ones especially 
linked with legislation reducing emissions 
in new cars as well as local ones, including 
the lag in the production of electric cars.

“The results of the past year have 
turned out very well, which of course 

we are very glad about,” said Alexander 
Matušek, the president of the Slovak 
Automotive Industry Association (ZAP), 
at a press conference on January 10. “But 
one should realise that the automotive 
industry will face significant changes 
in the near future. This year will be 
extremely demanding.”

In 2018, more than 1,080,000 vehicles 
rolled off the carmakers’ production lines 
in Slovakia, which is the highest figure in 
the history of the Slovak Republic. In the 
past few years, Slovakia has remained 
at the top of the world ranking in the 
number of cars produced per 1,000 
inhabitants. In 2018, it kept its primacy by 
198 vehicles, up eight cars year on year.

U.S. Steel Košice will invest $130 
million in Košice

It will construct a new line to produce 
more electrical steel.

The U.S. Steel Košice (USSK) steelworks 
will build a new line for the production 
of non-grained oriented electrical steel, 
investing $130 million. Its production 
capacity is expected to be roughly 

100,000 tonnes a year, the TASR newswire 
reported.

The construction will start in mid-
2019, while it is expected to launch the 
production at the end of 2020, said Ján 
Bača, a USSK spokesperson.

Only one-quarter of Slovaks earn 
more than €1,200

The average wage in 2018 exceeded the 
€1,000 threshold for the first time.

For the very first time in its history, the 
average wage in Slovakia crossed the 
€1,000 threshold in 2018. This happened 
even though the wages grew at the slower 
pace than the year before, an analysis of 
the Platy.sk website suggests.

The average wage increased by 5.6 
percent year-on-year to €1,035, which 
is the second highest wage increase in 
history.

AeroMobil requests type 
certificate

It aims to certify the first vehicle as a 
plane with a maximum takeoff weight 
lower than 1,200 kilograms.

The company AeroMobil has taken 
further important steps in the process of 
approving the airworthiness of its new 
test flying vehicle the AeroMobil 4.0. It 
has asked for a type certificate from the 
European Aviation Safety Agency (EASA) 
that will enable the use of the vehicle in 

Europe in the future.

The company wants its car to be in 
compliance with the European regulations 
for car and air transport in the following 
years. It also wants to complete other 
flight and technical tests before launching 
production, the company informed in a 
press release.

Which tax havens do Slovak firms 
prefer?
5,000 Slovak companies operate from tax 
havens.

The number of Slovak firms choosing 
to operate in tax havens increased by 2 
percent in 2018, an analysis by consulting 
firm Bisnode shows. Slovakia has, 
indeed, recorded the highest number of 
companies, 4,881, with a seat in one of 
the countries with lower taxation.

In 2017, 4,796 Slovak firms operated 
from tax havens, but this figure went up 
by 85 companies this past year, the SITA 
newswire reported.

Popular tax havens
Altogether, 79 companies decided to 
move their seat to the USA last year, 
although the analyses from the first half 
of 2018 suggested this would not be a 
popular trend.

There are 1,068 Slovak firms based in the 
USA. Despite a small drop, Cyprus is the 
second favourite destination for Slovak 
businesses, 1,099 of which were based on 
the island in 2018.

The Netherlands remains to be, with 
an increase of 15 companies, the most 
popular tax haven. 1,154 Slovak firms 
operate there, SITA wrote.

November 23, 18:00-24:00

October 10, 13:00 - 18:00

Business Ladies Day

Special day for all business ladies. 

 
Registration deadline: October 7
Venue: Penati Club Bratislava

September 14, 8:30 - 16:00

Sport’s Day

Popular team building activity for all 
sporty members!
 
Registration deadline: September 1
Venue: Sport Center Pavla Gleska, 
Račianska 103, Bratislava

October 17, 18:00 - 21:00

10th Mussels & Fries Evening

Extraordinary connection of Dutch 
mussels, Belgian fries and beers and 
wines!

Registration deadline: October 15
Venue: Sheraton Bratislava Hotel

September 19, 17:00 - 20:00

Back to Work Business Cocktail

Popular networking event opening the 
busy autumn season. 
 
Registration deadline: September 17
Venue: Ambassador ś residence

15th Annual Charity Gala Dinner

Prestigious charity tradition with gala 
menu, raffle and auction.

Registration deadline: November 14
Venue: Grand Hotel River Park 
Bratislava

Upcoming Events 

Want to join
one of these events? 

Become a member 
or register directly on: 

www.netherlandschamber.sk

Information about more events 
available at:

etherlandschamber.sk/events.

Event Calendar 2019
January 30, 16:00 - 19: 00 February 6, 8:30 - 11: 30 April 24, 17:00 - 21:00

Speed Business Meeting Winter Edition

Popular networking event in Bratislava.

Registration deadline: January 25
Venue: Hotel Devin, Riečna 4, Bratislava

Tax Seminar 

Which changes brought us the year 
2018?
Registration deadline: February 1
Venue: Radisson Blu Carlton Hotel, 
Hviezdoslavovo namestie 3, Bratislava

King’s Day Celebration 2019
King’s Day is one of the most spectacu-
lar holidays of the year in the Neth-
erlands. Enjoy with us this traditional 
celebration! 
Registration deadline: April 19
Venue: Primaciálny palác, Bratislava

Short News
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