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The President Speaks
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The President
Speaks

   ear Members,

Winter is slowly coming to an 
end this March, and many of you will 
be finishing the month by submitting 
your tax returns. It is no coincidence 
that this bulletin presents a variety of 

tax issues that may add a “final taste” 
to your declarations.

Tax rates are low in Slovakia, and 
the crisis will lower taxes paid to 
the state. This means that Slovakia 
needs to spend its public funds more 
effectively and efficiently than ever. 
But the opposite seems to be true: 
almost everyday newspapers present 
new cases of questionable spending 
of public resources. Just this month 
laws were being passed in parliament 
which impose new regulations 
and costs on private companies 
and even also on public bodies – 
municipalities and schools. 

A remedy to the above 
development is not easily found. 
At least one thing we can all do as 

companies and individuals is to make 
use of the 2 % tax donation rule. 
Send a part of your taxes to a reliable 
charity of your choice, knowing that 
it will be well-spent.

The Chamber has cooperated 
for many years with the SOCIA 
foundation, and I can only 
recommend you donate to them. 
How to proceed with donations is 
also explained in this bulletin. Not to 
mention our agenda with upcoming 
events – too many to mention in this 
short introduction.

 
See you soon! Emile Roest

D



Welcome
New Members

New Members

5

Welcome
New Members

The President Speaks Welcome
New Members

The TECHO company is a leader in the 
provision of complex solutions in the area of 
furnishing of commercial interiors in Central 
and Eastern Europe, and also one of the top 
producers of office furniture. Its clientele 
includes eminent banking groups, financial 
institutions and international corporations, as 
well as government organisations.

The portfolio of our services of potential 
interest to you encompasses: the wide 
variety of services prior to the conclusion of 
an agreement, including – space planning 
(2D layout of the furniture arrangement in 
individual offices), 3D visualisations of your 
new premises – all free of charge.

Relocation services, project coordination with 
developers, financial and operative leasing, 
repurchase of old furniture at counter value, 
delivery of furniture, partition walls, carpets, 
customized solutions (reception areas, etc.),  
and much more.

. Techo s.r.o.
Továrenská 14, 811 09  Bratislava 1 
Phone:  02 5788 0719 
Fax:  02 5788 0777
E-mail:  techocentrum@techo.sk
Website: www.techo.com

TSR Slovakia s.r.o. has been operating on 
the Slovak Market since 2000, and its main 
activitites include the collecting, processing 
and trading of ferrous and non-ferrous scrap 
metals. TSR offers a first-class solution for 
recycling metal scrap.

TSR Slovakia s.r.o. is part of the TSR Group 
consisting of various scrap trading and 
processing companies throughout Europe. 
The TSR Group processes and trades more 
than 10 million metric tons of ferrous scrap 
and 400.000 metric tons of non-ferrous scrap 
annually. In 2008 it achieved a turnover of  
3 billion euro. 

. TSR Slovakia s.r.o.
Kopčianska 14, 851 02 Bratislava 
Phone: 02 638 11 676 
Fax: 02 638 38 032 
E-mail: r.zabadal@tsrcr.cz 
Website: www.tsrcr.cz
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More information on up-coming events and interesting news  regularly available in the EVENTS section on our website 
www.netherlandschamber.sk.

Events 
      January – June

14/01/2010: NEW YEAR´S DRINK

05/06/2010: SPORTS DAY 2010
     organized by Foreign Chambers of Commerce in Slovakia

16/6/2010: VISITING MEMBERS... 
     in Banská Bystrica with the German Chamber of Commerce

 23/6/2010: BUSINESS COCKTAIL: Wishing a Sunny Summer

07/05/2010: BUSINESS BREAKFAST: HR & FINANCES 
     introduction to the HRM Next Generation

18/05/2010: CHARITY WINE AUCTION FOR SOCIA

14/04/2010: WORKSHOP WITH EXACT SOFTWARE SLOVAKIA: 
     Modern Ways of Human Resources Management in Companies

28/04/2010: QUEEN´S DAY PARTY 2010

25/03/2010: BUSINESS BREAKFAST: LEGAL ASPECTS OF OUTSOURCING
       in cooperation with The Swedish Chamber

03/02/2010: TAX SEMINAR WITH KPMG: OUTLOOK FOR 2010  
     organized by Foreign Chambers of Commerce in Slovakia
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       EraRd 
KOOlEN will take 
care of membership 
development.

Gerard is managing partner of the 
company Lugera & Maklér from 1996. 
Gerard graduated from the Business 
Academy in Amsterdam in 1984 and 
before establishing  Lugera & Maklér 
worked in a variety of managerial positions. 

      tarting from 1st of January, 
the Netherlands Chamber of 
Commerce has a new Board 
composition. One year ago the 
number of Members of the Board 
increased up to 10. All board 
members are elected for two-year 
terms and are responsible for 
different areas of the Chamber’s 
activities. 

There were 4 new Board Members 
elected during the Annual General 
Meeting on 3rd December 2009: 
Floortje Jeukens from Sheraton 
Bratislava Hotel, Igor Janok from 
Shell, Natália Fialová from 
PricewaterhouseCoopers and 
Gerard Koolen from Lugera & 
Maklér. 
The other members remaining on 
the Board for one more year are: 
Emile Roest from VVMZ s.r.o., also 
President of the Chamber,  Robert 
Sunderman from ING Bank N.V.,  
pobočka zahraničnej banky and 
Vice-President of the Chamber, Bart 
Waterloos from VGD (TAX) – SK, 
k.s. and Treasurer of the Chamber,  
Joost Jordaan from Heineken 
Slovensko a.s. and as Board 
Member responsible for leisure 
events , Martin Olexa from TMF 
Services Slovakia s.r.o. also as Board 
Member responsible for regional 
events, and Richard Heijnsbroek  
from Business Lease Slovakia s.r.o. 
responsible for the web and the 
Bulletin.

      lOORTJE 
JEuKENS is on the 
Board responsible for 
professional events. 

Floortje Jeukens holds the position 
as General Manager of the Sheraton 
Bratislava Hotel. Ms. Jeukens completed 
a Bachelor’s Degree from Hotel 
Management School Maastricht, and has 
extensive experience in the hospitality 
industry. 

Dutch-born Floortje Jeukens began 
her career with Starwood in 1994 in 
the Rooms Division at Le Meridien 
Apollo Amsterdam, moving to the 
position of Revenue Manager in 1999. 
As a consequence she worked in leading 
positions in luxury and upscale hotels in 
Southern France, Bangkok, Hong Kong, 
Warsaw and the Netherlands.  
Ms. Jeukens speaks Dutch, English, French 
and German.  

  GOR JaNOK, Country 
Chair Representative 
of Shell Slovakia is 
responsible for the

development of  Dutch – Slovak  business 
relations.

Igor Janok has been working for Shell 
Slovakia since May 2007, when he was 
appointed to the position of Director of 
Retail Network in Slovakia. Since May 
2009, the scope of his responsibilities has 
been extended to include operation of the 
retail network in Bulgaria. Prior to joining 
Shell he worked in various managerial 
positions in Carrefour Slovakia, Globtel 
(Orange) and Delta Bakeries Slovakia.  
Igor Janok graduated from the Faculty of 
Economics at University of Matel Bell in 
Banska Bystrica.

         aTálIa 
FIalOvá from 
PricewaterhouseCoopers 
is responsible on the

newly-created Board for the charity 
activities of the Chamber.

Natália is a Senior Manager who joined 
PricewaterhouseCoopers Bratislava, 
Slovakia in 1993. She has extensive 
personal tax and related tax and social 
security experience.  She leads the group 
of International Assignment specialists in 
PricewaterhouseCoopers Bratislava.
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     organized by Foreign Chambers of Commerce in Slovakia

16/6/2010: VISITING MEMBERS... 
     in Banská Bystrica with the German Chamber of Commerce

 23/6/2010: BUSINESS COCKTAIL: Wishing a Sunny Summer

14/04/2010: WORKSHOP WITH EXACT SOFTWARE SLOVAKIA: 
     Modern Ways of Human Resources Management in Companies

28/04/2010: QUEEN´S DAY PARTY 2010



InterviewInterview with 
H.E. Mrs. 
           Daphne Bergsma

H.E. Mrs. Daphne Bergsma, handed over her 
credentials to the hand of the President of  the Slovak 
Republic Mr. Gašparovič on 22.9.2009. 

Did anything surprise you when you arrived 
in Slovakia? What was the biggest surprise 
for you?
I was pleasantly surprised to come to such a nice, 
green, clean and calm city. For the past 4 years I have 
been living in Moscow, Russia, which definitely is 
a nice city but, with its 12 million inhabitants, not 
really calm. Bratislava is calm, but you can feel that 
this is a place that has undergone a lot of changes 
since its Velvet Revolution and is still in the process 
of further shaping its identity. I was also pleasantly 
surprised by how open Slovak official representatives 
are. It is very easy to talk to people in government, 
parliament, but also to politicians and academics. 
People really want to share their experiences with you.
One thing that really struck me was that I saw hardly 
any coloured people in the street. In the Netherlands 
with 3.3 million citizens with a foreign background 

you will see all kinds of skin colours, different kinds of 
clothing/costumes, women with headscarves etc.

How do you evaluate Dutch – Slovak 
bilateral relationships? What are the 
priorities of current Dutch – Slovak bilateral 
relationships?
There is only one word to describe Dutch-Slovak 
bilateral relationships: they are excellent. The 
jewel in the crown is of course our cooperation in 
Afghanistan, where Slovak soldiers stand guard over 
our Dutch soldiers in Kamp Holland, Uruzgan. So 
for the safety of our soldiers we depend on the work 
of Slovak soldiers. This is an indication of the level of 
trust between our countries, and creates a strong link.
But there is also close cooperation on a lot of other 
issues; our 2 countries often think alike on issues 
concerning the European Union. So I would 
say we are like natural allies, who can mutually 
support each other and in doing so strengthen our 
international positions.

