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4Editorial

     ear Members and Friends,

Th e year 2012 is coming to a close and 
we can look back at a very active second 
half of the year. Th e charity gala dinner in 
November was very well supported and 
we have given it lots of coverage in this 

issue of the Bulletin. I want to thank all of 
you once more who came out and made 
this event such a great success.

In December we held our general 
assembly and four new board members 
were chosen. It is with great pleasure 
that we welcome - Simone Dulies, 
Elena Majekova, Simon Hiemstra 
and Jan Lamber Voortman onto the 
board. I would also like to thank again 
the outgoing board members for their 
support - Janka Kleinertova, Richard 
Heijnsbroek and Martijn Mulder. Th ey 
have all made considerable contributions 
to the development of the Chamber’s 
events and publications.
In November, President Gasparovič 
made a state visit to Th e Netherlands. 
During his 3-day programme the 

president and members of the mission 
met with representatives of Dutch 
business and educational institutions. 
Queen Beatrix welcomed the 
Slovak President to Amsterdam and 
accompanied him on a working visit to 
Eindhoven. Th e extensive att ention that 
she paid to the state visit emphasized the 
importance of Slovak-Dutch relations 
and confi rms the personal appreciation 
of Her Majesty for the warm reception 
she experienced in Slovakia in 2007.

I wish you all a Merry Christmas and as 
our Austrian neighbours say einen guten 
Rutsch ins neue Jahr. 

See you in 2013!

Emile Roest
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Official visit of President Gašparovič to the Kingdom of 
the Netherlands, 20.-21.11.2012

President Ivan 
Gašparovič and 
Queen Beatrix, 
20.11.2012

President Gašparovič opening the 
Amsterdam Stock Exchange, 21.11.2012
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Welcome New
Board Members

Simone Dulies was 
appointed general manager 
at the Sheraton Bratislava 
Hotel in April 2011. She 
has been working in the 
hotel industry for 21 years, 
of which the past 14 have 
been with Starwood Hotels 
and Resorts. Simone started 
as an apprentice at the 
Swissotel Duesseldorf/
Neuss, her career then took 
her to Los Angeles, New 
York, Scotland and finally 
Bratislava. After one year in 
Bratislava, Ms. Dulies and 
her team were awarded the 
“Hotel of the Year” award for 
the CEE region. 

Elena Májeková is a 
board member at Union 
poisťovňa, a.s. and Union 
zdravotná poisťovňa, a.s. 
At Union poisťovňa, a.s. 
she is responsible for 
non-life insurance. At the 
health insurance company, 
Elena manages healthcare 
purchases, revision and 
control activities, as well as 
product development. 

For the third successive 
election period, Elena holds 
the position of Chairman 
of the Slovak Nuclear 
Insurance Pool, which 
insures nuclear risks in 
Slovakia and worldwide. 
Elena graduated in civil 
engineering from the 
Technical University in 
Bratislava.

Simon Hiemstra is the 
managing director of 
Circle Investment Support 
Services (Slovakia) s.r.o., 
an independent third-party 
administrator providing 
administration, accounting 
and investor services to 
alternative investment 
funds. Simon began work 
for Circle in August 2000 
in Amersfoort, Netherlands 
as Account Manager and 
after opening the office in 
Bratislava in January 2008 
he has been the managing 
director since this time. He 
holds a bachelor’s degree 
in agriculture business 
from Van Hall Institute 
Leeuwarden.

Jan-Lamber Voortman 
is the principal partner at 
Davinci and CEO at DVSK 
s.r.o. During his 20 years of 
successful experience in the 
financial industry, he has 
provided project consultancy 
to clients, managed new 
business opportunities and 
implemented strategic goals. 

In response to the growing 
customer portfolio of Davinci, 
Jan-Lamber co-founded 
a software development 
venture in Bratislava, Slovakia 
in the summer of 2008. Under 
his guidance, DVSK s.r.o. has 
brought many innovative 
ideas to the financial sector in 
the Netherlands, strengthened 
its role within the successful 
Davinci group and started 
developing business 
opportunities in Slovakia.

Elena MájekováSimone Dulies Simon Hiemstra Jan-Lamber Voortman
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City Hotel Bratislava*** is one of the 
largest hotels in Slovakia. The hotel was 
originally named Hotel Bratislava*** 
and was built in 1974 by renowned 
Hungarian architects. The interior of the 
hotel has been fully renovated. 

City Hotel Bratislava specialises in 
conferences and our aim is to make 
travelling easier and more comfortable. 
It has a good location and provides 

comprehensive first-class services for 
congresses, conferences, workshops, 
formal dining and other social events 
as well as accommodation designed to 
meet the every wish of groups, families 
and individual travellers.

We are able to cater for the needs of every 
type of business convention and social 
gathering. As the Slovak leader in hospitality, 
we have plenty to share with our guests.

. City Hotel Bratislava 
Address: Seberiniho 9
821 03 Bratislava
Contact person: Maria Svabikova
Phone number: +421 2 20 606 152
Email: marketing@cityhotels.sk
Web: www.cityhotelbratislava.sk

P Inzercia Trend A6 ENG.indd   1 26.11.2012   11:53

Professionals working for you
15 years of complete personnel 
services in Slovakia

www.startpeople.sk
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Forecast for 2013
Overview of the Most  
Important Changes 

Social and HealtH 
inSurance: unification 
and increaSe of tHe 
calculation baSe
Over the past two years several 
changes have gradually extended the 
amounts and remuneration that is 
subject to health and social security 
contributions. There is now to be a 
unification of the entire contribution 
basis into one amount. The new 
maximum monthly calculation base 
has been set at 5 times the average 
monthly salary from 2 years before 
and is thus set at 3,930 € for 2013.

For persons with an average monthly 
income of 5,000 €, the net impact on 
their salary will be 139 € (without 
taking into account the increase in 
income tax that will take a further 96 € 
of income). Costs for the employer will 
increase by 403 €.

dividend income
Dividends paid out in 2012 from 
profits realized during the accounting 
year starting as from 1st of January 2011 
will be subject to a 10% health care 
contribution. Currently, this dividend 
income is combined with all other 
types of income (e.g. employment 
income) that are subject to health 
care contributions. The maximum 
contribution base is currently 27,684 €. 
Recipients of dividends will have to 
file a special statement with the health 
insurance company to announce this 
type of income and the settlement 
will be organized via the yearly health 
insurance reconciliation.

Dividends paid out as of 1st January 
2013 will be subject to a different 
regime. First of all dividends will 
be treated separately from other 
sources of income. The maximum 
contribution base will be 94,320 € 

and the contribution will be 14%. If 
dividends are being paid by a Slovak 
legal entity, this company will organize 
the withholding of the contribution. If 
you receive dividends from a foreign 
entity, you will still have to file an 
announcement.

It is important to note that this will 
only apply to individuals that are 
subject to the Slovak health insurance 
contribution. So foreigners will be 
exempt from this, provided they can 
present an A1 form.

contract workerS 
(doHodári) – work 
agreementS
Contract workers will be considered 
as regular employees as from January 
2013. That means that the above 
mentioned social and health insurance 
contributions will apply to them in full, 
whereas currently they are subject only 
to accident and guarantee insurance.

