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News from
the Board Members

Gerard Koolen

News from the Board

5 News from the Board

          e are pleased to announce our 
seminar "Cee The Opportunity" was 
a great success. In total, more than 
180 people attended, of which 150 
were visitors. The 16 Power Speeches 
and the workshops attracted the 
most attention. Most of the sponsors 
requested to participate in any future 
seminar. 

The Polish representative raised the 
possibility of organising a seminar 
on the industrial sector and the 
possibilities of co-funding and the 
attendance of the Polish Deputy Prime 
Minister to make 
a speech in the event such an event is 
held. Pictures and videos are placed on 
the website: 

The President
Speaks

D

Patron MembersPatron Members

      ear Members  
      and Friends,

This bulletin covers the activities 
we organised or participated in from 
September until the end of the year. 
There were many highlights and I’d like 
to mention a few. First of all there was 
our annual charity gala dinner, which 

took the form of a diner dansant. The 
event raised € 22,000 for a good cause 
– the Betánia foundation in Bratislava, 
which provides care for elderly people. 
This year the board choose to support 
care for the elderly, rather than a 
children’s charity, which served to 
underline the fact that taking care of the 
elderly is also a major issue in Slovakia.

Another highlight was the CEE the 
Opportunity event initiated by our 
board members, Gerard Koolen and Jan-
Lamber Voortman. Slovakia alone is too 
small to attract a substantial audience, 
but we held an event for CEE related 
opportunities for the agricultural and 
horticultural sector in the Netherlands. 
Three years ago, we decided to raise the 
profile of Slovakia in the Netherlands 
and it seems that we may have found the 
right format to do so.

Finally, I would like to mention 

our cooperation with other foreign 
chambers of commerce in commenting 
on new legislation. When necessary, 
we seek dialogue with the Slovak 
government to put forward our 
concerns regarding new laws. On 
December 20, I participated in a 
meeting of representatives of foreign 
chambers with minister Jan Richter 
and state secretary Branislav Ondrus 
to discuss the new law on collective 
labour agreements. Further dialogue on 
this topic was agreed on. Please feel free 
to contact us if this is an area of interest 
to you.

It has been a busy end to the year! 
We are looking forward to 2014 and to 
seeing you all at our New Year’s Cocktail 
event!

Best wishes
Emile Roest

Editorial

4Editorial

Improving External and Internal 

CEE

Communication

The Opportunity

Jan-Lamber Voortman

T  he new website is now up and 
running. We believe that the extended 
features of this web solution will make 
communication between the chamber 
and members more effective and 
user friendly. We are already working 
on new features to improve the user 

experience. Your feedback is very 
valuable to us, so please feel free to 
contact me if you have any comments 
to make regarding the website at 
jlvoortman@davincisoftware.sk. 
Thank you.

www.ceetheopportunity.eu.
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Interview with Ambassador Richard van Rijssen 

      Ambassador of the 
Netherlands to Slovakia 

Mr van Rijssen, thank you for 
granting us this interview. You arrived 
in Slovakia recently in late August, 
and from following your programme, 
your agenda seems very intensive. 
What is your impression of Slovakia 
so far? 

Obviously, one should always be careful 
with first impressions!

Overall, I feel very welcome indeed 
and in the first two months I had the 
opportunity to meet a lot of people in the 
business community and in political and 
other government circles. And perhaps 
most importantly, both my wife and I had 
the chance to get acquainted with the life, 
people and culture. And the best thing: 

there is a lot to do. I am not going to be 
bored in Slovakia! 

Fortunately, I have a good team 
around me, both at home as well as at the 
embassy. 

Can you tell us a little about your 
previous missions? 

In the past, I can say, we have “served 
worldwide”: From North America to 
South-East Asia, From Oslo to Algiers 
(and many places in between). I have 
been able to focus on the economy 
during a large part of my career and on 
promoting Dutch business interests. I feel 
that the best way of doing so is by having 
a broad agenda. No economy without 
politics. No business promotion without 
cultural aspects. The broad bilateral and 
multilateral experiences I underwent, can 
only help me in doing a proper job here. 

What are the areas you would like 
to focus on during your mission in 
Slovakia? 

With today’s budgetary restraints, the 
government will have to set its priorities: 
this applies to the Foreign Service as 

well. This means that we will not be able 
to cover many issues as fully as we have 
done in the past. The main priority of any 
embassy is to promote bilateral relations. 
That can only be done when the channels 
are open and communication is not 
distorted. After that, the priorities are very 
clear: 
a. Assisting in creating the best business 

environment for Dutch companies, as 
their performance is the engine of our 
economy; 

b. We will have a special focus on water-
related issues; 

c. Preparation of the Dutch and Slovak 
Presidencies of the EU in 2016;

d. Promotion of even deeper integration 
of the Slovak Republic into 
mainstream Europe, equally in the 
field of distribution justice and the 
implementation of European rules.

In the second half of November we 
will co-organise a CSR event on the 
role of procurement in a responsible 
company. Why is the Netherlands 
Embassy focusing on CSR topics? 

Perhaps the most important aspect is 

Richard van Rijssen

that a business community that takes its responsibility seriously 
will perform better. Dutch companies are outperforming many 
others because they take into account the interests not only of 
shareholders, but equally those of clients, employees, as well as of 
the environment surrounding them, in every sense of the word.

I firmly believe that when you serve the wider interest, you serve 
yourself best as well. 

In 2016 the Netherlands, Slovakia and Malta will have the 
joint presidency of the EU. From the practical point of view, 
what steps are needed to prepare for a trilateral presidency? 
Which topics are the Dutch priorities for this presidency?

For a presidency – the 13th for the Netherlands and the first 
for Slovakia and Malta – the first priority is that it runs smoothly. 
Grand designs do not work, when meetings are logistically ill-
prepared. Secondly, one should not have overly optimistic ideas 
of what can be achieved. The presidency – especially after the 
Lisbon Treaty – has only a limited influence on the outcome of 
the European Agenda. So our priorities will have to be agreed 
upon equally with the European Commission and the European 
Parliament. 

Having said that, obviously there are a number of issues that 
are of common concern. What we will do together with our 
friends from Slovakia and Malta is discuss the stability of the 
economy and better and more transparent decision-making. 
Perhaps the most important aspect of all is that we have to create 
the circumstances in which the European business community 
can really compete on world markets.

Can we follow you and the activities of the Netherlands 
Embassy on social media?  

In my view, the world of diplomacy has changed completely. 
One of the most important elements of this change is that we 
are much more transparent in what we do, why we do it and 
how we do it. I try to provide clarity on what the embassy does 
and what I do on Twitter and Facebook. Both Eveline Molier 
and I are on Twitter, not only to tweet ourselves but also to 
read what others are concerned about, and the embassy has a 
Facebook page as well as its website, on which our activities are 
announced and where we report on what we have done. We 
are presently looking at other possibilities. One is to set up a 
closed group, either on Facebook or on LinkedIn for the Dutch 
business community. All ideas are welcome in this regard.  
@rvanrijssen @EvelineMolier.

I wish you all the best during your mission in Slovakia 
and I hope to see you soon at one of our events. 
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In the Netherlands, the vast majority 
of corporate vehicles are on Full 
Service Lease or Fleet Management. 
In Slovakia this percentage remains 
closer to 10 %. In many other 
economies on the European mainland 
this percentage has increased 
as economies have grown. The 
Netherlands has the highest level 
of operational lease. Based on my 
experience, there are four reasons 
why Slovakia is likely to become more 
similar to the Netherlands as regards 
corporate cars.

 In contrast to the Netherlands, Full 

Service Lease and Fleet Management 
are still relatively unknown on the 
Slovak market. A short explanation of 
the products might be helpful.

Full Ser vice Lease – a long-term 
rental (usually 3-5 years) with a 
f ixed monthly fee which covers 
all costs including depreciation, 
interest and all ser vices, i .e. 
maintenance, repair, tyres, 
assistance ser vice, replacement 
vehicle, fuel card, motor way tax disc 
and insurance. The car is owned by 
the lease company and at the end of 
the lease the vehicle is returned to 
the lease company. 

Fleet Management – the car is 
owned by the user but all activities 
to keep the car on the road are 
outsourced to a specialist. This 
includes maintenance cost control 
and insurance management.

Finance Lease – f inancing a car 
with f ixed cost for depreciation and 
interest. At the end of the lease the 
ownership of the car is transferred 
to the user for a pre-agreed amount. 

The owner is responsible for 
arranging and paying for all ser vices.
 
Ownership vs. imprOving 
yOur cash pOsitiOn

Today, in Slovakia there is a strong 
sense of ownership when it comes 
to cars. This I partly understand, to 
want to own things is only natural. 
But, when it comes to corporate 
economics, the logic of investing 
€25,000 in a car instead of in your 
core business is not at all clear. By 
leasing the user doesn’t need to pay 
the upfront investment and only 
pays interest and depreciation down 
to the pre-agreed residual value 
(e.g. €10,000). The interest and 
management fees which must be paid 
are offset by the higher discount  
a leasing company can negotiate on  
a car, the services and the insurance.

Where Slovakia is similar to the 
Netherlands is in the preference for 
new and smart cars. This is part of the 
corporate image we help project. The 
benefits of knowing the mobility costs 

upfront in combination with being able to return the car 
at the end of the lease and replace it with a new one fits 
well with the Dutch focus on costs. Dutch companies like 
to have fixed and stable costs and this allows them to plan 
their long-term costs.

 
slOvak vs. Dutch taxatiOn

Under current Slovak tax legislation there are 
advantages to buying a car. Cars can be depreciated over a 
3-year period as against five in the Netherlands. This law 
has been the subject of debate for a long time and there is 
fair chance that the two periods will be aligned over time. 
It can be advantageous for organizations to lower their 
taxable income during the first three years of a vehicle’s 
economic life.

