
HUMAN RESOURCES MANAGEMENT NEXT GENERATION

INVITATION TO THE 4TH HRM SEMINAR:

CHANGE AS ADDED VALUE IN HUMAN RESOURCES

November 12, 2010
8.30 – 11.00
Crowne Plaza Hotel Bratislava

THE 4TH HRM SEMINAR IS SPONSORED BY: 



The Netherlands Chamber of Commerce in the Slovak Republic took the initiative to 
organize a series of high-quality expertise HR breakfast seminars with the title –
HUMAN RESOURCES MANAGEMENT NEXT GENERATION.

The upcoming 4th HRM seminar we prepare for you on November 12, 2010 (Friday) 
in the premises of Crowne Plaza Hotel Bratislava, staring at 8.30 a.m.

Reserve your seat for Friday, November 12 in the Crowne Plaza Hotel for the 4th 
seminar at events@netherlandschamber.sk

Entrance fee: 
Members of the Netherlands Chamber: free of charge
Non-members: pay a small contribution of € 25



PROGRAM

8.30 – 9.00 Registration of praticipation

9.00 – 10.30 How to manage and implement change in HR to achieve 

expected added value (management and communication skills 

required for efficient change management and change 

implementation). 

Most common changes in HR 

Experience with change in HR, added value accomplished 

by efficient change management and implementation

10.30 – 11.00 Discussion



SPEAKERS

Juraj Gerženi, Managing director, TMF Services Slovakia
Juraj Gerženi is the managing director of TMF Services Slovakia s.r.o.  Juraj started 
working for the TMF Group in Bratislava  and  in May 2000 he relocated to Amsterdam 
to join the TMF Group at headquarters.  Juraj managed TMF Croatia 2005-2007, 
by when the office was well established on the market.  Thereafter he relocated 
to the Czech Republic and until 2009 co-managed TMF Czech.  In April 2009
Juraj returned to Slovakia to co-manage the local TMF office.

Elena Demeková, HR Manager, TMF Services Slovakia
Elena Demeková is an HR Manager of TMF Services Slovaka responsible for HR client
services development. Elena started working for the TMF in 2007, she is responsible for
international HR consulting and training client projects as well as for outsourcing services
coordination in the field of obligatory HR client processes. Before attending TMF Services
Slovakia she worked for 7 years as a senior consultant with responsibilities of managing
the international client projects with focus on management and sales skills development
and on the company culture and company values development and implementation. 