The contributions must be paid by both 
the employer and the ‘employee’. This 
will also mean that contract workers 
will enjoy the same benefits as regular 
employees, especially with regard to 
sickness and unemployment benefit.

Bart Waterloos 

Prepared by our member: 
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There are still some exceptions to the 
general rule, especially for students 
and pensioners. These categories 
will still not be liable for payment of 
sickness, unemployment and health 
care contributions. Students under the 
age of 18 with a monthly income at one 
employer of less than 66 € will continue 
to pay only accident and guarantee 
insurance.

Given the likely impact on the 
organization of your workforce and 
due to the great number of possible 
combinations, you should not hesitate 
to contact us so we can fully simulate the 
potential impact.

Self-employed perSonS
Self-employed persons will certainly 
notice the effects next year. Apart from 
the fact that the new Labour Code 
significantly reduces the circumstances 
under which self-employed persons may 
be employed by employers, the self-
employed will also be hit in their wallet.

Contributions to social and health care 
insurance will also increase for the self-
employed. The applicable ratio will increase 
from 44,2% of the average salary of two 
years ago to 50%. In addition, this figure 
will be calculated from the tax base before 
deductions of social and health contributions. 
Further increases will be paid by those 
earning more than 1,200 € monthly.

The highest impact may come from the 
changes to the lump-sum costs that the 
self-employed may deduct from their 
taxable income. Although on paper 
the 40% lump-sum expenses will be 
retained, the government is introducing 
an overall yearly maximum of 5,040 €! 
To be applied on a monthly basis, or 420 € 
per month.

This article is a shortened version of the 
information provided at the seminar.  For 
specific details and full analysis of your 
situation, please contact Bart Waterloos 
(bart.waterloos@vgd.eu)

Bart Waterloos
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HR & Finance
       Human Resources
 Next Generation

4        years ago we started to develop 
fi nancial modelling tools for HR Managers. 
Th e idea was to give our clients in HR 
smart and objective tools to assess the 
profi t and loss of their HR Department 
and individual HR activities such as 
Recruitment, Training, Payroll and others. 
Further the fi nancial models should 
provide information on the Return on 
Investment (ROI) for investments with 
regard to training, decreasing absenteeism, 
teambuilding, sales trainings etc to assess 
whether investments result in profi t or loss.

Hr managers have the least 
infl uence on the management board
We have observed that the HR Manager/
Director has the least infl uence on the 
management board regarding strategic 

decisions and investments. Th e HR 
Manager usually receives a budget 
to spend, but does not have a P&L 
responsibility. As a result, the HR Manager 
does not have the infl uence which we 
believe he should have. Many companies 
claim that their human capital is their most 
important asset, but in reality, as with the 
HR Function, it is merely seen as a cost 
which should be as low as possible.

Hr&finance is designed to change 
this perception
We have developed a tool for our clients 
in order to strengthen their position on 
the management board and we believe 
this starts with showing the profi t & 
loss of the HR Department. Once the 
HR Manager can show hard fi gures 
with regard to a return on investments 
in training, recruitment, payroll, etc. the 
CFO and the CEO will certainly pay 
att ention.

Once the HR Manager can report a 
monthly profi t of the HR Department, 
the HR Manager will become a 
professional sparring partner for the 
other members of the board. Once the 
HR Manager can defend his investment 

proposals for decreasing absenteeism 
in terms of substantial cost savings, 
everybody will pay 100% att ention to 
these proposals.

Hr&finance looks at costs and its 
output
In HR every investment is usually looked 
at as a cost. Our intuition tells us we should 
make these investments, but we do not 
know what the output is as we think we 
cannot measure it. Right? Wrong! As long 
as the HR Manager only focuses on the 
cost-side of the HR investments it ignores 
the most important aspect of each and 
every investment: what do I earn from 
it? Only considering costs is irrelevant if 
you do not know what these costs will 
bring you in terms of added value. Th e 
HR&Finance models give you the costs as 
well as the P&L. It reveals the profi t or loss 
of every investment in HR. In terms of cost 
savings and/or in terms of extra output.

insourcing or outsourcing
Th e HR&Finance tools give the 
HR Manager the relevant fi nancial 
information on whether an HR function 
should be (partly) insourced or 
outsourced, not based on assumptions or 

Prepared by our member: 
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intuition but based on facts. The results are 
often quite spectacular. Firstly, because our 
research demonstrates that HR Managers 
(and CFO’s) know their internal costs to 
produce one monthly payslip for example 
(usually people only count the salary of 
the payroll officer) and their internal price 
for filling a vacancy at their company. 
Secondly, we benchmark the internal price 
with the prices of external suppliers and the 
differences between the internal price and 
the price of suppliers is often significant. 
But we have looked deeper, as price 
should not be the only factor in a decision 
regarding outsourcing or insourcing. In 
addition the quality of the delivered service 
and risk assessment play a crucial role. The 
HR&Finance modelling tool combines all 
these aspects in an easy and user-friendly 

way. The results of these tools are amazing.

temporary Staffing as an example
Usually temporary staffing is regarded as 
a cost. But, due to the fact that the agency 
employs your people it also generates 
cost savings with regard to search and 
selection, payroll administration, personnel 
administration, financing, replacements and 
induction trainings (to name a few). Further, 
in the long run this prevents substantial 
costs relating to absenteeism, personnel 
fluctuation, production fluctuations, 
personnel redundancy risks (you do not 
have to pay temps redundancy pay or 
mass lay-off severance pay), legal liability 
risks, etc. Our calculations make it clear 
that a production company can pay a fee 
of 18% on top of the total salary cost to the 

agency and still apply temporary staffing in 
a profitable manner. This is very surprising 
and represents spectacular know-how.

conclusion
We recommend you consider applying 
HR&Finance modelling tools, as they will 
make your HR Department a real business 
in terms of Profit & Loss and we can 
help you to maximize your profits in the 
exciting area of Human Resources. By the 
way, we are offering this HR&Finance tool 
for free. Send me an e-mail and I will be 
more than happy to send it to you, as I have 
a passion for HR and for my clients.

Gerard Koolen is Group Managing Partner 
at Lugera – The People Republic and you can 
reach him on gerard.koolen@lugera.com

Getting business moving

ING Commercial Banking
Central and Eastern Europe

www.ingcommercialbanking.sk

G g

specialist 
in operational 
leasing

www.businesslease.sk
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H           aving a high number of entities 
competing in the same market brings 
undoubted positives in the form 
of improvements in the quality of 
products and services. But these are 
not necessarily the only outcomes. 
Fierce competition can also encourage 
the use of unfair competitive practices 
by entrepreneurs. The imbalance 
created by some businesses using 
unfair practices is seen as a brake 
on the healthy development and 
improvement of businesses, at the 
expense of consumers. 