We expect that an increasing number of companies 
will value the convenience of Full Service Leasing. Fleet 
Management will be the preferred option for companies 
looking to take advantage of the tax break. Once Slovak 
tax regulations change, this will be an accelerator for the 
growth of the Full Service Lease.

mObility vs. the car
In the Netherlands as a teenager I had the strange 

habit of cycling to school. This led to a fair amount of 
frustration in a rainy country when my bike broke in the 
pouring rain. I would have given the world back then 
if there had been one number I could call for someone 
to come and repair my bike or provide a replacement 
bike. In Slovakia drivers cover large distances by car. 
Guaranteed mobility provides one number to dial to 
arrange everything regarding continuous mobility no 
matter where or when your car breaks down.

In the Netherlands, leasing companies include 
alternative transportation in their services such as busses, 
trains, taxis and yes, even bikes. In Slovakia, public 
transport and bikes only offer a limited alternative. 
Once the coverage and service levels of the alternatives 
increases in Slovakia, we are likely to see a similar range of 
mobility services for drivers.

insOurcing vs. OutsOurcing
It is common for most companies to outsource services 
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Prepared by our member: 

 Björn van den Berg

specialist 
in operational 
leasing

www.businesslease.sk

such as payrolling, security or cleaning to a specialist. The 
combination of improved quality and better efficiency 
is usually the main driver of this decision. Rising wages 
in Slovakia and especially the Bratislava area, will mean 
companies start to look at ways to improve staff efficiency. 
To allocate more time to the core business, outsourcing 
fleet management to a specialist is an easy gain.

The Dutch are well known for having a dislike for 
overpaying. Bringing in a specialist to find the best 
conditions for car-related costs and having an expert check 
the invoice helps to avoid overspending a single cent.

 At Business Lease we have almost 25 years experience 
on the Dutch market. In Slovakia we are celebrating our 
15th anniversary this year. Over this period, we have put in 
place the high service standards under which we operate. 
The cars may be the same everywhere, but we provide 
better care.

Björn van den Berg 
Managing Director, Business Lease Slovakia s.r.o.
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A   car is an essential element of 
business – to visit your clients, offices 
and banks. The problem is, the more 
money you use to buy and run the 
car, the less money is left over for the 
business itself.

purchase
The purchase of a car initially 

involves the selection of its type, make 
and finding out current prices and 
discounts. There is always a large variety 
of offers available and despite the 
various methods for calculating costs, 
for example, the TCO (Total Cost of 
Ownership) method, the decision-
making process is still to a large degree 

a matter of emotion.
Discounts currently offered by car 

dealers vary according to the actual 
sales policy. LeasePlan with discounts 
agreed on the fleet size can also provide 
assistance in this regard. 

The sale of the used car is another 
important part of the decision-making 
process when buying a car. 3 or 4 years 
later it may still be possible to obtain 
40 % of the purchase price. In order 
to be able to do so the car needs to be 
serviced regularly and there must not 
have been any major insurance claims. 
However, you must also factor in the 
risk of a decline in the value of the 
used car, which, will not be assumed 

by the company, with the exception of 
companies offering operational leasing.

Financing
The goal of any investment activity 

is to ensure the greatest return in the 
future. However, for a car fleet the key 
question is how to select the type of 
financing and running that will mean 
the least expense and loss.

The basic question is: Is it cheaper to 
buy a car in cash or to repay gradually 
while paying the interest?

The answer to this question is 
provided by a comparison of total 
costs/expenditure with alternative 
forms of financing.

Prepared by our member: 
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HOw TO SPEND THE lEAST MONEy wHEN BuyING 
AND RuNNING A CAR?

there are three main types of expenditure and income:
•	 purchase	of	new	and	sale	of	used	car
•	 financing	(if	we	are	not	buying,	but	are	taking	a	loan	or	lease)
•	 running	a	car	(fuel,	tyres,	service,	insurance,	etc.)

Purchase price, advance payment, 
instalments (premium + interest) as 
well as the estimated selling price of 
the used car are figures that are definite 

and known. However, what does the 
so-called lost profit mean and how can 
it be calculated?

Lost profit represents the amount 

(of profit) the company lost when it 
decided to buy/repay a car instead 
of evaluating the money through the 
performance of business.

running a car
The cost of running a car includes:
•	 insurance
•	 fuel
•	 taxes	and	fees
•	 tyres
•	 service	costs
How can you optimise and reduce the 

operational costs? Is it possible to include 
the risk of unforeseen costs? A company 
has more options in this regard.

When insuring a car/fleet it can 
either obtain discounts directly with the 
insurance company or it can make use of 
discounts offered by a founding partner 
(repayment, leasing company).

Fuel discounts are offered to the 
company directly by companies operating 
a network of filling stations (various forms 
of deposit, resp. pre-paid cards) or the 

company has the option to use discounts 
negotiated with a funding partner – leasing 
company.

Taxes and fees are unavoidable items. 
The only optimisation is to spread the 
expenditure over monthly instalments (e.g. 
in operational leasing).

 Tyres are a not inconsiderable item in 
terms of total operational costs. Costs are 
rising particularly for cars being driven 
40,000 km per year or more. In this case, 
the company can either negotiate certain 
volume discounts, where the firm has to 
pay the entire purchase value of the tyres or 
it uses the services of an intermediary who 
purchases the tyres at wholesale prices and 
the firm repays the value of the tyres in 
instalments.

Service costs are usually only predictable 
while the producer guarantees the repairs 

incurred in production. However, after 
the guarantee has expired, the costs which 
the firm has to pay may increase rapidly. 
Operational leasing also offers a solution 
in this case - the firm pays the service costs 
in regular instalments, which cover a large 
range of service calls. This means not only 
the costs incurred during a car breakdown, 
but also those incurred due to regular 
wear and tear. The company providing 
operational leasing assumes the risk of 
unforeseen repairs and service calls.

Whatever the company decides to do 
as regards optimising the aforementioned 
costs, it must always bear in mind the 
volume discounts provided by its suppliers 
that the landlord of the fleet volumes 
reached and that can be passed on to a 
future tenant.

>>

a car is an OppOrtunity tO get mOre DOne. 
hOwever , it is alsO an investment that neeDs 
Financing – tO purchase anD tO run.

COMPARISON OF COSTS AND ExPENDITuRE FOR vARIOuS FORMS OF FINANCING

FINANCING AlTERNATIvE TOTAl COSTS/ExPENDITuRE

Cash Purchase price + lost profit – sale of used car – tax savings (depreciation)

Loan Advance payment + instalments + lost profit – sale of used car – tax 
savings (depreciation, interest)

Financial leasing Advance payment + instalments + lost profit – sale of used car – tax 
savings (depreciation, interest)

Operational leasing Instalments + lost profit –tax savings (amortization of payment,  interest)

PARAMETERS AFFECTING THE AMOuNT OF lOST PROFIT

Time The sooner (at the beginning of the period) and the more money  
a company spends on a car, the higher  the loss – lost profit

Capital turnover The shorter the cycle – cash-resources-receivables-cash – the more 
the company loses from investment/repayment of a car

Margin The larger the company’s margin, the greater will be the lost profit
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COSTS
INCOME/ 
ExPENDITuRE

 CASH  lOAN   FINANCIAl lEASING OPERATIONAl lEASING

Acquisition

Car purchase
• 100 % of car value • 0-30 % of car value • 0-30 % of car value • 0 % car value

•  individual discount •  individual discount •  individual discount •  wholesale discount

Sale of used car

• individual sale • individual sale • individual sale • sale via leasing company

• risk of change of selling 
price against planned 
price

• risk of change of selling 
price against planned price

• risk of change of selling 
price against planned 
price

•  risk of change of selling price  
by leasing company

Financing

Advance  
payment

x • 0-30 % in advance • 0-30 % in advance • 0 % in advance

Instalments x

• interest rates and repay-
ment of the full price of car 
(after deduction of advance 
payment)

• interest rates and repay-
ment of the full price of 
car (after deduction of 
advance payment)

• interest  rates and repayment  
of approx. 60 % of total price 
of car

Lost profit
• Approx. 15-20 % more 

than for operational 
leasing

—  Approx. 8-12 % more than 
for operational leasing

— Approx. 7-10 % more 
than for operational leas-
ing

• lowest lost profit

Operation

Insurance • individual rates • individual rates
• option to use rates 

agreed with leasing 
company

• option to use rates agreed 
with leasing company

Fuel
• current prices or fuel cards 

after paying a deposit
• current prices or fuel cards 

after paying a deposit

• current prices or fuel 
cards after paying a 
deposit

• option to use fuel cards

Taxes and fees
• one-off payments accord-

ing to law
•  one-off payments accord-

ing to law
•  one-off payments ac-

cording to law
• gradual payment in instal-

ments 

Tyres
•  individual purchase, 

exchange, storage 
• individual purchase, ex-

change, storage
•  individual purchase, 

exchange, storage

• purchase, exchange, storage 
at wholesale prices of leasing 
company 

Service and 
maintenance

• service at individual prices • service at individual prices
• service at individual 

prices
• service at wholesale prices of 

leasing company

•  risk of  increased service 
costs after guarantee 
expiration

•  risk of  increased service 
costs after guarantee 
expiration

•  risk of  increased service 
costs after guarantee 
expiration

•  risk of increased service costs 
by leasing company after 
guarantee expiration
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Miroslav Malovec, LeasePlan Slovakia s.r.o.
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Courier Companies Provide 
Rapid Deliveries to the  
   Automotive Sector and Fixes 
Problems

T he term “logistic support for the 
automotive industry” usually brings to 
mind endless lines of trucks bringing 
components for the assembly of 
individual component units or cars. 
However, few people realise that it 
is, in fact, express delivery that gives 
car manufacturers and their sub-
contractors the absolute certainty of 
continuous production. Time-critical 
shipments allow the automotive sector 
to avoid the tremendous costs of 
halted assembly lines. 