The Netherlands has already been for 
a number of years the largest foreign investor 
in Slovakia. Can we expect  the arrival of new 
Dutch investors in near future? 
 Slovakia has flat taxes; the Netherlands has 
excellent tax provisions for companies investing 
abroad. The combination of the two systems has 
made the Netherlands the largest foreign direct 
investor in Slovakia in past years. Nearly all the big 
Dutch companies are present in Slovakia, and can 
find their way. Most Dutch companies operating 
in Slovakia however, are small and medium sized. 
They come to Slovakia for the advantages the 
country has to offer, and next to the tax system, this 
involves mainly labour. Especially in times of crisis, 
when companies are looking to reduce costs, there 
are possibilities for SMEs to move their business to 

Focus On
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Focus On

H.E. Mrs. 
           Daphne Bergsma Slovakia. It is in the field of SMEs that Slovakia 

has the most to offer, and that a lot of space for 
development exists. It is the task of the embassy 
to guide these companies that are interested to the 
right authorities and the right partners in order to 
set up their businesses. Since they are small(er) and 
have fewer resources, it is less easy for them to find 
their way on their own. The EVD (Economische 
Voorlichtingsdienst) in The Hague and the Dutch 
embassy in Bratislava cooperate to gather all the 
information these companies will need to set up 
businesses in Slovakia.

What is the Holland´s policy towards 
minorities? 
One out of every 5 Dutch citizens has a ‘foreign’ 
background (“allochtonen”). More than half of 
these have a non-western background: the main 
countries of origin being Turkey, Morocco, Suriname 
and the Netherlands Antilles. This is why we now 
call ourselves a multicultural society. The word 
‘minorities’ is hardly used anymore, we prefer 
“diversity’. Our government considers this to be a 
positive development. Migrants and Dutch citizens 
have the same rights and duties. In order for foreigners 
to integrate into Dutch society, it is essential to learn the 
language and to participate in the labour market. The 
government is actively promoting both issues.
We have one minority in the classical meaning : 
the Frisians, whose language is the second official 
language in the Netherlands.

Can we expect any exhibitions or perfor-
mances of Dutch artists in Slovakia in 2010? 
The focus in culture these years will be exchange. 
Following the concept of re:Made in Holland we 
will support projects that are stimulating exchange 
between the Netherlands and Slovakia. A good 
example of this is the Artist in Re:sidence – a 
mobility programme for photographers. In 2009 
the Slovak photographer Boris Nemeth went to the 
Netherlands; this year we will have photographer 

Susan van Hengstum researching regional 
newspapers in Slovakia, and she will present this in 
the Month of Photography.
Highlights this year will be in classical music, with 
the visit of the European Union Baroque Orchestra 
with conductor Ton Koopman in November and the 
Residentie Orkest in December. 

What are you looking for during your 
mission in Slovakia?
As one of the 150 missions worldwide, every day the 
team at the Dutch Embassy is busy promoting the 
interests of the Kingdom abroad, be it in trade, politics, 
security or culture. As a country that looks beyond its 
borders, we are committed to building a safe, stable and 
prosperous world, both within the European Union 
as well as further away on other continents. We do this 
by addressing issues such as the environment, respect 
for human rights, good governance and the rule of 
law. We want to show the people in Slovakia what the 
Netherlands represents today. Of course most people 
know about tulips, windmills and cheese, Rembrandt 
and Van Gogh, elements of our culture that we are 
proud of. But as a modern embassy we want to 
inform the people about the Netherlands in the 21st 
century: a country with a state of the art system for 
flower auctions; a country where new ways of applying 
sustainable energy are developed; where low-noise 
loading platforms are invented so as not to wake 
up people at ungodly hours; a country with ‘Food 
Valley’ in Wageningen: a unique knowledge cluster 
in the world of food and life sciences; a country that 
created the word’s first energy-generating greenhouse; a 
country that produced a solar cell that enables people 
in Africa and Asia to charge their telephones with 
cheap electricity; but also the country of DJ Armin van 
Buuren, Dutch Design, sustainable architecture and 
the country that launched Big Brother: the pioneering 
reality TV show broadcast in 40 different countries. 
And in case you wondered why your computer games 
sound Dutch: there is a fully fledged game and sound 
industry as well.
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I Slovakia’s investment 
Do the Changes to the Tax Law Improve 

Slovakia’s Investment 
      Climate?

At the end of 2009 another update 
of the Slovak tax law was approved, 

with most of the new provisions coming 
into effect on the first of January 2010.  
In this article we will not try to present a 
purely technical overview of the changes, 
but we wish to highlight the most striking 
points that might be interesting from the 
investor’s point of view.

But let us first start with some changes 
that you will now need when preparing 
the 2009 Corporate Income Tax Return.

1. Tax return in eurocents

With the introduction of the Euro as of 
the first of January 2009, the tax return 

now has to be submitted on two eurocents 
precisely!  And the Slovak Government 
has been very generous: you can round it 
down to the nearest eurocent.

2. Prolonged period to submit a tax 
statement

In an effort to ease the impact of the 
economic crisis, the Slovak government 
has further simplified the procedure for 
extending the deadline for the submission 
of a tax statement.  Whereas in the past 
you had to send a request to the tax office 
and it was at the discretion of the local tax 
officer whether the extension was granted 
or not, now it is possible to determine 
yourselves the deadline for the filing of the 
tax return. A letter should be addressed to 
the tax office, at the latest on the day when 
the tax statement is normally due. Such an 
extension cannot be more than 3 months 
(or 6 months for tax payers with foreign in-
come).  Legal entities can already use this 
by sending a letter to the tax office for their 
2009 income tax return (physical persons 
will have to wait another year).
Therefore, a bit of tax planning will be 
necessary.  If the advances you’ve paid 
during the year are higher than your tax 
obligation and hence you are claiming 
money back from the tax office, you might 
not want to extend the deadline.

3. Fuel costs easier to claim

Also, as part of a move to ease the 
administrative burden, fuel costs became 
easier to claim.  The detailed travel 
book is still a good option, but instead 
you can also claim a maximum of 80% 
of fuel costs without any supporting 
documentation.  The fuel costs will 
then be calculated from the difference 
between the kilometres driven at the 
end and the beginning of the year.   As 
sometimes the tax laws tend to be written 
rather strictly, there are interpretations by 
which you cannot apply this principle if 
you purchase a car during the year.
And now that we are talking about the 
purchase of cars: from 2010 onwards, the 
VAT on any personal car can be 100% 
claimed back.

4. Higher limits for activation of assets

As of 1st of March 2009 the limit that 
determines the acquisition value of 
tangible and intangible fixed assets has 
been increased to 1,700 € and 2,400 € 
respectively.  This means that any asset 
under this limit can be recorded directly 
into expenses and need not be activated 
and depreciated over the economic life-
time of the asset.  Even though this is a 
one-off effect (the depreciation charges 
for the future years will be lower), com-
panies might reconsider their assets that 
fall below this limit and may opt to fully 
depreciate the residual book value.
In this connection, we would also like to 

Bart Waterloos

By sending a simple letter to the 
tax office, you can extend the 
deadline for the filing and thus 
payment of your taxes.
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Do the Changes to the Tax Law Improve 
Slovakia’s Investment 
      Climate?

Slovakia’s investment 

point out that the tax depreciation period 
for certain fixed assets has been shortened 
as well.
Furthermore, the tax law now allows for 
a so-called ‘component’ depreciation, 
meaning that certain fixed assets can be 
allocated to smaller units that are then de-
preciated more quickly (this is especially 
interesting for investors in real estate).

5. Costs can be claimed in following years.

Until now the Slovak tax office took a 
very strict stance on the allocation of 
costs and revenues to the proper account-
ing period.  If for instance one forgot to 
make a provision for a certain cost in one 
period, it was not permissible to treat 
this expense as tax deductible in the next 
period.  Instead an additional tax return 
for the previous period had to be filed.
Luckily the Slovak government under-
stood that in fact the only thing the com-
pany had done was paying too much tax 
in that previous period and that there was 
thus no reason for any extra administra-
tive burden.  Therefore, from now on such 
costs can be included in the tax return of 
the period when they were accounted for.  
Note that under Slovak accounting rules 
this often means that the correction is to 
be recorded directly against the results 
from previous periods.

6. Thin capitalisation rule abolished

Over the last few years there have been at-
tempts to reintroduce a thin capitalisation 

rule that would limit the tax deductible 
for interest paid on loans obtained from 
related parties.  Following several changes 
in the law (increasing the limits, …) and 
postponing of the deadline (originally it 
was to take effect as from 2009 but then 
it was postponed to 2010), the recent 
changes have deleted from the law all pro-
visions relating to the thin capitalisation.
As a result, Slovakia is one of the very 
few countries in the region without any 
thin capitalisation rule.  This might open 
perspectives for some tax planning and 
organisation of your international finan-
cial activities.  
Does this make Slovakia an ideal place 
for holdings?  Partially yes,, because also 
dividends received are normally exempt 
from taxation.  However, capital gains on 
financial investments or holdings realised 
remain taxable, and such losses can  in many 
cases be used only with great limitations.

7. Increased documentation around 
transfer pricing rules

Although this is a very specific topic 
that falls largely beyond the scope of 
this article, we would like to remind you 
that since the beginning of 2009 the law 
has introduced the obligation to keep 
specific transfer pricing documentation.  
A Guideline on this documentation was 
published at the beginning of 2009 by the 
Ministry of Finance (in line with OECD 
requirements).  For most companies it 
will be sufficient to keep simplified trans-
fer pricing documentation.  But it should 

not be forgotten that the tax office now 
has the right to demand submitting the 
required transfer pricing documentation 
to them within 60 days of their request.  
Moreover, more detailed information on 
transactions between related parties is 
now an integral part of the tax return.

CHaNGES THaT WIll TaKE 
EFFECT FROM 2010 ONWaRdS:

0. Tax rate remains unchanged

We start with a non-change: the tax rate 
for both legal entities and physical per-
sons remains at 19%.