Allowing the entry of new 
entrepreneurs into the market 
creates space in which businesses 
can compete with each other to 
target customers "for themselves". 
Competitive behaviour is applied 
routinely and independently in 
the competitive environment by 
competitors. Free competition 
without defined rules tends to 
descend into unfair trading practices. 
For this purpose, in our legal system 
a principle exists according to which 
the unauthorized use of other people's 
labour, performance or ideas, or of 
investors' funds, in competition is 
considered contrary to good ethical 
standards. The rules limiting unfair 
competition act as a form of regulation 
of the business practices used in 
individual markets in order to ensure 
that the same conditions apply to 
existing entities. On the one hand, 
such controls on the competitive 
environment should guarantee the 
right to free competition, and on the 
other hand, the right to success.

Act No. 513/1991 Coll. on the 
Commercial Code, as amended, 

defines unfair competition as conduct 
in competition which is the likely 
cause of damage to other competitors 
or consumers, and is contrary to good 
ethical standards. For actions to be 
described as unfair they must satisfy 
all three criteria. For a better idea of 
what counts as unfair competition, 
the Commercial Code defines a 
few examples, such as deceptive 
advertising, deceptive description of 
goods and services, attempts to benefit 
from the exploitation of a competitor's 
reputation, or breach of trade secrets.

Unfair conduct distorts the results of 
competition, because the success of a 
competitor will not be due to honest 
business practices, business quality 
or result from other competitive 
advantages, but is rather the result of 
unfair behaviour in competition. Such 
use of unfair practices undermines 
business relations in the market and 
healthy competition, as without the 
use of such practices success would 
be guaranteed to another competitor 
who did not lower his standards 
by engaging in unfair behaviour. In 
some cases, defining the eligibility 

JUDr. Paulína Ondrášiková



Focus On

Market Practices

13

of the proceeding is challenging, and 
therefore each case should be reviewed 
individually. The Supreme Court of 
the Slovak Republic has, in special 
cases involving large competitors in a 
specific market, pushed the definition 
of unfair competition further. By such 
actions the market competitor’s room 
to manoeuvre becomes wider and the 
competitive “fight” becomes tighter. At 
the same time, however, we conclude 
that there have been too few relevant 
cases judged by the Supreme Court 
in the area of unfair competition for 
a single opinion to be defined in this 
area.

Unfair competition can consist of a 
wide range of competitors’ actions 
which at the same time satisfy all 
three criteria, or so-called general 
clauses. From a general understanding 
of proceedings it can be concluded 
that unfair competition is a defensive 
tool, but also an instrument of attack 
between competitors and at the same 
time an instrument of consumer 
protection. Not only does the system 
apply to prohibition of unfair trade 
practices and unfair terms in consumer 

contracts, but also the possibility of 
causing harm to consumers in the 
form of unfair competition, thereby 
leaving more room to stress the issue 
of consumer protection. In practice, 
however, we know that there are only 
a small number of cases in which 
consumers have used the law against 
unfair competitive advantage to protect 
themselves.

The general clauses set out in § 44, 
article 1 of the Commercial Code 
provides the opportunity to interpret 
as unfair practice behaviour which falls 
under the list in the Commercial Code 
and, as we mentioned above, extends 
into different fields and spheres of 
regulation. Consumer protection is 
just one example that could create 
an overlap between the institution 
of unfair competition as a means of 
protection and also protection under 
specific legislation. Another, similarly 
important area is intellectual property 
law. Knowing the circumstances of 
every single case it is possible to use 
all these institutions together, or by 
contrast, to use only one of them. 
Sometimes it is not possible to use 

the institution of unfair competition 
for protection of legal relations; by 
contrast, use of the provisions on unfair 
competition can sometimes ensure a 
win at trial.

Due to the nature and diversity of 
entities operating in the same market, 
we believe that unfair practices have 
been and will continue to be used. It 
would be naive to think that a complete 
cessation of such practices is possible. 
While in the past direct comparison 
of products was considered an 
unfair practice, today there is room 
for its acceptance, whereas on the 
other hand attempts to benefit from 
the exploitation of a competitor's 
reputation was in the past considered 
acceptable, but is no longer. It should 
be noted that globalization has affected 
systems, people and businesses in 
Slovakia as in any other country, which 
is why the area of unfair competition 
is discussed more with every day that 
passes.

JUDr. Paulína Ondrášiková
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T      o fully meet their social 
responsibilities, enterprises should 
integrate social, environmental, ethical 
and human rights concerns into 
their business operations and core 
strategy. This should be undertaken 
in close cooperation with company 
stakeholders and particular attention 
should be paid to suppliers. 

Responsible supply chain 
management should comprise 
economic, environmental and social 
issues that may arise from the supplier-

customer relationship. It is not just 
about doing something “good” but 
rather such an approach also has a 
business rationale – it minimizes 
risk and can provide new business 
opportunities.

Foxconn, a Taiwanese company that 
supplies Apple, has recently faced 
a problem with employee suicides 
that were connected to unbearable 
working conditions. The media have 
correctly asked who is responsible for 
these tragedies. The 250-thousand 
signatures that were delivered to 
Apple Stores in the US helped solve 
the dilemma. It represented pressure 
from customers, which forced Apple 
to actively address this problem 
and take responsibility for it. The 
new CEO of Apple, Tim Cook, 
quickly issued a statement that all 
employees have the right to fair 
and safe working conditions. The 
Apple example demonstrates that 
disclosure of failures with regard 
to supply chain management, such 
as child labour, unsafe working 
conditions, contaminated products 
or environmental problems can cause 

reputation damage. Loss of customer 
trust can quickly transform into the 
loss of sales.

But this is not the only risk. Faulty 
or dangerous products can cause 
substantial legal or operational costs 
for a client. Responsible supply 
chain management and continuous 
work with suppliers on increasing 
their standards can lower these costs 
and bolster the trust of consumers. 
Cooperation with suppliers on the 
introduction of health, safety or 
environmental norms before they 
are adopted into legislation can also 
represent a competitive advantage.

Another advantage of responsible 
supply chain management is the 
increased loyalty of suppliers. A 
supplier that approaches a client with 
innovations will also contribute to the 
client’s competitiveness.

An example of successful cooperation 
is the decrease of the negative 
impact on the environment at 
Východoslovenská energetika (VSE). 
VSE have developed a technical 

Beata Hlavčáková
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– Contribution or Risk? solution with its suppliers Ensto 
Finland and KN Sverepec for the 
protection of overhead power cables. 
These protected overhead power 
cables are now safe for birds and 
contribute to the improvement of bird 
biotopes in the region. The mortality 
around these overhead power cables 
has decreased by 84% and this solution 
has been implemented in many 
countries in Europe.

Another positive example is Tesco 
Stores SR. Tesco, together with its 

suppliers, has reconfigured the logistics 
and distribution of products and 
have made this more efficient. Fuel 
consumption and CO2 emissions have 
been decreased which has contributed 
to Tesco’s goal of decreasing its CO2 
emissions by 50% per transported 
container of goods within its own 
logistic network compared to 2006.

At the Business Leaders Forum we will 
continue to help spread responsible 
practices to supply chains. Together 
with companies in the Supply Chain 

Working Group, we have organized 
seminars for SMEs that supply large 
companies, discussion groups for the 
monitoring of activities implemented 
in supply chain management, the 
evaluation of 10 selected suppliers 
and we have prepared CSR strategies 
for companies according to EFQM 
methodology.