Apart from its express parcel 
services, the portfolio of courier 
companies features a range of 
solutions tailored to the needs of 

customers from numerous industries. 
Since the requirements vary between 
sectors and even between individual 
manufacturers – courier companies 
must maintain dedicated teams to plan 
and execute the quickest and most 
reliable route from the contractor to 
the end customer. In this way, they 
can set up a regular flow of goods 
and resolve critical states in the 
manufacturing supply within just a few 
minutes. 

autOmOtive cOntrOl 
centre

For example, TNT Express meets 
the demands of the automotive sector 
thanks to its Automotive Control 
Centre (ACC). TNT operates 18 such 
centres all over the world, serving 
customers such as General Motors, 
Volkswagen, Volvo and dozens of their 
sub-contractors. One such centre is 
the ACC in Bratislava, which has been 
operating since 2003. The centre's 
popularity with the automotive 

companies and their sub-contractors demonstrates that 
TNT Express is a leader in delivering critical automotive 
shipments. 

The centre's portfolio also includes a pro-active system 
for round-the-clock shipment tracking and finding a 
solution when the standard delivery mode fails. A great 
advantage of ACC is its quick response time: Just a few 
minutes after receiving an order, the system can generate 
a solution and within an hour it is able to make available 
the necessary transportation for shipping components 
to the end customer. TNT Express acts as an umbrella 
organisation for centres undertaking tasks such as sending 
a vehicle, chartered plane or on-board messenger. 

express Deliveries prevent assembly 
lines FrOm cOming tO a stanDstill 

Silvia Nováková, Logistic Manager at Fremach Trnava, 
s.r.o., a Belgian manufacturer of components and assemblies 
for the automotive industry, says automotive firms place 
very high value on factors such as just-in-time delivery 

and its precise management. What really counts with 
time critical shipment is, not just the quick response time, 
but also a precise and customised time schedule and the 
detailed tracking of the shipment's movement. “At critical 
times, we prefer carrier companies capable of guaranteeing 
a definite transit time. In such cases, the shipment cost 
is of secondary importance,” said Nováková. Fremach 
recently undertook an urgent shipment to two Peugeot 
manufacturing plants in Mulhouse and Sochaux. Thanks 
to the quick response and tailor-made solution from our 
express delivery company, we managed to keep to our 
schedule 100 % and this saved production from coming to  
a standstill. 

Mária Džundová, 
Country Sales & Marketing Manager TNT Express

 Mária Džundová

Prepared by our member: 
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Five Records set at
Shell Eco-marathon 
   Europe 2013 Prepared by our member: 
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A    fter three challenging days of 
competition on the streets of 
Rotterdam, the Shell Eco-marathon 
Europe 2013 saw winners from nine 
different countries scoop the prizes. 
The Shell Eco-marathon is one of 
the world’s most challenging student 
innovation competitions and takes 
place annually in Europe, America and 
Asia. The competition brings together 
current and future leaders, along with 
the general public who are passionate 
about energy issues. 

It encourages debate on sustainable 
solutions to the challenge of rising 
global energy demand. 

183 student teams from 24 
countries competed from May 15-19 
under difficult circumstances on the 
challenging street circuit with cars they 

designed and built themselves and 
amazed everyone by setting five new 
records. The goal of the competition is 
to drive the furthest on the equivalent 
of 1 kWh or 1 litre of fuel. 

In the UrbanConcept category, 
team Polytech Nantes from France 
set a new record with 145.7 km 
per kWh in the battery electric fuel 
class (an improvement of 41.7 km 
per kWh from last year); while the 
German team Schluchtspecht from 
the University of Applied Sciences 
Offenburg improved on the record 
with 315.4 km/l.

In the Prototype category, the SCS 
Pasquet from France smashed the 
previous record for battery-electric 
with a result of 1,224.1 km/kWh. 
The favourite team, Microjoule-La 
Joliverie, once again came out on 
top in the Prototype petrol category 

achieving 2,980.3 km/l equivalent, enough to drive from 
Rotterdam to Athens on a single litre of fuel.

After many years, Slovakia was also represented at the 
competition thanks to a new team from the Slovak Technical 
University in Bratislava. 12 students designed and produced 
a petrol-powered Prototype concept car for the competition. 
They managed to drive 100 km on just one litre of fuel, 
which is a great result for their first year of competition.

This year’s highlights included record visitor numbers 
to the Shell Energy Lab – it was a spectacular experience 
for people of all ages and showcased the future of energy, 
technology and mobility.

Peter Voser, CEO of Royal Dutch Shell, said: “It’s always 
inspiring to see the leaders and engineers of the future 
put their creative ideas into action. This year’s Shell Eco-
marathon again showcased new innovations and promising 
creative technologies. We are looking back at a successful 
event which attracted over 50,000 visitors and 3,000 
students from the Netherlands and beyond to support the 
teams and visit Shell Energy Lab. I found it encouraging 
to see so many people enjoying this event based around 
innovation and the future of energy.”

The results have set an incredible precedent for next 
year’s event. Norman Koch, Technical Director of Shell 
Eco-marathon, said: “The level of competition at the Shell 
Eco-marathon this year was the highest ever. Many teams 
showed significant improvements on previous years, leading 
to a closer level of competition overall and photo-finishes 
in many categories. This illustrates how innovation is 
successfully being put into practice by many more teams.”

For more information about Shell Eco-marathon Europe 
please visit www.shell.com/ecomarathon/europe

“the level OF cOmpetitiOn at  
  the shell ecO-marathOn this 
  year was  the highest ever”
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The Cost of

the most frequently used are:

1. Temporary Staffing - the allocation 
of short-term staff employed by a 
temporary staffing agency.

2. Contracting - the allocation of 
midterm staff employed by a 
temporary staffing agency or a 
contracting company.

3. Outsourcing - entire functions are 
outsourced from the client to a 
contracting or temporary staffing 
company in which the management 
and profit and loss risk is taken on by 
the agency or contractor.

4. Payrolling: the transfer of the 
company’s staff to the payroll of 
a temporary staffing agency. The 
employees work for the client, but are 
now employed by the agency.

O

Prepared by our members: 

Gerard KoolenAlena Mazániková

   

       n September 26, 2013 Alena 
Mazániková, Financial Director at 
Heineken and Gerard Koolen, Group 
Managing Partner at Lugera made a 
very interesting presentation about the 
cost of employment. They compared 
the total cost of employment at 
Heineken with the cost at Heineken 
if employment was completely 
outsourced. They did this based on 
the HR&Finance model developed by 
Lugera. Read on for further details.

intrODuctiOn
There is currently an unmistakable 

and irreversible trend at companies 
in Western Europe - outsourcing 
staff employment. Many production 
companies now employ less than 20% 
of their staff. Several methods are used to 
outsource the employment of their staff. 

Employment
Example with 100 staff Monthly Savings Yearly Savings
Payroll & Personnel administration € 2,029 € 24,348
Recruitment & Replacements € 2,029 € 24,348
Financing € 986 € 11,832
Induction Training € 2,000 € 24,000
Cost of Redundancy € 5,000 € 60,000
Cost of Absenteeism € 18,000* € 216,000
Cost of Production Fluctuation € 5,000 € 50,000
Totals € 35,044 € 420,528

Focus On

with intelligence, only has winners. The company reduces its 
cost, the employee can earn more and/or receive more extra 
benefits and the agency’s fee is paid from savings the client 
makes.

Alena Mazániková, Financial Director at Heineken
Gerard Koolen, Group Managing Partner at Lugera

hOw can OutsOurcing 
staFF be prOFitable?

Many people think that using the 
services of a temporary staffing agency 
automatically increases the total cost 
price of remuneration and therefore this 
always increases the cost. If you consider 
this issue purely in terms of direct out-of-
pocket costs this might be correct, but 
even this is not always true.

It is important to look at the direct 
and indirect savings when outsourcing 
employment. If you had 100 staff 
employed via a temporary staffing agency, 
for example Lugera, at gross monthly 
salaries of Eur 1000 you would save the 
following on a monthly base. (Figure 1)

emplOyment 
OutsOurcing: FrOm 
cOmpetitive aDvantage 
tO a necessity tO stay 
cOmpetitive

Not many companies in the 
CEE seem to have discovered the 
mathematics regarding outsourcing 
employment. From a profit and loss 
point of view, no company can afford to 
ignore the potential substantial savings. 
When companies apply this in the 
CEE, this will represent a competitive 

In this example based on 
actual figures, a company 
can save € 4,205.28 per 
year per outsourced 
employee. The savings 
you can achieve on your 
total employment costs 
expressed in a percentage 
of the total gross salary is 
20% - 30%.

advantage compared to the (much higher) cost price 
structure their competition will face (if they do not 
outsource their employment). But as more and more 
companies start to outsource employment, this will 
become a necessity just to stay competitive or to at least 
maintain the level of competitiveness. 