1. Tax losses from foreign branches 
deductible

Taxable persons that are taxed in Slovakia 
with their world-wide income and have 
a branch or permanent establishment 
abroad are now entitled to deduct the 
losses from abroad from their local Slovak 
tax obligation, and that without having to 
take into account whether the branch can 
use this loss or not.

2. Tax losses can be used for 7 years

Until now tax losses could be used for a 
period of 5 years.  The new amendment 
to the law has extended this deadline to 7 
years, for tax losses shown as from 2010 
on.  But in this case it also means that the 
period during which the tax office can 
perform controls has been extended from 
the current 5 to 7 years. >>

Interest costs on loans from re-
lated parties are not limited and 
will remain fully tax deductible.
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Bratislava

knowledge partners of private companies

tax  >  aud i t  >  accoun tancy  >  payro l l  >  tax  >  aud i t  >  accoun tancy  >  payro l l  >  tax  >  aud i t 
S lovak ia  >  Czech  repub l i c  >  Be lg ium >  Germany  >  Po land  >  Luxemburg  >  Hungary  >  Bu lgar ia

“Dare to invest in a knowledge partner,
so that you can enjoy your passion for business”

Bart Waterloos, partner VGD

Gain more insight, take better decisions, less taxes and more 
profit. It all starts with a healthy financial management and the 
right knowledge of structures and taxation. At VGD we want to 
support entrepreneurs in their ambition to develop their 
company, to structure it and to let it grow. More than just the 
offering of services, we act as a sounding board for 
entrepreneurs small or large. By investing in professional 
services you increase the chances of success for your business 
and you will at all times be able to enjoy your passion for 
business. Make time for a meeting face to face and experience 
how we can create also for you space to run a successful 
business.

 
For a VGD office in your area, consult www.vgd.eu.

LESS
TAXES

s t a r t  w i t h  t h e  r i g h t

k n o w l e d g e  o f  t a x a t i o n

Note: the information in this article has 
been simplified for reasons of general un-
derstanding.  It was not intended to give 
a full overview of all changes in the law, 
nor does it address the specific circum-
stances of any particular taxable person.  
No-one should act on the basis of the 
information provided here alone, but 
should seek proper professional advice. 

Last chance to donate 2% of your 
taxes to charity without having to 
donate a gift as well!

Slovakia’s investment 
        climate?

3. Goodwill in company combinations 
tax deductible

The entire system of company combina-
tions (i.e. mergers, take-overs and split-
ups) has undergone several changes (Not 
only from the tax point of view, but also 
from accounting side, where finally some 
practical problems have been dealt with).  
Basically there are now two options 
whereby the successor has the possibil-
ity to choose either to continue with the 
book values, or to take over the real value 
of the assets.  A major change is also that 
goodwill (or badwill) can be included in 
the tax base under certain circumstances.  
Overall this is a very technical matter 
with a lot of different possible outcomes.  
Please contact us if you find yourself in 
such a situation.

4. Commercial items no longer need logo

Following synchronisation with the VAT 
law, commercial items for a maximum 
value of 16.60 € will no longer need an 
indication of the name or logo in order 
for them to be a tax deductible cost.

5. allocation to charity under pressure

For a few years now the Ministry of 
Finance has tried to abolish or limit the 
possibility to allocate part of the tax to be 
paid to charity.  Following an introduc-
tion of a minimum amount, the new law 
will gradually be decreasing the percent-
age of the tax that can be allocated.  From 
the current 2% this will be decreased to 
0,5%.  During the transition period legal 
entities will also be required to donate 

a gift of a certain amount, otherwise 
the percentage of the tax that can be 
transferred to charity will be reduced by 
another 0,5%.  As from 2019 the lowest 
limit of 0,5% will be applicable, but then 
no additional gift is required any longer.
Luckily the rules for the 2009 tax return 
still remain the same, i.e. you can donate 
the full 2% without any additional gifts 
required.
In this respect we would like to remind 
you that the Dutch Chamber has created 
a special fund for this.  Last year we col-
lected a record amount of 19 500 € from 
this that was used for charity.

6. Branches not always a taxable perma-
nent establishment.

With the risk of becoming too technical, 
we would like to touch briefly the topic 
of branches (organizačná zložka).  The 
Slovak tax office has refined its interpreta-
tion of the conditions that lead up to the 
creation of a taxable permanent establish-
ment of branches in Slovakia.  Whereas in 
the past the mere fact of having an address 
and seat in Slovakia was often deemed 
to create a permanent establishment, 
now more conditions relating to the real 
business activity of the branch are being 
checked.  This has resulted in the fact 
that many energy companies that were 
dealing on the Slovak electricity market 
from neighbouring countries via a Slovak 

branch are no longer considered to be a 
taxable permanent establishment. Hence 
they no longer pay taxes in Slovakia, 
which, with the low rates in e.g. the Czech 
Republic (15%), can be interesting. 

7. Taxation of employee stock options

Even though this is not directly related 
to the investor, employee stock options 
are often used as a HR-tool to attract 
high-level persons, and therefore we have 
included this important change in this 
overview.
In the past, the taxable point for employee 
stock options occurred on the vesting 
date, regardless of the fact whether the 
option was actually exercised or not.   
This could lead to situations whereby 
theoretical gains were taxed, but that in 
the end these gains were never realised.  
With the new change, the tax point for 
the taxation of these employee stock 
options has been delayed to the actual 
date of exercise.  However, this is valid 
only for employee stock options that 
were granted as from 2010 onwards.
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knowledge partners of private companies

tax  >  aud i t  >  accoun tancy  >  payro l l  >  tax  >  aud i t  >  accoun tancy  >  payro l l  >  tax  >  aud i t 
S lovak ia  >  Czech  repub l i c  >  Be lg ium >  Germany  >  Po land  >  Luxemburg  >  Hungary  >  Bu lgar ia

“Dare to invest in a knowledge partner,
so that you can enjoy your passion for business”

Bart Waterloos, partner VGD

Gain more insight, take better decisions, less taxes and more 
profit. It all starts with a healthy financial management and the 
right knowledge of structures and taxation. At VGD we want to 
support entrepreneurs in their ambition to develop their 
company, to structure it and to let it grow. More than just the 
offering of services, we act as a sounding board for 
entrepreneurs small or large. By investing in professional 
services you increase the chances of success for your business 
and you will at all times be able to enjoy your passion for 
business. Make time for a meeting face to face and experience 
how we can create also for you space to run a successful 
business.

 
For a VGD office in your area, consult www.vgd.eu.
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      very year the Netherlands Chamber 
of Commerce selects a unique project 
supporting children and young people. 
During the last Annual Charity Gala 
Dinner the chamber donated a record 
amount in the whole history of this 
event: in total 27 000 €. 
The amount of 27 000 € was donated 
to the association Maják from Zlaté 
Moravce and it will be used for their 
special selective school project in 
Belušské Slatiny. This is a unique project 
for talented children from difficult family 
environments. 

We asked Martina Justová, the director 
of OZ Maják, to tell us more about their 
activities and the purpose that the donation 
from the Chamber will be used for. 

Why was OZ Maják founded and who 
initiated it?
Maják started in 2000. I founded it 
together with my husband. There 
was a very practical reason for its 
establishment. We were working in the 
area of social services and our ideas could 
not be carried out anymore without an 
organization. As personal subjects we 
were not relevant partners for the state 
as well as other organizations. The goal 
of Maják at the very beginning was to 
work with convicts delinquents. For 
several years I have been doing this. It is 
a very specific and difficult target group. 
Meanwhile I have been studying social 
studies and psychotherapy. I published 
two books about this work named “The 
King is Naked” and “Earth That Has No 
Heaven”. At the moment I am organizing 
trainings for helping professions that 
work with delinquents, accredited by 
the Ministry of Education of the Slovak 
Republic. 
 
What activities are covered by OZ Maják?
The main goal of our activities is to 
protect human dignity, to ease poverty, 
to eliminate the the causes of moral and 
material poverty in the society. At the 
end of 2005 we started to work with 
groups other than convicts. A milestone 
was the start-up of the social centre in 
Zlaté Moravce. Our target group was 
thus extended to people who have been 
living in the region of Zlaté Moravce and 
who were dependent on social support, 
NGOs, students, community workers. 

The social centre is responsible for a 
storage space for clothing and food for 
the socially disadvantaged. In this way we 
have started working with the Roma as 
well as with street children.
 
OZ Maják is in charge of a sheltered 
workshop that employs physically 
disabled people. Why is the possibility 
to work so important for these people?
Imagine you have a physical disability 
that will prevent you from ever getting 
a job because you are not interesting 
for any employer. You don’t work fast 
enough and your work would not 
bring enough profit. I understand the 
employers because they cannot choose 
the easy way and money doesn’t grow 
on trees. Besides uplifting the dignity of a 
human being it brings the profit back to 
the society. The happy man gets sick less 
often; he goes to the doctor less, spends 
less of the resources of health insurances 
to buy expensive medications and is less 
dependent on social benefits from the 
state. Therefore it is very profitable for the 
society and so I don’t understand that we 
so underestimate the prevention, and it 
seems to expensive to us to give money 
to support the social work. 

Delinquents are often considered to 
be the rubbish of a society. What is it 
like to work with them? Can they be 
helped at all? 
Of course, everyone can be helped, if 
they themselves want it. Delinquents 
are the most risk-involving group in the 

Martina Justová

The Chamber Made
a Good “Choice” 
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society because they endanger us with 
their criminal activities. If we refuse to 
help them, we refuse to help ourselves 
because thus we refuse to be protected 
from the violence, from the crime. In 
short, if we do not work with them, they 
will work on us. 

