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Benefit from the
2011 PayWell and
HR Benchmarking

studies

PwC Human Resources Services team is opening another year of
PayWell and HR Benchmarking studies. PayWell is the largest
sector-oriented study of remuneration, which offers
customers an overview of the current situation in salaries and
employee benefits on the Slovak market. The package includes
complete analyses of salaries and benefits within the company by
sector and regions, and as well tax and legal information focused
on the area of remuneration and benefits. It maps trends in the
development of basic and total salaries and employee benefits
provided in almost 500 job positions. The survey outputs are an
important tool for effective remuneration planning in companies
striving to succeed in the competition for recruiting, retaining,
and motivating high-quality staff.

HR Benchmarking is a study which examines key indicators of
the human resource management. It allows monitoring the
linkage between efficiency of the human resource management
system, company's financial results and its overall productivity.

The study is based on the international methodology of the PwC
Saratoga Institute. In the survey, we measure almost 100
indicators related to HR management, divided into several
groups: organisation results, remuneration and employee
benefits, behaviour in the organization, recruitment and selection,
education and development, and organizational structure.
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You can register till the
end of June 2011.

Results will be published at
the end of September 2011.

If you are interested in
more information about
the studies or if you are
interested in a personal
meeting please contact
LPudmila Guerin,
Tel.: +421 2 59350 525.

www.pwce.com/sk

pwec


mailto:Ludmila.Guerin@sk.pwc.com?subject=Webcontact