RatiOnal anD emOtiOnal barriers
The rational barriers to outsourcing employment are 

non-existent, but the emotional barriers are extensive. 
Especially for HR Managers who believe that it is 
better to have staff employed on the company payroll 
from a motivational point of view. Arguments such as 
“we are one big family” or “our staff need to know that 
we care about them”, etc. are frequently stated. But are 
these arguments valid?

They are not. Usually the motivation and the 
(quality) output of the outsourced staff increases. 
Secondly, the company can increase its bonuses for its 
staff and pay these from the 25% savings on the total 
payroll cost. This means a company will save money 
and the staff will earn more money. The company can 
also allocate more money to motivation increasing 
investments. If you have 100 staff, you will be able to 
save € 420,528, so you can allocate part of this money 
to a variety of motivational tools, training sessions 
increasing staff skills, etc.

in the enD there are Only 
winners FrOm staFF OutsOurcing

Based on the above, staff outsourcing, when applied 

 

* The cost of absenteeism when employment is insourced depends closely on the productive output and profit margin. On 
average, the loss per month per absent employee at a production company with a 10% profit can be up to € 6,000 per month.

www.pwc.com/sk

Dedicated to your success

PwC has been present in Slovakia 
for more than 20 years. We have 
over 300 experts in the Bratislava 
and Košice offices who are 
committed to building long-term, 
strong, trust-based relationships 
with our clients.

How can we help you

• Assurance Services 
• Tax Services
• Transfer Pricing
• Corporate Management Consulting
• Forensic Services
• Human Resource Services
• Innovation and Change 

Management
• Deals and Transactions
• Private Companies Services
• Investing in Slovakia: Investment 

Incentives and EU Funds
• Law Firm — PwC Legal
• The Academy - PwC’s Educational 

Institute

© 2014 PwC. All rights reserved. In this document, “PwC” refers to Pricewaterhouse-
Coopers Slovensko, s.r.o. and PricewaterhouseCoopers Tax, k.s., which are member 
firms of PricewaterhouseCoopers International Limited, each member firm of which is 
a separate legal entity.

Figure 1
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T    his is a non-standard way of 
optimizing spending1. However, the 
standard way to convert spending into 
the right investment is remuneration 
management. 

Remuneration difficulties have been 
experienced since antiquity. Farmers 
used to hire workers for the harvest 
early in the morning. They might hire 
more workers at 11 AM and also at 
5 PM. The workers who started in 

the morning expected to get the most 
according to the number of hours 
worked. They were surprised when 
everyone received the same. They were 
jealous of one another and quarrelled 
among themselves and complained to 
the farmer, that this was unfair. 

Discussions about bonuses start 
when an employee is hired. The 

company wants to hire (“buy”) an  

employee for the lowest cost, the 
employee wants to be employed 
(“sold”) for the highest value. TCE 
(Total Cost of Employment) is the 
formula used to specify low cost and 
high value. Two candidates meet the 
requirements. C1 accepts a salary of 
1500€, an overqualified C2 asks for 
5000€. Which candidate would you 
hire? What is the added value C1 
brings to the company compared to 

C2? Would C2 accept 1500€ fixed + 
3500€ variable (or some other split)? 
In the end, a labour contract is signed 
with clear conditions (salary) and must 
be kept to by both parties. 

Remuneration is the next step after 
the employee is hired, unfortunately in 
many companies this is not approached 
correctly. Today, managers remunerate 
their employees in various ways: bonuses 
are a fixed or variable percentage of the 
salary, a fixed amount or a "surprise". 
The bonus is calculated from a specific 
individual, team or company target. The 
bonus is determined by the employee’s 
supervisor, by management or by an 
individual bonus plan. (A combination 
of options is usually preferred.) For 
SMART target settings, the triple W must 
be answered: Why? Who? and When?

WHY? Project completed? Target 
achieved? Want to motivate? Want 
to retain people? Acknowledgment 
(anniversary, birthday, childbirth, 
wedding, etc.)?

WHO? Individuals? With the risk of 
a “horse race” instead of cooperation? 
Teams? With the risk of collective success 
or collective failure? All employees?

WHEN? Employees perceive payment 

in December as twice as valuable (Christmas gifts, food, 
decoration, etc.) as the same amount paid in January. 

There is a 4th W – hoW to remunerate? A non-monetary 
method is an alternative. Increased bonuses and salaries will 
make the employee happy for about two weeks (statistics 
show). Companies offer their employee a very expensive 
waste of money – various benefits and a cafeteria. The 
return of investment is zero (e.g. gym access given to “fans of 
chocolate”). Providing products or services instead of money 
can be a lucrative investment. While money is often forgotten 
in two weeks, a mobile phone, laptop, or a car used every day 
represents effective direct marketing. Targeted products or 
services have a secondary benefit as HR discovers the hobbies 
and interests of the employees. HR knows what people do 
outside work and what they know beyond their specialised 
knowledge. Giving something to an employee increases his/
her satisfaction. In my experience satisfied employees bring 
high added value and are retained by the company and do not 
require more money.

The following rules are valid in rowing and in business: the 
right people with the right processes with an obsolete boat will 
beat the right people with the wrong processes with a modern 
boat as well as the wrong people with the right processes with a 
modern boat. Remuneration, as a lucrative investment, requires 
end-to-end management. The right sequence of the right steps 
in the right order at the right time by the right people is the 
right investment and will generate a high profit. Cost savings, 
employee satisfaction, company development. The wrong steps 
in the wrong order at the wrong time or the wrong people is the 
wrong investment, a waste of money, an additional cost, and will 
cause employee frustration and company stagnation. 

Do you manage remuneration? 

Peter Andrišin
Dozen s.r.o.

1 Note for sceptics: have you ever taken samples of products in the shop? Have you ever taken advantage of special offers? (2+1 
free). US discount coupons allow you to pay 10% of the purchase price. Have you ever taken advantage of products for free?

Peter Andrišin

Sváko Ragan: “How much does a litre of wine cost?”
Innkeeper:  “10 €”
Sváko Ragan: “And how much does a drop of wine cost?”
Innkeeper: “One drop? A drop costs nothing”
Sváko Ragan: “I will have a ½ litre in drops please”

Natural. Beautiful. Different.
The distinctive taste of Slovak nature.

The purity and distinctiveness of this outstanding drink is ensured by the 
use of finest natural ingredients. Its tradition goes back to the times of 

Benedictine monks. The flavors of yellow gentian root, high-quality Slovak 
mountain honey and hand-picked herbs, all in a unique blend, offer 

a harmonious and authentic taste you have never tried before.
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Finance Management 
of Remuneration

One of the topics covered during the 7th HRM seminar on September 26, 2013 was 
Finance management of remuneration presented by Peter Andrišin from Dozen s.r.o.



T   he controversial amendment to 
the Collective Bargaining Act will take 
effect on 1 January 2014. 

The related legislative procedure was 
noteworthy. After the first approval by 
the Parliament the Slovak president 
rejected the bill mainly due to the 
definition of small enterprises included 
in it. In his opinion the new legislation 
shouldn’t apply to employers who have 
less than 50 employees. The Slovak 
president also proposed an exemption 
for employers who already have a valid 
collective agreement at company level.

But during the second debate in the 
Parliament the Slovak MPs overruled 
the president’s veto. Consequently, 
the original bill was passed. The basic 

exemption was granted to companies 
which have less than 20 employees. The 
existence of collective agreements at 
company level is irrelevant.

Although the opposition publicly 
declared the intention to contest the 
new legislation before the Slovak 
Constitutional Court, employers 
should be prepared for the possibility 
of a higher level collective agreement 
negotiated in their absence but binding 
on them without their consent. 

basic principle
Under the amendment the 

applicability of higher level collective 
agreements may be extended to 
employers who operate in a sector 
which is subject to a collective 
agreement concluded between the 
employers’ organisation and a trade 
unions’ body. The key factor will be 
SK-NACE code of activity. NACE 
refers to the statistical classification of 
economic activities in the European 
Union. Generally, employers can check 

the SK-NACE code currently registered 
for their main business activity on the 
website of the Slovak Statistical Office.

It must be noted that the extension is 
general, i.e. once approved, it will apply 
to all employers in the specific sector 
(with a few exceptions mentioned 
below). It will also apply to employers 
where no trade union organisation 
exists.

what are the legal 
cOnDitiOns FOr the 
extensiOn 

From the procedural point of view, 
the extension is not automatic and is 
not implemented by passing the new 
legislation; the passed legislation only 
provides for the relevant option.  

The procedure starts by submitting 
a written application for the extension 
by a party to the collective agreement 
at higher level. Based on the application 
the Slovak Ministry of Labour, Social 
Affairs and Family publishes an 
announcement in the Commercial 
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New Bill Passed: 
         Extension of Applicability 
 of Collective Agreements  
        in Slovakia

Prepared by our member: 

Elena Chorvátová

Bulletin (in Slovak “Obchodny vestnik”) and on the 
Ministry’s website. 

Based on the announcement the relevant employers have 
the right to raise their objections or comments in writing to 
the Ministry. The respective deadline of 30 calendar days is 
rather short.

The next step is made by a special advisory committee 
established by the Ministry. The composition of the 
committee should be based on the tripartite principle; the 
committee’s members will be representatives of the Ministry 
of Labour, the Ministry of Economy, the Statistical Office and 
employers’ organisations and trade unions. 

whO is being representeD
In addition to the objections made by the employers, the 

role of the Committee is to focus on another condition set 
by the law: the extension shall be approved only if employers 
who already are bound by this collective agreement have 
more employees than other employers in the same sector who 
are bound by another collective agreement at higher level.

The special committee must consider the issues within 20 
days. But conclusions of the committee are only advisory 
opinions.

