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The President
Speaks

Patron MembersPatron Members

Editorial

Editorial

Dear Members and Friends,

Everybody knows that the Dutch 
are good at managing water. Now we 
have set a new goal: to also be a leader 
for start-ups like we are for water. For 
this purpose, international talent and 
entrepreneurs are being attracted to 
the Netherlands. The same is true for 
Slovakia: from Bratislava to Kosice, 
creative and innovative businesses are 
being borne. You can read all about it in 
this issue.

The year 2016 will be a busy one, 
with the Netherlands and Slovakia 
holding the presidency of the European 
Union and Slovak national elections 
in March. The Chamber will be 
providing opportunities for you to 
meet politicians and top officials and 
exchange your views with them. 

See you soon at our next event!
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Welcome
New Members

WorkSpace Europe is the 1st and only Slovak Consortium 
of Higher Education Institutions for Erasmus traineeships 
accredited by the European Commission. 
As a consortium coordinator, we manage and administrate the 
Erasmus traineeships abroad for students of Slovak universities 
associated with the consortium to give them an opportunity 
to gain international work experience as they start their 
professional careers. 
We also organize Erasmus traineeships for foreign higher 
education students in Slovakia and offer Slovak employers 
access to young talented professionals from foreign universities 
and colleges from a wide range of specializations.

WorkSpace Europe
Štúrova 3
81102 Bratislava
T: +421 911 476667
E: info@workspaceeurope.sk
W: www.workspaceeurope.sk

HIC Slovakia Consulting and Training
This is how we started – with large organizational change projects 
as part of the privatization drive at former state entities (banks, 
telecom, post office).
We met the need for qualifications, training, management coaching 
and people development.
Today we focus on e-learning. See the related article about rapid 
e-learning.
HIC Slovakia Fine Wines
I cannot say that I don’t like Slovak wines. But very often they 
are quite one-dimensional and have higher residual sugar than 
international wines. We started our fine wines business in 2004 
and today we offer around 600 varieties of sparkling wines, still 
wines and spirits. We have been selected by the Rothschild 
family to represent their newly created Rothschild Champagne 
and import Rothschild wines from different continents (South 
America, South Africa, New Zealand, France). We look for wines 
with individual character. As we taste all the wines we select, 
we can also recommend our selections. Our customers are top 
restaurants, distributors, private individuals and companies who 
want to impress their customers (or employees) with something 
special. And “something special” is not equivalent with “something 
expensive”. We have no sales force and rely on recommendations 
from our loyal customers. And our business is growing!

HIC Slovakia, s.r.o.
Bratislavská 51
841 06 Bratislava
E: reinhold.hofmann@hic.sk 
W: www.hic.sk
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You are currently working as a Special 
Envoy of StartupDelta for startups in 
the Netherlands? What is StartupDelta 
and what does the job entail?
Together with Sigrid Johannisse, the 
Director of StartupDelta, I formed 
a team that can tackle obstacles that 
block the growth path for startups. 
We are connecting all the players in 
the Dutch startup ecosystem. The 
Netherlands is potentially the largest 
and best connected startup ecosystem 
in Europe. Many Dutch founders 
and entrepreneurs know this, but few 
publicize it. But there is no reason to be 
modest about this. 

It is my ambition for The Netherlands 
to attain a top 3 position in the 

European league of startup hubs, on a 
par with London and Berlin. We already 
have this position for venture capital, 
where we are in third position, right 
after London and Berlin. But the latest 
benchmark underlines the incredible 
growth in the Netherlands. For instance, 
according to the European Digital City 
Index, Amsterdam is the 2nd best place 
in Europe for digital startups and the 3rd 
best for digital scale-ups, ahead of Berlin.

In 90 minutes, I can travel between 
10 tech hubs in the Netherlands. Now 
that we’ve linked up these hubs we 
are creating change. So, the aim of 
StartupDelta is to make the Netherlands 
the largest and best-connected startup 
ecosystem in Europe. 

That’s great! But let’s go back to the 
beginning of this year. What was the 
impetus behind creating StartupDelta? 
When Prime Minister Mark Rutte and 
the Minister of Economic Affairs, Henk 
Kamp, asked me to become Special 
Envoy for startups in the Netherlands, 
I was excited because I truly believe in 
the power and importance of startups. 
But I was also hesitant. I didn’t want to 
become the Dutch mascot for startups, 
selling Dutch startups to the world.

That is just not my cup of tea! When 
I do things I want to make a difference. 
Because that is what the startup mindset 
is all about: making a difference! 
Creating change, transforming which 
may involve disrupting.

N

Focus on

Focus on

Jan-Lamber Voortman

Be Creative
and Fearless!

           eelie Kroes has worked for the European Commission, as one of 
the 27 Commissioners she seeks to maintain a peaceful and prosperous 
Europe. From 2004 to 2009, she was Competition Commissioner 
responsible for ensuring a level playing field for business in Europe, fair 
prices and consumer choice.
In 2010, she became Vice-President of the European Commission 
responsible for the Digital Agenda for Europe. This portfolio includes 
the information and communications technology (ICT) and 
telecommunications sectors. For example, Kroes has overseen the 
Commission’s role in ensuring trust and security for the Internet and 
new technologies; ensuring competitive communications, such as in the 
mobile roaming market; building European research and innovation; 
and getting every citizen in Europe up to speed as regards tech by 
facilitating access to fast broadband and giving them the skills they need 
to support the European economy and society.

Prepared by our member: 
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So, I came up with a proposal. I said to 
Minister Kamp, I will invest 1.5 years, 
but on the condition I get a strong team 
and I can be independent from the 
ministry. And I need your commitment 
to deliver change when necessary, 
so that together we can create the 
movement, visibility and impact to give 
the Dutch economy a boost into the 
21st century. 

Minister Kamp agreed and 
Amsterdam’s Mayor Eberhard van der 
Laan offered to host StartupDelta in 
Amsterdam, from where we represent 
the whole of The Netherlands.

In 2015, StartupDelta ranks 4th in 
the EU and 19th in the Global Startup 
Ecosystem Ranking. How did you 
achieve this?
It’s important to know that when we 
launched the StartupDelta initiative 
at the beginning of this year, we were 
nowhere on the rankings. I was at an 
EU/US venture capital meeting in 
Brussels hosted by the US Embassy. 
The UK , Germany, Spain, and 

Estonia were mentioned, but not The 
Netherlands. So, our first step was to 
work on our visibility. 

It’s a matter of: ‘profile yourself, 
or perish’. I am doing this with 
StartupDelta, nationally and 
internationally. And it only works if we 
all do this together. So, we are calling 
for role models to stand up and inspire 
others: show us the way, be bold and 
inform!

We’re also pursuing the adage ‘aim 
global, cooperate local’. Fragmentation 
is a killer if we want to create global 
impact. We have to combine the 
strengths of the Dutch tech hubs such 
as Brainport Eindhoven, Amsterdam, 
Twente, Groningen, and Rotterdam. 
The idea is to create one single hub.  

Every two weeks, StartupDelta 
welcomes all the hubs to share their 
experiences and developments. With 
the support of IBM and the Ministry of 
Economic Affairs, we’ve launched the 
web portal www.startupdelta.org, which 
offers an overview of all the players and 
opportunities of the Dutch ecosystem. 

Together with DutchBasecamp, we are 
also launching mentoring networks 
abroad for startups, in Boston, London 
and San Francisco.

It looks like the entire country 
collaborates with a single goal. How is 
this possible?
With numerous strong international 
mentoring networks in place and 
corporates that share their global 
networks the Netherlands has quickly 
become the best launch pad to Europe. 
If startups can validate their product 
here, they can scale up to other, bigger 
economies in Europe and even in the 
US. 

The Dutch are tech-savvy and easily 
adopt game changers. Our corporates 
are adopting startups to enhance their 
innovation. And our governments 
are open to change. Therefore, in the 
Netherlands startups grow fast. 

And we can do more. We have a 
weird habit: the Netherlands is one of 
the wealthiest countries in the world 
and we love to put our money into 
saving accounts or invest abroad. Why 
not mobilize capital and invest in our 
own economy in our startups and small 
businesses, which generate most of the 
new jobs? That way we can create jobs 
for our children.

So, the economic situation and the early 
adoption of changes are the reasons 
why startups and scale-ups choose The 
Netherlands? 
I am convinced The Netherlands has 
everything it takes to be one of the 
European top 3 startup ecosystems, 
because:
 >>
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• 

The Netherlands is the most 
connected economy worldwide and 
provides a strategic location to serve 
markets within Europe and beyond. 
Leading multinationals are based here 
– providing an easy way to validate 
ideas across this continent and fast, 
efficient gateways to the rest of the 
world.

• The Netherlands has 2 incubators in 
the top 10 of the University Business 
Incubators index, which give top 
notch growth support for startups

• StartupDelta is Europe’s 3rd faster 
growing ecosystem, behind Berlin 
and London and has the 5th highest 
growth index of the global top 20.

• The Netherlands features one of the 
most highly educated, flexible and 
motivated workforces in Europe. Our 
productivity is amongst the highest 
in the world. Dutch professionals are 
among the most multilingual in the 
world, enabling them to successfully 
operate in companies on every 
continent in any industry.