What are the specifics of your help to 
ex-convicts? Isn’t it too dangerous? 
Yes, it is. It is not the kind of help that 
I would recommend for anyone to do. 
In order for it not to be dangerous you 
need to have a lot of information. People 
can help a lot by supporting professional 
organizations in their activities. If there 
is a convict in their families or in their 
neighborhoods, I do not recommend 
helping them without any support. The 
real help would be to find and use the 
support of an organization that works 
with people like that.

You help 5000 people a year. How is it 
possible that the state does not take care 
of its own people? Is not a disgrace?
More likely it’s a disgrace for us. We all 
are the state and each of us individually 
is responsible for how we approach the 
reality around us.  

Three years ago you started a new 
project named  “Choice” . What is it 
about?
Several years ago we noticed the so called 
“street children” were starting to come to 
us. Many of them were very clever and 
talented, but they were already labeled 
as “children with behaviour disorders” 
and they were often punished for their 
behaviour – by the school, by the curator, 
by the family. We were looking for a 
way to help them and we found it in the 
project “Choice”. 
The project applies to talented children 
who live in pathological families (parents 
are alcoholics, convicts, drug-addicts, 
tyrants...). Because of their behaviour, 
the children are placed in diagnostic 
institutions and re-education homes and 
they are taken out of their families by 
the decision of the court. We founded 
a boarding school that prevents the 
court decision. The children come for a 
voluntary stay and avoid the proceedings 
at the court and the traumatic eviction 
from the family. The family stays there 
while the parents, the school, the curator 
stop putting pressure for the child to be 
taken away from the family. The child 
can live a normal life, study, use its talent 
positively. 

Why is the project unique?
The institution is called the “Educational 
Selective Institution” – we motivate the 
children positively and we teach them 
that they are good, not bad. They are not 
in any kind of an institution but in a good 
school. The institution that we founded 
fulfills the desire of the child – it creates a 
relationship with the lecturers whom they 
can be informal with and who live with 
them as in a family – taking turns every 
week, not like with shifts at work.
The children are not taken out of the 
families; they are as if at a boarding school 
so the family is only made distant to 
protect them. The child loves its parents 
and this way it can still love them. The 
lecturers are not the parents – they only  

substitute what the parents refused to 
give, or were not able to give, to their 
children. 
The state does not pay for such an 
experimental institution and for it to 
become part of the system we need time 
and good results. Thanks to the generous 
gift by the Netherlands Chamber of 
Commerce that we were given at last 
year’s Annual Charity Dinner we are able 
to finish yet another school year.

What are you going to use the finances 
given by the Netherlands Chamber of 
Commerce for? 
This winter has tested our house a lot. 
We are just replacing the front door and 
after the heating period we are planning 
the reconstruction of the boiler room. 
A larger part of the money will be used 
to cover operational expenses – the 
salaries for the lecturers and the gas 
and electricity. We hope that after three 
years of our existence we are going to 
have an end to the arguments and the 
Ministry of Education will make us part 
of their system of financing. It was a great 
encouragement for me to see how many 
guests were touched by our work and that 
they were willing to help ease the pain of 
our children. Thank you again from the 
bottom of our hearts. 

Mária Machajdíková
PR Manager

SOCIA – Social Reform Foundation



      he Fund of the Netherlands Chamber 
of Commerce in the Slovak Republic 
was established in 2006 to contribute to 
corporate social responsibility activities. 
The Fund is created from 2% of the 
income tax of Chamber´s members based 
on the decision to join and contribute. 
Some members of the Chamber have 
already used the possibility to invest 2% 
from their income tax to support a good 
thing in previous years.

2%        2%  2%  2%  
2%  Support the Fund 

of the Netherlands
     Chamber 

T

HOW TO CONTRIBUTE 2%  
OF INCOME TAX?

If you would like to contribute to the Fund by 2% of your income tax, you should
enter, in your “Daňové priznanie” form in the section “ÚDAJE O PRIJÍMATEĽOVI”, 
the following data:

Obchodné meno alebo názov: SOCIA – nadácia na podporu sociálnych zmien
Sídlo: Legionárska 13, 831 04 Bratislava
Identifikačné číslo: 31816398
Právna forma: nadácia

Please, if you contribute to the Fund of the Netherlands Chamber of Commerce,  
inform the Chamber about your contribution.

Thank you.

WHY CONTRIBUTE YOUR 2% 
OF INCOME TAX?

The Fund of the Netherlands Chamber  
of Commerce is:
  A good way of making the 

Netherlands Chamber of Commerce 
visible in the charitable area in our 
society, allowing it to select a project of 
special importance to support

  Distinguish it from other chambers of 
commerce in Slovakia

  Earn the Chamber and its members 
high credit because of the ability 
to create a targeted and long-term 
cooperation in the field of charity

  Build on the long-term professional 
experience and good reputation of all 
involved in the fund’s operation

  Show loyalty to Dutch roots – spreading 
the idea of solidarity with people in need

  and most of all, to help where help is 
needed.

Professional co-operation between the 
business and non-for-profit sector can 
secure utilisation of disposable funds in an 
efficient and effective manner. Therefore, 
the Fund is administered by our member 
SOCIA – Social Reform Foundation, 
which has a professional team of people 
with long-term experience in the area of 
support for social services. The SOCIA 
Foundation distributes financial resources 
for projects helping elderly people, 
abandoned and neglected children, 
physically and mentally disadvantaged 
people, people in crisis, homeless people, 
drug addicts, and other people in need.

CONTACT:

Vlado Matej
E-mail: matej@socia.sk
Tel.:   0903 493 037

Mirka Michalková
E-mail: director@netherlandschamber.sk
Tel.:   0944 308 441
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Environmentally Responsible 
Entrepreneurship at the

     t the Crowne Plaza Bratislava we 
firmly believe that environmentally 
responsible enterprising can go hand 
in hand with economically attractive 
business practices. For environmentally 
responsible entrepreneurship to be 
sustainable, it should also be economically 
viable. Although apparently contradictory, 
it is through this approach that the 
Crowne Plaza has already had tremendous 
success in living up to its environmental 
responsibility and positioning itself as one 
of the first “green” hotels in Slovakia.

At the Crowne Plaza Bratislava we are 
addressing our environmental challenges 
 through technology, partnerships, and 
process improvements. We are dedicated 
to enhancing our guests’ stay, our 
communities and the environment. That is 
why we are aiming to further improve our 
environmental management, as well as the 
processes used to build them.

Knowing what impact we currently have 
is crucial, and in 2008 we hit our target to 
extend the measurement of water, energy 
and waste in our owned and managed 
real estate. In 2009, we built on this 
understanding by launching our new online 
sustainability tool, called Green Engage.
The ‘Green Engage’ software starts with 
us inputting data on our site. The system 

automatically generates reports and 
compares similar hotels across the world. 
Green Engage includes online lists for 
both new and current hotels showing 
the specific actions we need to take to 
reduce energy, water and waste. Every 
aspect of the hotel lifecycle is covered, 
from picking a responsible destination, 
selecting the correct lighting for the hotel, 
through to selecting responsible cleaning 
materials and providing staff training on 
sustainability. The return on investment, 
carbon reduction and the potential impact 
on our customers is calculated for each 
proposedaction item.

By utilising ‘Green Engage’, we now have 
for the first time a comprehensive online 
system which tells us what to do to be 
a green hotel and gives us the means to 
conserve and save. Green Engage does the 
following:
  Measure – hotel energy, water and 

waste produced, and our requisite 
carbon emissions reductions. We can 
also benchmark ourselves against 
other hotels.

  Manage – the elements of our hotel 
that most impact the environment. 
These can range from insulating our 
hotel’s hot water pipes to introducing 
a recycling programme and switching 
to organic cleaning materials, to 
appointing one of our employees as a 
green champion.

  Report – on progress to date, both 
internally and to guests and corporate 
clients.

This has already resulted in many new 
initiatives that impact not only our own 
hotel guests, but also improve the situation 
for our staff and the Slovak community we 
live and work in. Examples of these are:
  Eco-friendly chemicals in all 

departments: housekeeping, kitchens, 
laundry etc.

  All fresh food sourced locally from an 
area within 100 kilometres.

  Centrally and locally managed lighting, 
efficient light bulbs, halogen lights, 
various lighting schemes, various light 
intensities to save energy

  Oil, fat and starch abstraction from 
wastewater

  Heat recovery from heating and 
cooling

The list of initiatives is nearly endless, and 
for every initiative completed a new one is 
added. At the Crowne Plaza we welcome 
over 50,000+ guests in our bedrooms 
every year, and another 10,000+ every 
year in our meeting rooms. This means 
that even the smallest of initiatives will 
eventually have a significant impact. 
By continuing to find ways to reduce 
the impact on our environment, while 
at the same time improving the guest’s 
experience, and making the hotel an even 
greater place to work than it already is, I am 
certain we will live up to our already high 
expectations of being a truly responsible 
member of the Bratislava community.

Peter Pottinga
General Manager

Crowne Plaza Bratislava

Crowne Plaza Bratislava

A
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Sustainable Car Fleets 
        Environmental Friendly

     nvironmental awareness is nowadays 
an important aspect in Corporate 
Social Responsibility policies. Reducing 
pollution and CO2 emissions has 
become a priority issue for many 
governments and corporations. 
A company car fleet often accounts for a 
substantial share of the company’s CO2 
emissions, as well as overall indirect costs. 
Let’s have a look at how these two areas 
are related.

Green trends
Increasingly more CO2-reducing 
measures and regulations aimed 
at improving air quality are being 
introduced by governments of European 
Union countries. Examples are road 

taxes based on CO2 emissions (7 EU 
countries) and an import tax derived 
from emission standards (Poland, 
Romania). In a number of European 
cities you will encounter town-
centres prohibiting the entry of cars 
whose emission levels exceed the set 
limit. For corporations, CO2 neutral 
entrepreneurship has become a USP 
or a condition for cooperation with the 
public sector.

