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The Netherlands Chamber of Commerce
in the Slovak Republic

is a non-profit civil association
established in 1997.

The Netherlands Chamber of Commerce 
is a meeting place for people looking 
to conduct successful business in the 
Slovak Republic or the Netherlands and 
a place to exchange information. 

The main purpose of the Chamber 
is to provide extensive support for 
commercial and other relations between 
the Kingdom of the Netherlands and 
the Slovak Republic and to support and 
protect the common interests of
its members, primarily:

• to support members in networking 
and lobbying

• to promote Dutch and Slovak 
businesses and, especially,  
the members

• to support the exchange of 
information, know-how and 
experience among the members

• to promote investments  
and trade with Slovakia
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Editorial

Dear Members and Friends,

Dutch society brings together people 
from many different countries and 
cultures. And although such diversity 
can sometimes create tension, it also 

creates cultural enrichment and a 
balance of views on the issues of the 
day. I am glad to be able to say that our 
chamber is also diverse.

First, two new female board members 
have been elected by the members, 
Danka Berčeniová and Beatrix Šidová, 
bringing our quota of female board 
members to 40% - well above the 
minimum of 30% required by the 
Dutch government. Welcome to the 
board ladies! We look forward to open 
and constructive cooperation in our 
team!

Next, our bulletin is a reflection of 
the work of our members and partners, 
and thus very diverse in content. In 
this issue, we look at how culture and 
education connect the Netherlands and 
Slovakia as well as business; who are the 
main investors in the Žilina region; how 

Slovak CEO’s assess factors influencing 
their business; the latest changes to 
legislation and tax regulation; the 
activities we organized over the past 
six months, including a seminar on 
company culture, and much more.

By the way, it was probably not 
a coincidence that it was a Dutch 
management guru, Professor 
Geert Hofstede, who created the 
six dimensional model of national 
culture and found that the Dutch, as 
experienced multi-cultural traders, 
are particularly adept in adopting to 
different environments and managing 
international companies. Perhaps this 
will be food for thought for Slovak 
policy makers.

See you soon!
Emile Roest
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Welcome
New Members

HOTEL GRAND RIVER PARK
A Luxury Collection Hotel, Bratislava

The distinctive hotel, located directly on the banks of the 
Danube River – a unique feature among Bratislava hotels – 
offers a captivating promenade area right in front of the hotel 
door. The proximity of Vienna International Airport (35 
minutes’ drive) allows for an effortless journey and offers the 
highest standards of comfort. 

The hotel’s 11 function rooms have direct daylight 
and Danube River views, some even a terrace. Featuring 
built-in interpreter booths, Business Centre, the latest 
A/V equipment, in-house valet parking, Event Plaza and  
maximum capacity of 600 guests, the conference facilities 
leave nothing to be desired.

Do not miss the River Bank Restaurant, offering Old 
Pressburg cuisine with a French touch, the Lobby Lounge 
with its wine cellar offering more than 250 fine Slovak and 
international wines and the ZION SPA LUXURY on the top 
floor of the hotel with a breathtaking view... let yourself be 
pampered at the Grand Hotel River Park and enjoy the best 
of Bratislava!
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Invitation
to Upcoming Events

08/09/2016   BACK TO WORK – BUSINESS COCKTAIL

22/09/2016   BUSINESS LADIES DAY

24/09/2016   FAMILY & SPORTS DAY

04/10/2016   SPEED BUSINESS MEETING

13/10/2016   MUSSELS & FRIES EVENING

November/2016  BUSINESS BREAKFAST/ SEMINAR

19/11/2016   12th ANNUAL CHARITY GALA DINNER

Focus On

Focus on
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         anka Berčeniová is Chief 
Executive Officer at Lugera – The 
People Republic. Her career is closely 
interconnected with the company 
– she began working at Lugera in 
1998 as a Personnel Consultant. She 
participated in HR projects focused 
on foreign greenfield investments in 
the Manufacturing and IT sectors and 
training staff at a newly-established 
Lugera branch in Romania. Later on, 
she was appointed Manager of the 

Košice branch and in 2010, she took 
over as CEO. Since then, she has been 
managing the company with passion 
and helping people find their dream job. 
Lugera provides comprehensive HR 
solutions to companies allowing them 
to focus on their core business.

You can contact Danka at:  
    danka.berceniova@lugera.com

       eatrix has over 20 years of banking 
experience, mostly acquired at ING 
and Creditanstalt, in wholesale banking. 
Beatrix joined ING Bank in 2000 and is 
currently Director of Corporate Clients. 

Her experience in wholesale banking 
in Slovakia includes arranging and 
implementing financing transactions  
for major multinational and local 
companies in Slovakia and she has 
extensive experience  in relationship 
building.

Beatrix holds a university degree in 
economics and management from the 
Bratislava University of Economics, 
and  has completed several courses on 
banking and corporate finance.

You can contact Beatrix at:
beatrix.sidova@ing.sk

D. Berčeniová

B. Sidova

Welcome
New Board Members

New  Board Members

D
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New Board Members
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A Picture is Worth 
a Thousand Words

   he Netherlands brands itself abroad 
often by its “second name”, Holland. And 
that name is nearly always accompanied 
by a stylish tulip, a windmill and wooden 
shoes: In orange of course, the colour 
of the Royal Family and hence of our 
nation as a whole. The images speak for 
themselves. Whether it is a sports event, 
a cultural manifestation or a business 
event, one will know when the Dutch 
are there! The 14th of April, the EU/
Dutch “Fietsfestijn – Bratislava: Let's Go 
Cycling!” was just an example of how 
we can boost our image with relatively 
small means. With the support of our 
sponsors, we managed to put ourselves 
in the picture yet again! 

The image of the Netherlands, of 

Holland, is not just a symbol. It is a 
unifying and emblematic sign that we 
are joining forces. Obviously, next to 
these nice and recognisable “trademarks” 
other elements of being Dutch help us 
in showing what we represent, where we 
are from. You may recall the photograph 
of President Obama in front of our most 
famous painting, the “Nachtwacht” 
by Rembrandt taken a year ago. That 
picture, appearing on the front page of 
the New York Times, has led to a huge 
increase of American visitors coming to 
the Netherlands, to Amsterdam and to 
the Rijksmuseum. 

For years in row now, the Royal 
Concertgebouw Orchestra is judged to 
be the “best philharmonic orchestra” 

H. E. Richard van  Rijssen  

Imagine you see a small green bottle with a five pointed red star, 
or a circle with a three pointed star in it, or perhaps a yellow 
and red seashell. We all know exactly what is meant. Having a 
well-known brand is a priceless asset. One does not even have to 
mention the brand-name: The picture says it all. For companies 
to have such a recognisable image is a tremendous asset.  
But not just for companies. 

Prepared by: 
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a Thousand Words

in the world, with – I should add hastily – other 
Dutch orchestras coming very high on the list as well. 
Individual artists, from DJ Tiësto to Janine Jansen, 
from Armin van Buuren to Jaap van Zweden – not to 
mention many others – have propelled the name of 
the Netherlands around the world. So as well as being 
a feast for the ears, the performances of the Rotterdam 
Philharmonic and of conductor David Porcelijn to 
Bratislava last year helped in many ways to reinforce 
a positive image of our country. This year, with 
performances of violinists Isabelle van Keulen and 
Daniel Rowland as main artists at the Konvergencie 
Festival and of the Royal Concertgebouw Orchestra 
later in the fall, we will have other opportunities to 
both enjoy and feel proud of our musical heritage.

In the visual arts, the Netherlands has a long 
tradition of splendour. Presently, an exhibition of 
Dutch painters at the Slovak National Gallery is 
attracting viewers not only from Slovakia, but as 
well from abroad. The celebration of King’s Day has 
highlighted the works of a Slovak and a Dutch painter, 
Igor Cvacho and Walter Smeitink-Mühlbacher, 
underlining not just Dutch arts, but equally the 
common European heritage we share with Slovakia.