Finally, if the Ministry accommodates the application for the 
extension, the Ministry’s decision in the form of a generally 
binding decree is published in the Collection of Laws. 

limiteD exemptiOns
As mentioned above, the mandatory extension of collective 

agreements does not apply to employers who have less 
than 20 employees. It also does not apply to employers 
in liquidation or employers who are bankrupt, employers 
who have more than 10 percent of disabled employees and 
employers who operate on the market for a period shorter 
than 24 months. The mandatory extension of applicability 
of collective agreements also does not apply to employers 
who are already bound by another higher level collective 
agreement.

cOnsequences in pRactice
Agreements at higher level are superior to collective 

agreements at company level and individual employment 
agreements. If collective agreements at higher level stipulate 
more favourable conditions for employees, employers must 

observe them. The guaranteed salary and the minimum 
severance in excess of the statutory minimum agreed by the 
parties in the higher-level collective agreement are expected to 
be the most common issue.

In the past many employers observed only the minimum 
standards set by Slovak labour legislation. From now on trade 
unions may request that all employers in the sector observe 
higher standards agreed in their absence. Due diligence in 
employment law can prepare them for the challenge and the 
future will show how the law will be brought into life.

Elena Chorvátová
Associate, PETERKA & PARTNERS Law Offices

Getting business moving

ING Commercial Banking
Central and Eastern Europe

www.ingcommercialbanking.sk

G g

This article is for information purposes only. Under no account can it be considered 
as either a legal opinion or advice on how to proceed in particular cases or on how to 
assess them. If you need any further information on the issues covered by this article, 
please contact PETERKA & PARTNERS, Bratislava.
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     very year, the Netherlands Embassy looks to improve the 
interchange of know-how and best practices between Slovakia 
and the Netherlands in different areas. This year, on the occasion 
of the international week of green standards (September 18), 
the embassy and the Slovak Green Building Council presented 
to Slovak entrepreneurs some innovative ideas from their 
Dutch counterparts in this field. We wanted to present a topic 
which would address real Slovak needs and so we organised the 
seminar “Sustainable refurbishing: latest trends from Slovakia 
and the Netherlands”. 

We invited five speakers from different backgrounds related to 
sustainability. The Dutch sustainable sector was represented by 
Philips, the Center of Sustainability at Nyenrode University, and 
the company Bouw Quest, which specializes in energy savings in 
older buildings. Best practice can best be supported by providing 
comments to draft legislation on refurbishing. Therefore, we 
also invited speakers from the Slovak Ministry of Transport, 
Construction and Regional Development and from the Slovak 
Technical University.

The Dutch speakers described several projects they are 
dealing with and the positive effect that these projects will 
have. Sustainable refurbishing leads towards decreased energy 
consumption, ideally without any deterioration in the other 
properties of a building. The main focus was put on energy 
savings and how to gain these savings in a cost-efficient way. 

The discussion that followed the presentations was very 
inspiring and the presentations were well received. We hope 
that the Slovak entrepreneurs were inspired by these new 
ideas. The embassy was very pleased to be able to organize 
this seminar. We are proud to be able to help share these ideas 

regarding energy efficiency, which have been widely put in 
practice in the Netherlands.

Events such as this have a double effect – they help save the 
environment and your money. We are sure you will agree this 
is a combination worth hearing more about!

Prepared by the Netherlands Royal Embassy in Bratislava

News from the Embassy
of the Kingdom of the Netherlands

SuStainable refurbiShing:  
lateSt trendS from Slovakia and the  
netherlandS

Dare to imagine 
and dream big. 

Happy New Year!

www.aspen-staff.com

RemembeR ThaT all  GReaT ideas weRe 
jusT small  dReams once.

2013-12--AspenStaff-PF-v0.1.0.indd   1 15/12/13   18:26 
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Slovakia and the netherlandS  
 Sign memorandum  of  underStanding

H.E. Richard van Rijssen and State Secretary 
Vojtech Ferencz during signature act

         Memorandum of Understanding (MoU) on 
cooperation regarding water management was signed by 
H.E. Richard van Rijssen on behalf of the Netherlands 
Ministry of Infrastructure and Environment and the Slovak 
Ministry of Environment on 18th November.

The Netherlands is a world leader in water management 
technology and the MoU is intended to support 
knowledge transfer between the countries. Currently, two 
projects between governmental institutions are underway 
and more are in the pipeline. Slovakia has a lot of expertise 
regarding mobile barriers and other anti-flood measures 
and this cooperation is certain to be beneficial for both 
countries. Early next year, the embassy will organize a visit 
of Slovak water experts and politicians to the Netherlands 
to help further extend the cooperation.

CommerCial Club

 

            n 12th December the Embassy hosted a Commercial 
Club meeting for staff from embassies in Slovakia. The guest 
speaker was Mr. Radoslav Tóth, the Vice Chairman of the 
Slovak Antimonopoly office. Mr. Tóth briefed the embassies 
on the daily operations of his office, the relationship between 
his office and the government and EU Commission. He also 
elaborated on recent cases his office has resolved and the 
priorities of the Antimonopoly office for next year. 

The Antimonopoly Office is seeking to change from a more 
formal approach towards a more economic oriented one 
and to focus on questions such as the effects of cartels on 
customers and abuses of dominant market positions. The 
Antimonopoly Office’s remit will be to investigate sectors 
that have an extensive impact on a society and the priorities 
for next year will be the financial and food sector. For more 
information (also in English) visit www.antimon.gov.sk.

First moments 
after the MoU 
signature
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Yes, We  
         Care!

T  he SOCIA Foundation organized the 4th year of 
the campaign OLD AGE CONCERNS US and the 
HELPFUL LADYBIRD public collection that helps 
seniors to live as long as possible in the environment 
that they like the most – their home. 

The campaign has the goal of reaching out to the 
public of all ages. It brings to young people the reality 
of aging as a natural process. To the middle generation 
it presents a responsible approach to seniors, their 
parents and their own future. It encourages and 
motivates seniors to maintain an active approach to 
life. Breaking barriers on one side and finding solutions 
for co-existence and respect for life on the other hand - 
these are the long-term objectives of the activities that 
accompany HELPFUL LADYBIRD.

The last campaign focused mainly on care for the 
elderly. Its slogan was a wordplay: STARA (OLD). 
The same word in the Slovak language means CARE. 
Celebrities, including Adela Banášová, lent their faces 
and hair to promote the cause of care for the elderly. 
One form of supporting the collections was the 
willingness to undergo a similar change of image to 
join their initiative. Nadácia Orange, the main partner 
of the collection, paid for monthly care for a dependent 
elderly person for every 20 "grey heads". 

A partnership with mobile operators allows the 
implementation of mobile collection. An SMS worth 
€ 2 could be sent to tel. no. 823. The collection can 
be still supported in other ways: via the donor portal 
- dakujeme.sk, using marked money-boxes or via a 
deposit to the account - 2621828221/1100. These 
options will be available until 31/03/2014. A new 
way to support the collection is to donate your old 
mobile phone to any of Orange’s stores. This support 

option is available to all Orange customers until the 
end of January 2014. After the collections have been 
completed, SOCIA will announce a grant, which 
will support the development of field projects and 
outpatient services for the elderly.

More information about the campaign, collection 
and events is available at www.lienkapomoci.sk.
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NewsNetherlands-Czech
                        Chamber

News from the

New Year´s receptioN

08/01/2014

We would like to invite you to 
the New Year´s Reception that 
will take place on 8 January at 
the Ambassador´s residence in 
Prague. This joint event of the 
Netherlands-Czech Chamber of 
Commerce and the Embassy of 
the Kingdom of the Netherlands 
is sure to be a great start to 2014!

u p c O m i n g  e v e n t s

priNsjesdag 

17/09/2013, Kaiserstein Palace, Prague

For the eighth time, the third Tuesday 
in September was devoted to our 
Prinsjesdag event. It took place in the 
Kaiserstein Palace and this year was 
special as it featured the first speech of the 
new king to the Dutch parliament.
Christoffer Jonker (Deputy Head 
of Mission at NL Embassy) gave an 

interesting presentation and a summary 
of the king´s first speech. 

The main speaker at the event, Tomáš 
Sedláček (Chief Macroeconomic 
Strategist, ČSOB), shared with us a 
perspective on the Economics of Good 
and Evil. Diana den Held (Strategist, 
Erasmus University, Rotterdam) 
presented the Cradle to Cradle principle 
to the audience.

csr iN actioN 2013:  
practical impact of csr oN 
busiNess

07/11/2013

CSR in Action 2013 was organized 
in cooperation with the Netherlands 
Embassy and Business for Society 
(Byznys pro společnost) as in the 
previous two years. This year’s topic 
was the “Practical impact of CSR on 
business” and the aim of the session was 
to show that it pays for companies to act 
responsibly, regardless of their size or the 
field the company operates in. The event 
took place at the Netherlands Embassy 
and was moderated by Christoffer Jonker, 
Deputy Head of Mission.

In the first part of the conference, Pavlína 
Kalousová, President of Business for 
Society and Frank Wijen, Associate 

Professor of Strategic Management at 
the Rotterdam School of Management/
Erasmus University, outlined the 
situation in the Czech Republic and the 
Netherlands, respectively. The second 
and third parts comprised a presentation 
of best practices at large multinationals – 
Heineken CR ( Jiří Hauptmann), KPMG 
CR (Ivana Ježková) and ČSOB (Alena 
Králíková) and at SMEs – Primagas 
(Helena Hladíková) and Agender (Petra 
Janíčková). All the speakers then took 
part in a panel discussion.