Automotive development
Car manufacturers are being forced to 
develop new technologies in order to 
reduce fuel consumption and. Most car 
manufactures offer green alternatives 
of their products which are slightly 
more expensive than standard models. 
However, after considering the fuel costs 
(which represent up to one-third of car 
costs) the total costs for such cars are in 
many cases in fact lower.
Hybrid and electric cars are gradually 
finding a place on the European market, 
with high expectations for the coming years.

Business approach to fleet 
management
The current economic situation puts 
pressure on fleet cost savings. When 
evaluating total fleet costs, it is necessary 
to consider, in addition to the investment 
and operating costs, the cars’ residual 
value at the end of the period of use. In 
the light of the current development of 
the automotive industry, it is not easy 
(even for experts) to predict used-car 

prices. Especially the introduction of 
new technologies and government 
policies favouring green cars and putting 
restrictions on high-CO2 cars make it 
difficult to predict residual car values. 
It is certainly advisable to select 
a car with lower emissions and 
fuel consumption, because the 
operating costs will be lower and 
selling a company car with high fuel 
consumption and CO2 emission can 
pose problems in the future. It is clear 
that CO2 emissions, environmental 
pollution and fuel consumption will 
have a decisive impact on residual 
values of cars in coming years.

As a provider of operational car 
lease services, Business Lease has 
launched the Blue care program 
in order to provide companies with 
sustainable car leasing. Through this 

E
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program companies can combine 
environmental awareness with 
cost-saving opportunities. When 
companies are selecting their car 
fleet, our advice is aimed at achieving 
reductions in the total fleet costs (Total 
Cost of Ownership). When making 
comparisons, in addition to monthly 
operating costs (including all services 

related to the usage of the car, like 
repairs, maintenance, tyres, insurance, 
replacement vehicles, road tax, fuel 
cards, etc.), the expected fuel costs per 
car type must be considered. The focus 
is on low-emission cars.
Besides selecting a car, its care and use 
are also critical factors. Regular tyre 
pressure checks, special eco tyres, and 
training aimed at promoting economical 
driving can reduce fuel costs by up to 
20 %. However, such training alone will 
not secure cost reduction. It is crucial to 
have detailed management information 
regarding kilometres travelled, fuel 
consumption, CO2 emissions, use of 
replacement cars, and the number of 
insurance events. That information will 
make it possible to keep the car fleet costs 
under control in the long term.

Sustainability programs also include 
emission-offsetting by purchasing 
World Wildlife Fund certified emission 
allowances, based on which a company 
receives a certificate confirming CO2 
neutrality. Business Lease holds this 
certificate and we believe that in the 
future many companies will join 
us as part of their corporate social 
responsibility programs.

For more information about our 
Blue care program, please visit 
www.businesslease.sk. 

Richard Heijnsbroek
Managing Director

Business Lease Slovakia s.r.o.
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The Financial Crisis 
and Renewable Energy 

    tarting in the U.S. mortgage market, 
the winter of 2006 saw the beginnings of 
an economic crisis that has now spread 
across the entire world, including Central 
and Eastern Europe. This has had a 
significant influence on the credit policies 
of banks and financial sectors. The 
reduced availability of financial resources 
has been a setback to investment in both 
conventional and renewable energy 
sources. Meanwhile, a reassessment of 
the market risks might have actuated a 
contradictory tendency. 

At the end of 2005, the unprecedented 
increase of property prices in the United 
States finally came to an end, demand 
fell and selling prices began to nosedive. 

Therefore, mortgage credits with high 
gearing became blank credits and the 
risk of many banks’ assets increased 
significantly, resulting in the bankruptcy 
of several institutions. These events and 
their impact became obvious to the rest 
of the world when Lehman Brothers, 
a firm more than 100 years old, closed 
its doors. As a consequence of this 
financial crisis, the many sources once 
available for financing have been greatly 
reduced, causing a setback in worldwide 
investment. This in turn has led to a 
decrease in demand, resulting in GDP 
falling in almost every country in the 
world, which has now put the brakes on 
what was previously a very positive ten 
year long period of growth. 

Naturally, these trends have affected 
the energy sector; however prior to 
this the sector showed outstanding 
stability until the crisis hit. The decrease 
in electricity demand and in electricity 
prices – correlating highly with GDP 
– has resulted in heavy declines in 
the revenues of energy generator and 
supplier companies. However, an 
even more serious consequence is the 
decrease in investment due to the many 
financing difficulties. Further barriers in 
the financing of energy related projects 
are the long payback periods and the 
relatively low profitability. This has 
resulted in a further decrease in energy 
related investments. 

Even the devaluation of regional 
currencies and the connected significant 

exchange rate risk have not helped this 
escalating financial situation. Prior to 
the economic crisis, energy related 
investments, including renewable energy 
sources, could receive financing under 
the favorable terms of 10-15% equity-
debt ratio, 0.8-2% premium and 15-20 
years payback period. After the crisis, 
this has changed drastically so that the 
required equity ratio has increased to 
30-40%, premium has reached 3.8-5% 
and the duration of the payback period 
restricted to no more than 10 years.

In the region of Central and Eastern 
Europe the ratio of electricity generation, 
based on renewable energy sources, 
currently exceeds 6% without taking 
into consideration hydro power plants, 
and reaches 20% when the hydro power 
plants are included. If this electricity were 
generated by a combination of fossil fuels 
and nuclear energy, then CO2 emission 
would increase by 17 million tonnes per 
year (including large hydro power plants 
it would increase by 71 million tonnes). 
Renewable energy generation (not 
taking into consideration hydro power 
plants) only appeared in the region after 
the millennium and since then its ratio has 
doubled every second year. In spite of this 
dynamic increase, even this sector of the 
energy industry has not been able to avoid 
the impact of the crisis. The yearly volume 
of project financing worldwide experienced 
the first half of 2008 dropped by half in the 
following year. In the energy sector this rate 
was close to 30%, while in the renewable 
energy sector the decrease was 20%.

S
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These figures unambiguously 
demonstrate the typical tendency of the 
global economy and of the energy sector 
in particular. However, the differences 
between the effects on the sectors are 
even more significant, as described 
above. The relatively low effect on 
renewable energy projects can be 
explained by a revenue structure which 
is strongly regulated and influenced by 
government intentions. The reasons for 
this are as follows:

Negative externalities of energy 
generation based on conventional 
energy sources are not automatically 
taken into account by the market, 
therefore they are not built into 
generation costs. As a consequence, 
renewable-source based energy 
generation that produced less or even 
no negative externalities, was not 
competitive in the region. Since the 
majority of the Central and Eastern 
European countries are members of 
the EU, they have to comply with the 
20/20/20 binding targets of a 20% 
cut in emissions of greenhouse gases, 
compared with 1990 levels; a 20% 
increase in the share of renewables 
in the energy mix; and a 20% cut in 

energy consumption to be achieved by 
2020. In order to secure the required 
investments in time, many states have 
tried to compensate investors by 
making the industry more attractive 
through subsidies and administrative 
dispositions. The majority of large 
professional investors have shown only 
slight interest in the renewable energy 
sector until recent years, due to the high 
dependency on state subsidies, non-
transparent systems, high development 
risks and relatively small project sizes. 

Now, as a result of the worldwide financial 
crisis, the revenues guaranteed by the state 
have been revalued. The risk premium 
of competitive market conditions has 
significantly increased because of the 
uncertainty in the liberalized markets 
and diminished belief in the long-term 
forecasts. Due to these factors, the 
attention paid to subsidized industries, 
such as renewable energy generation, 
has risen considerably. This financial 
advantage explains why the impact of the 
recession in the renewable energy sector 
has been lower than in other fields of the 
sector. The question is, however, how 
long the subsidy system can continue to 
finance the increase in renewable energy 
generation and, more importantly, if these 
investments will become barriers to the 
competitiveness of the region.

Summary

Central and Eastern Europe has been 
hard hit by the financial crisis, including 

the investments in both the conventional 
and renewable energy sector. However, 
based upon the financial decisions of last 
year, it can be declared that the effect of the 
recession was less harsh in the renewable 
energy generation sector than in the 
conventional one; the difference can be 
explained by the revaluation of low risk 
revenues guaranteed by the state. At the 
same time it has to be acknowledged that 
the increased rate of renewable energy 
generation could eventually set back 
the competitiveness of those very same 
countries.

Csaba Fekete
manager

KPMG Energy and Utilities Advisory Services
Géza Losonczy

 senior advisor
KPMG Energy and Utilities Advisory Services

Peter Laco
 MBA manager

KPMG Slovakia
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Environmentally Friendly Production 
in the Context of State Aid 

    very action in business has a direct 
or indirect impact on the environment. 
Funds of the European Union can 
support you in your effort to “go 
green” with your production and to 
make all your business activities more 
environmentally friendly. 

The European Union appropriated a 
total of EUR 11.588 billion from its 
funds (such as the Coherence Fund and 
structural funds) for 2007 through 2013. 
Of this amount, EUR 1.8 billion has been 
allocated for projects carried out under 
the separate Operational Programme 
Environment. Projects that might 
be supported from this programme 

with non-returnable cash grants relate 
to several priority areas, such as the 
integrated protection and economical 
use of water, flood protection, protecting 
the air supply, including minimizing the 
negative influences of climate change, 
waste management, and  protecting and 
restoring nature in the environment and 
in a region.

Thanks to the financial support granted 
by the EU funds, companies may renew 
operational capacities and implement 
green technology. Currently, there are 
four basic schemes that may cover such 
environmental projects.

The state aid scheme for improving 
and developing infrastructure for air 
protection for 2007 through 2013 
(regional aid) (“the regional scheme 
for air protection”) and the state aid 
scheme for improving and developing 
waste management infrastructure 
for 2007 through 2013 (regional 
aid) (“the regional scheme for waste 
management”) support projects related 
to activities such as establishing a 
new enterprise, expanding an existing 
enterprise, diversifying production to 
include new products, and changing 
the principal production of an existing 
enterprise. With respect to the regional 
scheme for air protection, the projects 
have to continually reduce emissions of 
pollutants, minimizing the detrimental 
influence of climate change and 
supporting renewable energy sources. 