This summer, marking the handing of the gavel 
as President of the Council of the European Union 
from the Netherlands to the Slovak Republic, in the 
Danubiana Meulensteen Art Museum the grand 
exhibition of Miró and Cobra will once more hand 
us the opportunity to put the Netherlands in the 
limelight. In itself, the Museum as a symbol of close 

Focus on

Slovak-Dutch friendship is an asset we cannot overestimate. 
Using our national brand can bring us a lot of good. And as true 

Dutchman I should add: at very low cost! The motto being:  
Get in touch with the Dutch!
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to the Žilina Region!
Welcome

Prepared by: 

W          elcome to our region, the 
third largest in Slovakia. The Žilina 
Region is one of the most important 
in Slovakia for tourism and is also 
an attractive area for industrial 
investors. We are continually 
developing business contacts with 
foreign destinations to keep up 
with the rapidly developing world 
economy. We put the focus on the 
young generation to ensure stability 
and development in the future at 
centres for expert education and 
training focused on engineering 
and metal working. Our region is 
also a leader for investment of EU 
non-repayable funds for projects, 

whose sustainability helps to build 
the prosperity of the entire Žilina 
Region.
Our sub-regions – Orava, Horné 
Považie, Turiec, Kysuce and Liptov 
are an integral part of the Žilina 
Region, whose main asset is its 
people. Žilina Region is open 
to anyone with an interest in its 
development and we warmly 
welcome visitors, investors, students 
and partners.

 
Juraj Blanár,
President of the Žilina  
Self-Governing Region

Juraj Blanár

Focus on

KIA MOTORS SLOVAKIA
automotive / South Korea

MOBIS SLOVAKIA
automotive / South Korea

Johnson Controls
automotive / USA

Hyundai HYSCO
automotive / South Korea

Metsä Tissue
paper and pulp / Finland

SIEMENS
Program and System 
Engineering IT / Austria

GEBA
machinery / Germany

INA Kysuce
machinery / Germany

Arvin MERITOR
automotive / USA

ECCO
footwear / Denmark

Swedwood
furniture / Sweden

Mondi SCP
paper / Austria

Panasonic
electronics / Japan

Miba Sinter Slovakia
machinery / Austria

MAJOR FOREIGN INVESTMENTS IN THE ŽILINA REGION
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BRIEF INTRODUCTION
The Žilina Region is in the north-
west corner of Slovakia. It is the third 
largest region of Slovakia, and is close 
to Poland and the Czech Republic 
and contains five sub-regions – Horné 
Považie, Kysuce, Turiec, Orava and 
Liptov, and 11 districts. Žilina is the 
regional capital and is an important 
transport node of north-west Slovakia. 
The main advantages of the Žilina 
Region include good industrial 
infrastructure and natural resources. 
Much of the region is protected and 
there are four national parks.

INVESTMENT OPPORTUNITIES
The Žilina Region has considerable 
investment potential. It provides 
investment incentives and is one 
of the most supported regions of 
Slovakia. The major sector here is 
the automotive industry that drives 
the region’s economic growth. The 
investment incentives awarded to 
KIA MOTORS are the largest in 
volume. Individual districts of the 
Žilina Region offer investment 
opportunities in newly-built industrial 
parks with convenient transport 

connections close to 
the major companies 
that are located here. 
Also important is the 
proximity of industrial 
areas, such as Ostravsko 
in the Czech Republic 
and Katowice in 
Poland. The region 
has potential for 
tourism development 

and has ski resorts, thermal spas 
and water parks. Industries such 
as wood processing , furniture 
production and paper manufacture 
have great potential for investment 
and development thanks to the 
extensive timber sources in the region. 
It is rich in mineral springs, which is 
advantageous for new investments in 
the beverage industry. 

WHY INVEST IN OUR REGION?
• We have strategic transport and 

technical infrastructure.
• Our people are qualified and hard-

working.
• Our tax environment is attractive.
• We are in the heart of Europe and we 

are a euro country.
• We are close to Poland and the Czech 

Republic.
• We are an important European 

crossroad.
• We support innovation in all sectors.
• We have significant natural and 

cultural wealth.

BASIC DATA
Area: 6 809 km2 (14% of Slovakia)
Population: 690 449 (2014)
Population density (per km2): 101.4
Number of towns: 19
Number of villages: 296
Climate: moderate
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  lovak CEOs expressed how they 
see the growth of their companies over 
the coming years and which factors 
threaten the future of their business 
in Slovakia.156 top representatives 
of companies operating in the Slovak 
market participated in the survey from 
various industries.

This year’s survey clearly shows, that 
Slovak CEOs have their own perspective 
on the threats to business compared to 
CEOs in other parts of the world. CEOs 
in Slovakia see specific threats to their 
business success primarily relating to law 

enforcement, the quality of education, 
high tax burdens, and regulations – i.e. in 
the areas administered by the State. They 
also consider the geopolitical risks to be 
greater, and they are less confident that 
the global economy will grow. On the 
other hand, they see substantially fewer 
threats to business itself and to the Slovak 
economy. 

Slovak CEOs are more sceptical 
about the global economic 
situation

One third of Slovak CEOs think 
that the global economic situation will 
worsen given current events in the 
world economy. Two thirds of surveyed 

corporate heads elsewhere in the world 
see more threats to their business than 
three years ago. Only around a quarter 
of corporate heads elsewhere in the 
world believe that the world economy 
will grow over the next twelve months, 
which is 10 % less than last year. There 
are several reasons for the growth of 
increased concerns about the economy 
– decreasing oil prices, the threats of the 
UK leaving the EU, the possible end of 
the Schengen zone, fears regarding lower 
security, and the economic situation in 
China which influence the degree of 
uncertainty as regards economic growth. 

Enforcement and 
Education

Slovak CEOs Want  
Improvements in Law 

Alex Šrank

Slovak companies need to make better use of new 
technology in their business, better develop their 
management and educate their staff
According to the Slovak CEO Survey 2016 conducted  
by PwC and Forbes

Prepared by: 
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Slovak CEOs Want  
Improvements in Law 

Three quarters of Slovak CEOs 
expect their companies to grow 

Compared to last year, a third less 
Slovak CEOs are confident about the 
growth of their companies next year, but 
this is still true for three quarters of them. 
This is comparable to the global situation, 
as 79 % of non-Slovak CEOs expect their 
companies to grow. 63 % of the surveyed 
companies recorded a growth in revenues 
last year, and 45 % of companies expect to 
increase staff numbers next year.  

Slovak CEOs are substantially more 
optimistic in comparison with 
last year, and they are much more 
confident about the growth of their 
companies over the next three years

63 % of the surveyed companies 
recorded revenue growth last year. Up to 
82 % of companies expect growth over 
the next three years, an increase by 26 % 
in comparison with the previous year, i.e. 
by a half. 

Slovak companies lack leaders for 
global success

Almost a half of Slovak CEOs stated 
that Slovak companies lack leaders with 
bold vision able to lead them to global 
success. The reasons for a lower number 

of globally successful companies include 
a high level of corruption, a lack of people 
thinking globally, and a lack of motivation 
in the school system together with a 
weak business environment. In contrast, 
CEOs do not see any barriers to the lack 
of investment capital or the weak support 
of start-ups. 

Law enforcement, low quality of 
education system and high tax and 

levy burdens are the major threats 
to business success in Slovakia 

The survey confirmed the strong 
emphasis put by Slovak corporate heads 
on law enforcement in Slovakia and the 
low quality of the education system and 
availability of a skilled work force, high tax 

and levy burdens as the major threats that 
companies in Slovakia face. 

Slovak CEOs see the need for 
changes to the education and tax 
system in Slovakia  

Slovak CEOs clearly state that a 
well-educated, skilled and adaptable 
work force is their priority in business, 
together with a simple and effective tax 
system and adequate physical and digital 
infrastructure. These are the areas which 
should be the focus of the Slovakia 
government, which is not currently 
the case, according to Slovak CEOs. 
Areas such as diversity and inclusion, 
environmental impacts and personal data 
protection are the least important factors 
influencing companies. 