The audience following the speech of 
Tomáš Sedláček
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VGD-AVOS is proud that together with our clients, we 
allocated more than 8.000 EUR to the fund of the Dutch 
chamber that was fully included in the donation to Betánia 
during the successful Annual Gala Dinner of the Dutch 
Chamber.  Indeed, every company can allocate up to 2% 
of the corporate income tax to charity.  So don’t let this 
opportunity go to waste to determine directly what should 
be done with your money, instead of just giving it away 
to the government.  Feel free to contact us if you would 
require any assistance in the preparation of your yearly 
tax return. 

For a VGD office in your area, consult www.vgd.eu.

tax  >  aud i t  >  accoun tancy  >  payro l l  >  tax  >  aud i t  >  accoun tancy  >  payro l l  >  tax  >  aud i t 
S lovak ia  >  Czech  repub l i c  >  Be lg ium >  Germany  >  Po land  >  Luxemburg  >  Hungary  >  Bu lgar ia

MORE
INSIGHT

a n d  l e s s  f i n a n c i a l  w o r r i e s

s t a r t  b y  o u t s o u r c i n g

“Don’t let 2% of your taxes go to waste 
and allocate it to charity!”

Bart Waterloos, partner VGD

PwC to Support Seven
Socially Responsible  
    Student Projects

PwC announced results of the first 
year of the grant programme for 
students of colleges and universities 
"Yes, students can!". Out of all the 
projects that applied, the Committee 
selected 7 that have received a grant in 
to the value of EUR 500 each. 

These socially beneficial projects 
will be supported in the first year 
of the grant programme: 1) Easily 
accessible and uniform exchange of 
books; 2) KECY Orava camp; 3) 

mathematical competition NÁBOJ; 4) 
workshops SCI_ARCH: Architecture 
of sci-fi movies or future reality; 5) 
Wintering animals in the yard of 
our kindergarten; 6) Step forward! 
- a project to train youth leaders; 
7) Student jails – improvement of 
Bratislava's dormitories.

Congratulations to the winners. 
More information about the project 
is available at www.pwc.com/sk/yes-
students-can.

Hillbridges Celebrates
its 5th Anniversary

H       illbridges is celebrating its 5th anniversary 
and we would like to thank our clients and 
friends for their continuous support and loyalty 
and for the successful past five years, which 
have been full of challenges and excitement. 
We promise to maintain the highest level of 
commitment to your business and to assist 
you in the future with any challenges you may 
face with the same amount of passion and 
enthusiasm.

Hillbridges’ partners surprised with a cake and congratulations from the 
firm’s long-standing client Zentiva (member of Sanofi)
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Leaf in Levice is Proud
to be Cloetta  
    from January 2014

T

T

 he Leaf and Cloetta companies 
merged at the international level 
almost two years ago. The merger 
created a new environment for us at 
Leaf in Slovakia and introduced the 
following positive changes:

- expansion of production and 
packaging

- implementation of new projects
- increase in number of employees to 640
- new brands and markets
- new production technologies

Leaf in Levice will be officially 
renamed as Cloetta in January 2014 
and we will be adopting the new logo 
with a sense of responsibility and pride.

    he fifth annual charity sports event, 
Hviezdy Detom (Stars for Children), has 
come to an end. The event organized by 
our club and its partners concluded with 
Saturday's closing ceremony. This year 
was a record one and we raised  
€ 20,130 for charity. This traditional event 
was once again one of the main events of 
the summer, not only in our region. Over 
the last five years we have raised € 62,518 
together with our partners.

"We are very happy that we were able 

to attract a very large number of top 
athletes including Olympic athletes to 
Trencin,” said marketing manager Igor 
Schlesinger.

The day was dedicated to children, who 
had a chance to meet their sporting idols. 
This year a football match for the best 
under-nine footballing talents in Slovakia 
was also held. “We are very satisfied to 
be able to organize an event like this in 
the centre of Trencin. The real sense of 
joy, however, always comes immediately 

after the event, when we find out the 
total amount of money raised for charity, 
which is given to institutions and selected 
individuals.”

As is the case every year, the majority 
of funds was donated by companies. 
“Many of them have been with us from 
beginning and therefore they deserve 
a huge thanks. Thanks also goes to 
all the athletes who supported us by 
participating. Without them it would not 
have been possible," said Schlesinger.

Stars for
Children 2013

Member News

New Tax Partner at Mazars Slovakia –
Gunter Oszwald

G   ünter Oszwald (44) joined Mazars 
Slovakia as Tax Partner. 

His main responsibility will be 
leading the Tax department in Slovakia 
as well as the development of business 
relations with German-speaking 
clients in Slovakia and the Czech 
Republic. 

Before joining Mazars, Günter was 
Partner in EY. He has more than 20 
years of international experience 
in the area of tax advising with a 
specialisation in foreign investors in 

the Slovak and Czech Republics. He 
is a regular lecturer on tax issues at 
conferences and seminars. Günter 
has successfully led a large number 
of international company taxation 
projects, primarily in the areas of 
financial services, the automotive 
industry, telecommunications, energy 
and construction. Günter has been 
a member of the Austrian Chamber 
of Tax Advisors and Chartered 
Accountants since 1995. He speaks 
German, English and Czech fluently. 

Günter Oszwald
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Legal Update
for July-December 2013

In an attempt to make investments into 
bonds issued by Slovak entities more 
attractive to foreign investors, as of 1 
July 2013 foreign tax residents should 
generally be exempt from paying tax in 
Slovakia from interest accrued on their 
subscription to Slovak corporate bonds.

As of 22 July 2013, the Slovak Act on 
Collective Investment was effectively 
amended in order to transpose the EU 
Alternative Investment Fund Managers 
Directive into Slovak law. Such regulation 
has come about in part response to 
the global financial crisis and seeks to 
harmonise and supervise risk potentially 
posed by alternative investment funds 
and such funds’ managers. 

New rules applicable to income tax 
will become effective as of 1 January 
2014. The amendment to the Income 

Tax Act brings about a reduced 22% 
corporate income tax rate, the tax 
licences setting out a minimum payable 
amount of corporate income tax and a 
new increased withholding tax of 35% 
on payments to persons in countries 
where Slovakia has no reach in terms of 
international exchange of tax information. 
The changes further include a new 
approach to transfer pricing methods 
and an extended definition of income 
from a Slovak source, which will also 
comprise income received by a taxpayer 
with a limited Slovak tax obligation from 
the transfer of its interest in a Slovakia-
seated entity. In addition, Slovakia will 
also tax the transfer of a participation 
or membership interest in an entity, 
regardless of its seat, if the entity owns 
immovable assets in Slovakia which 
represent more than 50% of its equity.

Discussions are currently underway with 
respect to the proposed amendment to 
the Bonds Act. The main aim of which is 
to champion small businesses, in many 
cases innovative start-ups, including 
limited liability companies which will 
now also be given the opportunity 
to raise required finances through 
the issuance of corporate bonds. In 
general, the proposal pledges to ease 
the disclosure duties of the issuers 
and to bring greater flexibility in the 
issuance of bonds on one hand, and to 
improve representation of bondholders 
in overseeing the bond emission on the 
other. If approved, the changes should 
become effective as of 1 January 2014.

All companies processing personal 
data must harmonise their internal data 
protection policies with a new decree 
issued by the Data Protection Office by 1 
April 2014.  Failing to do so, companies 
processing specific categories of personal 
data (such as a birth registration number) 
in a system which is connected to the 
internet, could be fined up to €300,000. 
Companies with a system not connected 
to the internet or not processing specific 
categories of personal data may still face 

Prepared by our member: 

 This Legal Update is intended to merely highlight some issues and is not of a comprehensive nature. It is for general and 
informative purposes only and is not designed to provide legal or other advice.
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a fine up to €80,000 in instances of non-compliance. In any 
case, companies could potentially face further fines for other 
or repeated breaches concerning the decree. 

The latest changes in the Copyright Act enable the use of 
public copyright licenses (such as Creative Commons, GNU, 
GPL, EUPL, etc.) and permit specific methods of concluding 
license agreements, especially online (e.g. click-wrap) in case 
the licenses are granted as non-exclusive and royalty-free. Also, 
the amendment reformed a rule that all copyright licenses 
need to be in written form. As from 1 November 2013, the 
writing requirement applies only to exclusive licenses, mass 
and collective licenses.

The Emergency Oil Stocks Agency (the “EOSA”) was 
established in mid-September 2013. The importers of oil 
products are able to become EOSA members if they so 
wish. The main objective of EOSA is to replace the current 
state entity which manages the emergency oil stocks of 
the Slovak Republic. The management of emergency oil 
stocks will be funded by fees payable on the quantities of 
imported oil products. However, the fee level has remained 
unchanged compared to the current levy collected by the 
state via the customs office (i.e. approx. EUR 0.02 per litre/
tonne of imported oil product). All of the market participants 
(oil products importers) shall pay such fee as of the EOSA 
emergency oil stocks “takeover day”, which occurred on 1 
December 2013.

Higher-level collective agreements may soon become 
applicable to a wider array of companies. As of 1 January 2014, 
trade unions will have a right under certain circumstances 
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SKRYTÝ
POKLAD 
SLOVENSKA

www.elesko.sk

Produkty si môžete zakúpiť
v ELESKO wine park,  

Partizánska 2275, Modra.

V prípade záujmu môžete 
kontaktovať aj našich 

obchodných zástupcov: 
obchod@elesko.sk.