There are other conditions in place as 
well. For example, an existing source of 
air pollution has to be decommissioned 
and total emissions from production 
reduced. Projects under the regional 
scheme for waste management have to 
support the separate collection of waste, 
waste recovery, and environmentally 
appropriate handling of hazardous waste. 
However, replacing machinery as part of 
modernization is not an eligible activity. 
For both schemes, eligible investment 
costs include those for long-term tangible 
assets (such as buildings or machinery), 
as well as long-term intangible assets 
(such as licences, know-how, or 
software). The total amount of aid and 
its intensity depend on the applicant’s 
size and the region in which the project 
is to be placed. For example, for projects 
located in central or eastern Slovakia, the 
maximum aid intensity is 50%, while for 
projects in western Slovakia, it is 40%. 

The state aid scheme for environmental 
protection in the area of air protection, 
and minimizing the detrimental 
influence of climate change for 2007 
through 2013 (block exception) (“the 
scheme on block exceptions”) supports 
minimizing the detrimental influence 
of climate change through activities 
that exceed EU standards, or increasing 
environmental protection in the absence 
of EU standards, including supporting 
renewable energy sources. Under the 
block exceptions scheme, maximum aid 
is as follows, based on the applicant’s size: 

E

Granted by EU Funds

Zuzana Šátková
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Friendly Production
Granted by EU Funds

for projects that implement technology 
that exceeds EU standards, the maximum 
aid intensity for small enterprises is 55%, 
that for medium-sized enterprises is 45% 
and that for large enterprises is 35%. A 
project focused on renewable energy 
sources can be supported by maximum 
aid intensity of 65% for small enterprises, 
55% for medium-sized ones, and 45% for 
large ones. 
 
The state aid scheme for increasing 
energy efficiency for both production 
and consumption, and introducing 
progressive technology in the energy 
sector by direct aid (“the progressive 
technology scheme”) should support 
regions with low standards of living 
and high unemployment rates through 

projects focused on saving energy and 
using renewable energy sources. Under 
this scheme, eligible projects are those 
focused on saving energy through the 
reconstruction of existing buildings, those 
focused on a highly effective combination 
of the production of electricity and 
heat, as well as those focused on using 
renewable energy sources – whether in 
terms of construction, modernization, 
or reconstruction. Eligible investment 
costs include those for long-term tangible 
assets (such as buildings or machinery), 
as well as those for long-term intangible 
assets (such as licences, know-how, or 
software). The total amount of aid and its 
intensity are limited by the applicant’s size 
and the region in which the project will 
be located. Projects located in central and 
eastern Slovakia are granted a maximum 
aid intensity of 50%, while those in 
western Slovakia receive 40%. Aid is 

granted for 36 months, and the minimum 
amount of aid has to be EUR 60,000. 
So far, the Ministry of the Environment 
of the Slovak Republic (“the Ministry”) 
has announced a total of 31 calls to 
submit various environmental projects, 
with EUR 1,414,048,913 in funds 
available. It has approved 277 projects 
in the meantime, and the amount of 
aid provided has amounted to EUR 
673,216,425. 

In 2010, the following priority areas 
should be supported:

•	 	 flood	protection	
  (EUR 40,000,000 available); and
•	 	waste	management,	specifically	waste	

separation and recovery projects 
(EUR 50,000,000 available).

A call for projects focused on flood 
protection is planned for March 2010. 
However, only entities from the public 
sector will be eligible to apply. Funds for 
projects focused on waste management 
are available to both business entities 
and those from the public sector. A call 
for projects related to waste separation 
and waste recovery was announced 
in February 2010, and is still open to 
applicants.  

Zuzana Šátková
Senior Consultant

PricewaterhouseCoopers
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TNT 
Environmentally

    he impact of TNT’s operational 
activities on the environment is one 
of the key drivers for its corporate 
responsibility strategy. In line with this 
strategy TNT Slovakia seeks to limit its 
impact with respect to the following:

•  climate change by emission of 
greenhouse gases, 

•  human health by exposure to noise 
and air pollution, and 

•  the use of natural resources by 
operational activities.

ISO 14001

These environmental impacts are 
monitored closely through TNT’s 
environmental management system. 
TNT Slovakia has adopted the 
international standard ISO 14001 for 
this purpose. This standard provides a 
framework for identifying and managing 
environmental risks and their impact, 
and for continuously and systematically 
improving environmental performance.

CO2 footprint

As a transport company dependent on 
fossil fuels, TNT’s has identified carbon 
dioxide (CO2) as  its most significant 
environmental impact. Since 2007, TNT 
Slovakia has been reporting monthly 

carbon emissions in accordance with 
the accounting and reporting standards 
defined by the Greenhouse Gas 
Protocol. The GHG Protocol recognises 
three types of emissions (scope 1, 2 
and 3), which are generated by different 
sources:

•  Scope 1 covers all direct emissions 
generated by sources that are owned 
or controlled by the company, such 
as operational vehicles, aviation and 
heating, 

•  Scope 2 includes all emissions 
from the generation of purchased 
electricity consumed by the company, 
and 

•  Scope 3 refers to indirect emissions 
that are a consequence of the 
company’s activities but occuring 
from sources not owned or 
controlled by the company.

Besides its own CO2 footprint, 
TNT Slovakia also acknowledges 
responsibility for the emissions from 
transport activities that are contracted 
out, and reports on the CO2 emissions 
from these subcontracted operations as 
related to its own CO2 footprint. 

Planet me

With the aim to cut CO2 emission 
(thought to be the main cause of global 
warming), TNT in 2006 introduced the 
Planet Me programme which has a dual 
approach, whereby TNT seeks to:

T
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25

Focus On

•  minimize the impact of its operations 
on the environment, and 

•  educate TNT employees and 
encourage them to take energy-saving 
measures at home.

Planet Me is different in that it goes 
far beyond merely complying with 
existing environmental legislation The 
programme takes a holistic approach to 
CO2 reduction, covering TNT’s main 
CO2-producing assets and activities:

•  operational vehicles 

•  aviation 

•  buildings 

•  procurement 

•  green investment 

•  partnering with customers 

•  business travel 

•  company cars

The main focus is on TNT’s 
operational CO2 footprint in the three 
key emissions categories (highlighted 
above in bold). The objective is 
to continuously reduce carbon 
dependence and CO2 production in 
these categories, resulting in improved 
CO2 efficiency. With this aim TNT 
Slovakia has implemented a package 
of measures, some examples being:

•  the new TNT building was built 
to meet the highest requirements 
defined by ISO 14 001 (including 
own waste water treatment plant)

•  implementation of a waste 
management program

•  all company cars meet increasing 
fuel-efficiency standards (business 
vehicles are changed every three years, 
subcontractor vehicles every four 
years)

•  company supports the purchase of 
more efficient diesel engines 

•  the most used company vehicles 
(sales team) have implemented 
GPS monitoring with an automatic 
creation of a drive book – with the 
aim to monitor the efficiency of car 
usage

The innovative nature of the Planet Me 
project has been widely recognized, 
which has proved beneficial to TNT’s 
reputation.

Ivana Kováčiková 
Marketing Manager

TNT Express Worldwide s.r.o.
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Waste
 Water Heineken Slovakia

Waste Water 
           Treatment Plant

         ver the past few years, Heineken 
Slovakia has been investigating how best 
to upgrade its Waste Water Treatment 
Plant (WWTP) in Hurbanovo city. The 
aim was to make the existing 20-year-
old equipment modern, efficient and 
environmentally-friendly.

The upgrade focused on the addition of a 
new biological cleaning process, known 
as an anaerobe treatment, which provides 
a more efficient solution to pre-treating 
waste water.

The project cost around €3.5m and took 
eight months to complete, during which 
time the plant experienced only 

 two interruptions to its continued 
operation. It was officially approved by 
the authorities on December 10, 2009, as 
it now complies with Slovakian and EU 
waste water discharge limits.

“The plant has been completely 
transformed,” says Milan Slavik, 
Member of the Board of Directors and 
Technical Manager at Heineken Slovakia. 
“Anaerobic systems require less nutrients 
and electrical input and generate far less 
sludge than aerobic treatments. It is a 
very effective method to use prior to the 
aerobic stage as the operating costs are 
lower. More importantly, we are reducing 
our carbon footprint too.” 

Previously the WWTP worked as a two 
step aerobe cleaning process but now 
the second stage is no longer used. The 
anaerobe process removes more than 
70% of pollution, with the rest eliminated 
in the aerobe treatment.

In addition, the methane-rich biogas that 
is produced in the anaerobe treatment 
can be burnt to produce ‘green’ electricity 
and then is supplied to the national grid.

Meanwhile once the used water from 
Heineken Slovakia’s brewery and maltery, 
cleaning processes, machinery and rain 
has been cleansed it is discharged to the 
nearby Zitava river.

 “We are delighted at how successful 
the refurbishment has been,” Milan 
Slavik adds. “The plant is now modern, 
sustainable, and will have a positive 
impact on the environment.”

Hana Šimková
Corporate Relations Manager 

Heineken Slovensko, a.s.

Waste Water Treatment Plant

O
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NewsNews from the 
Netherlands – Czech 
Chamber of Commerce

19.1.2010 NEW YEAR’S PARTY (National Bank of Wines), preceded by Board Meeting

11.3.2010 JOUR FIXE: GERMAN-CZECH BUSINESS MIXER (Hotel Kings Court)  
       — joint event of the Netherlands-Czech and the German-Czech Chamber of Industry and Commerce

16.3.2010 Board Meeting (NCCC)

March 2010
Bulletin No. 70

Members Directory 2010

15.4.2010 CZECH BEER FESTIVAL 2010 (Žofín Garden) — a unique joint international chambers event

11.5.2010 FLOWER POWER SPRING PARTY (Žofín Garden), preceded by Board Meeting

10.6.2010 ANNUAL GENERAL MEETING 2010 (NCCC member hotel), preceded by Board Meeting

June 2010 Bulletin No. 71

21.9.2010 PRINSJESDAG, preceded by Board Meeting

September 2010 Bulletin No. 72

October 2010 BRNO EVENT

November 2010 CSR Project “Promoting Good Entrepreneurship” — final presentation

December 2010 Bulletin No. 73

New Year’s Party 2010

        n Tuesday, 19 January, we 
started the year with our traditional 
New Year’s Party, this time situated 
in the newly reconstructed 
National Bank of Wines, near the 
Charles Bridge.