Beata Hlavčáková
Pontis

© 2012 PwC. All rights reserved. In this document, “PwC” refers to PricewaterhouseCoopers 
Slovensko, s.r.o. and PricewaterhouseCoopers Tax, k.s., which are member firms of 
PricewaterhouseCoopers International Limited, each member firm of which is a separate legal entity. 

www.pwc.com/sk

Tax Litigation

PwC

Our Tax Litigation team consisting of professionals 
from legal, tax and accounting backgrounds can provide 
comprehensive assistance before and during tax audit, 
at the pre-litigation stage and at relevant stages of court 
proceedings.
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T       he financial crisis, the deepest 
recession in decades and the Macondo 
tragedy in the Gulf of Mexico in 
2010 – have all helped to usher in 
an era of profound public scepticism 
and disillusionment with the oil 
industry. What are the implications 
for Corporate Social Responsibility 
(CSR)?

The continued economic turbulence 
has once again shown how placing 
sustainable development at the 
core of our business decisions 

is the right approach. We began 
voluntarily reporting on our social 
and environmental performance with 
the first Shell Report in 1997. Our 
intention is to be open and honest 
and to show how we contribute to 
sustainable development. This means 
putting safety, the environment and 
communities at the centre of the 
measures we take to design, build and 
operate major energy projects.

The energy we provide must be 
produced and delivered in the right 
way. Sustainability depends on our 
ability to build resilience into our 
plans and operations. We have to 
make sure Shell remains able to tackle 
future challenges so that we, in turn, 
can continue to make a positive 
contribution to society. We know that 
doing business responsibly helps us 
achieve this via greater productivity 
and by creating benefits for all. We can 
deliver our projects more effectively, 
increase production faster, supply 
our customers with products more 
efficiently, and create supply chains 
and jobs for local businesses. It is a 
situation where everyone wins.

With tough economic conditions 
prevailing, and momentous social 
changes taking place in some countries, 
the world must not lose sight of 
longer-term challenges. Th ere are now 
7 billion people in the world which 
is likely to increase to 9 billion by 
2050. In the decades to come, major 
economies will need to continue to 
consume energy to grow. Many people 
will become wealthier in developing 
countries, buying their fi rst television, 
refrigerator or car. In short, the world 
will need more energy. Fossil fuels will 
still provide the bulk of this energy and 
there will, we believe, be a greater role 
for cleaner-burning natural gas. Th e use 
of renewable energy, including low-
carbon biofuels for transport, will also 
increase steadily. But Shell believes we 
cannot view energy supply and demand 
in isolation. As the world becomes 
more crowded, the problems associated 
with obtaining the essentials of life – 
water, food and energy – will become 
more critical. Energy production 
requires water, and providing enough 
water and food to sustain people 
requires energy. Climate change is likely 
to intensify the stresses.

Petr Šindler
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These are huge, integrated challenges 
and there is no time to waste if the 
world is to tackle them effectively. Yet 
the relationship between government, 
business and civil society is struggling 
to function. To build a sustainable 
energy system, we need a new level 
of collaboration and leadership 
to develop workable policies and 
solutions. We need vision and action. 
Major companies like ours can help 
encourage the global co-operation 
needed across public and private 
sectors, and across industries.

At Shell we believe that responsibly 
delivering cleaner, more reliable 
and affordable energy is the best 
contribution we can make today to 
a more stable world which will allow 
economies can thrive. To achieve this 
goal, we work with others including 
communities, other companies, 
governments, consumers and non-
governmental organisations. But we 
know there is still much more work to 
do to meet the challenges of building a 
sustainable energy future.

Petr Šindler
Shell Slovakia

“WITH TOUGH ECONOMIC CONDITIONS 
PREVAILING, AND MOMENTOUS SOCIAL CHANGE 
TAKING PLACE IN SOME COUNTRIES, THE 
WORLD MUST NOT LOSE SIGHT OF LONGER-TERM 
CHALLENGES.”

Peter Voser, CEO, Royal Dutch Shell plc
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W          e increasingly hear that CSR 
has become a business imperative. 
Newspapers, magazines and books all 
glowingly describe the benefi ts of social 
responsibility. Company managers have 
become aware that CSR is a tool to 
show that companies are modern and 
responsible. 

Th e impacts of not implementing a 
CSR program vary, but no company 
wants to experience the loss of its 
business reputation and customers, 
negative publicity, higher prices, a lack of 
innovation or bad HR management. For 
many CSR has become a must-have new 
fashion, without which you are out of the 
game.

Our company, Leaf Slovakia, has been 
operating in Levice for 6 years. At the 
beginning, we became involved with the 
local community almost by intuition 
without thinking of the advantages and 
disadvantages that it could bring us. And 
we still feel that intuition is a very important 
matt er when considering this subject.
Subsequently, we became more 
systematic about what we do and decided 
to support specifi c areas namely: social 
activities benefi ting the local community
•  partnership with governmental and 

non-governmental organizations
•  caring for company staff  and their 

families

In the fi rst area, we established the Leaf 
Children’s fund in 2007. Th e fund 
supports organizations in the Levice 
region that take care of young people 
and help organise their free time in the 
following areas – health and healthy 
lifestyle, education and free time. Th e 
target group is children and young people 
in the age range 0-24. So far we have 
supported 32 projects in diff erent areas 
from work with babies to handicapped 
young men.

Th e second area in which we are trying 
to help is via our relationship with 
governmental and non- governmental 
organizations. As we are a confectionary 

company, we support them at diff erent 
occasions and events. 

Last, but of course not least, there are 
our own employees who are at the end 
of the day the ambassadors of all that 
we strive for. We support them not only 
by giving them employment, but also 
by encouraging their development via 
training and giving them opportunities 
to be involved in all changes. We seek 
to create a workplace that will be an 
enjoyable place to work in, not by 
an artifi cial push, but by creating an 
atmosphere where everyone feels 
welcome.

CSR for us is not like a kind of make-up 
you put on your face to look good. But 
rather, it is how you look when you fi rst 
wake up in the morning. We strongly 
believe that if a company acts well 
because it is rooted in its location, then it 
can bring change to all society.
OK, let’s start with renaming the town 

Martina Zomborská
Leaf Slovakia

Martina Zomborská



P         ublic and commercial buildings 
consumes 40% of a total global energy 
demand nowadays. Th e largest part 
is used by heating equipment, air 
conditioning and lighting. LED lighting 
technology in combination with the 
controls could save 70% of energy 
consumption in buildings.

Th e light is main part of human life 
and it can be seen in three basic levels 
- visual,  psychological and biological. 
Well designed lighting is important and 
necessary for healthy and convenient 

working environment. Intelligent lighting 
- by means of lighting controls and the 
latest technology use, ensures lighting 
intensity and color temperature control 
regulated  depending on external lighting 
conditions, presence control and time 
presets. Controls in lighting system with 
e.g. switch off  functionality are oft en 
underestimated, but such movement 
sensors can easily ensure high percentage 
of cost savings. Moreover, lighting with 
intensity and light color control brings 
not only savings but even improved 
quality of light for well-being and 
productivity increase. Th is is important 
as studies have shown people feel bett er 
working under higher quality lighting. 
In addition to the clear fi nancial and 
environmental benefi ts of upgrading to 
new lighting technologies, the payback 
on these new offi  ce lighting systems is as 
litt le as three years.