Sparkling line
(Méth ode  Tradi o t i onne l l e )
Blanc de blanc Brut - Chardonnay

Blanc de noir Brut - Rulandské modré
Lipovina Brut

Muškát žltý Demi-sec
Pinot noir rosé Brut - Rulandské modré

Viognier Brut
Zweigeltrebe Brut

to request the Ministry of Labour, Social Affairs and Family 
to extend the ambit of higher-level collective agreements to 
employers active in the corresponding industry. As a result, the 
provisions of the applicable higher-level collective agreement 
may bind the employers of the relevant industry even without 
their consent.



European yields and rates registered 
a significant rise in the summer 
months. A more significant increase 
was visible at the long end of the 
curve. Rising expectations regarding 
Fed tapering (i.e. a gradual decrease in 
quantitative easing in the U.S.) were by 
far the most significant reason behind 
this. Nevertheless, these expectations 
were exaggerated. Against market 
expectations, Fed Chairman, Ben 
Bernanke, did not announce a gradual 
decrease of the volume of monthly 
asset purchases at the September 
meeting, which caused significant 
market reactions. The October 
meeting brought nothing new.

However, rising rates are likely to 
continue, but it is expected that they 
will be delayed until later. Expectations 
are now focused on Q114. Economic 
recovery is likely to continue in the US, 
which will probably be accompanied 
by rate hikes. In 2016, the U.S. 
economy is likely to be close to its 
potential which, inter alia, implies a 
neutral interest rate of 4.0%. The Fed’s 
most recent statement points to a rate 
of only 2.26%. Hence, Ben Bernanke 
has confirmed his reputation as an 
extreme dove, i.e. he has a very cautious 
stance on monetary policy tightening.

Market rate rises will also be related 

to European rates. Even though the 
correlation with U.S. rates is high, the 
increase in European rates is unlikely 
to be so significant, given the different 
economic development and European 
debt issues. Nevertheless, we see the 
latest decrease in market rates and 
yields from their local peaks to be a 
consolidation of the previous trend 
and they are likely to remain in step 
with fixed interest rates if conditions 
remain favourable.

EUR swaps are likely to increase 
for the entire yield curve. A more 
significant rise may well occur at the 
long end of the curve in line with U.S. 

Financing Costs 
Will Increase

Miroslav Frayer
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development. The short end will probably be limited 
in growth due to ECB monetary policy, which remains 
loose. The European Central Bank is likely to hold its 
key interest rate unchanged at least until the end of 2015. 
Additional measures are also likely to be taken in order to 
supply additional liquidity to support the functioning of 
the interbank market. 

Focus On

Prepared by our member: 

The economic outlook for Slovakia remains unchanged. Net exports are still 
the main driver of the Slovak economy, while domestic demand continues 
to be very weak, primarily due to investment activity. Although the GDP 
breakdown for Q213 showed signs of recovery in household consumption, 
which increased for the first time since Q309, the latest figures for Q313 did not 
confirm this trend. Future development will be dependent on the performance 
of Slovakia’s main trading partners. In our opinion, the worst is already behind 
us. This year, we expect the economy to grow by 1.0%, accelerating to 2.0% 
in 2014. we consider weak economic growth in the EMu and a public finance 
deficit of 3% of GDP as the two biggest risks for Slovakia. On the other hand, 
in our view the external imbalance and the state of the banking sector do not 
represent a significant risk at present.
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overpriCed government bondS
Slovak government bond yields were lowest in Q213. 

Nevertheless, a vast majority of the decrease occurred 
last year. For instance, the yield of SKGB4.0%/2020 
peaked at 6.23% at the end of 2011; one and half years 
later it stood at a low of 1.69%. Slovak government 
bonds have benefited from globally eased monetary 
conditions and the supply of new financial liquidity, 
as well as a favourable domestic macro-picture, lower 
external indebtedness and a stable banking sector. The 
newly issued 10Y benchmark bond SKGB3.0%/2023 is 
currently trading at a yield of 2.60%, which is less than its 
U.S. counterparty. Slovak government bonds look to be 
overpriced currently, given that higher risk means higher 
yield.

The Fed’s QE tapering, accompanied by an increase in 
U.S. bond yields, will also influence Slovak bond prices. 
The 10Y bond yield is expected to continue rising and 
could hit 3.50% by the end of 2014. Yield increases 
are likely to be more significant at longer maturities, 
resulting in yield curve steepening. 

Miroslav Frayer
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The article was written before the December’s Fed meeting. But, the central bank 
surprised with announcement of QE tapering just before publishing our bulletin, 
therefore, some passages may not be fully adequate. Long-term trends however remain 
in force. Thank you for your understanding.



S peed busiNess meetiNg

September 19, 2013

The formula of the speed business meeting 
once again proved successful and together 
with the German, Austrian and Swiss 
Chamber of Commerce, we welcomed more 
than 80 participants. We hope it was the start 
of many new business contacts.

Speed Business       Meeting
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L adies’ daY 

September 20, 2013

In cooperation with the Austrian, British, 
French, Italian and Swedish Chamber of 
Commerce, we organised the first Ladies’ 
Day for active business ladies. The event took 
place at the amazing Chateau Belá and offered 
an extensive program including a fashion 
show, lectures, workshops, trade shows and 
networking.

We are looking forward to Ladies’ Day in 
2014. 

41
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7th
Hrm semiNar – NeXt geNeratioN

September 26, 2013

This breakfast seminar was the 7th of its kind 
organised by the Netherlands Chamber of 
Commerce in Slovakia. 

The topics covered in this breakfast seminar 
were:

•	 HR&Finance & the Cost of Employment 
by Alena Mazániková, Financial Director 
Heineken and Gerard Koolen from Lugera 
– The People Republic

•	 The Manager – Employer’s Competitive 
Advantage or Employer’s Competitor? By 
Matúš Chmelo from Peterka & Partners

•	 Finance Management of Remuneration 
by Peter Andrišin from Dozen Financial 
Processes. 

The topical topics led to a lively discussion on 
these issues.

Events
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We would like to thank our generous event sponsors: 
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7th HRM SEMINAR
Alena Mazániková

Matúš Chmelo and Peter Andrišin 

Matúš Chmelo and Gerard Koolen



VisitiNg members iN bratislaVa

October 1, 2013

Together with the Austrian Chamber of 
Commerce, we visited member companies 
SHARKAM V.I.P. CATERING, s.r.o.,  
DCBA s.r.o., Datacube Data Center,  
and ETN SLOVAKIA s.r.o. 

Events
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We would like to thank our generous sponsor: 
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Visiting MeMbers

At Sharkam V.I.P. Catering

At DCBA s.r.o.

At ETN Slovakia s.r.o.



M      ussels & fries eVeNiNg

October 10, 2013

Mussels and fries is a special delicacy which is 
very popular in Belgium and the Netherlands. 
We wanted to give the Dutch and Belgian 
community a taste of home and to serve this 
delicacy to Slovak members. Mussels and fries 
have proved very popular and this was the 4th 
time the event has been held.

The all-you-can-eat menu of mussels and fries 
was served with Slovak wines from ELESKO 
and the event was sponsored by ELESKO. There 
was also Belgian beer tasting sponsored by the 
Belgian company Cesam. The whole evening 
was accompanied by live music. 

Events
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We would like to thank our sponsors:
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Wines from Elesko

 Juraj Ľahučký (Lugera), Janka Herichová and Tomáš 
Michálek with wife Eva (AspenStaff)

Ľubo Repka, Ján Šeliga and Juraj Gerženi  
(TMF Services Slovakia) and H.E. Richard van Rijssen

Júlia Doležalová and Anne Johnston  
(both Crowne Plaza Bratislava)

Belgian beer tasting

Jaroslav Juraška and Ab Olde-Scheper  
(both Dolphin Slovakia s.r.o.)

Emile Roest (VVMZ) opening the evening



9th
    aNNual cHaritY gala diNNer

November 23, 2013

The traditional Annual Charity Gala Dinner 
once again supported an extraordinary project. 

In 2013, the Board of the Netherlands Chamber 
of Commerce decided to support the Betánia 
NGO, a centre for the elderly based in Bratislava. 

Betánia was one of the first NGOs established 
after November 1989 with the vision of 
providing a new type of social service – client-
oriented, cooperating with families, volunteers, 
and accessible for people in need. The Bratislava 
centre was opened in 1994. Betánia offers 
comprehensive health, social and spiritual 
services for immobile or partially mobile clients. 

Betánia is planning to increase their capacity 
and add 6 new clients, which will require the 
reconstruction of the the second floor, and the 
building of a new entrance in the garden. They 
also plan to create a calendar of memories to 
help activate clients.

Events
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ABBA show

 Auction and raffle items display Auction

Table of Lugera – The People Republic

Davinci Software team and the best dressed couple

Elena Májeková (Union) with husband

Table of VGD AVOS, Mr. Kovac , Mr. Skornik 
Mr.  Marek  and Mr. Waterloos with partners

Richard Kellner (Komerční banka) with partner, Erik Palinský (ISS 
projects) with partner, Ivana Jungová (Lada), with partner, Jana Maria 
Reinig (Roche), Veronika Pikalíková and Bastien Boisanfray (Verbua) 
Janka Kleinertová (Larive) 

Simon Hiemstra  (Circle Partners) with partner, Milivoje and Jadranka 
Jocić (ETN Slovakia), Tomáš Michálek (AspenStaff) with partner and 
guests and Daniel Bútora (BFE Bratislava) with daughter

Peter Polakovič and Elena Májeková (both Union) with partners, Gabriela 
Turazová (ING bank) with partner, Mirka Michalková (NL chamber), 
Simone Dulies and Sebastian Weidtkamp (both Sheraton Hotel)Dancing guest



ANNUAL CHARTY 
    GALA DiNNeR 2013
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DiamonD SponSorS 

Silver SponSorS

GolDen SponSor

Bronze SponSorS

CommuniCation

partner                           

auCtion & raffle SponSorS

Wall itWall it
A    M  E  M  B  E  R    O  F    T  H  E    G  T  I  F  i  n    G  R  O  U  P

liGhtinG

partner                                  

  tranSport

partner

animation

partner

Annual Charity 
Gala Dinner 2013

th

COMMUNICATION PARTNER ANIMATION PARTNER

AUCTION & RAFFLE SPONSORS

Wall itWall it
A    M  E  M  B  E  R    O  F    T  H  E    G  T  I  F  i  n    G  R  O  U  P

LIGHTING PARTNER TRANSPORT PARTNER

Thanks to the auction, raffle and 2% assignment 
of income tax, the members and invited guests 
collected the outstanding amount of  
EUR 22 000 for BETANIA.