NOTES FOR EDITORS

Slovak CEO Survey 2016
The 7th annual Slovak CEO Survey 

was conducted by the consultancy firm, 
PwC, in co-operation with the Slovak 
edition of Forbes magazine. The CEOs 
contacted replied via an on-line or printed 
questionnaire from 7 January 2016 to 28 
February 2016.

13
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156 top representatives of companies 
operating in the Slovak market 
participated in the survey from various 
industries: financial services (banking 
and insurance), industrial manufacturing, 
construction, automotive, retail and 
distributive wholesale, consumer goods, 
transportation & logistics, information 
technology, telecommunications, energy 
and utilities and other.

The 19th Annual Global CEO Survey 
was conducted in October – November 
2015, more than 1400 CEOs participated 
in the survey and the results were 
published during The World Economic 
Forum in Davos on 19 January 2016. 

Characteristics of companies 
represented in the survey:

Type: 51% a subsidiary or branch of 
an international parent company, 49% 
Slovak company (privately owned, family 
business, etc.). 
Years of doing business in Slovakia: 
27% 5-15 years, 52% 15-25 years, 19% 
over 25 years, 2% less than 5 years.
Revenues: 17% EUR 5 – EUR 15 million, 
26% EUR 15 – EUR 30 million, 9% EUR 
100 – EUR 250 million, 23% EUR 30 – 
EUR 100 million, 16% less than  EUR 5 
million, 9% over EUR 250 million.

www.pwc.com/sk/ceo-survey

Author 
Alex Šrank, Partner, Advisory Leader 
Tel.: +421 (0) 2 59350 111
alexander.srank@sk.pwc.com

Focus on

Focus on
Tel.: +421 (0)252 492 949  •  www.europlanit.sk

• Recruitment
• Executive Search
• Consulting Services
• Talent Acquisition
• Start up Business

“A company’s most valuable asset is its employees..”
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• Talent Acquisition
• Start up Business

“A company’s most valuable asset is its employees..”

SKIING WITH MARTIN KOUKAL

20 – 21/03/2016, Špindlerův Mlýn

At this unique joint event of the 
NCCC, Swiss and French Chambers of 
Commerce, and the Czech Ski Association, 
participants improved their skiing 
technique thanks to training from world 
champions, Martin Koukal and Tomáš 
Kraus. They also enjoyed a networking 
evening at the Quattro Bar.

CYCLING FESTIVAL PRAGUE

14/04/2016, Netherlands Embassy

Guests at this joint event of the 
Netherlands Embassy and NCCC, 
organized on the occasion of the 
Netherlands EU Presidency 2016, enjoyed 
delicious Dutch snacks and had the chance 
to meet special guest – Ski Cross World 
Champion, Tomáš Kraus. A bike ride was 
held through Prague and the day finished 
with a concert from Dutch band, Birth of Joy.

Ambassador Ed Hoeks opening the event

AROUND THE WORLD WITH  
14 CHAMBERS

04/05/2016, Žofín Garden, Prague

This year’s traditional joint networking 
event of several foreign chambers of 
commerce was very successful. More than 
450 senior business participants tasted 
culinary specialties from around the world 
at booths of the organizing chambers’ 
countries.

FLOWER POWER SPRING PARTY

19/05/2016, Žofín Garden, Prague

This renowned NCCC event is connected 
with the topic of corporate responsibility. 
Šimon Pánek, Co-founder and Executive 
Director of  People in Need (Člověk v 
tísni), and Sanjiv Suri, Founder of the Zátiší 
Group, both had truly inspiring speeches. 
While networking, participants enjoyed 
delicious catering with a live preparation of 
homemade ice-cream on an Ice Pan, and a 

presentation of electric car Tesla Model S 
from Business Lease. 

NewsNetherlands-Czech
                        Chamber

News from the

FOR THE LATEST UPDATES 
PLEASE VISIT OUR WEBPAGE 

WWW.NLCHAMBER.CZ OR 
FOLLOW US ON LINKEDIN.

UPCOMING   EVENTS

HOW TO BENEFIT 
MORE FROM YOUR 

OFFICE SPACE
20/06/2016

DIFFERENT CITY 
EXPERIENCE 2016

19/09/2016

PRINSJESDAG
20/09/2016

Culinary specialties from all over the world

Šimon Pánek (People in Need), Sanjiv 
Suri (Zátiší Group), Elias Drakopoulos 
(NCCC Chairman) and Pavel Iványi 
(NCCC Board member)
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Overview of the Most Significant Impacts  
of Last Year’s Changes to the   
Slovak Tax Laws for Business

In 2015, an amendment to the Slovak 
Income Tax Act (SITA) introduced a 
higher administrative burden as in a 
number of cases the tax deductibility 
of expenses depends on a company’s 
tax base. These changes were applied 
for the first time in March during the 
preparation of year-end closing for 
the 2015 calendar year. For example, 
the luxury limit in the amount of 
EUR 48,000 for passenger vehicles 
used for business purposes. There is 
also a limitation of expenses that are 
tax deductible after their payment, 
e.g. expenses for consulting and legal 
services, and expenses for marketing 
studies and market surveys.

One of the most significant changes 
was totax depreciation groups. The 
assets in the 6th depreciation group 
with a previous period of depreciation 
of 20 years will now be depreciable over 
40 years. This change relates to assets 
such as administrative buildings, hotels 
and residential buildings and this will 
impact financial planning for this kind 
of business in future tax periods.

In addition, the “thin capitalization 
rule” between related companies 
has been introduced. In practice, the 
financial expenses for credits and 
loans provided by a related party will 
only be tax-deductible up to 25% of 
EBIDTA. Leasing companies, banks 
and insurance companies are exempt 
from this rule.

From January 2016, an important 
change in the VAT area has been the 
introduction of the reverse-charge 
mechanism for local supplies of any 
type of goods by foreign persons 
(with a seat in another EU member 
state or outside the EU) to a Slovak 
entrepreneur. Foreign taxable persons 
will not charge Slovak VAT on the 

invoices for local supplies of goods 
issued to Slovak entrepreneurs after 1 
January 2016, instead the recipient must 
apply a reverse charge. This change 
will not apply to the distance sale of 
goods (i.e. the sale of goods to Slovak 
individuals).

THE MOST PROBLEMATIC 
CHANGES

Besides the above stated changes 
to the SITA, we consider the most 
problematic changes to be the creation 
of provisions for unbilled supplies 
of products and services, and for the 
preparation of the tax return and the 
financial statements,as these will no 
longer be tax deductible. 

We consider two changes to be 
particularly problematic as regards the 
amendments to the VAT Act: (i) the 
local reverse charge for the supply of 
construction work between Slovak VAT 
payers and (ii) the option to applya 
special VAT scheme based on received 
payment for goods or services – the 
VAT cash accounting scheme. We give 
further details on these issues below.

Focus on

Bart Waterloos

Prepared by: 
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(i) For the local supply of 
construction work including the supply 
of a building or a part of building and a 
supply of goods linked to installation or 
assembly, VAT must be paid by a VAT 
payer who receives these supplies from 
another Slovak VAT payer. However, 
in practice Slovak VAT payers must 
consider each supply individually as 
this is only applied to construction 
worklisted in Section F of Commission 
regulation no. 1209/2014.

(ii) Regarding the VAT Cash 
accounting scheme, this idea is 
welcome. The basis of this scheme is 
that for a VAT payer who has chosen to 
apply this new special scheme, the VAT 
liability from the goods and services 
deliveries only arises upon payment 
for these supplies by the customer and 
the possibility for VAT deduction on 
goods and services that another supplier 
applied to the taxpayer arises upon 

payment by the taxpayer for the goods 
or services.

A VAT payer who decides to apply the 
special scheme must state on invoices 
that “the tax is applied based on the 
received payment”.

In this case, the special regulation 
for VAT application may also have 
an impact on the customers of a VAT 
payer using this special method of 
VAT application, as the right to deduct 
input VAT from the received invoices 
for goods and services arises for these 
customers on the same day as the tax 
liability for the supplier, i.e. only after 
payment to the supplier for the goods or 
services.