Lighting consumes 35% of total building 
energy consumption - it is almost 
double, that consumes the information 
technologies and equipment in the 
offi  ces. By increase of LED use in 
majority of buldings the production of 

CO2 would decreases by 331 million 
tons. One TL5 fl uorescent lamp with the 
lighting control should save 93kg of CO2 
per year.

Th e buildings with integrated intelligent 
LED Lighting are also in Slovakia now. 
As a fi rst example we can mention 
company PPS Group a.s., based in Detva. 
Th is company renovated it´s lighting 
system, which consists of advanced LED 
high-bay luminaires now as replacement 
for previous conventional HID (high 
intensity discharge lamps) lighting 
solution.

Th anks to lower energy consumption, 
minimum maintenance costs and 
longer lifetime, operating costs of the 
production hall decreased. Philips 
provided lighting solution, which saves 
nearly 45% of energy, saves the eyes of 
emplyees, increases light quality and 
productivity. Even grey factory building 
can be changed to a pleasant working 
environment

Ing. Monika Míchalová
Philips Slovakia s.r.o.
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Monika Míchalová

Intelligent LED Lighting
is a Synonym for Sustainability
- Saving Energy and Protecting 
 the Environment
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NewsNetherlands-Czech
                        Chamber

News from the

Blue Care: eCologiCal 
Corporate Fleets

05/09/2012

At the September Afternoon Tea 
meeting, Hana Člupná and Richard 
Pivrnec of Business Lease introduced 
the Blue Care programme, whose goal 
is the reduction and compensation of 
CO2 production by corporate fleets.  

priNsJesDag 2012

18/09/2012, Minorite Monastery of St. 
James, Prague

At our traditional Prinsjesdag 
event, the new Dutch Ambassador, 
H.E. Ed Hoeks gave a summary of 
the Queen’s Speech to the Dutch 
Parliament and Petr Mareš, former 
Czech Ambassador to the Netherlands, 
shared with us his views on the differences 
between the Dutch and the Czechs. As 
usual, the guests enjoyed the rijsttafel, a 
collection of Indonesian dishes. 

NetWorKiNg reCeptioNs 
WitH tHe NetHerlaNDs 
eMBassY

Brno 03/10/2012, Prague 10/10/2012

The Netherlands Embassy, with support 
of the NCCC, organized two business 
networking receptions. Both were 
well-attended and the guests welcomed 
the opportunity to meet new potential 
business partners.

KpMg Cr – We Help WitH 
WHat We CaN

10/10/2012

At the October Afternoon Tea, Klára Tichá 
introduced a wide range of CSR activities 
undertaken by KPMG CR. We learned 
that the company is very successful in 
involving their staff in these activities. 

Csr iN aCtioN: sustaiNaBle 
supplY CHaiN MaNageMeNt

01/11/2012

Similarly to the CSR workshop organized 
in Bratislava, a conference on sustainability 

in supply chain management was held at the 
Ambassador’s Residence in Prague.

Thanks to our partners (Netherlands 
Embassy, MVO Nederland and Byznys 
pro společnost) and members (KPMG, 
Fri-Jado, Unilever and Philips), we managed 
to attract some great speakers, both Czech 
and international, with a wide range of 
knowledge and experience . During the 
panel discussion there was a lively exchange 
of experiences and we heard a number of 
practical examples and best practices. 

CHristMas CooKiNg sHoW

26/11/2012

The theme of this year’s last cooking show 
was Czech Christmas specialities, carp 
and potato salad, but prepared with a twist. 
Apple wonton wrappers with cinnamon 
sugar were a delicious dessert. As usual, this 
was a very relaxed and enjoyable event.

u p c o m i n g  e v e n t S

NeW Year’s partY 2013

08/01/2013, Ambassador’s Residence

NCCC members will celebrate the start 
of the New Year in the pleasant company 
of the Netherlands Embassy and their 
business contacts. The Dutch Ambassador, 
H.E. Ed Hoeks, will host the 2013 New 
Year’s Party at his residence on 8 January.
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Corporate Social Responsibility 
Supply Chain Management

O         n 31st October, the Embassy of 
the Kingdom of the Netherlands, the 
Netherlands Chamber of Commerce 
and the Pontis NGO organized a 
workshop with the goal of bringing 
together companies, NGO’s and 
policymakers involved with responsible 
entrepreneurship. 

Central European countries are not 
only att ractive markets for Dutch 
companies, they are also oft en used 
as production locations. When 
producing in a country such as 
Slovakia, companies have to deal with 
local circumstances with respect to 
labour, environment, transport, and 
communities. Dutch companies have 
a good reputation with regard to 
corporate social responsibility (CSR). 
Th is means that Dutch companies tend 
to pay a lot of att ention to the eff ects 
of their business activities on people, 
the environment and their business 
reputation. Th is is about fi nding a 
balance between people, profi t and 
the planet. By learning the Dutch 
approach to CSR, CSR awareness can be 
enhanced. With regard to Slovakia, CSR 
is only slowly becoming an area of focus. 
Th is workshop was organized in order 
to increase awareness of CSR in Slovakia 
and to promote the Dutch approach.

As was the case last year, the workshop 
was part of the “CSR Netherlands” 
roadshow in Central Europe. CSR 
Netherlands is an independent 
knowledge and network organization 
which promotes responsible 
entrepreneurship in the Netherlands. It 
is the national platform for businesses 
which wish to make their processes 
more sustainable. Th is year, the main 
topic of the workshop was “Supply 
Chain management”.

Aft er an introductory speech by 
Ambassador Bergsma, Mr. Derek 
Wilson from CSR Netherlands gave a 
presentation on the relationship between 
the company and supplier which looked 
at how responsible behaviour could 
make this cooperation more fruitful. 
Mr. Wilson’s main message was: “CSR 
is the best guarantee for profi t in the 21st 
century” because the current trend in 
almost every country in the world is to 
make environmental, labour and social 
community protection laws stricter. If 
a company honours the principles of 
CSR, in many cases the company will be 
bett er prepared to face changes than its 
competitors and this how it can gain an 
advantage that will lead towards an increase 
in profi t. A good relationship with suppliers 
is certainly part of the bigger picture.

Th e Pontis NGO is the Slovak version 
of CSR Netherlands. Its head, Mrs. 
Beáta Hlavčáková, shared several success 
stories of Slovak companies which have 
managed to improve the conditions of 
their employees, local communities and 
suppliers by applying CSR principles.

Th e workshop panel, which included 
representatives of Slovak based private 
companies, then began. Th e participants 
had the pleasure of hearing presentations 
given by Mrs. Martina Zomborská 
from the Dutch-Swedish confectionary 
producer LEAF, Mr. Petr Šindler from 
Shell and Mr. Miloš Olejník from ENEL. 
Th ey shared their best practice examples 
on how they have managed to improve 
their relationships with suppliers and 
have made these more transparent, with 
clear responsibilities on both sides.