• We have an entrepreneurial mindset; 

with 1 million entrepreneurs in the 
Netherlands (#1 in EU) and Europe’s 
most positive attitude towards 
entrepreneurship.

I could go on: We are Europe’s West 
Coast for startups. We are potentially 
the largest and the best connected 
startup ecosystem in Europe. 

What are the primary obstacles and 
what can Central European countries 
learn from the Dutch and others? 
I believe that across Europe we can 
learn from ecosystems like Silicon 
Valley and Tel Aviv when it comes to 
our attitude towards taking risk. We 
need to embrace failure and learn from 
our mistakes. We need to see failing as 
part of the learning curve to improve 
your work. Try, try again and fail better! 

Kaj Hed, the chairman of Rovio 
Entertainment told me that if you are 
the No. 2, it means you have lost. This 
mentality to win is not in the Dutch 
genes. So, in that sense we still have a lot 
to learn. If we want to make a difference, 

we need to aim for pole position and 
nothing less. By the way Kaj’s motto is: 
‘be creative and fearless!’ I am sure, that 
is the best recipe to become the No. 1. 
This goes for any European country.

Sometimes you can be motivated 
and have potential but, for example, 
government procurement procedures 
can make everything more difficult. We 
know that entrepreneurs create jobs, not 
politicians, but how can governments 
help to nurture startups?
Governments have to create the right 
conditions for startups to grow and 
scale-up. An entrepreneurial attitude 
makes all the difference to how 
you address challenges and create 
opportunities. As a politician, I always 
looked at how we can get things done 
and asked myself ‘What is the next 
step?’ Perhaps, this is also the reason 
why I feel so inspired by the younger 
generation who are building their 
startups and finding new ways to do 
things.

I feel that a lot of creativity and 
development is blocked by regulations 
that don’t leave room for startups and 
solutions for the problems of the 21st 
century. Governments play a crucial 
role in creating opportunities. More 
and more, I encounter good examples 
of how we should facilitate startups. For 
instance in the case of Airbnb where 
the City of Amsterdam was the first city 
in the world to adopt Airbnb-friendly 
laws. Governments need to change their 
procurement procedures and no longer 
demand that a supplier exists for over 
three years. This way, startups can apply, 
contribute, grow and perhaps become 
the next big tech giant.

Focus on

Focus on
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How will the startup environment look 
in five years’ time? 
We need to work from our strengths, 
which I mentioned in the beginning. 
These strengths are our X-factor, 
our multiplier. And by working with 
our strengths, we can overcome our 
weaknesses.

In this time of rapid development,  
I think it’s more important to focus 
on the near future. That is where I can 
make a difference. Here’s my dream for 
The Netherlands: on July 1st, 2016, 
after we have celebrated StartupFest 
Europe in May together with thousands 
of talented young men and women, 
investors, corporates from across the 
globe, our corporates will embrace 
startups as part of their business and 
innovation models. These corporates 

then actively open their doors and 
networks. They will act as launching 
customers and give credibility to 
startups. 

Our research institutes will have an 
open and shared approach towards 
intellectual property and knowledge. 
Students who start a business will 
get all the space and support to use 
this knowledge and bring it to the 
market. This process will be fostered by 
industry and intelligence driven. 

And of course, how could I forget: 
entrepreneurship and coding needs to 
be part of the curriculum. Children  
love it!

There will be strong Business Angel 
networks at universities. Universities 
will play a leading role in involving the 
alumni networks to coach startups 

and open up international networks. 
We will have identified at least two 
more unicorns and have attracted 
triple the amount of venture capital. 
And the brand StartupDelta will be on 
everybody’s lips in Silicon Valley and 
people will be saying: ‘the Dutch have 
done it!’

Interviewed by: Daniel Grigar
Online Marketing Specialist
Davinci software s.r.o.

The best of  
South African Wine

seven24,  s.r .o.

+421 903 23 13 30

www.southafrican-wine.com

Focus on
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Startups
in the Netherlands

      solid base of incubators, 
accelerators and universities has created 
an abundance of excellent knowledge, 
potential and entrepreneurial spirit. 
Which developments lie in store? 
The system for intellectual property 
should create incentives; brilliant ideas 
should not just catch dust on shelves. 
Instead, ideas are moneymakers. Large 
corporations and institutions (like 
Philips and TNO) want to connect 
their knowledge actively with startup 
founders and entrepreneurs. And 
corporate players, like ING and ASML 
with their extensive global networks 
of innovative buyers and suppliers are 
‘trend watchers’. They know where 
the action is and understand future 

demands. Currently, they co-operate 
closely with startups in order to form 
strategic innovation alliances staying 
ahead of competition in the fields of 
technology and healthcare.

The Netherlands is an early adopter 
of new technology. Its relatively small 
market size makes it an attractive scale 
for a test market. If it works here, you 
can expand to Europe and far beyond: 
The Netherlands as the ultimate launch 
pad: From the Netherlands into Europe, 
and on to the world. Strong of mentors, 
innovative events, seed-capital and 
multinationals help them grow. That 
is why the Netherlands has become 
Europe’s West-Coast for startups.

The language skills of the Dutch – 

together with Sweden we speak better 
English than any non-native population 
in continental Europe – are just one of 
the hallmarks of a consistently excellent 
education system. Mathematics and 
science as well contribute to these 
developments. And strong economic 
foundations in industry and commerce 
offer a dependable framework for 
continued growth.

Entrepreneurship needs an enabling 
infrastrucure. Considered the digital 
gateway to Europe, the Netherlands 
boasts Europe’s fastest internet speed 
and the second-highest broadband 
penetration. Plus, an accessible 
government and open corporate 
business culture fosters a growing 

H. E. Richard van  Rijssen  

Focus on

WHY THE NETHERLANDS?
The Netherlands is a fast-changing, dynamic economy 
presenting opportunities to entrepreneurs, innovators and those 
thinking on an international scale. In recent years startups have 
changed the way we travel (Booking.com) pay (Adyen) and 
build our homes (Shapeways). Reading your daily or weekly 
newspaper was completely changed by Blendle.  

Prepared by: 

A
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in the Netherlands
community of founders, hackers and 
venture capitalists. Much of the effort is 
spearheaded by the Netherlands Foreign 
Investment Agency, which is a part of the 
Ministry of Economic Affairs.

Netflix and Uber both recently 
decided to establish their European 
headquarters in Amsterdam. And given 
the Netherlands’ favorable tax code, 
strong international travel infrastructure, 
and newly released startup visa, you can 
expect other global brands to follow suit. 

STARTUP DELTA
StartupDelta is the Dutch startup 

ecosystem, in which startups, investors, 
launching customers, national regional 
and local government and knowledge 
institutions work together to boost 
the startup ecosystem connecting to 
other international startup hubs. The 
Netherlands is at present ranked in 
Europe’s top 3 for Venture Capital 
investments. Furthermore, StartupDelta 
ranks 4th in the EU and 19th in the 
Global Startup Ecosystem Ranking. 
StartupDelta is Europe’s 3rd fastest 
growing ecosystem, behind Berlin and 
London and ranks the 5th highest 
Growth Index of the global top 20.

In this way, the Netherlands has a 
unique proposition as ‘testbed’ and 
‘launch pad’ for startups and scale ups. In 
this testbed a startup can find his problem-
solution fit and test how well their product 
lands with its future customer base. Dutch 
consumers are very open to change and 
are tech savvy. 

GOVERNMENT SUPPORT FOR 
STARTUPS

The Dutch government has 
adopted an ‘Action plan for ambitious 
entrepreneurship’ in March 2014 and has 

reserved 75 million for implementation 
of this plan. The aim is to provide 
entrepreneurs with better access to capital, 
knowledge, innovation and the world. 

MEASURES INCLUDE: 
• Early stage funding to investigate 

whether an idea or product is 
technically feasible and appropriate for 
the market.

• Strengthening the international 
position of start-ups and growing 
companies. And get foreign startups to 
the Netherlands via the Startup Delta.

• Temporary residence permits 
for entrepreneurs from outside 
the European Union. Foreign 
entrepreneurs are given the 
opportunity to start a business in the 
Netherlands.

• Initiative to NLevator - a platform 
for and by ambitious entrepreneurs 
focuses on delivering faster growth 
businesses.

• 

The scheme Eurostars subsidizes 
companies and research institutions 
that wish to cooperate with foreign 
parties in projects related to 
technological innovation. Thanks 
to Eurostars there are new drugs 
developed against inflammation.

• Horizon 2020, the European 
Commission program to boost 
European research and innovation.
Many of our present endeavours 

have been an inspiration for the 
Slovak Ministry of Economic Affairs 
to create similar programmes. On a 
policy level, jointly we will increase 
our efforts on a European level as well. 
Our subsequent Presidencies of the 
EU will give us ample opportunity to 
promote entrepreneurship and create 
opportunities. The task of government is 
to create an enabling environment: after 
that it is up to the entrepreneur to seize 
the opportunity! 

Focus on

Focus on
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The Impact Cannot Happen in Isolation,  
     it Requires Collective Action

W
  
             e believe there is no shortage of 
good ideas to solve the issues of our time, 
yet there is an acute lack of infrastructure 
to remove barriers and make them 
happen. For this reason we have brought 
Impact HUB, the world famous network 
to Slovakia.