There are also some application 
problems for payments made at the end 
of the month as the customer may only 
deduct input VAT in the VAT period 
in which he has information from 
the supplier (who applies the special 

regulation) as to when he received the 
payment.

What areas should be focused on by 
the new Slovak government?

Given the above stated, we believe 
that the new government should focus 
on the simplification of the Slovak tax 
system in order to be more business-
friendly by decreasing the administrative 
burden (e.g.simplification and 
unification of tax returns).

In addition, there is still room to better 
synchronize accounting rules with the 
tax rules as currently in some areas the 
treatment of the same matter is different 
from the accounting and tax point of 
views, e.g. the creation of provisions, 
allowances to receivables, etc.

Bart Waterloos
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  to Open in Slovakia
New Early Childhood Intervention Centers 

Prepared by: 

A    s we informed in the previous 
issue, Early Childhood Intervention 
Centers (ECIC) are run by the SOCIA 
Foundation thanks to collaboration 
with the private Danish donor, 
VELUX Foundation. Currently, we 
have three fully operating centers in 
Bratislava, Žilina and Prešov providing 
multidisciplinary services to approx. 
157 families bringing up children with 
special needs aged 0 to 7. 

The extensive public and media 
interest in the first three ECIC shelped 
us find another key partner for our 
project. The 16th annual Opera Ball 
donated its entire charity proceeds to 
the establishment and operation of 
two new CECIs in Banská Bystrica and 
Košice for one year. Both organizations 
will open their doors to the first families 
in May and June this year. 

Why is it important to keep adding 
new centers? Isn´t five centers enough? 
There is a great need across Slovakia 
for these centers (over 2,000 children a 
year are born with some kind of health 
disadvantage) and at least twenty such 
centers are needed to meet the needs 
of all the families. Through initiating 
a dialogue with government and 
municipalities, we want to enact our 

strategic plan for financing ECI services 
in 2016. As regards the sustainability of 
the service, a crucial part is played by 
the private sector. Support via private 
donors, CSR, and donors such as Velux 
Foundation will remain irreplaceable 
to help develop the vital service of 
childhood intervention. 

We have a unique opportunity to 
establish a professional social service 
in Slovakia and we are concentrating 
our efforts on developing connections 
among professionals and other 
organizations working with the families 
and their children with special needs to 
build an association that will become 
an umbrella organization for all the 
early childhood intervention service 
providers in the country.
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W          e are pleased to present a 
number of events in 2016 to celebrate 
aunique eventfor Dutch-Slovak 
relationships – the trio presidency of 
the Netherlands, Slovakia and Malta 
on the EU council, which will bring 
these countries closer together. The 
Department of German, Dutch and 
Scandinavian studies at Comenius 
University has also been working to 
this end for almost twenty years with 
its study programme of translation and 
interpretation studies. Twenty years ago, 
the department received applications 
from more than 300 students. 33 were 
selected to study for a master degrees in 
combination with English or German. 
Today, we have around one hundred 
alumni who work in many areas with 

Dutch, at international companies, 
outsourcing companies, consulting 
jobs, as legal translators, literature 
translators and, journalists and even 
musicians. 

Building bridges between the 
Netherlands and Slovakia is a part of 
the Dutch Studies Department’s remit, 
and so we decided to organise the ROK 
– Rok oranžovej kultúry (The Year of 
Orange Culture). The year began with 
activities organised by the Embassy 
of the Netherlands in Slovakia. We 
presented our studies in January, held 
a language meeting café in KC Dunaj 
in February and the founder of our 
Dutch studies department, Mr. Abram 
Muller, who is now a translator of 
Slovak literature into Dutch, presented 
his translations in March at the 
Dobre&Dobre cafe. Board member, 
Simon Hiemstra, together with our 
local Dutch DJ André ´Rhinefox´ 
Rijnvos organized a Dutch music 
evening at the Korzo café on March 
11th. Typical Dutch music sounded 
late into the evening; and another 
musical highlight at our faculty was 

a visit by the Utrecht Student´s Choir 
and Orchestra, who played Bach’s St. 
Matthew Passion at our faculty at the 
beautiful Moyzes Hall (March 28th)

Upcoming musical performances 
during the Year of Orange Culture: The 
Utrecht Student´s Choir will perform 
a selection of Bartók, Prokofiev and 
Ravelon Friday May 6th at 20.00 at the 
Slovak Radio building, Mytná 1.

Dutch Art is well known across 
the world. We will be presenting and 
promoting current artists at the Slovak 
National Gallery, and an exhibition 
of Dutch and Flemish painters dating 
from 1500 until 1800 will run at the 
Esterhazy Palace until 22nd May and 
entrance is free. And of course there 
is the Danubiana Meulensteen Art 
Museum, an architectural masterpiece 
in itself, which houses the permanent 
collection of the Dutch art collector, 
Gerard Meulensteen, located on the 
banks of  Danube in Čunovo. They 
are currently hostingthe works of 
the Dutch modern artist, Gertrud 
D., until June 6th. The next big 
event at the Museum will be a Joan 

Focus on

   of Orange Culture
The Year

ROK – Festival of Flemish and Dutch culture in Slovakia

Benjamin Bossaert
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Miró exhibition and the Dutch-
Belgian-Danish paintingsof Cobra 
(COpenahgen-BRussel-Amsterdam), 
from July 1st onwards. We look forward 
to welcoming you to one of these 
exhibitions!

In cooperation with the Slovak 
Ministry of Culture, the Dutch embassy 
will be the patron of an art exhibition 
at the Dvorana Hall of the Ministry of 
Culture where the Labyrinth exhibition 
will showcase the work of Dutch artist, 
Walther Smeitink-Mühlbacher, and 
Slovak artist, Igor Cvacho until May 29th.

Cycling is another famouspart of 
Dutch culture. On April 14th, the Dutch 

embassy, together with Cyklokoalicia, 
an NGO promoting biking culture in 
Bratislava, organised a cycling tour from 
the Embassy to the Slovak National 
Radio building.

Are you a theatre fan? On 4th April, 
The Department of Dutch Studies 
welcomed the Flemish collective, Fast 
Forward, who presented ´Als ik jou´ 
a Dutch poetry collection of short 
stories, at V-klub. More is to come. 
On May 10th at the Slovak National 
Theatre, there will be an adaptation 
and reading of a Twin Peaks style who 
dunit – Belgium – a fairy-tale. This 
play by Bruges author, Frank Adam, 
was performed by the students of the 
University of Performing Arts (VŠMU) 
in Bratislava, followed by Flemish 
theatre for a Slovak audience. 

For market lovers, we invited you 
on King´s Day (April 27th) to the pink 
atrium of our faculty at Gondova 2, 
where was presented Dutch culture, 
language, Dutch food, and coffee at the 
´Holandský flám´ market, from 11.00 
until 15.00. You could come and visit, 
and discover the possibilities of studying 
Dutch, translation and interpretation 

studies, travelling in the Netherlands 
and Belgium (Flanders tourism will be 
represented) and get to know much 
more about the Low Countries.

The 9th of May is traditionally Europe 
Day, on this occasion a European 
Union celebration took place at 
Hlavné Námestie. The Embassy of 
the Netherlands in Slovakia proudly 
presented, holding the EU presidency 
their activities, culture of all EU member 
states, music and art performances.

Anyone who loves literature and 
walking, listening to interesting short 
stories, could take part for free at the 
Night of the Literature, Wednesday the 
10th of May. Slovak actors read at several 
quirky places in Bratislava pieces of 
translated literature, this year Flanders 
was represented by the Tales of the 
Donkey by Frank Adam. The night of 
Literature was also held in other places 
in Slovakia, such as Žilina and Banská 
Bystrica.

If you would like to know more about 
our cultural year, visit our website in 
Slovak and Dutch, and our Facebook 
page, where we will gladly answer all 
your questions, or you can find us at: 

rokoranzovejkultury@gmail.com
https://fphil.uniba.sk/rok/
www.facebook.com/rokholandciny
We look forward to meeting you at 

one of our activities, come and join us 
and discover Dutch and Flemish culture 
in Slovakia!