Th e feedback from around fi ft y 
participants was positive and there 
were many ideas for issues to tackle in 
the future. As the organizers expressed 
interest in continuing their cooperation 
in the future, it is very likely that there 
will be a third edition of the CSR 
Roadshow!

Eveline Molier and Ivan Vereš

Netherlands-Czech
                        Chamber

News from the

u p c o m i n g  e v e n t S



W     orKsHop oN Csr: 
    supplY CHaiN MaNageMeNt

October 31, 2012

 Th e Royal Netherlands Embassy on Bratislava, 
the Netherlands Chamber of Commerce in 
Slovakia and the NGO Pontis in Bratislava had 
the pleasure to invite guest to the workshop on 
Supply Chain Management.

 More about the event and key topics can be 
found on pages 14-18 and 21.

We would like to thank our partners:
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Derek Wilson (CSR Netherlands)

Beata Hlavčáková 
(Pontis) and 
Eveline Molier 
(Netherlands 
Embassy)
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Miloš Olejník 
(ENEL)

Martina Zomborská 
(Leaf)



Legal Update
for September-December 2012

New amendment to the Labour Code 
becomes effective as of 1 January 2013. 
Some of the more material changes 
include the re-introduction of concurrent 
entitlement to both severance and 
salary during the layoff period (for 
employees laid off for organizational 
reasons or due to redundancy after 
having worked for the employer for at 
least two years), limitation of temporary 
work contracts to a maximum total 
period of two years and limitation of the 
probationary period to three months 
for regular employees and six months for 
managers.

Based on the EU directive on combating 
late payments, the Slovak government 
proposes to set a maximum time limit 
for payments for the supply of goods 
or services in business-to-business 
transactions. Pursuant to the proposal, 
contractually agreed maturity dates 
should in general not exceed 60 days. 
Such period may be extended by the 
parties, provided such extension does not 
result in a gross disproportion between 
the parties’ rights.  The proposal also 
introduces a default 30-day period for 
the settlement of payments, unless the 
parties agree otherwise. The new rules 
are proposed to become effective on 1 
February 2013.

The Ministry of Justice proposes that as 
of 1 February 2013 any choice and use 
of business name which is likely to 
cause confusion with a public register 
(e.g. Commercial Register, s.r.o.) will be 
banned as an act of unfair competition.

Changes to the Income Tax Act end the 
flat tax rate in Slovakia as of 1 January 
2013. According to the amendment, 
individuals with a tax base up to approx. 
€2,866 per month will be subject to the 
current 19% tax rate, while a tax rate of 
25% will apply to part of the tax base 
exceeding €2,866. A 23% corporate 
income tax rate will be applicable for 
all legal entities. 

To improve tendering entities’ awareness 
with respect to the quality of potential 
contractors, the proposed amendment to 
the Public Procurement Act will have 
the Public Procurement Office keep 
records of contractors’ performance. 
Contactors are to be evaluated and 
ranked based on their performance under 
previous contracts (considering factors 
such as delays, contract termination, 
number of complaints, etc.)  The entities 
procuring services or goods under the 
Act will be fined up to EUR 30,000 if they 
fail to provide the relevant evaluation. 

A new act imposes a general cap of 
EUR 5,000 on payments in cash. For 
cash transactions carried out between 
individuals who are not entrepreneurs a 
special cap of EUR 15,000 has been set. 
Persons making or receiving payments in 
breach of the regulations may be subject 
to sanctions of up to EUR 10,000 (and 
EUR 150,000 in case of entrepreneurs). 
The act will become effective as of 1 
January 2013, but payments agreed 
before this date and carried out until the 
end of March 2013 should generally be 
exempt from the regulations.

The amendment of the Advocacy Act 
prolongs mandatory practice period for 
trainee lawyers (koncipient) from three 
to five years and limits the maximum 
number of trainee lawyers employed 
by one advocate to three. Furthermore, 
the amendment regulates permitted 
advertising of advocates, allowing 
the advocates to inform the public on 
their legal services, but prohibiting any 
comparative advertising. 

In line with recent EU developments, 
a new act on trading with emission 
allowances has been adopted by the 
Slovak Parliament. The most important 
changes relate to the method of setting 
the final amounts of free allowances 

Prepared by our member: 
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during the 2013 - 2020 trading period (in 
pursuit of achieving a decrease of amount 
of emissions by 20% by 2020 compared 
to 1990). Since no free allocation is to 
be made to electricity producers as 
of 2013, electricity production facilities 
will only be able to obtain allowances via 
auction. The act will become effective as 
of 1 January 2013.

A new Cadastre Act which aims 
to modernise the real estate 
cadastre operations is planned to 
be introduced in 2014 and a draft 
proposal is to be submitted to the 
Slovak government shortly. According 
to the proposal, the cadastre will 
keep records of real estate prices 

(which however will not be available 
to the wider public, but only to the 
owners, public authorities and experts 
appraising the value of immovables). 

Court of Justice of the European 
Union ruled in Mecsek-Gabona 
Kft case that VAT exemption for 
intra-Community supplies may be 
rejected if the company selling the 
goods fails to prove the supply was a 
cross-border supply of goods within 
the Community. On the other hand, 
if evidence of cross-border transport is 
presented by such company acting in 
good faith, the exemption cannot be 
refused only on the grounds that the 
purchaser did not transport the goods 

outside the Member State of dispatch. 

The Court of Justice of the European 
Union (CJEU) ruled that passengers 
on connecting flights must 
be compensated when denied 
boarding as a result of a delay of 
the first flight caused by the airline. 
The CJEU held that the concept of 
denied boarding (i.e. the possibility of 
the airline to deny boarding under the 
EU law and the related obligation of 
the airline to compensate passengers) 
should not be limited to cases of 
overbooking alone, but should also 
cover other grounds (e.g. cancellation 
of the reservation due to delay of the 
first flight).
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 This Legal Update is intended to merely highlight some issues and is not of a comprehensive nature. It is for general and 
informative purposes only and is not designed to provide legal or other advice.
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Rudolf Bakker 

New General Manager

New Director of LEAF Slovakia

at Radisson Blu Carlton Hotel

F

R

    rom July of this year the leadership 
of the confectionary company LEAF 
Slovakia, s.r.o based in Levice has been in 
the hands of Mr. Rudolf Bakker. He has 
returned to Levice aft er 3 years, during 
which time he was responsible for a 
number of Leaf factories in Scandinavia 
and his main goal will now be to guide the 
Levice plant through a challenging period 

of change and manage the transfers 
of additional production lines and 
production volumes. 
Before joining LEAF Rudolf Bakker 
worked, inter alia, for HJ Heinz and was 
responsible for the Polish and Russian 
supply chain overseeing 5 production 
plants and logistics in two diff erent 
markets.