There were two main reasons for 
establishing Impact Hub in Bratislava. 
The first was the acute lack of an 
ecosystem to support purpose-driven 
initiatives and businesses (be it social 
entrepreneurs, civic initiatives, thought 
leaders, etc.). The second one is the 
limited access to positive leadership 
or a driver of positive and sustainable 
changes.  

As a global network, we share and act 
with the following overarching values: 
trust, courage and collaboration and we 

act as ambassadors of positive changes 
on local markets.

WHERE THE HUB STORY 
BEGAN
The first Impact HUB was founded in 
the UK in 2005. A few years later, only 
a few cities had joined this movement. 
Amsterdam was one of the Impact Hub 
network’s pioneers. The three-person 
co-founding team opened the doors 
of the co-working space in downtown 
Amsterdam in September 2008. At 
that time, the terms associated with the 
Impact Hub (such as social enterprise, 
impact investor, purpose-driven business, 
etc.) were still new and mostly unknown. 
The team worked to kick start the 
impact movement in the Dutch capital, 

but received little recognition for all 
their effort as it was simply too early. 
It took time, a lot of enthusiasm and 
courage until Impact Hub became a real 
success. The founding team had been 
highly active in building a community 
since spring 2007. This process took 
1.5 years and was crucial to the team’s 
great success later on. As soon as the 
Impact Hub opened, the enthusiastic 
community was ready to start creating 
impact, and lot of people felt the buzz 
in the city. This positive vibration in 
Amsterdam helped the company grow 
fast in terms of memberships, events and 
programming. 

We have experienced a similar 
development in Bratislava – just a few 
years later. Despite the boom in the 

Focus on

Branislav Šmidt

Prepared by: 
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startup ecosystem in Slovakia, social 
entrepreneurship and purpose-driven 
business is still mostly unknown and 
relatively new. As a result, we have been 
facing a number of challenges similar to 
those faced in Amsterdam and Rotterdam 
at the beginning. 

We have learned from our Dutch 
colleagues and we can summarize our 
first year in these key points:
• Focusing on a few strategic topic and 

differentiation from competitors
• Putting a strong emphasis on building 

local community from organizations to 
individuals who support and share our 
vision and values 

• Creating a sustainable business model 
and a dynamic operating model for our 
activities

• Building and maintaining partnerships 
with established companies associated 
with our strategy and values

• Preparation of attractive programming 
for both the nonprofit and profit 
sectors and the launch of our first 
Impact Incubator 

We opened Impact Hub Bratislava in 
November 2014 and after a half year 
we moved from the “co-working space” 
to the space, community, and global 
platform that supports social innovators 
and a spectrum of activities. Impact 
Hubs are now located in over 70 cities 
supporting over 11,000 members, with 
a shared focus on creating a positive 
impact. Based on market feedback, it 
seems to be too general and foreign for 
Slovak entrepreneurs’ reality, as they 
typically operate more locally. Therefore, 
we have created targeted international 
membership among 4 regional Impact 
Hubs – Prague, Brno, Ostrava and 
Bratislava. Our members can use the 

space and opportunities of these cities as 
part of their standard memberships.
In late June, we launched Impact Incubator 
– one of the biggest incubator programs 
in Slovakia organized by Impact HUB 
Bratislava, and supported by Nadačný fond 
Telekom and Nadácia VÚB.
 
IMPACT INCUBATOR
During the design phase of our 
incubation program, we took inspiration 
from our colleagues in Europe. Impact 
Incubator is a 3-month incubation 
program that helps to use business as 
a force for good. It has a high level of 
mentorship and expert support in a 
uniquely designed inspirational working 
space. The Impact Hub team strongly 
believes that environmental and social 
responsible business can go hand in 
hand with an economically attractive and 
sustainable business plan. 

Therefore, one of the goals of 
the incubator is to connect socially 
responsible projects with commercial 
solutions. 

During the registration process, teams 
could register their business or ideas for 5 

main topics:
• Education
• Innovative services
• Innovative products
• Green technology
• Socially responsible initiatives
We were positively surprised by the 
number of applications as we received 
147 applications. Based on the jury's 
decision, we gave a chance to the 23 most 
promising projects to receive more than 
100 hours of practical workshops and 
mentoring provided by more than 30 
professional experts. Impact Incubator 
has 2 development stages – Idea Stage 
and Advanced Stage. We believe we can 
bring substantial value to many projects 
(also to established ones) and help them 
survive on the market. Based on our own 
experience and market demand, we plan 
to bring similar formats in the near future 
and help the further development of the 
startup environment in Slovakia.  

Branislav Šmidt
Impact Hub Bratislava
Co - Founder
Managing Director
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Shaping up Slovakia’s Start-up 
    Ecosystem

Making Way for Innovations: 

Focus on

    n March 2015, a Czech branch of 
an international accelerator programme 
run by Telefónica closed its doors after 
the sale of Telefónica’s Czech business. 
This Prague based programme boasted 
a robust sponsor and benefited from an 
established in-house team and a global 
network of the operator’s business 
partners that represented a vast pool 
of potential clients for the accelerated 
start-ups. It was mainly thanks to 
these features that the programme had 
become a go-to place also for many 
Slovak start-ups and helped successfully 
develop a number of interesting 
Slovak outfits currently operating on 
international markets. Slovakia is yet 
to see a similarly strong accelerator to 
step in. Nevertheless, new incubators 
and accelerators of various sizes and 

ambitions continue to pop up, enriching 
the diversity of Slovakia’s start-up 
ecosystem.By way of example, one of the 
new-breed programmes who we work 
with is exclusively targeting start-ups 
active in education and public service 
& health sectors, adding a nice flair of 
social responsibility to an otherwise 
largely success-driven environment.

In the past, the main challenges 
tackled by these support programmes 
were providing appropriate space for 
the start-ups and organising regular 
presentations delivered by enthusiastic 
professionals coming from various fields 
and business verticals. The growth of 
interest from senior professionals and 
established businesses helped validate 
the idea of a more structured start-up 
community and also contributed to 
further development of these support 
programmes.

Nowadays, the start-ups which make 
the cut for participation in an accelerator 
often benefit from a well-structured 
series of interactive workshops and 
more focused and intense mentorship 
programmes. The broad training covers 
a variety of matters ranging from 

idea development and verification, 
personal soft skills, team development 
and crisis management, on through 
to budgeting, accounting, marketing, 
and, of course, investor pitching. The 
mentor network is growing in depth and 
diversity to be a better match for various 
types of start-ups and accelerator/
incubator programmes. Talking region-
wise, no longer are the incubators 
and accelerators concentrated only 
in the west of Slovakia, interesting 
programmes have already been up and 
running for a few years also elsewhere, 
notably in the Kosice and Zilina areas.

With more start-ups going through 
their lifecycle and changing project 
teams, the community is starting to 
generate young professionals with 
unique experience and several projects 
under their belts already in their 
late twenties, eager to take on new 
challenges. Joining forces with these 
professionals can provide great value 
to the start-ups entering the scene and, 
correspondingly, increase their chances 
to receive funding. In addition, this 
also brings in another angle for the 
established businesses considering 

Prepared by: 

Andrej Adamčík
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involvement with the community. 
Next to the usual benefits of interesting 
investment opportunities and direct 
access to innovations, many established 
business may find the start-up 
environment a valuable new resource for 
professional hires and useful contacts for 
their own projects.

After more than two years of 
discussions and a first unsuccessful 
attempt, efforts to introduce start-up 
oriented changes to the Slovak 
Commercial Code resurrected in 2015 
and a relatively concise amendment 
has been adopted recently, with its 
effective implementation as of 1 January 
2017. Although this amendment may 
be further revised in the upcoming 
year before coming into effect and may 

thus lose some of its charm, its current 
contents appear promising. The changes 
seem to address some key concerns 
notoriously discussed by start-up 
founders and potential investors. These 
include the introduction of 1 euro 
capital company, recognition of 
shareholder agreements and addition of 
the concept of mandatory redemption 
of shares and viable exit mechanisms for 
co-investors. The government also plans 
to extend the tax license-free period 
to three years for start-ups (compared 
to a one-year holiday for everyone 
else) and exempt start-ups from the 
VAT guarantee obligation. Finally, the 
support plans previously announced by 
the government also include a number 
of financial and structural projects aimed 

to improve opportunities for start-up 
funding, most of them still in very early 
stages.

From working with the Slovak start-
up community we see how needed a 
timely update of the Commercial Code 
is to provide flexibility and keep the 
momentum of growth in the start-up 
ecosystem. If implemented properly, 
these efforts will affect start-ups twofold. 
Immediately, through removing some of 
the present legislative hurdles, but also 
in the longer run by opening new, more 
flexible and internationally-common 
options for investment structuring.

Andrej Adamčík.,
Hillbridges
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      to Slovak Startups
 Bringing European Talents

Prepared by: 

H          aving an Erasmus+ trainee 
brings lots of benefits, but it also 
requires preparation, practical and 
administrative tasks which startup 
companies often have no time and 
capacities for.

WorkSpace Europe is here to solve 
this problem. 