Benjamin Bossaert
Dutch language lecturer 

The Year

ROK – Festival of Flemish and Dutch culture in Slovakia
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Legal Update
for  December 2015 – April 2016

The Parliament approved the 
programme declaration of the new 
Government for years 2016 to 
2020. The particular goals include a 
decrease in corporate income tax to 
21%, implementation of the e-health 
and a new Diagnoses Related Groups 
(DRG) system for financing of hospitals, 
construction of the highway bypass of 
Bratislava, cancelation of the mandatory 
health-care service imposed to each 
employer and support of SMEs in the 
system of dual education. It remains to 
be seen how the new programme will be 
implemented in the particular legislation. 

The new Act on Cross Border 
Cooperation on Posting will require 
employers to follow new rules when 
sending workers cross border as of 18 
June 2016. It primarily targets foreign 
employers which post their workers to 
Slovakia for the purpose of provision 
of services. Employers will be required 
to notify information about posted 
employees to the Slovak Labour 
Authority, keep evidence of their salary 
and maintain a copy of employment 
contracts at the place of work. The act 
also strengthens powers of the Slovak 
authorities to enforce fines imposed 
by foreign authorities to national 

employers for breach of the similar laws 
on posting in another state.

Slovakia, as the last country in the EU, 
introduced direct criminal liability of 
legal entities for selected categories of 
crimes. As of 1 July 2016 a company can 
be held liable if a crime is “attributable” 
to the same company without the need 
to prosecute the relevant individual such 
as a company’s director or its employee 
or another individual who has acted 
on behalf of or for the benefit of the 
company. The company may receive a 
monetary fine up to €1.6 million, be 
required to forfeit the property, have 
ban on business activity, or be wound 
up.  Companies may wish to reconsider 
their internal policies as the new act 
enables a company to avoid the liability 
if the company adopted appropriate 
mechanisms for control and supervision.

As of 1 January 2016, the National 
Property Fund (NPF) has been wound 
up and all the state properties held 
by NPF have been taken over by MH 
Manažment, a.s., which is a company 
fully controlled by the Ministry of 
Economy. The main reason is that the 
Slovak government is not expecting any 
further privatisation. MH Manažment, 

a.s. is now the successor in all the legal 
relationships of the NPF including the 
pending disputes.

On 12 January 2016 the European 
court of human rights (ECHR) held 
in Barbulescu vs Romania case that 
the company had not infringed 
its employee’s privacy rights by 
monitoring the employee’s personal 
communication at work. The ECHR 
dismissed the employee’s argument that 
the employer had violated his right to 
confidential correspondences. Under 
the Slovak law, monitoring of employees 
communication at work is acceptable 
only with prior notice and for justified 
reasons.

On November 30, 2015 the European 
Commission proposed to overhaul 
the prospectus rules to facilitate small 
and medium-sized companies to raise 
money on public markets or by 
means of a public offer with potential 
investors. The prospectus rules should 
enable investors to make informed 
investment decisions, simplify the 
rules for companies that wish to issue 
shares or debt and encourage cross-
border investments in the Single 
Market.

Prepared by our member: 

 This Legal Update is intended to merely highlight some issues and is not of a comprehensive nature. It is for general and 
informative purposes only and is not designed to provide legal or other advice.
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Legal Update Regulatory Office for Network 
Industries approved a new regulatory 
energy policy for years 2017-2021 
determining the goals and framework of 
regulation in all energy sectors such as 
the gas, electric power and heat industry. 
The ultimate goal is to ensure transparent, 
non-discriminatory and efficient 
competition in the energy sector with 
regard to the protection of end users.  

The Parliament approved in December 
amendment to the Thermal Energy Act 
in order to protect property of heat 
generation and heat distribution 
companies which are fully owned by 
the state. Such property is immune from 
seizure during execution proceedings.

As a result of the new Copyright 
Act effective from 1st January 2016, 
proprietary rights to works created by 
directors in the course of performing 
their office for a company are 
automatically owned by the company. 
Accordingly, unless the company and the 
director agree otherwise, the company 
may use the works of the director, 
modify them and also grant a sublicense 
to a third party. Another novelty is a 
possibility of a licensor to rescind from 
the exclusive license if a licensee fails to 
exploit the works in the agreed scope.

The new legislation will likely hinder 
practice to secure claims against 
natural persons by promissory notes 
particularly against consumers. As of 
December, if a plaintiff claims from an 
individual payment of a promissory note, 
the plaintiff must provide information 
why the promissory note was issued. This 
is to enable to assess whether consumer 
protection laws were not infringed. 
Additionally, accelerated promissory 

note enforcement proceedings 
are cancelled and from now on any 
promissory notes will have to be claimed 
through the regular proceedings.

The Parliament enacted an umbrella act 
in order to fulfil the obligations under 
the Agreement with U.S.A. to implement 
FATCA. As of January 2016, the Slovak 

Financial Administration is authorised 
to collect information from financial 
institutions operating at the Slovak 
market about U.S account holder and 
about certain other foreign citizens 
and disclose relevant information to 
the U.S. Internal Revenues Service.

Focus on
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T     he Slovak economy grew strongly 
last year, GDP increased by 3.6% (SA) 
and 4.3% y/y in the fourth quarter. 
As expected, economic growth in the 
fourth quarter was mainly supported 
by fixed investment, which grew 
almost 20% in y/y terms and added 
4.2% to economic growth. The second 
biggest contribution was made by 
private consumption as the household 
sector grew strongly. Government 

consumption was also strong. The 
only two negative GDP expenditure 
components were inventory and net 
exports. Economic growth was mainly 
based on domestic demand. 

However, we expect economic 
performance will slow this year. 
According to our expectation the 
economy has deccelerated. It grew 
0.7% q/q and 3.6% y/y (SA) in the 
first quarter 2016. GDP growth is 
expected to be 2.7% this year as the 
one-off factors supporting last year’s 

performance decline, i.e. EU funds 
and low commodity prices. The 
Slovak government was relatively 
successful in catching up in its delayed 
use of these funds. (See the graph for 
cumulative EU funds inflow into the 
state budget.) The ratio of use reached 
93.8%. Most of the funds were used 
for government investment, meaning 
that the government became the most 
important investment sector. 

This inflow will not be repeated this 
year as the use of funds in the new 

Focus on
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programming period will start only 
slowly and gradually. Based on this, 
investment activity will decrease 
and investment will no longer be a 
key growth driver. It will be replaced 
by private consumption, as this is 
supported by improving labour market 
conditions. The unemployment rate 
is steadily decreasing, a trend that is 
expected to continue, albeit at a lower 
rate. Wages are rising and will continue 
to do so in the near future. As a result, 
households will have little reason to 
save and are likely to spend their higher 
incomes.

Low commodity prices, above all 
crude oil, are currently stimulating 
economic activity on the supply side. 
On the demand side, consumers are 
benefitting from low oil prices due to 

low inflation, which increases their real 
disposable income. However, this is 
one of the reasons inflation is subdued 
and will remain so until the year end, 
when the statistical base effect is 
expected to disappear.

Our forecast incorporates several 
negative risks that could influence the 
final figures. The first factor that will 
cause increased volatility is the UK 
Brexit referendum, which is set for 
23rd June where current polls suggest 
a tight race. The second factor is the 
possible restriction or even breakdown 
of the Schengen area. This would 
seriously damage supply chains within 
the EU, which would in turn impact 
Slovakia’s economic performance, 
which is heavily dependent on the free 
movement of goods and people across 

the EU. The third is a hard landing 
for the Chinese economy, which 
would cause the biggest damage to 
the world economy and to Slovakia 
via German exports to Asia. In spite of 
some positive factors related to Slovak 
economic performance (current low 
oil prices, German fiscal loosening 
related to the migration crisis), overall 
we mainly see downside potential. If 
none of the above occur, we predicted 
economic growth of 2.7% this year 
and 2.6% in 2017. The main scenario 
we forecast for this year is no inflation 
and no deflation. An acceleration of 
inflation to 2% is expected in 2017 
due to an increase in crude oil and 
regulated prices.