Mr. Rudolf Bakker

Robert Holan

        adisson Blu Carlton Hotel is 
delighted to welcome its new General 
Manager, Robert Holan, to the hotel. 
Originally from Norway, Robert has 
gained extensive experience in the 
hospitality sector in Norway and Ireland.
Robert was previously General Manager 
of Radisson Blu Hotel & Spa, Galway 
in Ireland. Robert completed a variety 
of courses relating to the hotel business 
at Cornell University, Ithaca, New York 
in 2006 and in 2009. In 2008, while at 
Th e Plaza Hotel in Oslo he won the 

‘Young Hotelier of the Year award’. “For 
me, Bratislava is an exciting destination, 
but that was not the most important 
factor when accepting this challenge,” 
says Robert Holan. “While I am looking 
forward to gett ing to know my new 
city, it is the profi le of the Hotel and the 
opportunities at the property which I 
think are even more signifi cant. It’s a 
fl agship property with so much history 
and with a fantastic team so I can’t wait 
to get involved and develop Radisson 
Blu Carlton even further”.
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New General Manager

Circle Partners 

The Helpful Ladybird 
New Director of LEAF Slovakia

at Radisson Blu Carlton Hotel

Collection Continues!

Moves to New Address

S
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        OCIA – On October 3rd the Social 
Reform Foundation organized the OLD 
AGE CONCERNS US campaign. Its 
program was varied and interesting. Th e 
related Helpful Ladybird collection will 
continue until March 31, 2013 and you 
can support it in a number of ways: by 
sending a blank SMS using any of the 
mobile networks to the number 823 or 
by bank transfer to the account number 
2621828221/1100. We believe that with 

your help we can greatly improve on 
the amount collected last year! We will 
announce the results as soon as possible. 
Th is year’s program of the Old Age 
Concerns Us campaign was prepared 
thanks to the kind support of our 
partners:
ING Životná poisťovňa, a.s., Shell Slovakia, 
s r.o., Gefco Slovakia, Creative Department, 
Heineken Slovensko, a.s., Slovenský Červený 
kríž, Domka – združenie saleziánskej 

mládeže, Panta Rhei, Orange Slovensko, a.s., 
Slovak Telekom, a.s., Teléfonica Slovakia, 
s. r.o.,  Včelí Dom, o.z., Fond GSK, Hotel 
Sorea Hutník, Divadlo Meteorit, Hl. mesto 
SR Bratislava, Novartis Slovakia, s.r.o., and 
WHO Offi  ce in Slovakia.

www.socia.sk
www.lienkapomoci.sk

         ircle Partners has moved to a new address in the city 
center and since September 1st is located at Mostova 6, 
Bratislava.
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S ports DaY 

September 15, 2012

For the 12th time, sport teams from nine 
foreign chambers of commerce in Slovakia 
met to compete in three sporting categories: 
football, volleyball and tennis.

Sports Day provides a unique opportunity to 
informally meet members of your Chamber 
of Commerce as well as of other chambers 
of commerce and make new professional 
contacts and enjoy sport activities. 

We would like to thank the sport teams who 
represented our Chamber. Th is year ING 
BANK N.V. and DVSK represented our 
chamber in football and beach volleyball.

Th e overall winner was the Austrian Chamber 
of Commerce, who were awarded the 
Chambers Cup for this year.

Sports Day 

Events
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We would like to thank our generous sponsors and partners:
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Volleyball team of the Netherlands chamber

Winner: Austrian Chamber of Commerce
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B  aCK to WorK 
– BusiNess CoCKtail 

September 19, 2012

Th e second event aft er the summer holiday 
was a business cocktail which opened the 
back to work season on September 19th in the 
wonderful garden of our member, Mrs. Door 
Plantenga, who again generously off ered her 
house and garden to host this special occasion.

Guests enjoyed the company of members and 
the cold and rainy weather did not damage the 
good atmosphere at the event.

We would like to thank Mrs. Door Plantenga 
for her hospitality, Heineken Slovensko a.s. for 
the perfect beer and Sheraton Bratislava Hotel 
for the fabulous catering.

Business 
        Cocktail 
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Richard Kellner (Pinnacle Consulting & Investments), Martijn 
Mulder (Sheraton Hotel) and Bart Waterloos (VGD-AVOS)

Door Plantenga and Arjan Hogewoning hosted the cocktail for the second time

Erik Gravendeel, Simon Hiemstra (Circle Partners) and the host 
Arjan Hogewoning

 Dáša Mamrillová and 
Bruno Fernandez (both 
Volksbank Slovensko)
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We would like to thank our generous sponsor:
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Eveline Molier 
(Netherlands 
Embassy) and Elena 
Májeková (Union)

Ján Šeliga (TMF Services Slovakia), Tomáš Michálek (AspenStaff ) and 
Door Plantenga (Heineken Slovensko)



B  usiNess BreaKFast: 
 uNFair tra De pra CtiCes   

September 21, 2012

Th e Netherlands Chamber of Commerce in the 
Slovak Republic in cooperation with the Slovak 
– Austrian Chamber of Commerce organised 
this seminar with keynote speakers from 
our member companies ČARNOGURSKY 
ULC s.r.o. and SHELL SLOVAKIA s.r.o. Th ey 
answered such questions as: How can you 
recognise unfair practices in the marketplace? 
What legal defence is available against unfair 
practices?

Speakers from ČARNOGURSKY ULC s.r.o. 
presented the legal background with some real 
examples and SHELL representatives presented 
the rules and practices they implement at Shell 
to avoid unfair behaviour within the company 
and in relation to the other partners.

More about the key topic can be found on pages 12-13.
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We would like to thank our generous sponsors and partners:

Business 
         Breakfast 
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Paulína Ondrášiková and Ján 
Čarnogurský (both Čarnogurský ULC)

Gabriela Kulesza and Igor Janok (both Shell)



C   HaMCHaM golF tourNaMeNt   

October 5, 2012

Th e 1st year of the Foreign Chambers Open Golf 
Tournament was held on Friday, October 5th, 
2012 at the Golf and Country Club, Hainburg, 
Austria.

Th e golf tournament was organised for the fi rst 
time by the Informal Association of Foreign 
Chambers of Commerce in Slovakia. We believe 
that the tournament will become a tradition for 
golf lovers and will off er a place for networking 
between members of all foreign chambers in 
Slovakia.
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Golf 
  Tournament 
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M     ussels & Fries eVeNiNg

October 11, 2012

Mussels and fries is special delicacy which is very 
popular in Belgium and the Netherlands. We 
wanted to give the Dutch and Belgian community 
a taste of home and to serve this delicacy to Slovak 
members and this proved to be a very popular 
event for the 3rd time.

An all-you-can-eat menu was served of 
Belgian mussels, Dutch beer and Slovak wines 
accompanied by live music!

We would like to thank our generous event sponsors:

MUSSELS 
         & FRIES 
MUSSELS 
         & FRIES 
MUSSELS 
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Antonín Pospíšil and his colleagues fr om Teleperformace

Ľubomír Repka (TMF Services Slovakia), 
Dino Ajanović (TNT Express Worldwide) and 
Ján Šeliga (TMF Services Slovakia)
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Richard Kellner opens the evening

Wine tasting by Elesko
Martin Straka and Rastislav Krivý (both 
Lugera & Makler)



5th
     Hr & FiNaNCe & legal seMiNar

October 25, 2012

Th is breakfast seminar was the 5th of its kind to 
be organized by the Netherlands Chamber of 
Commerce. Th e HR&Finance breakfast seminars 
provided valuable information and tools for all HR 
professionals.