WorkSpace Europe is the 1st and, 
currently the only, Slovak higher 
education mobility consortium for 
Erasmus+ traineeships accredited by 
the European Commission. We provide 
international experience for Slovak and 
European higher education students 
and graduates via work placements 
at companies so they can gain 
international work experience to start 
their professional career. WorkSpace 

Europe offers employers in Slovakia 
access to young talented professionals 
from foreign universities from a wide 
range of specialisations. Companies can 
employ students and recent graduates 
from various European countries 
for "full time" 2 to 6-month work 
placements.

We understand that for startups time 
and money are extremely valuable. 
An Erasmus+ trainee provided by 
WorkSpace Europe can save you both. 
It is a great way to bring a new person 
into your team without adding to your 
costs. You get highly a motivated extra 
team member eager to work on given 
tasks. 

An Erasmus + trainee has several 
benefits for startups:
• Savings on salary and administrative 

costs. Erasmus+ trainees are not 
employees and do not receive a 
salary.

• Flexible human resources, you can 
use this scheme to fill a gap for short-
term projects.

• Excellent help with entering a new 
market, which is the home country of 
the trainee.

• Inspiring new energy and a potential 
source of innovations.

• Efficient way of finding future 
employees.
If you’re considering taking on an 

Erasmus+ trainee, WorkSpace Europe 
can take care of all the phone calls 
and face-to-face interviews of all the 
candidates and will meet the practical 
needs of a trainee during a stay in 
Slovakia. We can do it all for you. We 
take care of everything, from selection 
to administrative and practical 
requirements related to their arrival and 
stay in Slovakia.

Our aim is to help companies 
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 Bringing European Talents

maximize the benefits of receiving an Erasmus+ trainee 
and minimize the workload and potential hassles related to 
formal and practical arrangements.

One of our partners is the startup, Snazzy bee, which has 
already hosted two of our trainees.

Here is what they had to say about their experience with 
WorkSpace Europe:

SnazzyBee provides software as a service of the same 
name and was established in 2013. Their main activity is 
providing and improving a system for small and medium 
companies on the SaaS basis. It combines CRM, billing, 
attendance system, project management, and stock 
management into a single system.

What were the biggest pros of having a trainee  
in your start up? 

Our start up was created as a new service provided by our 
system. We started to provide it online. The main challenge 
was how to combine and prepare our system for use in a trial 
system. We needed help with putting our system online and 
the intern was a great help, as they were completely unbiased.

What were the cons/challenges of hosting an intern?
As a team working hard on our new product, we felt that 

support from outside could help us. But the main question 
was, how to integrate the intern as a foreigner with no 
experience with our language or law. 

Do you think there is a difference for an intern between an 
internship in a startup and a well-established company? 

In well-established companies, all the roles and positions 
are usually strictly defined. Our intern got their own agenda 
to carry out. As a start up, we were looking for new blood 
with fresh ideas. We prepared an agenda for the intern, but 
we were also prepared for it to be dramatically changed 
according to their abilities and experience gained during the 
study.

Did the intern provide valuable ideas/a fresh perspective for 
your startup?

Of course, the intern we had brought lots of interesting 
ideas and also new opportunities. The biggest benefit was 
that she had a different view of the problems we were facing.

Would you consider employing an intern after the internship?
Definitely yes. If an intern brings benefits for the company, 

they can continue as a standard employee or as a freelancer. 

What kind of support was provided by WorkSpace Europe 
and how would you evaluate the overall WorkSpace Europe 
service?

WorkSpace Europe prepares all the administrative 
tasks. It is really helpful when an intern is from a foreign 
country. In this case we had no extra costs for transport or 
accommodation. 

Contact us:

WorkSpace Europe
Office:  Štúrova 3, 81102 Bratislava
T: +421 911 476667
E: info@workspaceeurope.sk
W: www.workspaceeurope.sk

Our intern got 
their own agenda 
to carry out. As a 
start up, we were 
looking for new 
blood with fresh 
ideas. 
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Prepared by our member: 

T       he situation in Slovakia regarding 
the conditions for small and medium-
sized enterprises has the potential to 
improve. The intended legislative and 
regulatory changes aim to remove the 
administrative, legal and tax barriers 
in Slovak legislation which hinder the 
market introduction of a new model of 
entity-the start-up.

START-UP FINANCING 
Ensuring the financing of the 

company is in most cases the crucial 
task for the owners of a start-up. 
Besides an original business idea 
(and contacts), financing is the aspect 
which will decide whether the project 
will have a chance to succeed, or 
not. Compared to “classic” business 
companies, the financing process 
for a start-up company has its own 
specificities and procedural rules. 
Start-up financing usually varies 
depending on the different stages of 
a start-up’s life. Almost every start-up 
company during its existence will 
have, or use, multiple and combined 
financing either for its existence or 
expansion.

FINANCING IN STAGES 
A strong business plan, which 

includes a chapter regarding the 
financing of the project at each stage of 

development, is key for every start-up 
project. For example, an early stage 
of the start-up project called “death 
valley”, a period of time from when 
the start-up company receives initial 
finance to the time when it begins to 
generate revenues, is usually financed 
by the funds of the start-up owners, 
or their family or friends. Finances at 
this stage are preferably used for the 
construction of an initial prototype 
and elaboration of the start-up idea. 
The majority of start-up projects 
reaches their limit at this stage and they 
are not able to experience any progress 
or development. 

The second most frequent source 
of financing at this stage is an angel 
investor, an individual or groups 
who provide their own capital for a 
start-up project, usually in exchange 
for convertible debt or ownership 
equity. In most cases, an angel investor 
provides the start-up project also 

Andrea Butašová

Focus on

The CEE Law Firm

This article has only an informative nature and can in no way be considered as a legal opinion. If you need further 
information on the subject of this article, please contact our law office.



19

Focus on

Investment

Focus on

with know-how, contacts, unique 
managing skills, mentoring and 
additional business ideas. A number 
of angel investors organize themselves 
into angel groups or angel networks 
such as Klub podnikateľských anjelov 
Slovenska, Neulogy, and 42Angels. 

An angel investor does not usually 
get involved in day-to-day management 
but on the other hand, an angel 
investor requires a certain level of 
protection for its investment (in 
particular, a veto right in relation to 
certain major decisions). During the 
process of searching for the proper 
angel investor or any other financial 
partner, the specifications and details 
of the project shall be secured. For 
this purpose, start-up owners and the 
potential investors to whom they are 
presenting the project idea usually 
conclude a non-disclosure agreement. 

After the project passes through 
its initial stage, when the business 

idea, strategy and market research are 
precisely defined and the project has 
significant potential to grow, it can 
apply for additional funding. At this 
stage, when a start-up project expands, 
the financial requirements are quite 
high and only a few entities can meet 
such demands; entities such as, e.g., 
venture capital funds and strategic 
investors. 

Prior to the investor’s entry to the 
start-up project, each investor willing 
to invest requires a due diligence 
report which covers the legal, financial, 
tax and technical matters in order to 
understand all key areas of and for the 
start-up company. The contractual 
negotiations between the legal 
representatives of start-up owners and 
investors include a large number of 
conditions for the investor’s entry and 
future exit from the start-up project 
and, in particular, about the investment.

Exit from the start-up: realization of 

the investment 
Each start-up company and 

its investor should consider the 
circumstances of their ventures and 
make a decision based on them. 
The conditions of possible exit 
strategies should be elaborated in the 
business plan and in the contractual 
documentation based on which the 
investment was provided. 

The exit strategy relates to the type 
of provided funding. In general, exit 
occurs when an investor who had 
previously invested money in a start-up 
gets its money back, usually (three to 
five) years later, for much more money 
than they initially spent. 

The most common exit strategies 
used by investors are the sale of the 
start-up company, buy-back of the start-
up company, IPO, or recapitalization.

Elena Chorvátová, Author
Andrea Butašová, Co-Author
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          -Learning and Rapid E-Learning 
This is another major organizational 
change for many companies. E-Learning 
has been considered for many years as 
being cumbersome and expensive to 
develop, but now a more efficient and 
effective approach is available: Rapid 
E-Learning. Currently, HIC Slovakia 
is developing a Rapid E-Learning 
methodology suitable for companies in 
Slovakia, funded by the EU Erasmus+ 
program. The first results will be ready 
by the end of November 2015. 

 

and Rapid E-Learning 
E-Learning 

Rapid E-Learning 
definition:

While initially Rapid E-Learning was used to 
describe the rapid development of course 

materials, today, it involves a second aspect: 
a rapid grasp of information, often facilitated 

by “mini-takes”, short learning modules 
(e.g. a YouTube video, a 5-15 min learning 

sequence referencing “how to do” elements 
or “What is” explanations.)Reinhold Hofmann

The advantages for Rapid E-Learning 
are obvious:
• No need to travel
• Readily available when needed
• Can be interrupted – and continued 

at the same place - if needed
• Very cost-effective generation of 

the learning module and thus the 
possibility to assure the learning of 
current information

Disadvantages to consider:
• More difficult to discuss issues with 

lecturer
• More difficult to discuss issues with 

colleagues
• Less fun, no travel and no common 

lunches

There are also interesting developments 
in the localization of training content. 
The e-learning SW solution remains the 
same, but the content can be translated 
into different languages and then 
repackaged as a learning module for that 
language.