Focus on
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Member News

The winner of the 6th annual 
competition Healthy Company 
of the Year 2015 run by Union 
zdravotná poisťovňa, a.s. as 
part of the Initiative for a 
Healthier Slovakia project in the 
Manufacturing Companies category 
was Continental Automotive 
Systems Slovakia, s.r.o. and in the 
Non-manufacturing Companies 
category it was Slovak Telekom, 
a.s. The winner in the new Small 
Companies category was Shell 
Slovakia s.r.o. and the Best 
Newcomer was FpT Slovakia s.r.o.

In 2010, Union zdravotná poisťovňa, 
a. s. introduced an initiative to improve 
health in Slovakia with the goal of 
prolonging life expectancy in Slovakia 
by 5 years by 2020 using a wide range 
of activities relating to a healthy lifestyle. 
One of them is the Healthy Company of 
the Year competition which motivates 
companies to support a healthy lifestyle 
of their employees. The top position for 
manufacturing companies was taken 

by Continental Automotive Systems 
Slovakia s.r.o. Last year, Slovak Telekom, 
a.s. came second and this year it took the 
top position in the non-manufacturing 
category.

The new Small Companies category 
was won by Shell Slovakia s.r.o and Best 
Newcomer was won by FpT Slovakia s.r.o., 
which provides IT services.

The companies were evaluated 
by a professional jury consisting of 
representatives of partners of the Initiative 

for Healthier Slovakia project – from the 
Ministry of Health of SR, the HQ  
of  WHO in Slovakia, The Public Health 
Authority of SR, Union Health Insurance 
Company and recruitment agencies in 
five categories – Prevention, Sport, Work 
Environment Ergonomics, Nutrition 
and Extra. The companies entered the 
competition by completing  
a questionnaire on the website  
www.zdravsieslovensko.sk.

Winners of the Healthy Company 
     of  the Year 2015

MANUFACTURING COMPANIES
1. Continental Automotive 

 Systems Slovakia s.r.o. 
2. IKEA Industry Slovakia,  

branch plant Jasná 
3. Duslo, a.s. 

NON-MANUFACTURING 
COMPANIES
1. Slovak Telekom, a.s. 
2. Siemens s.r.o. 
3. Johnson Controls International  

spol. s r.o. – branch plant Trenčín 

SMALL COMPANIES
Shell Slovakia s.r.o. 

BEST NEWCOMER
FpT Slovakia s.r.o.

Results of the Healthy Company of the Year 2015 competition



         ichal Špaňár, General Director 
of Union zdravotná poisťovňa (Union 
ZP), opened the 4th annual international 
conference Trends in Care for the Health 
of  Employees in Slovakia and Worldwide 
held at the Holiday Inn Hotel, Bratislava.
The conference is organized annually by 
Union ZP as part of its Healthy Company 
of the Year competition.

Mrs. Darina Sedláková, the Director 
of the WHO office in Slovakia, drew 
attention to the health of the general 
population and of the main diseases 
that afflict EU residents. The conference 
focused mainly on prevention. Mr. 
Lipovský, a GP, gave a presentation on the 
negatives of presenteeism – when sick 
employees are at work, but no-one benefits 
from their presence at the workplace. 
Employees working daily under stress or 
who want to express their best qualities 
often face an excessive workload, 
which they can’t manage without using 
stimulants. Stimulants at the workplace 
was the topic of Mr. Pavel Malovič´s 
presentation. Mr. Alexander Stolze, health 
manager at Zilverenkruis Achmea from 
Holland, gave a presentation on how 

Achmea has implemented healthy tools 
(chairs with pedals for cycling, adjustable 
tables for doing work standing up, etc.) for 
employees’ daily working life.

After Mr. Pavel Chovan presented a 
brief history of the competition, the HR 
managers of the winning companies of the 
Healthy Company of the Year 2015 – Mrs. 
Monika Reinerová from Slovak Telekom, 
Mrs. Iveta Blašková from Continental 

Automotive Systems Slovakia and Mrs. 
Lucie Černohorská from Shell Slovakia 
presented their projects and alively 
discussion ensuedon company benefits 
and how companies can influence the 
health of their employees.

This Conference was held together 
with the launch of the 7th Annual Healthy 
Company of the Year competition. 
Companies can register for the 
competition at the webpage: 
www.zdravsieslovensko.sk.

Healthy Company of the Year  
                and Annual Conference
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Alexander Stolze 
(Healthmanager, Zilverenkruis Achmea, Holland)

from left: Peter Lipovský  (Univerzitná nemocnica Milosrdní bratia, Bratislava, Ján Beťko ( Union ZP) ,Pavel Malovič, (Fakultná nemocnica 
Bratislava), Nora Čechmánková, (Union ZP)

from left: Nora Čechmánková ( Union ZP),
Monika Reinerová ( Slovak Telekom, a.s.), Iveta Blašková ( 
Continental Automotive Systems Slovakia)

Alexander Stolze ( Zilverenkruis Achmea), Ján Beťko ( Union ZP), 
Darina Sedláková (WHO), Nora Čechmánková (Union ZP)
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    GD SLOVAKIA is a member of the 
Nexia International network (Nexia), a 
leading, global network of independent 
accounting and consulting firms, which 
recently launched a new brand identity.

Nexia International marks its 25th 
anniversary this year with more than 230 
member firms in over 110 countries.

Bart Waterloos, partner at VGD 
SLOVAKIA says: “The new brand 
represents Nexia’s proposition ‘Closer to 
you’. It also symbolises Nexia’s strengths 
in the idea of relationships, its global 
reach and the strong connections and 
links which have been formed through 
trust between member firms and 
member firms with their clients.

The new symbol in the logo represents 
the carabiners that mountaineers use 

to secure themselves as they work as a 
team, putting their trust in each other as 
they climb up the mountain face.”

Nexia International remains unique 
among the top ten networks in that it 
does not require its member firms to 
use the Nexia name as part of the firm’s 
name.

Bart Waterloos continues: “We are 
looking forward to rolling out the new 
brand alongside our own name in the 
course of 2016. We are confident that 
it will increase awareness of the Nexia 
brand and help us and our fellow 
member firms compete effectively for 
international work against other member 
networks.“ 

Kevin Arnold, CEO of Nexia 
International, says: “The whole brand 

refresh process has gone way beyond 
giving Nexia International a new visual 
identity. Its also been about reconfirming 
what Nexia is and what it stands for. 
The collaboration with members and 
their clients has given us a much greater 
understanding of the network’s core 
strengths and reinforced the importance 
of the personal approach that 
differentiates us from our competitors.”

For more information, visit: 
www.nexia.com

TNT Express 
     Expands 

    he announced integration of the 
TNT Innight business in Slovakia into 
the TNT Express organisation will 
be legally completed in April 2016. 
The combination of TNT Express’s 
greater resources and more extensive 
infrastructure with the industry specific 
expertise and services of TNT Innight 
will improve the speed, reliability and 

quality of services, and the long-term 
business success of both customers and 
TNT.

The combined group will be able to 
offer customers a broader product range. 
“TNT Express’ customers will benefit 
from new Innight services, and TNT 
Innight’s clients will get access to our 
comprehensive global express delivery 
portfolio at one contact point,” said Dino 
Ajanović, Country General Manager of 
TNT Express in Slovakia: “The size and 
solidity of the combined company will 
enable us to better support the growth 
and globalization of customers’ businesses 
and enhance our ability to serve their 
complex logistics needs.”

WHAT IS INNIGHT DELIVERY?
The core of these contracted services 

is overnight delivery. Parts ordered 
by the late afternoon or early evening 
are delivered the next morning before 
the start of work – before 7 or 8 a.m. 
This brings customers major benefits, 
i.e. increased staff productivity due to 
the elimination of waiting times in the 
morning, reduced stock and consequently 
less capital commitment as warehouses 
can be centralized and less machine 
downtime.
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New Head of Tax Desk  
       at PETERKA & PARTNERS

M        ilan Šaran, based in Bratislava, became the head of the firm´s Tax Desk on 1st 
of March 2016. The tax desk is a regional desk providing tax services to its clients as a 
part of legal services or independent tax services. The team consists of experienced tax 
advisors and lawyers and Milan will be managing, coordinating and developing all of 
the activities of the tax department in the region to ensure integrated tax services with a 
comparable tax capacity in all our jurisdictions. 