Th e topics in the Breakfast Seminar were:
1.  Hr&finance: short introduction & looking at 

the ROI of absenteeism.
2.  forecast to 2013: impact on net salary of the 

new social, health and income tax rules. 
  Special focus on managers and top-level earners.
3.  amendments to the labour code. Key 

issues.

The hot topics attracted more than 70 
participants which led to a lively discussion on 
future issues. More about the key topics can be 
found on pages 8-11.

We would like to thank our generous event sponsors:
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Bart Waterloos

Martin Heringeš
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5th HR&FINANCEth HR&FINANCEth

       & LEGAL SEMINAR

Events

Gerard Koolen 



8th
     aNNual CHaritY gala DiNNer 2012

November 10, 2012

Th e traditional charity gala dinner of the 
Netherlands Chamber of Commerce once again 
supported an extraordinary project. Th anks to 
the auction, raffl  e and 2% assignment of income 
tax, the members and invited guests collected the 
outstanding amount of 16 000 EUR for the Dlaň 
NGO based in Lučenec.

Events
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Welcome reception

Auction items

Denisa Nincová fr om DLAŇ NGO

Emile Roest, President of the Chamber, 
with moderator Bruno Ciberej

Mazars table
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Dlaň seeks to integrate mentally and 
physically handicapped youths and 
adults from institutional care into the 
community in Lučenec. The main goal 
is to teach their clients how to live on 
their own. Dlaň seeks to help them 
to live independently and they have 
succeeded in this with 10 handicapped 
people.

The money collected during the Annual 
Charity Gala Dinner 10/11/2012 will 

help to cover the cost of the start up 
of the rehabilitation centre for social 
and physical rehabilitation, which is of 
great importance to integration into the 
community.

This year’s event succeeded thanks 
to the contributions of all those 
who participated and we would 
like to express our special thanks 
to our generous sponsors for their 
contributions.

Welcome reception

Vlado Matej (Socia)
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Mickael Compagnon participating 
in the auction

Marc-Tell Madl (PwC) 

Lucky raffle winner, 
Zuzana den Dekker

Zuzana Bartošovičová (Hillbridges) – 
the best auctioneer of the evening

Bruno Ciberej and Ladislav 
Magyar from DLAŇ

Lugera & Makler table



Events

43

Wine tasting by 
Pivnica Orechová

DVSK table

Ladislav Magyar from Dlaň helping with the raffle
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16 000 EUR for Dlaň!
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Jaroslav Vittek and Gabriela Turazová with partner (ING Bank), Marco 
den Dekker with spouse Zuzana (ERA SK) and Bart Waterloos with spouse 
Agáta and colleague Eva Kurillová

Dino Ajanovič with spouse (TNT Express Worldwide), Adriana 
Polakovičová and Elena Májeková (Union) with son Michal, Mária 
Džundová with partner (TNT Express Worldwide)

Jaroslav Michálek with spouse (Pivnica Orechová), Tomáš Michálek  
with spouse Eva (AspenStaff), Martijn Mulder and Monika Milanová 
(Sheraton Bratislava Hotel) and Simon Hiemstra with partner (Circle Partners)
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DIAMOND SPONSORS

BRONZE SPONSORS

GOLDEN SPONSOR

SILVER SPONSORSLogo manuál

Marec 2011

AUCTION AND RAFFLE SPONSORS

TRANSPORTATION PARTNER COMMUNICATION PARTNER

Logo manuál

Marec 2011

  8th aNNual CHaritY gala DiNNer 2012
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Evolving from the cooperation between

Tomáš Opletal, new Head Chef at the

Brasserie Anjou, and Jaroslav Žídek,

his good friend and mentor, the new

à la carte menu focuses on using local

seasonal products in modernized

versions of old traditional recipes,

creating an exciting combination of

French, Slovak and international cuisine.

Brasserie Anjou

EUROVEA – Pribinova 12

T 02/3535 0740 · www.brasserieanjou.com

SHERATON BRATISLAVA HOTEL
Pribinova 12, 811 09 Bratislava

t – 00421 (0)2 3535 0370  ·  catering.bratislava@sheraton.com

Taste the world
          with us...
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A  NNual geNera l MeetiNg 

December 6, 2012

All the members of the Chamber meet once 
a year at the Annual General Meeting to 
evaluate our achievements and agree on new 
plans for the next year. Emile Roest, President 
of the Chamber, presented the results for 
2012, membership development, and events 
organized this year. Aft erwards Bart Waterloos, 
the treasurer of the Chamber, summarized the 
fi nancial results of the Chamber in 2012. Th is 
was followed by a presentation of our plans for 
2013 given by Emile Roest.

Th is presentation was followed by the 
introduction of candidates for seats on the 
board of the chamber and their election. Eight 
candidates were introduced and all of them 
were elected for a two-year term by chamber 
members.

Starting from 1 January 2013 the newly-
elected board members will be Elena 
Majekova from Union, Simone Dulies 
from Sheraton Bratislava Hotel, Jan-Lamber 
Voortman from DVSK and Simon 
Hiemstra from Circle Partners. Re-elected 
board members were Juraj Gerženi from 
TMF Services Slovakia, Emile Roest from 
VVMZ, Richard Kellner from Pinnacle 
Investments & Consulting and Bart 
Waterloos from VGD-AVOS TAX.

Th e other members, who will remain on the 
board for a further year are: Gerard Koolen, 
Marc-Tell Madl and Jaroslav Vitt ek. We 
would like to thank Janka Kleinertová, 
Richard Heijsbroek and Martijn 
Mulder, who are leaving the Board, for their 
support and work over the past years.

Bjorn van den Berg (Business Lease), Juraj Gerženi 
(TMF Services Slovakia) and Marc-Tell Madl (PwC)

Elena Májeková

Emile Roest presenting 
the plans for 2013
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ANNUAL 
GENERA L 
ANNUAL 
GENERA L 
ANNUAL 
MEETING  
GENERA L 
MEETING  
GENERA L 

We would like to thank our generous sponsor: 

Simon Hiemstra

Simone Dulies

Matúš Murajda (GEMOR Fashion), Bruno Fernandez (Volksbank 
Slovensko) and Richard Kellner (Pinnacle Consulting & Investments)

Jan-Lamber Voortman



to take care of your accounting and 
corporate secretarial matters in the 
best and most effi cient way.

Working out of 86 offi ces in 65 countries, TMF Group is the world’s 

leading independent provider of accounting and corporate secretarial 

services. Our people go the extra mile and combine enthusiasm with 

responsibility and accountability. It is this unique combination of a 

powerful, competitive network and strong corporate culture that sets 

TMF Group apart and enables us to provide our clients with the best 

possible value. 

you can rely on us

www.tmf-group.com
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You can  nd us at the Shopping mall Cubicon in Mlynská dolina, Bratislava
Opening hours: Monday - Sunday from 10:00 till 20:00 
www.cubicon.sk

www.loding.sk
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For more information, please go to:
www.netherlandschamber.sk