We see possibilities to eliminate most 
of the disadvantages, however, Rapid 
E-Learning is designed to help people 
understand information / product 
features or processes. It is not intended 
for behavioral change. A more complex 
course design will be required to 
achieve this.

Prepared by our member: 
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FREE CONSULTING FOR RAPID E-LEARNING 
– VOLUNTEERS NEEDED

In order to test and improve our methodology, we need to practice 
what we are planning to do. 

We are looking for companies interested in implementing elements 
of Rapid E-Learning for their employees or clients. 

We will first discuss your needs, then identify the appropriate way to 
meet them. If Rapid E-Learning is the right answer, we will help you 

to implement your training modules quickly and efficiently.
If you are interested, please feel free to contact us at office@hic.sk, 

or call me directly on +421 903 401 287.
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Starts With a Properly 
        Fixed Contract

Successful Invesment 

Prepared by our member: 

How to set the lease period 
correctly?
In case you wish to conclude a contract 
of lease according to the law no. 
98/2014 Coll. of Laws on short-term 
lease, it must be for a definite period 
of time, longest for 2 years. Based on 
an agreement of the contracting parties, 
short-term lease of a flat can be prolonged 
under the same terms for maximum of 
two more years, and only twice.
If the contract of lease is signed in 
accordance with the Civil Code, the 
lessor lets the flat to the lessee to use 
for either a definite period of time or 
without setting out the period of use. 
The standard lease period is one calendar 
year.

How much to ask as a guarantee?
A guarantee (caution money/deposit) 
serves as security for possible liabilities 
of the lessee towards the lessor in case 
of debts on the rental or utilities related to 
the use of the flat and its facilities, mostly 
for cases of damage to the flat and its 
furnishing, or in connection with other 
liabilities related to the use of the flat.
“Guarantee was legally defined only after 
the enactment of the law no. 98/2014 
Coll. of Laws on short-term lease of flat. 
According to this law, the guarantee 
amount cannot surpass triple of the 
monthly rental and payments for flat 
utilities”, says JUDr. Martin Bečár, lawyer 
of the real estate agency HERRYS, 
Bratislava.

Think about insuring the flat 
furniture
The household and the flat furnishing 
can be insured by both the lessor and the 
lessee. In the contract of lease, the lessor 
can recommend the lessee to insure the 
personal movable property they have in 
the flat together with liability insurance.

When is the time for paying taxes 
and what is the amount?
If you rented a property based on a 
contract of lease, excluding lease of 
property under authority of a trade 
permission, the income from such a lease 
is considered a taxable income, which 
must be declared in a tax return of 
individual income tax.

 JUDr. Martin Bečár

Bratislava – The most attractive long-term investment is 
a property for rent. Unused offices and houses are being 
reconstructed into small flats on a large scale.
Are you thinking of such an investment but your worries about 
the future tenant hold you back? Let us advise you what to 
beware of and what not to forget in the contract of lease. 
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The taxpayer is obligated to settle up 
the tax liability from the attained lease 
income themselves by submitting a tax 
return of individual income tax for the 
particular period of taxation (provided 
that they are due to file a tax return).
The taxpayer is obligated to file a tax 
return in case the sum total of all their 
taxable income (i.e. including income 
from wage-earning revenues, business 
activities, from other self-employed 
gainful activities, from use of a work 
and use of an artistic performance, 
from capital goods, or other income) 
for the year 2014 period of taxation 
exceeds the amount of EUR 1,901.67.
The income from property lease is 
liberated from the income tax up to the 
amount of EUR 500 for the particular 
period of taxation, and therefore 
the taxpayer shall include to the tax 

base only the property lease income 
exceeding the sum of EUR 500.

Do you mind pets?
The Slovak legislation does not regulate 
limitations such as forbidding smoking 
or having pets in the rented flat. However, 
these can be customised in a contract 
of lease, e.g. by a formulation like: The 
Lessee and the person(s) living with 
them in the household undertake not 
to have pets within the premises of the 
Property and the House.
JUDr. Martin Bečár says that in case the 
lessee shall violate this prohibition it gives 
the lessor grounds for termination 
notice. The lessor is also entitled to ask 
from the lessee a compensation of the 
damage caused by the pet(s) in the flat.

What is the risk of forgetting to 
read off the meters?
At hand-over and take-over of the 
subject of lease it is important to write 
up a protocol including the status 
of meters, failing of which may cause 
underpayment/overpayment for flat 
utilities, whereas it would not be possible 
to determine the de facto consumed 
services and utilities.

In case you do not feel like drawing up 
a contract of lease by yourself, turn to an 
experienced lawyer and experts in the real 
estate business.

 

JUDr. Martin Bečár
One of the CEOs and founders of the 
company HERRYS s.r.o. 
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        alimeromarketing® is a marketing 
philosophy for entrepreneurs to help 
persuade clients to do business with 
them.

Karen Romme has been an 
entrepreneur since 1991. After she 
began working in the media in 2000 
she started writing books, to share her 
knowledge and experiences with other 
entrepreneurs including a marketing 
empowerment book for entrepreneurs. 
Karen wanted to show them how 
strong their position is in gaining clients 
in competition with bigger rivals. 

While writing she created a marketing 
philosophy based on her experiences 
during her first 12 years in business to 
show entrepreneurs how to draw from 
their strengths. 

The biggest compliment Karen 
received many times is that her book 
is not only useful for small business 
owners, but that it is also the most 
basic marketing book available in The 
Netherlands. Her Calimeromarketing 
books describe in simple words what 
marketing is about and how a business 
owner should go about it.

Karen: ”Since 2002 it has been my 
mission to inform and inspire aspiring 
entrepreneurs. With the hope that more 

people decide to become entrepreneurs 
and to help those already in business to 
become more successful and happier. In 
my opinion, there is still a lot of space for 
those willing to become entrepreneurs. 
Personally, for many years I have gained 
a lot of enjoyment from my way of doing 
business and being able to contribute 
to society in this way. In addition, I 
can take my own decisions regarding 
sustainable development and at a social 
level and earn a living from this. I wish 
more people could lead a life like this. 
I am convinced that if more people 
decide to contribute to society through 
entrepreneurship, it will be beneficial for 
everyone.”    

You Are Not Alone
As an Entrepreneur, 

Karen Romme

Last October, a new booklet became available on the Slovak
market. A translation of the Dutch booklet “Calimeromarketing
© 3.0 in een eierdop”, a guide for small entrepreneurs, written
by Karen Romme. A Dutch coach working in Bratislava decided
to create a Slovak translation: Calimeromarketing© 3.0 v Skratke.

Facts about Karen:
1965: born
since 1991: entrepreneur
since 1998: publisher
since 2000: author 
2001: bankrupt
2004: Calimeromarketing® published.
2016: Into business as a speaker on entrepreneurship and 
clever (online) marketing for entrepreneurs, a cross-media 
entrepreneur and strategic thinking partner on marketing  
and entrepreneurship
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As an Entrepreneur, 

Motivation - Slovak edition.
When I started to offer my workshops 
for startups in BA in 2014 and to create 
workshops for “What City?”, I was 
surprised to find it was hard to get any 
practical information for startups and 
small entrepreneurs on how to get 
and remain focused and dare to act. 
In addition, I recognized the need for 
practical basic hints and information.

In Oct 2014, I visited a book 
presentation by Karen Romme in my 

hometown, Tilburg in the Netherlands. 
She introduced her new Dutch book: 
Calimeromarketing  © 3.0. During that 
evening, I realized that this practical 
method is what was missing in Slovakia.

I asked Karen if any foreign language 
edition existed and she told me “No”. 
Well, my view is: if there is no road yet, 
then make one. I took a copy of the 
Dutch version with me and showed it 
to many entrepreneurs in Bratislava. I 
translated the highlights to them and 
asked their opinion. Handy, easy, clear, 
were the main answers. So, thinking I 
could fill a gap in the market, I started the 
process from seed to tree. Not hampered 
by any experience in creating a book, 
I learnt by doing, and that is what I tell 
every audience: practice what you preach.

Process.
I told all of my network about my 
plans, I counted my money (this didn’t 
take long), made a small prospectus 
and started. I estimated it would be 
ready for the first print in June 2015. I 
found a translator and a designer, both 

startups, and a small printing house. 
The translator studied at the Dutch 
section of the Faculty of Arts of the 
Comenius University of BA. I met the 
designer during a gathering at mobilná 
zahrada (urban gardening). I made use of 
informal networks, rather than Chambers 
of Commerce as startups tend to feel 
uncomfortable at those institutes. 

After a lot of meetings, phone calls, 
aspirins, frustration, Skype meetings 
and emails I found out that, however 
well prepared you are, doing business 
as a foreigner with a basic knowledge of 
Slovak is not easy. On the other hand, 
it was a positive learning process. With 
the print of the zero copy ( July 2015), 
we knew: ‘yes we can’. After the final 
correction phase and the printing of 800 
copies, there were some errors in the 
booklet. However, I was still counting 
my blessings, and 366 days after the book 
presentation in Tilburg of Karen’s book 
Calimeromarketing, my goal was reached.