In this charming and original 
environment, our members and 
their guests had the opportunity 
to see their friends and business 
partners again, and to meet new 
ones. Accompanied with pleasant 
guitar music by Jára Novák, the 
guests not only tasted good wines, 
but also had the chance to watch 
the chef preparing appetizing 
refreshments in an open kitchen. 
This pleasant event was sponsored 
by ING.

O

Opening of the New Year´s Party 2010

News



Embassy
NewsNews from the

Slovak Embassy 
                 in the Hague

ExHIBITION OF SlOvaK CRYSTal
aT THE EMBaSSY OF THE
SlOvaK REPuBlIC IN HaGuE

   n December 2009, the Embassy of the 
Slovak Republic in Hague organized an ex-
hibition of hand cut crystal from the Slovak 
producer Crystal Classic Company.

I
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INTEREST IN SlOvaKIa BY duTCH COMPaNIES PERSISTS

      he Slovak market still represents 
for Dutch companies an attractive 
environment to implement new and 
develop further already started projects.
In the beginning of this year, several 
Dutch companies showed their interest in 
investing in Slovakia. In particular, Dutch 
companies presented projects with a focus 

on industrial production and agriculture.
The interest of Dutch companies is 
based on the characteristics of the 
rapidly growing Slovak market and the 
very competitive conditions of the labor 
market, which are also directly linked 
to the benefits raising form Slovak 
membership in the Euro zone.



NewsEmbassy PRESENTaTION OF THE 
INvESTMENT ClIMaTE IN SlOvaKIa 
aT THE EMBaSSY OF THE SlOvaK 
REPuBlIC IN HaGuE

Slovak Embassy 
                 in the Hague

      he Embassy of the Slovak Republic in 
the Netherlands in cooperation with the 
Commercial and Economic Department 
of the Ministry of Economy in the 
Netherlands organized a promotional event 
for representatives of Dutch professional 
associations, chambers of commerce and 
representatives of Dutch companies in 
order to present the business environment, 
investment climate and forms of state 
incentives available to foreign investors 

when placing FDI in Slovakia.
Commercial Counselor Jan Cipov 
presented the business environment and 
macroeconomic indicators as well as forms 
of state investment incentives which are 
available to foreign investors.
Mr. Radomir Bohac, Director General 
of the Directorate General for Economic 
Cooperation and Development Assistance 
of the Slovak Ministry of Foreign Affairs 
and Mrs. Oksana Tomova, the Ambassador 

of the Slovak Republic to the Kingdom of 
the Netherlands, promised Dutch partners 
full support for the implementation of their 
business projects in Slovakia.

Ján Cipov
Head of Commercial Section

Embassy of the Slovak Republic in 
Hague

obeo.haag@economy.gov.sk

T
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New Director

New GMThe Crowne Plaza Bratislava 
has a New General Manager 

       he Crowne Plaza Bratislava has a new General 
Manager, and once again someone from 
Holland.

Peter Pottinga joined the Crowne Plaza on 
January 18. His previous experience has taken 
him from Bangkok to The Hague, from New 
Orleans to Edinburgh. His last stop before 
moving to Bratislava was as General Manager at 
the Holiday Inn London Heathrow Ariel.

“It is a very exciting time to join the Crowne Plaza. 
The hotel is moving out of the slump caused 

by the economic recession, and is optimistic 
about the immediate future and the business 
opportunities in Bratislava. Many new exciting 
initiatives mean that we are really ready to face all 
the challenges of 2010 head on.”

Peter is joined in Bratislava by his wife Christina, 
and their two children Eidyn and Miryn.

New Director for Business Recovery Services 
of  PricewaterhouseCoopers

     ugo Green A.C.A, a British restructuring,  
work-out and financial advisory specialist, is join-
ing PwC Slovakia as Director of their Business 
Recovery Services (“BRS”) function.  
Commenting on his new position, Hugo said:  
“I am exited at joining PwC for a number of 
reasons.  Firstly, in general terms I have always 
regarded PwC as one of “the classiest acts” in the 
market; it is therefore a real pleasure to be joining 
them.  Secondly, PwC are globally the “number 
one” in the Crisis Consulting and Recovery 
services area, so I am particularly looking forward 
to working with their talented professionals, to 
support the further development of their BRS 
practice in Slovakia and also regionally. Indeed, we 
both believe that the need for BRS services will 
continue to grow for some time to come, even 
as local and regional economies begin to pick up 
once more.  Finally and on a more personal note, 

it feels great to be back in Slovakia after many 
years elsewhere”
Bringing with him 25 years of experience, 
before joining PwC Hugo worked on advisory 
engagements in the Balkans, developing work-
out, restructuring and insolvency regimes in that 
region (having led similar projects in Slovakia 
and the Ukraine).  Prior to that, Hugo was for 
six years based in Slovakia, working for another 
international advisory firm and leading many of 
their local and regional restructuring and financial 
advisory engagements.   
Hugo started his career as an auditor in London, 
but moved on to work for a leading British 
restructuring and work-out practice; gaining 
multi-creditor work-out experience while working 
at National Westminster Bank plc  during the 
last recession in the United Kingdom.  Hugo is 
married, with a Slovak wife and three children.  Hugo Green

Peter Pottinga

T
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New Director

New GMhas a New General Manager 25 Years25 years 
of  Being Exact

Member News

The usual garage story
Exact’s beginnings were the same as 
those of many other companies in the 
turbulent early 80s when the first per-
sonal computer was born. Back then, it 
was more of an enthusiasm-sustained 
venture run by its eager founders, 
students of Delft University, rather than 
a sophisticated organization. However, 
Exact experienced a rocket take-off 
and during the 90s with their DOS and 
16bit Windows they made it among 
the major market players. Thanks to 
their innovative approach (for instance 
the then exclusive telephonic customer 
support) Exact gained complete con-
trol of the Dutch market.

Expansion 
At the beginning of the 90s it was clear 
the Dutch market did not have the 
capacity for further extensive growth 
and subsequently the first milestones 
in the history of expansion to foreign 
markets were set and first acquisitions 
made. With their visionary insight the 
founders discovered the possibilities 
and potential in the former Comecon 
countries, and thus in the 90s the first 
Exact branches were established also in 
Eastern Europe. 

Restructuring
At the beginning of the new millen-
nium Exact reached a point where it 
had to critically analyze its twenty years 
of market presence and bring up a new 
vision and strategy for the upcoming 
decades. Making a decision on the nec-
essary changes was a real predicament, 
because Exact was and still is a sound 
company which for its entire existence 
has generated profit above the average 

level usual in its business sector..It was 
always run only with its own capital 
and had a high cash reserve available 
on its accounts.
The changes culminated with the de-
parture of the company’s founders from 
the management in the summer of 
2005. A new and very young manage-
ment team with Raj Patel at the helm 
was appointed to lead the holding. 
Immediately in 2005 the team took the 
necessary steps leading to the launch of 
a long-term project focusing on human 
resources and product strategy with 
outlook until the half-century of the 
next millennium.

Ordeal by fire
Once the company stabilized after 
the changes, the global crisis set in. 
And now the rest of the story is yet to 
unfold. Nevertheless, Exacts is entering 

an era of a “new growth” in full strength 
and with regrouped forces, stable 
products and an array of 2500 highly 
motivated employees. 
The latest chapter added is the corpo-
rate identity change of 16 November 
2009 – a long-term project launched 
more than two years ago. It involves 
not only a change of the logo but 
general acknowledgment of our own 
Exact DNA which came into existence 
25 years back, because the new gen-
erations of employees are part of that 
DNA too. And it all comes together.

New Director for Business Recovery Services 
of  PricewaterhouseCoopers

Hugo Green

 Exact team: Slovakia, Czech Republic and Hungary
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             School 
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Mazars Supplies School 
With Computers

        ased on interest from joint school Metodova in Bratislava, 
the Mazars company has donated to the institution twelve PCs 
and seven notebooks. 

The advisory company Mazars has decided to support the 
quality of education by providing used computer equipment 
to the joint school Metodova in Bratislava, combining an 
elementary school and a secondary school, for the symbolic 
price of 1cent. The twelve PCs and seven notebooks will be 
used to improve the informatics awareness of students and to 
help teachers in education preparation. The used computers 
are fully functional, but no longer meet demanding technical 
requirements of the advisory firm. 

and Integration of New Countries
Mazars with a New Group Executive Board

          azars, the international audit and 
advisory service group, has elected 
members of the Group Executive Board 
during the annual Partners Conference, 
which was held last December in 
London. The new members are Patrick 
de Cambourg, Philippe Castagnac, 
Hilton Saven and Antonio Bover, who are 
responsible for bringing the partnership’s 
development strategy to fruition over the 
next three years.
The partners have also approved the 
integration of four new countries 
(Algeria, South Korea, Mauritius and 

Uruguay). With the creation of an office 
in Angola, the Group now operates in 
55 countries and employs nearly 12 
000 professionals. 
Following the conference, Mazars 
presented an update to the fifth edition 
of its annual report. To read the annual 
report and its update, please visit: 
http://annualreport.mazars.com. In 
addition to the group annual report, 
Mazars publishes also a transparency 
report for the group and for Slovakia, 
more details are available on our  
website www.mazars.sk.