Milan has over 18 years of experience in tax legislation and has worked at 
PricewaterhouseCoopers and Mazars, where he led his own tax department. We are 
proud to have such an expert at PETERKA & PARTNERS and we are excited about 
the chance to work with him. 

Milan Šaran

The CEE Law Firm

W         e are proud to announce 
that Katarína Kurucová, Managing 
Director of Komerční banka Slovakia 
was nominated as one of the TOP 
10 women in Slovak business in the 
Hospodárske noviny poll. 

The official ceremony including 
the announcement of the results is 
scheduled for Thursday, 16th of June 
2016.

Prestigious nomination  
     for Katarína Kurucová  
      from Komerční banka, Slovakia

Katarína Kurucová
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A  NNUAL GENERAL MEETING 
NEW YEAR´S DRINK
  

January 21, 2016

Our traditional first networking event of the 
year was well attended and guests drank a toast 
to a happy and successful 2016. 

The event was organised for members, the wider 
Dutch community and invited guests. 

The ANNUAL GENERAL MEETING for 
members was held prior to the New Year´s 
Reception. During the meeting, two new board 
members were elected, Mrs. Danka Berčeniová 
(Lugera) and Beatrix Šidová (ING Bank). 

Events
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   USINESS BREAKFAST ON 
ANTITRUST LAW    

January 27, 2016

The seminar was given by Ms. Martina Šimková 
of PETERKA & PARTNERS, attorney-at-law 
specializing in national and EU antitrust law. 

During the breakfast, we looked at key areas 
covered by the antitrust law (restriction on 
agreements impeding competition, restriction 
of the abuse of a dominant position and merger 
control) and basic rules for communicating 
with competitors and business partners to avoid 
breaching the antitrust rules. 

   USINESS BREAKFAST 

 ON POSTING OF EMPLOYEES

May 31, 2016

Another expert seminar organised and lectured 
by our member PETERKA & PARTNERS , 
took place on May 31, 2016. The topic of the 
business breakfast was the topic of “Posting of 
Employees”. The seminar was lectured by Mr. 
Pavol Kundrik from PETERKA & PARTNERS, 
attorney-at-law.

We would like to thank our member,  
PETERKA & PARTNERS, for supporting our 
members with expert information.
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SAVE THE DATE!
 

THE 12th ANNUAL CHARITY 
GALA DINNER 2016

November 19, 2016

2005:   SKK 77,000 (€ 2,556)  for hospital in Spišská Nová Ves 
2006:   SKK 106,300 (€ 3,529)  for Day Care Centre for Handicapped Children in Hnúšťa 
2007:   SKK 213,000 (€ 7,070)  for Orthodox Catholic diocesan charity, the St. Anna’s project 
in Spišská Belá. 
2008:   SKK 405,700 (€ 13,467)  for Barlička association based in Prešov 
2009:   € 27,000  for Maják association from Zlaté Moravce 
2010:   € 16,000  for  NÁRUČ – Crisis Centre for Children in Need in Žilina 
2011:   € 18,500  for Maják (Lighthouse) located in Zdoba, Sady nad Torysou 
2012:   € 16,000  for Dlaň NGO from Lučenec
2013:   € 22,000  for Betánia from Bratislava
2014:   € 30,000  for Návrat from Prešov
2015:   € 21,000  for Kaspian NGO from Bratislava

€ 177,122

THE ANNUAL CHARITY GALA DINNER

 – A SHORT HISTORY
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S  EMINAR ON RAPID E-LEARNING   

February 2, 2016

Based on recent discussions with interested 
companies,we found we needed to stress one 
critical aspect of Rapid E-Learning: It requires 
creative thinking to generate possible solutions 
for rapid e-learning ideas.

It is much more than selecting a specific 
e-learning SW-tool and then cut and pasting old 
.PPT slides into the new SW tool. This solution 
might be “rapid” for the learning content 
provider, but it will probably not generate a 
“rapid” learning experience.

Instead, for each Rapid E-Learning assignment 
we need to ask ourselves the following 
questions:

1) What do we need to teach / what should the 
learner know at the end of the session?

2) Who are my potential learners (computer 
freaks / beginners)

3) Do we want to control /monitor learning 
success?

4) What will be motivational elements for my 
learners? – See chart

5) How can we generate attractive learning 
content (audio, video, graphs, text, group 
work, etc.)?

6) Which e-learning SW-tools do we have 
available?

7) Is this a module of a larger learning structure 
or stand-alone?

Events

RAPID 
E-LEARNING
CREATIVE 
THINKING 
TO IMPROVE 
LEARNING

Learning Pyramid

Lecture

Average student 
retention rates

Reading

Audiovisual

Demonstration

Discussion

Practice doing

Teach others

10%
20%

30%
50%

75%
90%
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Normally, it is counter-productive, to 
try to control the learner’s dedication. 
Itis much more helpful, to challenge 
the learner with final questions or 
immediate assignments related to 
learning content.

GAMIFICATION

Today, there is constant reference to 
gamification, to capture the learner’s 
attention and interest. However, we need 
to consider that it is not the game that 
is important, but rather mastering the 
learning content. 

Gamification elements can be: 
competition amongst learners, rewards 
for correct answers to control questions 
as well as penalties for not applying the 
learned elements correctly. For example, 
if the company wants to improve the 
creativity of employees, then puzzles 
requiring creative solutions might be 

the right e-learning tools. However, if 
accuracy is needed, then games which 
require 100% correctness could be 
helpful (e.g. placing a cursor over a map 
of Slovakia where a given city is located) 
– with a timer so the result cannot be 
researched easily.

FEEDBACK

While for e-Learning there is no direct 
contact with an instructor, it is expected 
for rapid e-learning that there will be at 
least some possibility to have contact 
with a subject matter expert, for the 
following reasons:

1) Adults learn by making mistakes  
– as long as these are highlighted

2) Adults learn by making questions 
about the subject – as long as it is not 
too general

3) Feedback from a subject matter 

expert will either support the learner’s 
approach, or help to channel it in a 
different / correct direction

4) While some feedback can be built 
into the rapid e-learning solution, the 
availability of an expert in person may 
be an even better solution, in order to 
keep it rapid and up-to-date

5) Build real cases into the Rapid 
e-learning scenario and allow for 
different solutions – explain the 
impact if solution A, B, C or D has 
been selected.

Reinhold Hofmann is Managing Director of HIC Slovakia s.r.o., a training 
and consulting company. 

He has gained substantial experience with E-Learning and Rapid E-Learning 
through participation in different EU projects under the Leonardo-da-Vinci 
and Erasmus+ programs.

They are still looking for companies interested in implementing Rapid 
E-Learning for their current Erasmus+ program. Free consulting and training 
for a start-up module can be provided on request.

Contact Information:

HIC Slovakia s.r.o., Bratislavska 51, 84106 Bratislava 

www.hic.sk

reinhold.hofmann@hic.sk

Reinhold Hofmann

We would like to thank our partner



P   RE-ELECTION EVENT  –  AMCHAM  

February 4, 2016

Representatives from seven political parties 
participated in a panel discussion and fielded 
questions from guests on measures they plan 
adopt to:

• improve the predictability and transparency 
of the legislative process,

• significantly decrease corruption levels and

• improve the efficiency of the judiciary.

PRE-ELECTION EVENT  –  EUROPEAN 
CHAMBERS

February 11, 2016

Discussion with representatives of political 
parties (KDH, MOST-HÍD, OĽANO, 
SaS, SDKÚ-DS, #SIEŤ and SMER-SD. 
Representatives of seven political parties 
participated in a panel discussion.

Events
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T   AX SEMINAR  

February 16, 2016

The seminar provided an overview of tax changes 
related to financial statements and the 2015 tax 
return; and changes to VAT and the system of tax 
penalties valid for companies from January 1, 2016. 
The changes were explained using a variety of 
practical examples.