René Marcel PonnekerRené Marcel Ponneker
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Legal Update
for  July – October 2015

The Government approved the Com-
mercial Code amendment introduc-
ing a new type of capital company, 
a Simple Joint-Stock Company, 
which would be available from 1 Jan-
uary 2017 if approved by Parliament. 
The aim of the proposal is to facilitate 
a simple and flexible way for in-
vestments to flow into the start-up 
environment, although it is not ex-
clusively limited to start-up projects. 
The Simple Joint-Stock Company is 
intended to be a simplified form of 
the existing Joint-Stock Company 
structure and potential advantages 
would include lower share capital 
requirements, only optional crea-
tion of the Supervisory Board, and 
more flexible and investor friendly 
rules regarding investor entry, inves-
tor relations and exit mechanisms. 
However, the Simple-Joint Stock 
Company shareholders list will be 
publicly accessible.

The Amended Act on VAT aims to 
simplfy VAT registration for small 
and medium-sized enterprises, ef-
fective as of 1 January 2016. Notably, 
companies only “preparing” to do 
business applying for voluntary VAT 
registration will not be required to 

pay the VAT deposit upfront prior to 
registration. 

The Slovak Republic and the US 
recently entered into an intergov-
ernmental agreement in connection 
with the US Foreign Account Tax 
Compliance Act, a US law intended 
to combat international tax fraud. Fi-
nancial institutions (e.g. banks) in 
Slovakia will be required to report 
information about accounts of US 
persons to the Slovak Ministry of 

Finance which will then report such 
information to the US.   

The US-EU Safe Harbour arrange-
ment, a personal data transfer re-
gime in place for several years and 
based on which thousands of com-
panies have transferred data from the 
EU to US, was recently rendered 
invalid by the Court of Justice of 
the European Union. Consequently, 
companies which have been utilising 
the US-EU Safe Harbour arrange-
ment will have to reassess whether 
their trans-atlantic data transfers 
are otherwise compliant or wheth-
er remedial measures should be un-
dertaken to ensure compliance. 

In September 2015, the European 
Commission published a new ex-
planatory note providing insight on 
its approach and adaptation to new 
working habits in conducting unan-
nounced inspections in competi-
tion cases (so called “dawn raids”). 
The note states the Commission 
may access any data accessible from 
within the company regardless of 
where it is physically stored (serv-
ers, clouds, etc.) and provides that 
private devices and media used 

Prepared by our member: 

 This Legal Update is intended to merely highlight some issues and is not of a comprehensive nature. It is for general and 
informative purposes only and is not designed to provide legal or other advice.
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Legal Update for professional reasons can be 
searched by the Commission when 
found on the company’s premises. 
The note also confirms that com-
pany’s staff members’ personal data 
may be copied or obtained during an 
inspection and become part of the 
Commission’s file. Considering the 
sensitivity of personal devices and 
personal data, it cannot be excluded 
that such far-reaching Commission 
powers might be contested before 
the Court of Justice of the EU.    

The Amended Building Act aims to 
facilitate the arrival of strategic in-
vestment in Slovakia. According to 
the Act, it will no longer be neces-
sary to obtain a zoning permit for 
setting up a strategic park with re-
spect to which a certificate of impor-
tant investment has been issued by 
the Ministry of Economy. This will 
be possible in cases where the set-
ting up of the strategic plan is gener-
ally compliant with a municipality or 
local urban zoning plan.

According to the new Act on Expro-
priation, only monetary compen-
sation will be available for expro-

priated houses when expropriation 
is ordered for the construction of 
highways and roads. The construc-
tors will not be required to procure 
new houses. 

Professional administrators of 
residential buildings must be reg-
istered with the public list of admin-
istrators maintained by the Ministry 
of Transport and Construction by 
January 2018. In order to register, 
administrators will be required to 
procure insurance, have a physical 

office and undertake a special educa-
tional course. 

The European Commission adopted 
an Action Plan setting out the pri-
ority actions to achieve the Capital 
Markets Union, a true single mar-
ket for capital in Europe, by 2019. 
The Capital Markets Union is ulti-
mately intended to better connect 
financing to investment projects 
across the EU, make the financial 
system more stable and deepen fi-
nancial integration. 

Focus on
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T    he Slovak economy grew 0.9% 
qoq (SA) in the third quarter, which 
is, according to the revised time 
series, already the fourth consecutive 
quarter with this growth. The 
growth in the third quarter (3.6%) 
in year-on-year terms was further 
gaining steam. Economic dynamics 
were predominantly supported by 
gross fixed capital formation, which 
increased 16.2% yoy and thus added 

3.4pp to GDP growth. Investment 
growth surprised us on the upside, 
since government investment activity 
gained some more speed in the third 
quarter. The second-biggest positive 
contribution was made by private 
consumption. The rise of 2.5% was 
a bit higher than we had forecast. 
Government consumption also added 
more than we had expected. Rising 
investment and consumption are 
stimulating imports due to their import 
intensity. Hence, net exports are acting 
negatively on economic growth.

The above description clearly shows 
that the economic growth is broadly 

based and stemming from domestic 
demand. This development is expected 
to have continued in the last quarter 
of last year. Our last forecast expects 
that the growth will achieve 1% qoq in 
the fourth quarter. Monthly indicators 
support this view. The supply side 
of GDP in November was mainly 
supported by industry. Industrial output 
accelerated to nearly 12% in year-
on-year terms, chiefly due to a rise in 
manufacturing. The growth prospects 
for industry stay positive as well, since 
new industrial orders also grew by a 
double digit number (10.9% yoy). 
The construction sector retained its 

Focus on
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double digit growth from previous months in November and 
grew 15.1% yoy. Civil engineering continues to be the key 
growth driver, which benefited from the ending possibility 
to tap the EU funds in the 2007-2013 programming period. 
Nevertheless, building construction is contributing positively 
for three consecutive months as well. 

Trade development accelerated further to 24.1% yoy in 
November. This is due to growth in motor vehicle sales, 
which increased by more than 30% yoy. However, retail 
trade without the automotive contribution added 3.2% yoy. 
The highest growth rates were registered in sales of food, 
beverages and tobacco and information and communication 
equipment, which both rose close to 12% yoy. The segment 
of ICT grew at the fastest rate in wholesale as well and hence 
contributed to growth in wholesale, which added 4.4% yoy.

Private consumption was accelerating its growth 
throughout last year and this is expected to continue. 
Development in trade is pointing to that, since retail trade is 
basically mirroring the good situation on the labour market. 
The unemployment rate is continuing in its downward 
trend. Seasonally adjusted unemployment was 10.6% 
and the registered unemployment rate declined to 12.4%. 
Furthermore, the average wage in industry accelerated 
further in November to 4% yoy in real terms and 3.6 % yoy 
in nominal terms. Hence, the wage bill in the economy is 
further speeding up compared to previous months.

Therefore, the economy will end the last year on a high 
note, expecting economic growth at 3.4%. However, the 
economy will slow down to 2.9% this year. The effect of low 
energy prices, especially those of crude oil, is expected to 
diminish during the year. Most importantly, the slowdown 
is due to the end of the possibility to tap the EU funds from 
the 2007-2013 programming period. Tapping from the new 
programming period is expected to begin at a lower speed 
causing a deceleration of government investment and GDP 
growth as the result. Therefore, the growth rate this year will 
be 2.9%.

Nevertheless, the GDP forecast is associated with several 
risks. The most important one is the development in the euro 
area in general, and Germany in particular. Being one of the 
biggest world exporters, Germany is exposed to contagion 

from the Chinese slowdown, the risk of which is still in place 
due to prevailing internal imbalances. However, this risk is 
partly counterbalanced by improving conditions in the euro 
area and in the US. 

Economic growth is set to decelerate this year, but inflation 
is expected to accelerate. However, the faster rate of growth in 
real wages than in nominal wages, as mentioned previously, 
is pointing towards current deflation in the Slovak economy. 
The December reading of the harmonized index of consumer 
prices was down by 0.5% in year-on-year terms. The biggest 
contribution was due to administered prices, which react 
to the declining energy prices. These per se provided the 
second biggest contribution to the decline. Surprisingly, 
food prices recorded a decline again in December. The only 
positive contribution is due to adjusted prices. These reflect 
households’ more confident consumption behaviour which 
is set to continue. 

Focus on
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AFTERNOON BEER AT THE 
KRUŠOVICE BREWERY

19/08/2015, Krušovice

The participants learnt about water saving 
during beer production, and were able to 
see the whole production process on site. 
Also, they had a chance to appreciate the 
delicious outcome.

PRINSJESDAG 

15/09/2015, Klementinum, Prague

The 10th annual Prinsjesdag featured 
a summary of the Troonrede given 
by Ambassador Ed Hoeks, two guest 
speakers: Jakub Seidler, Chief Economist 
at ING Bank, and Marta Nováková, 
President of the Czech Confederation 
of Commerce and Tourism. Guests 
also enjoyed the traditional dinner of 
Indonesian rijsttafel.

EU GRANT OPPORTUNITIES 
2015 –16

23/09/2015, PwC, Prague

At this seminar, organized by the NCCC 
in cooperation with the HST Swiss-Czech 
Chamber of Commerce and Polytechna 
Consulting a.s., guests were informed 
about drawing EU funds to finance their 
projects. 

CSR IN ACTION 2015

24/11/2015, Netherlands Embassy, 
Prague

The fifth annual conference of our 
Corporate Responsibility Club, organized 
in cooperation with the Embassy, 
focused on the development of corporate 
responsibility and sustainability activities 
over the past five years.