Patrick de Cambourg

B
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             School With Computers Opens Office in 

PETERKA & PARTNERS 
Opens Office in Moscow 

Member News

Ondřej Peterka

david Šimek

Despite the economic crisis PETERKA & 
PARTNERS pursues its ambitious foreign 
market expansion strategy with the intent to 
create its own regional network in Central 
and Eastern Europe. During its ten-year 
existence the law firm succeeded in the 
markets in the Czech and Slovak Republics, 
Ukraine and Bulgaria.   

On the Russian market PETERKA & 
PARTNERS regularly represents many 
of its clients.  Ondřej Peterka, Managing 
Partner, states that he feels the necessity of 
being present in the country as the clients´ 
demand for legal consulting services in 
Russia keeps increasing. 

The new office will start with a team of 
three lawyers which in larger projects will be 
supported by cooperating Russian law firms.  
Clients and business partners may contact 
the new office at the following address: 

   he law firm PETERKA & PARTNERS announced the opening of an 
office in Moscow 21 December 2009. 

The Moscow office is the fourth foreign office of PETERKA & 
PARTNERS. It will be managed by the attorney David Šimek and it 
will render, proactively supported by the firm’s partners, complex legal 
services to clients doing business in Russia.  

T

PETERKA & PARTNERS
11V, Derbenevskaya emb.
Moscow, 115114, Russia 

Contact person: David Šimek
Telephone/Fax: + 7 (495) 989 44 26
E-mail: simek@peterkapartners.com

New Group Executive Board

Moscow
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Events

          EW YEaR´S dRINK 

14/1/2010

The Netherlands Chamber of Commerce 
invited all members and special guests to open 
the year with the already traditional New Year´s 
Drink in the premises of the Tulip Restaurant. 
The guests toasted a happy and successful 2010 
and we are all looking forward to the events 
organized by the Netherlands Chamber of 
Commerce!
Happy New Year 2010!

N
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          Drink
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delicious food 

Emile Roest (President of the Chamber) opens the New Year´s drink 2010 

Floortje Jeukens (Sheraton Bratislava Hotel) in vivid discussion with guests 



New Year’s
          Drink

Events

35

Warm atmosphere of the Tulip Restaurant 

 From the left: Martin Olexa (TMF Services Slovakia s.r.o.), drahomíra 
Kutňanská (Randstad s.r.o.), Ján Šeliga (TMF Services Slovakia s.r.o.) 

New Year’s toast 



       ax SEMINaR: OuTlOOK FOR 2010

3/2/2010

One of the most crucial topics for companies is 
taxes, and the discussion on this topic becomes 
most intensive during the first months of the 
year. This year the Foreign Chambers of Com-
merce in Slovakia organized the traditional Tax 
seminar, along with our member – KPMG, who 
sponsored the event. The speakers introduced 
participants to the most important changes in 
the new income tax act and new VAT act.
We wish you good luck in preparing your 
income tax returns

T

Focus OnEvents

        Tax Seminar

36

Ph
oto

: A
nd

rej
 K

liž
an

Branislav Ďurajka, Partner KPMG, Tax advisory 

Jana Škvarková, Senior Manager, Tax advisory
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Interesting topic attracts participants from all foreign chambers in Slovakia 



Economic Summary,
January-February

Charity
Wine Auction 
               for SOCIA

Focus On

The proceeds of the auction will be dedicated 
to the SOCIA Foundation. 

Every year SOCIA helps in choosing the project 
that the Netherlands Chamber of Commerce 
supports on the occasion of the Annual Charity 
Gala Dinner. Through this auction we want to 
support its projects and the foundation itself. 
SOCIA benefits organizations that are oriented 
towards quality services and specific help for 
individual people. It makes easier the lives of 
families with ill children. It does not content 
itself with mere “distribution” of money, but tries 
to actively influence the surroundings in which 
the NGOs work, talking about their joys as well 
as their worries. It uses the expert potential of its 
people to test its own social network models or 
opening topics that people usually avoid. The 
commitment which makes the people in the 
foundation stand up for the values they declare 
won our trust, too. Therefore we are happy 
to support SOCIA by organizing this charity 
auction. We would like all of the gains from the 
auction to help people who help others.

We are looking forward to meeting you  
18th May 2010 at the Crowne Plaza hotel. 
We believe that at this event we will be able 
to spend a pleasant time with friends, support 
good projects and enjoy the best-quality wine  
– all at the same time.

The event is also supported by these members of the 
Netherlands Chamber of Commerce:

Events

Invitation
      etherlands Chamber of Commerce in collaboration 
with SOCIA Foundation would like to invite you to a 
Charity Wine Auction accompanied by a wine-tasting 
of the most famous wines by Slovak as well as foreign 
producers. 

N
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Economic Summary
    January-February

      he Slovak economy continued to rebound in 
4Q09, but still below a pre-crisis level. According 
to the Statistical Office, GDP (on a seasonally adjusted 
basis) continued to grow at a relatively high pace in 
4Q09, recording +2.0% QoQ in 4Q09 after 1.2% and 
1.6% QoQ in 2Q and 3Q, respectively. Nevertheless, 
this was not enough to fully compensate for a -8.1% 
QoQ plunge in 1Q09, hence GDP growth remained 
negative on an annual comparison (-2.7% YoY in 4Q09 
from -4.8% in 3Q09). As expected, the breakdown 
showed that domestic demand remained the main 
drag on growth. A 1.8% QoQ/2.9% YoY increase 
in government spending was not able to compensate 
for declines in investment and consumer spending 
by -0.9% QoQ/-7.3% YoY and -0.6% QoQ/-1.9% 
YoY, respectively, as government is responsible for 
a relatively small part of domestic demand. Hence 
growth is still boosted by an improving foreign 
trade balance with imports (+0.1% QoQ/ -10.3% 
YoY) lagging behind recovering exports (+7.0% QoQ/-
5.2% YoY). In contrast with positive development 
in Slovakia, Slovakia’s main trading partners 
performed worse in 4Q09. The Eurozone showed 
only a mild 0.1% QoQ growth (Germany stagnated) 
and the Czech Republic even declined by -0.6% QoQ. 
In addition, monthly indicators provide ambiguous 
signals on economic development in 1Q10. Hence 
<0.5% QoQ GDP growth in 1Q10 seems plausible to 
us. Nevertheless, 1Q10 GDP should bring a good-
looking number (on the back of a low base), even 
+5% YoY cannot be excluded, as a pure statistical 
carry-over effect from 2Q09-4Q09 amounts to 4.8%. 

Headline unemployment rose to 13.9% in 
4Q09 from 12.5% in 3Q09. As we expected, the 
headline quarterly labour statistics caught up with 
monthly indicators, which recorded the main jump 
in unemployment already in 4Q08-2Q09. Over the 
last year, 138k Slovaks lost their jobs and, in turn, 
the unemployment rate increased from 8.7% to 
13.9%. More positive is that monthly indicators 
started to suggest recently that unemployment 
is stabilising, in line with our view that the 
unemployment rate will top out at around 
14.0%.

The low base is already visible in monthly indicators 
such as industrial production and retail sales. The 
low base helped industrial production to 
reach 19.3% YoY in January after 12.0% in 
December. However, the recent development is not 
that positive as it could appear from the headline YoY 
figure. On a seasonally adjusted basis, export-oriented 
manufacturing, a driving force of Slovak industry, 
increased by 2.5% MoM in January, but this came after 
the -2.4% MoM decline in November and -1.4% MoM 
in December. Looking ahead, we expect the low base 
to push industrial production into 10-20% territory in 
1H10 in YoY terms although we think the MoM pace 
will remain subdued.
January retail sales showed almost the same story. 
In YoY terms, retail sales improved to a better-
looking -3.0% YoY in January from -9.3% in 
December. However, this is only owing to a helpful 
base effect as the recent development is more 
negative. On a seasonally adjusted basis, retail sales 
continued in its zig-zag pattern, declining by -0.6% 
MoM in January after +0.9% in December and -0.7% 
in November. Stabilisation on the labour market is 
positive, but it will take some time before it will restart 
household spending.

The ECB left its policy rates unchanged in 
March. As such a decision was fully expected 
and the ECB continues to see the recovery as 
uneven, the most interesting part of the ECB’s 
announcement was on further details of the 
ECB’s exit strategy. The 6-month longer-term 
refinancing operation (LRO) on 31 March will be 
the last one of its kind and, similar to the December 
12-month LRO, will be conducted at a floating rate. 
As of the end of April, 3-month refinancing operations 
will return to their normal structure with a variable rate 
tender procedure. All other measures remain in place: 
one-week and one-month refinancing operations 
will continue to be conducted at fixed rates with the 
full allotment, at least until 12 October 2010. This is a 
clear extension of the abundant liquidity provisioning. 
As a consequence, excess liquidity through the full 
allotment will remain in the markets at least until early 
November, enabling banks to roll over any needs from 
the expiring first two 12-month LROs. Nevertheless, 
the ECB is in no rush to start a rate hiking cycle. ING 
still expects the ECB rate to remain unchanged 
for most of 2010.

T

Slovak bond yield curve

1.00%
1.50%
2.00%
2.50%
3.00%
3.50%
4.00%
4.50%
5.00%

1Y 2Y 3Y 5Y 10Y 17Y
25-Feb-10 week ago
month ago year ago
Key repo rate

Slovak 10Y spreads

80

100

120

Nov-09 Dec-09 Jan-10 Feb-10
Long-end spread over German Bund
11 day MA

0.20%

0.70%

1.20%

1.70%

2.20%

2W 1M 2M 3M 6M 9M 12M
25-Feb-10 week ago
month ago year ago
Key repo rate

EURIBOR rates

25.50

25.70

25.90

26.10

26.30

26.50

Nov-09 Dec-09 Jan-10 Feb-10
3.95

4.00

4.05

4.10

4.15

4.20

EUR/CZK EUR/PLN, rhs

€/CZK and €/PLN

1.34

1.36

1.38

1.40

1.42

1.44

1.46

1.48

1.50

1.52

Nov-09 Dec-09 Jan-10 Feb-10

€/USD

39



For more information, please go to:
www.netherlandschamber.sk