The main theme of the event was “80´s DISCO 
FEVER” and the guests were entertained by the 
ABBA SHOW, HAPPYBAND ORCHESTRA and 
moderator Bruno Ciberej. 

This year´s event was a success thanks to the 
contributions of all those who participated and 
we would like to express our special thanks to our 
generous sponsors for their contributions!

The netherlands chamber of commerce 
awarded chamber Oscars to: 

Best auctioneer: Janka Kleinertová

Diamond sponsors: lugera – The People 
Republic and Sheraton Bratislava Hotel

Best dressed lady: Esther Segers

Best dressed man: Arjan Hogewoning

Best dressed couple: Jan Lamber 
Voortman and his wife Alina

congratulations!

9th aNNual cHaritY gala diNNer
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Renáta Kubáň from Betánia with the symbolic check

Oscar for the best auctioneer: Janka Kleinertová 
(Larive Slovakia)Best dressed lady Esther Segers and best dressed man Arjan Hogewoning



     oNfereNce oN corporate social 
respoNsibilitY

November 21, 2013

A conference entitled “Role and benefits 
of procurement purchasing for responsible 
business” was organized on 21st November by the 
Netherlands Embassy, the Netherlands Chamber of 
Commerce and NGO Pontis. The conference was 
intended for all companies interested in Corporate 
Social Responsibility (CSR) issues who wish to 
benefit from a sustainable partnership with their 
suppliers. 

A number of speakers covered this topic from 
different perspectives. H.E. Richard van Rijssen 
presented the government’s view on CSR, while 
Mrs. Laura Taal (sustainable procurement manager 
at Heineken) explained how different CSR issues 
can be handled by global companies.

Mrs. Brcková from Skanska explained how their 
ethical programs with local suppliers are beneficial 
for both company and supplier. The benefits of a 
good relationship with suppliers was also focussed 
on by Mrs. Adamčíková from Johnson Controls and 
Mr. Leibiczer from Embraco.

A lively discussion followed the presentations which 
raised related topics that we will follow up in the 
near future.

Events
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Conference on 
   Corporate Social 
Responsibility
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H. E. Richard van Rijssen 
opening the event

Veronika Brcková, 
Skanska CZ

Beata Hlavčáková, 
Business Leaders Forum

Štefan Leibiczer, Embraco 
Slovakia

Laura Taal, Heineken, 
Netherlands

Ten Senses fair trade 
organisation presentation



   usiNess breakfast  
  oN eXport fiNaNce

November 7, 2013

The Netherlands Chamber of Commerce in 
Slovakia in cooperation with the British Chamber 
of Commerce in Slovakia, French-Slovak Chamber 
of Commerce, German–Slovak Chamber of 
Commerce and Industry, Swedish Chamber of 
Commerce in Slovakia and our members Komerční 
Banka, Allen&Overy and Eximbanka organised 
a business breakfast on the topic Export Finance 
- how to expand your business beyond the usual 
markets. 

The breakfast seminar offered an overview of 
financing options, territories, risks, and legal aspects.

The main topics of the seminar were: 

- “How EXIMBANKA SR supports the activities 
of Slovak companies abroad” by Milan Horváth, 
Member of the Bank Board and Deputy CEO 
Insurance Division, Eximbanka

- “How a buyer’s credit can help you to win new 
customers” by Aleš Hrnčíř, Head of Export Finance, 
Komerční banka 

- “The role of legal advisors in export financing 
transactions (and how they can facilitate the process)” 
by Renátus Kollár, Partner, Banking and Finance, 
Allen & Overy.
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We would like to thank our generous sponsor: 

Export 
FinancE
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Richard Kellner from Komerční banka 
opening the seminar

Milan Horváth 
from Eximbanka

Aleš Hrnčíř from 
Komerční banka
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CEE The Opportunity

Gerard Koolen 
(Lugera - The People Republic)

Laurens de Man

Jaroslav Chlebo

Henry Stroek CNV

   ee tHe opportuNitY

December 16, 2013 in Utrecht

One of the highlights of 2013 was, without doubt, 
the CEE The Opportunity high level seminar on 
agriculture held in Utrecht. The event attracted more 
than 180 guests from across the Netherlands.

The program included 16 power speeches, 
workshops which provided more in-depth 
information about topics of specific interest, a speed 
business meeting and dinner.

Single country seminars no longer attract big 
audiences in The Netherlands. However, there 
remains a great interest in partnering with the CEE, 
as The Netherlands is still one of the major investors 
in this region.

For more details and pictures, visit the website: 
www.ceetheopportunity.eu

We would like to thank Gerard Koolen, director of 
Lugera – The People Republic, who was the main 
driving force behind this event and also a sponsor; 
and Jan Lamber Voortman from Davinci Software 
for helping to organize the event.

C

We would like to thank our generous sponsors:



Queen´s Day Party 2013 

The town of Trencin is to unify plots 
for the Japanese investor, the company 
Akebono, in the local industrial park. 
Last week, the representatives of the local 
council approved the purchase of 1,856 
sqm from the Slovak Land Fund (SPF). 
“The next step will be sale of the plots to 
Akebono,” said Mayor Richard Rybnicek. 
EUR 720,000 will be paid by the end of 
the year. Akebono intends to construct 
and operate a plant in an industrial zone 
on the plots with an area of 40,000 sqm. 

Another subcontractor is to come to 
Slovakia from Korea following in the 
footsteps of the carmakers Hyundai 
and Kia. Samwoo plans to launch 
the production of exhaust pipes for 
automobiles in the village of Strecno, 
near Zilina. The company plans to use a 
former beer warehouse for this purpose. 
It plans to launch production there 
in the spring of next year. Setting up 
production will cost EUR 500,000 and 
the Koreans will employ 25 people at 
the beginning of production. They plan 
to double this number later. 

The local company, Sanitas, is to 
locate at the industrial park in Myjava. 
Representatives of the local council 
approved the signing of a binding letter 
of intent for the sale for the plots with an 
area of 5,887 sqm for EUR 78,189.36. 
“The last plot at the Javorinska industrial 
park has been sold and with this contract 

the industrial park in Myjava is full,” said 
Marek Hrin spokesman for the Myjava 
council. Sanitasis is a local company, 
which has been operating here for a long 
time. The company is currently planning 
to expand its activities.

The joint stock company, Najpi, has 
begun building a factory in the industrial 
park in Senica for the refining and final 
expedition of foundry and glass sand. It is 
building the factory by the largest deposit 
of foundry and glass sand in Slovakia, the 
CEO of Najpi, Peter Ponca, stated. When 
all the conditions are met to begin the 
three-shift operation, the project should 
create 100 jobs. 

The footwear company, Gabor, has 
opened its new logistic facilities in Banovce 
nad Bebravou. The company has been 
increasing shoe production at this plant in 
recent years, hence the investment, which 
totalled 1 million euros. The new storehouse 
has a capacity of almost 2,000 pallet spaces. 
It is the biggest investment of the shoemaker 
this year. The Banovce nad Bebravou plant’s 
daily output is 15,000 ladies shoes. This year 
the company plans to make over 3 million 
pairs of shoes. Over the past two years, the 
firm has hired 310 new staff and boosted 
sales by 30 million euros. 

Representatives of the city of Presov and 
the company RS Energy have signed 
a memorandum of cooperation. The 
planned investment aimed at generating 

energy is now taking shape, said 
Veronika Kmetony Gazdova, the Presov 
City Hall spokeswoman. RS Energy 
announced that it intends to invest at 
the IBP Zaborske industrial park, which 
is owned by the municipality. It plans to 
start generating electricity and heat at the 
facility by burning natural gas in 2015.

At least one hundred new jobs will be 
created in the town of Partizanske in 
western Slovakia. A German company 
which undertakes the surface treatment 
of metals for the automotive industry 
is to locate in the town, which currently 
has 3,436 unemployed people. “The 
company Gotec will employ twenty 
employees from January. After the 
launch of production, one hundred 
people will be added and if the company 
finds other consumers, the number 
may go up to one hundred and fifty,” 
said Dasa Jakubikova, the head of the 
Municipal Authority in Partizanske. The 
company will be located in an already 
built hall. “We will start importing 
machines from January 8. We want 
to launch production in March,” said 
CEO, Johann Wilhelm Cox. “We are 
looking to hire people for production 
and logistics. People with experience 
in production have an advantage but it 
is not essential. We will train workers 
at our training centre in Poland,” added 
Johan Wilhelm Cox.

Investment
News

These news reports are derived from media monitoring provided by a contractual partner of the SARIO agency – the SITA 
agency (reports are compiled from various sources, i.e. individual companies, representatives of towns and municipalities, 
etc.) and they do not reflect the views of the SARIO agency.38
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