CHARITY COOKING CLASS

30/11/2015,  
Hotel Hilton Prague Old Town

Guests learnt how to prepare Middle 
Eastern delicacies and all of the entrance 
fees were donated to our member non-
profit organization - FOREWEAR.

NEW YEAR’S RECEPTION

14/01/2016, Ambassador’s Residence, 
Prague

The traditional first event of the year 
was hosted by the Ambassador of the 
Kingdom of the Netherlands. As usual, 
it was a very pleasant evening in the 
company of NCCC members and 
broader Dutch community.

Focus on
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FOR THE LATEST UPDATES 
PLEASE VISIT OUR WEBPAGE 
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SKIING WITH 
MARTIN KOUKAL

20 – 21/03/2016

FLOWER POWER 
SPRING PARTY

19/05/2016
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We always provided out of the box services

and stood out of the crowd. As conventional, typical

or standard was never a feature of us, we,

Lugera - The People Republic, decided to let you all know

that there is a place now for us, all who always stand out,

aim for tailor made solutions, innovative approaches,

premium services and long term partnerships.

EXECUTIVE SEARCH • MASS RECRUITMENT

• SEARCH & SELECTION

MANAGEMENT OF RECRUITMENT • TRAINING

• LABOUR ADMINISTRATION • REGISTRATION

PAYROLL CALCULATION •

HR ADMINISTRATION • CONSULTANCY

AC/DC • SALARY BENCHMARKING

• TRAINING • DOWNSIZING & OUTPLACEMENT

WELCOME TO HOMELAND OF TALENT

happy people

with better jobs

candidates in

TalentBase®

payslips produced

 per year

Our mission is to help as many people as we can

to better jobs. Our vision is to do this in the entire

European  Union   with   the   incredible  powerful

human capital from the CEE.  We are an ultimate

help-driven   company  thriving  on  freedom  and

innovation.  With us,  borders cease to exist.  Our

clients  and  candidates,  equally  important to us,

enjoy total freedom of employment.

More and more clients chose Lugera due to its fast

delivery   of  candidates   both  in   Temporary  and

Permanent  Staffing  as well as the  unrivalled level

in  customer and candidate care. Being help-driven

and  highly  innovative  pays off greatly.  Once  you

will work  with  our  team  of personnel consultants,

payroll specialists or sales department, you will fall 

in love with Lugera forever.

www.lugera.com

A
D

V
ER

TI
SE

M
EN

T



Member News

SOCIA Foundation is Building a Network 
     of Early Intervention Centers 
                       in Slovakia

E    very year, over 2,000 children are 
born with organ damage or other health 
disadvantage. The consequences of this 
health issue can be minimized by early 
childhood intervention. Centers of Early 
Childhood Intervention (CECI) provide 
professional services and help to families 
with children whose development is 
endangered or delayed due to various 
reasons. The philosophy of these centers 
is based on the presumption that the 
family is the most suitable place for the 
upbringing of children. A well-trained 
and experienced team of professionals 
supports families and the development of 
children and also attempts to implement 
better integration into society. Centers 
provide the professional services free of 
charge of social workers, physiotherapists, 
special needs teachers, curative educators, 
psychologists and speech and language 
therapists. Parents contribute only a 
voluntary amount for maintenance 
expenses (e.g. contribution for fuel, etc.)

As mentioned in one of the previous 
editions of the bulletin, the SOCIA 
Foundation established the three 
currently operating CECIs established 
in Slovakia, in collaboration with the 
VELUX Foundation from Denmark. 
SOCIA has created another alliance 
with The Opera Ball, which annually 
provides support to a good cause - this 

year the proceeds will go to children 
with developmental disorders and their 
families. The guests of the 16th annual 
Opera Ball will be financially supporting 
the establishment and operation of the 
fourth specialized center for children 
with developmental disorders, which will 
help to address the acute shortage of such 
centers.

Early childhood intervention services 
also have a significant economic benefit. 
Extensive research from the US(1) 
evaluated 20 programs of early childhood 
intervention and found that for every 
dollar invested in the services of early 
intervention, a company received back 
USD 1.26 – 17.07 of net value. In this 

case, a direct correlation applies – the 
more resources spent on early childhood 
intervention, the higher the return.

The chief expert of the Ministry of 
Health for neonatology, professor MUDr. 
Mirko Zibolen PhD. evaluates the 
importance of CEI as follows:

“The services of our colleagues in 
the CECIs follow up on the work of 
medics, doctors and nurses who take 
care of children born prematurely with 
a handicap or whose development is at 
risk. Early childhood intervention is an 
irreplaceable part of the comprehensive 
care of these children. It includes the 
medical, educational as well as social 
factor. Therefore, early childhood 
intervention should not be perceived 
as ‘something over and above’, but as an 
important primary component of care 
for families with a disadvantaged child.”

The Czech Republic currently operates 
47 such centers. In Slovakia, there are 
currently 3 centers – in Bratislava, Žilina 
and Prešov. Thanks to the guests of The 
Opera Ball, the fourth center will open in 
Banská Bystrica. For more information, 
visit: www.centravi.sk.

(1) Early Childhood Interventions, Proven Results, Future Promise, 

Authors: Lynn A. Karoly, M. Rebecca Kilburn, Jill S. Cannon, 

Prepared for The PNC Financial Services Group, Inc., © Copyright 

2005 RAND Corporation
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Committed to Ensuring Diversity  
       and Equal Opportunity

Member News

W         e are proud of our history and the various cultures in which we operate. We support the diversity of our team 
members. Continuous inter-company dialogue is a fundamental part of our business culture. We foster a healthy 
competitive environment, yet we consider solidarity and loyalty as core values.

The percentage of women in the PETERKA & PARTNERS team, as well as in the management of our offices, exceeds 
50%. PETERKA & PARTNERS considers the strong representation of women in our team and their participation in 
management, including at the most senior levels, to be of great worth. 

We value the contributions that women bring to the firm, and we strongly believe that women are a source, and guarantee, 
of the stability and sustainable development of our firm in the future.

We consider women as one of our firm's key strengths, allowing it to achieve its full potential and further advance its 
regional footprint.

The CEE Law Firm

ING Commercial Banking

We’ve been to the moon and back. We’ve mapped every square 
inch of our planet and yet there’s still so much more to discover. 
It’s a matter of seeing opportunities, not obstacles. And then 
being flexible enough to roll with them. 
 
To find out how our global team can help you connect in over 
40 countries, go to ingcb.com. 

World, here I come

Global network,
here I come
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VGD-AVOS and RECTE  
   Merge into VGD SLOVAKIA

Dolphin  
   HC Slovan Official  
          Water Supplier

W        ith effect from the 1st of January 
2016 VGD-AVOS and RECTE have 
taken a step further in their integration.  
An integration that started at the 
beginning of 2014 when VGD-AVOS 
took a full 100% stake in the companies 
belonging to the RECTE group.  

Indeed, following various actions 
taken over the past 2 years, all partners 
evaluated that the time was right to 
take the next steps.  This was the formal 
merger of the two entities into one and 

the subsequent adoption of the name 
VGD SLOVAKIA.

VGD SLOVAKIA is one of the leading 
local audit and consulting companies, 
counting with a staff of nearly 100 
professionals and owned by 4 local 
partners.  Turnover for 2015 is expected 
to exceed 4,5 million EUR.

VGD SLOVAKIA will continue 
to deliver its services in the field of 
accounting, auditing, tax, payroll, M&A 
and consulting from 2 locations in 

Slovakia: Bratislava and Piestany.  Our 
clients can further count on the dense 
European network of VGD (being active 
in 10 other mid-European countries) 
and the common membership in the 
NEXIA International network, that will 
ensure them they can enjoy a perfect 
cross-border approach of their issues. 

Contact: Bart Waterloos: 
bart.waterloos@vgd.eu

    he hockey season has started and 
Dolphin Slovakia has announced they 
have officially signed up as the official 
water supplier of Slovakia’s main ice 
hockey team, HC Slovan

HC Slovan, will play again this 
season in the international KHL 
league, and know the importance of 
good hydration for their athletes. High 
quality water is an important item for 

high-level performances and playing 
against some of the leading teams in the 
world requires the best equipment and 
preparation. Finding a tier 1 supplier 
was therefore a priority for them.

“Dolphin provides a constant supply 
of bottled water for all the team players. 
The high purity and perfectly balanced 
mineral composition make Dolphin 
water not only outstanding for (re-) 

hydration, it also serves as a perfect 
base for mixing with isotones and 
electrolytes creating nutritious custom 
sports drinks for every individual 
athlete. We are excited and proud to 
supply this awesome team and look 
forward to a successful season.” said 
Dolphin director and founder Ab 
Olde-Scheper. 
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B  ACK TO WORK – BUSINESS 
COCKTAIL  

September 10, 2015

It has become a tradition that at the beginning 
of September the members of the Netherlands 
Chamber of Commerce meet again after the 
summer holiday to open the busy autumn 
season. This year, the meeting was held again at 
the attractive Molo restaurant on Kuchajda lake.  