The speakers at the Tax Seminar 2016 were: 

■ František Imrecze, President of Financial 
Administration of the Slovak Republic

■ Daniela Klučková, Head of Tax and Customs, 
Ministry of Finance of the Slovak Republic

■ Wilfried Serles, Managing Partner, IB Grant 
Thornton

■ Bart Waterloos, Partner, VGD SLOVAKIA s.r.o.

We would like to thank our generous partners:
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Partner 
T  020 7728 2433 
E  darren.m.mason@uk.gt.com 
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S     PEED BUSINESS MEETING  
    – WINTER EDITION 2016

February 18, 2016

The winter edition of the popular business 
networking event was again well supported 
by guests from member companies of the 
chambers.
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S     EMINAR ON CULTURE  
AND DIVERSITY

March 3, 2016

Thanks to our Chamber, we had the chance to 
get together for the Business Breakfast to meet, 
eat and discuss “Culture and Diversity”. This 
extensive subject was tackled from the angle: 
“How do culture and diversity influence 
each other and what do they mean for a 
global corporate organization?” 
First we discussed culture.

Culture is always about groups based on 
different nations, companies, departments, 
gender, and age. An organizational culture 
can be defined as how people do things at 
a particular company compared to other 
organizations. How they interact as regards 
the tasks assigned and towards their clients. 
Every company has and wants to have a “unique” 
culture, as this is what makes a company fail 
or succeed compared to its competitors. After 
addressing the basics about culture, which is my 
specialism, we moved on to discuss “Diversity”.

We all know that biodiversity has a positive 
effect on nature and looking at the evolution 
of humans, we also know that it has a positive 
impact on societies.

What about diversity (cultural, gender or 
age) in the workplace? Is it a good or bad 
thing? As the participants came from very 
diverse businesses, it gave us a great opportunity 
to see how everybody perceived differently 
the advantages and disadvantages of diversity “C
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in their businesses. After individual 
discussions where the pros and cons 
were analysed, all the participants, to my 
surprise, agreed that diversity has a more 
positive impact on business and brings 
more innovative solutions.

Why was I surprised with that answer? 
Obviously diverse teams bring new 
ideas, resulting in more innovative 
products or services and thanks to their 
different perceptions; they can better 
solve complex problems compared 
to homogenous teams. But diversity 
in organizations also brings a lot of 
problems. As many studies show, 
diverse groups can either outperform or 
underperform the homogeneous ones; 
the difference lies in good management. 
Secondly, diversity is not always an 
advantage in organizations. When quick 

decisions are needed (e.g. army or police 
force) or where the nature of the work 
is monotone and requires precision (e.g. 
shop floors or accountants), diversity is 
just an additional burden to overcome. 
In addition, diversity without proper 
inclusion does not work.

At our business breakfast we agreed that 
to have“Diversity and Inclusion” as a 
strategy or goal is not enough. How it is 
spread around in different subsidiaries 
and different departments, how it is 
addressed from the top management 
down in the organization – these are 
the most important conditions for 
being an inclusive organization. Our 
most animated discussion started after 
I showed a video presenting a global 
company which claimedto be a very 
inclusive one, but the Slovak reality was 

far from the global strategy. After this 
breakfast we can truly say  “Culture eats 
strategy for breakfast”.

Jana Droessler

Expert in Culture, Diversity,

Change Management, Global

Leadership and Expatriation

Events



44

V   ISITING MEMBERS  
IN THE ŽILINA REGION 

March 10-11, 2016

An extensive 2-day program in the Žilina Region 
attracted a good turnout. 

On the first day, we visited the companies Koval 
Systems a.s., Mikrotech s.r.o., Spanner SK, k.s. 
and PSL a.s. The day ended with a meeting in the spa 
town, Rajecké Teplice, with Jozef Ristvej prorector of 
the University of  Žilina and Juraj Blanár, President of 
the Žilina Self-Governing Region. On the second day, 
there were visits to Scheidt & Bachmann Slovensko 
s.r.o, Immopark and Ecco Slovakia a.s.
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KING'S DAY 
CELEBRATION

K    ING´S DAY CELEBRATION 

April 27, 2016

More than 100 guests joined our traditional 
event to mark the birthday of His Majesty King 
Willem-Alexander. The event was organised 
for members, the wider Dutch community and 
invited guests. 

This year we organised some special surprises 
for our guests. The first was a short tour of 
Bratislava Old Town in the Prešporáčik train. 
Three Prešporáčik trains branded with the 
Chamber logo ran from the Arcadia Hotel to the 
Klubovňa pub on Ventúrska.

Each guest received a special welcome gift from 
our member, Europlanit. 

We also held a business card raffle with many 
great prizes. There was a prize for best Dutch 
costume and guests were entertained by the 
SilentTrio band.

We would like to thank our generous 
partners:

Ph
oto

: C
ha

m
be

r a
rch

ive



47

Events

KING'S DAY 
CELEBRATION



48

Events

S   PEED BUSINESS MEETING  
  – SPRING EDITION 2016 

May 2, 2016

The spring edition of the popular business 
networking event was again well supported 
by guests from member companies of the 
chambers.
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GLOBAL FUND ADMINISTRATOR

CIRCLE PARTNERS
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Simon Hiemstra
Managing Director
       r rr rrr rrr rrrr
       rrrrrrrrrrrrrrrrrrrrrrrrrrrr

Events

C     ASUAL DIAMOND NETWORK NIGHTS 
SERIES NO. 1

March 4, 2016

The first networking event from Casual Diamond 
Network Nights.

Series dedicated to the upcoming Women's Day was 
held at the Arcadia Hotel in the library bar.

This event was for those who prefer a combination  
of several enjoyable business activities:

1.  After the working week casual meet & greet,  
promote & find, plan & scan.

2. A glass of exclusive wine or Champagne Barons  
de Rothschild and meet new people.

3. Receive an exclusive present(s) for loved ones 
(fashionable, exclusive top-quality jewellery),  
where part of the cost goes to charity.

 

We would like to thank our partners:A Casual Diamond Network Night 1

W onderful
O utstanding
M arvelous
A dorable
N  ice

4 March 
19:00 - 24:00 

ARCADIA Hotel 
Františkánska 3 

Bratislava

We are glad to announce an opening of A Casual Diamond Network Nights Series
with elements of charity to support the Charity Fund of the Netherlands Chamber
of Commerce in Slovakia in addition to strengthen interactions and
communications between different chambers of commerce in Slovakia through
building professional connections. Those connections will confidently lead to great
opportunities, shared, bilateral and collective projects/investments, but the first
step is introducing yourself. Network Nights is where that happens! Remember, it
is not who you know, it is who knows you.

Thus, welcome to a First networking event from A Casual Diamond Network Nights
Series devoted to an upcoming Women's Day. The event will be carried out at
Arcadia Hotel, in a library bar. A 6-minute walk from Katedrála svätého Martina,
this elegant hotel in a 13th-century building is also an 8-minute walk from the
Slovak National Gallery and a 12-minute walk from the Slovak National Museum.

This event is for those who prefer a combination of several enjoyable business
activities:

1. After-working-week casual meet & greet, promote & found, plan & scan.
2. Have a coffee, tee, a glass of exclusive wine or Champagne Barons de Rothschild

from the Rothschild-family and meet new people.
3. Get an exclusive present(s) for the loved ones (fashionable, exclusive top-quality

jewelry), where the part of the investment will be devoted to the charity – 8th
of March is almost at your door and DIAMONDS ARE BETTER THEN CHOCOLATE!

4. Game of Chance - unexpected raffle winning (gold & stones).

It is welcomed to bring a friend and a raffle prize to promote your business! In this
case, please contact Alina Stadnistkaia (ALIST: alina.stadnitskaia@me.com)

Celebrating the Elegance of Womanhood 

Save the Date!

DEVOTED TO:

Dear Colleagues and Friends,
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GLOBAL FUND ADMINISTRATOR

CIRCLE PARTNERS
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For more information, please go to:
www.netherlandschamber.sk
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