Back to Work

Events
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SPORTS DAYF  AMILY SPORTS DAY   

September 19, 2015

Sports day has been organised for many years for all 
the active sports players among our members. This 
year, the orange colours were represented by Philips 
in volleyball and ING Bank in tennis and football. We 
would like to thank all the sportsmen who represented 
our Chamber and we wish them even greater sporting 
success next year. 

Results: 
Football: 

1. German Chamber of Commerce and Industry 1

2. German Chamber of Commerce and Industry 2

3. American Chamber of Commerce

Tennis: 

1. Italian Chamber of Commerce

2. Swedish Chamber of Commerce

3. Slovak-Austrian Chamber of Commerce 

Volleyball: 

1. Slovak-Austrian Chamber of Commerce 

2. German Chamber of Commerce and Industry 

3. Italian Chamber of Commerce

Relay run: 

1. Swedish Chamber of Commerce

2. Slovak-Austrian Chamber of Commerce 

3. German Chamber of Commerce and Industry

Overall results: 

1. German Chamber of Commerce and Industry 

2. Slovak-Austrian Chamber of Commerce 

3. Swedish Chamber of Commerce
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SPORTS DAY

SPORTS DAY

Events

We would like to thank our partners:
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B  USINESS LADIES’ DAY   

October 08, 2015

An event for all active ladies, female managers 
and entrepreneurs took place at the Hotel Altes 
Kloster in Hainburg. The event started with 
a panel discussion on “Women’s Leadership 
from the Perspective of Different Cultures” 
with speakers Mag. Regina Ovesny-Straka 
(Kooperativa), Tatiana Prokopova (Squire 
Patton Boggs) and Andrea Kovacik (Hotel Altes 
Kloster). And the event continued with training 
and lectures on various topics, workshops and 
exhibitions. The event ended with a business 
cocktail, a La Rena fashion show, tasting of 
South African wines and a performance by 
Lucia Lužinska and her band. The presenter, 
Vera Wisterova, was the MC for the guests 
throughout the programme.

We would like to thank our generous sponsors 
and partners:

Events
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Hospodársky deň Slovenska
Milí Členovia,

Síce je to akcia, ktorá bola pred niekoľkými týždňami, ale na aktuálnosi nestratila: Hospodársky deň Slov-
enska, 28. mája t.r. Bola to iniciatíva Slovenského veľvyslanectva v Berne, obchodnej radkyne pani Zlaty 
Šipošovej, predstaviť perspektívy a možnosti obchodu na Slovensku, po zavedení eura.

Za profesionálnej pomoci sekretariátu SEC, Maxa Steinera a Heidi Sprenger, a s našou podporou, sa podarilo 
pripraviť zaujímavé dopoludnie, naplnené aktuálnymi informáciami pre, hlavne, švajčiarske podnikateľské 
publikum. Finančne tento projekt podporili OSEC a Honorárny konzulát SR v Zürichu. Hlavným sponzorom 
bol Credit Suisse, v ktorého priestoroch, v Uetlihof v Zürichu, sa aj toto podujatie zrealizovalo.

V priebehu prvého roka implementácie Programu sa pripravovali nevyhnutné rámcové dokumenty na úrovni 
Slovenskej republiky. Ukončil sa proces negociácie štandardných zmlúv, podpísala sa zmluva o technickej 
asistencii, uskutočnilo sa niekoľko informačných stretnutí a  začal sa audit súladu čím sa založili dobré zákla-
dy pre začiatok skutočnej implementácie. V nasledujúcej časti príspevku sú zhrnuté najnovšie informácie o 
jednotlivých oblastiach podpory v rámci Programu.

Hospodársky deň otvoril prezident HSSR Roger Unterberger, privítaním všetkých prítomných. Potom 
odovzdal slovo veľvyslancovi SR vo Švajčiarsku, pánovi Štefanovi Schillovi, ktorý pozdravil všetkých hostí, 
predovšetkým guvernéra Národnej banky Slovenska, Ivana Šramku.

Ivan Šramko sa aj hneď ujal slova, a predniesol  detailný referát o príprave, samotnom zavedeni v den D, a o 
dozvukoch a dôsledkoch, aj vo svetle medzičasom nastúpenej celkovej hospodárskej krízy, zavedenia eura.

Ďalšími prednášajúcimi boli Roland van Wijnen, s globálnou informáciou o obchode, zákonoch, a celkovom 
živote na Slovensku, skôr z pohľadu prezidenta a člena  HSSR, než  z pohľadu predsedu predstavenstva 
Holcimu. Nasledovala Irma Chmelová, riaditeľka Asociácie pre podporu projektov spolupráce verejného 
a súkromného sektoru , ktorá tieto projekty predstavila a vysvetlila mechanizmus fungovania. Ďalším, a 
zároveň posledným prednášateľom bola Andrea Chovancová, vedúca oddelenia projektového managementu 
SARIO, ktorá informovala o aktuálnom stave a ďalších možnostiach investícií na Slovensku. 

Celkový program bol zakončený diskusiou všetkých prednášateľov a expertov za Credit Suisse, po ktorom 
nasledoval raut.

Približne 50 prítomných malo počas tohto dopoludnia možnosť získať jasný a reálny obraz o celkovej hos-
podárskej situácii na Slovensku. Po krátkej ankete medzi prítomnými podnikateľmi, väčšina s týmto názorom 
aj súhlasila.

Katarína SomogyiNE
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BUSINESS LADIES’ DAY



A   UTUMN SPEED BUSINESS MEETING 

October 13,2015

This event held in cooperation with the other 
foreign Chambers of Commerce proved again to be 
a successful formula for business networking and 
we welcomed many guests from our chambers. 

Events
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SPEED BUSINESS 
MEETING

Events
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M        USSELS & FRIES EVENING 

October 15, 2015

This year, we again prepared for our members and 
guests a special culinary event, where our members 
and guests could enjoy fresh mussels from the 
Netherlands, taste various Belgian beers and taste 
international wines. Many guests accepted the 
invitation to this very enjoyable networking and 
culinary event. We are already looking forward to 
the Mussels and Fries Evening 2016. 

We would like to thank our generous sponsors and 
partners:

Events
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Table of TNT Express Worldwide
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MUSSELS 
  & FRIES

MUSSELS & FRIES

Alex Hubrecht (Cesam) sponsoring the beer tasting
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11th
         ANNUAL CHARITY GALA DINNER

November 21, 2015

The Netherlands Chamber of Commerce 
supports the Kaspian low-threshold 
program 

This year, the traditional charity evening of 
the Netherlands Chamber of Commerce in 
Slovakia was held on 21 November 2015 in 
Bratislava. At the 11th Annual Gala Evening, 
chamber members and invited guests supported 
the oldest low-threshold program in Slovakia 
– Kaspian, which is based in Petržalka. In total, 
€21,000 was raised thanks to the auction and 
tombola, and 2% contributions from the income 
tax of chamber members.

Guests at the event included Soňa Hacajová, the 
executive of Kaspian, who accepted a symbolic 
cheque for €21,000 from Emil Roest, President 
of the Netherlands Chamber of Commerce.

The main goal of the project, chosen by the 
Netherlands Chamber of Commerce in 
cooperation with the Socia foundation, is the 
reconstruction of new premises where children 
can receive help and other support activities. 
The Kaspian program works with children via 

Events

Emile Roest (President of the 
Chamber) opening the evening
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informal education, free-time activities, and social support, 
and helps them to find their own way in life.

The services of the program, which is based on Ambroseho 
street, can be used by young people without registration or 
payment and the focus is on safety and professionalism. 

Interest in the program is growing and so the current centre 
on Ambroseho street is no longer sufficient.

Thanks to financial support from the Netherlands Chamber 
of Commerce, a new club will be opened on Furdeková 
street, where the Kaspian staff will be able to undertake 
various activities and gradually extend their provision. In 
addition to the new premises, a new anonymous and free 
psychological counselling service for children in difficult life 
situations will also be provided. 
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Representatives of Kaspian 
with the donation checque
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11thAnnual Charity Gala Dinner

BRONZE SPONSORS

DIAMOND SPONSORS

SILVER SPONSORSGOLDEN SPONSORS

AUCTION & RAFFLE SPONSORS

 

 

 

ZMS  
Consulting & Coaching s.r.o.

PIVOTÉKA
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G    ENERAL MEETING

November 21, 2015

January 21, 2016

The Annual General Meeting was held at the traditional 
venue of the Radisson Blu Carlton Hotel. Chamber 
president, Mr. Emile Roest, informed members 
regarding results and activities in 2015. We would like to 
congratulate the newly elected board members, Danka 
Berčeniová (Lugera & Makler) and Beatrix Šidová  
(ING Bank).

Traditionally, the first networking event of the year - the 
New Year’s Reception was held immediately after the 
Annual General Meeting. The Chamber invited the 
Dutch Society and special guests and members from the 
other foreign chambers in Slovakia to this popular event. 
The members and our special guests drank a toast to a 
happy and successful 2016.

Events
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Bart Waterloos (Treasurer) presenting 
the financial results
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ANNUAL GENERAL 
MEETING

Sylvia Simonová (Netherlands Royal Embassy) 
introducing the plans for the Dutch EU Presidency
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GLOBAL FUND ADMINISTRATOR

CIRCLE PARTNERS
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For more information, please go to:
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